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Preface 


The Bureau of Labor Statistics’ annual afea wage survey program provides infor- 
mation On occupational earnings, establishment practices, and employee benefits for 
individual metropolitan areas, in addition to national and regional estimates for all 
Standard Metropolitan Statistical Areas of the United States (excluding Alaska and 
Hawaii). This bulletin summarizes occupational earnings data for 70 metropolitan 
areas surveyed during .alendar year 1986, as well as establishment piactices and 
benefits for 21 of these areas. 

In each area, occupational earnings data are collected annually. Information on estab- 
lishment practices and employee benefits is obtained every third year. Individual area 
bulletins provide survey results in greater detail than is shown in this summary bulletin. 

A major consideration in the area wage survey program is the need to describe 
the leveb and movement of wages in a variety of labor markets through the analysis 
of (1) the level and distribution of wages by occupation and (2) the movement of 
wages by occupational category and skill level. The program develops information 


that may be used for many purposes, including wage and salary administration, 


collective bargaining, and assistance in determining plant location. Survey results 
also are used by the U.S. Department of Labor to make wage determinations under 
the Service Contract Act of 1965. 

The program covers six industry divisions: Manufacturing; transportation, com- 
munication, and other public utilities; wholesale trade; retail trade; finance, insur- 
ance, and real estate; and selected services. Major exclusions are the mining and 
construction industries and governments. 

This bulletin was prepared in the Bureau’s Division of Occupational Pay and 
Employee Benefit Levels by Philip M. Doyle, Laura A. Scofea, Mae F. Simpson, 
and Robert W. Van Giezen under the direction of Kenneth J. Hoffmann. The Bureau's 
Assistant Regional Commissioners for Operations directed data collection. The 
Bureau wishes to express its appreciation for the cooperation of the many firms that 
provided the data on which this bulletin is based. 

Material in this publication is in the public domain and, with appropriate credit, 
may be reproduced without permission. 
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introduction 


Information on occupational earnings for 70 metropolitan areas is provided in 
tables A-| through A-11. The tables present average (mean) straight-time earnings 
of selecied office clerical, professional and technical, maintenance, toolroom, 
powerplant, material movement, and custodial occupations. Earnings data are 
reported by occupation for: (1) All industries combined; (2) manufacturing; (3) non- 
manufacturing; and (4) transportation and utilities. Data were insufficient to 
warrant presentation of average earnings for professional and technical occupations 
in the transportation and utilities division. 

Table A-12 shows 1-year percent increases in average earnings for five occupa- 
tional groups—office clerical, electronic data processing, industrial nurses, skilled 
maintenance, and unskilled plant workers. Table A-13 shows interarea pay compar- 
isons for all of these except industrial nurses. 

The B-series tables provide information on establishment practices and employee 
benefits for production and related workers (referred to as ‘‘preduction workers’’) 
and office workers. 


Table B-1 shows the percent of production workers in manufacturing working 
on late shifts by type of shift pay differential. Tables B-2 through B-29 show 
data for scheduled weekly hours and days; paid holidays; paid vacations; 
health, insurance, and retirement plans; health plan participation; and other selected 
benefits. 

Appendix A describes the methods and concepts used in the area wage survey 
program and provides information on the scope of the individual studies. The four 
tables in appendix A show (1) number of workers employed in the six major industry 
divisions studiec, (2) important manufacturing industries in the area, (3) percent 
of workers in key nonmanufacturing industries, and (4) extent of labor-managenient 
agreement coverage. 

Appendix B provides job descriptions used by Bureau field representatives to 
classify workers in occupations for which straight-time earnings information is 
presented. 


Table A-1. Weekly earnings’ of office workers, all industries,’ January through December 1986 


Northeast 
- Nassau- Northeast  Paterson- | | Prowdence- 
Occupation Schenectady- Boston Buffalo Hartlod Sulfok Newark New York Pennsylvana OClifton- Priadeipma Pittsburgh Portland f+oughkeepse Warwcs- Trenton 
Troy Pawtucket 
September August October Juty August January May August October November Jarwary December September June November 
— — — - - ~——___— —~+> = + - -- *- > 7 > - > > 7 
Secretanes $385 50 $385.00 $34350 $35250 $36250 $40100 $405 00 $300 00 $370 50 $373 00 $367 00 $327 00 - $324 SO $382 00 
Secretanes | 287 50 239700 29250 278 50 31400 334 50 318 00 239 00 237 50 325 50 340 50 265 90 264 90 331 50 
Secretanes |! 310 50 35050 32000 313.50 237 50 391 50 355 00 286 00 334 00 345 50 31150 319 00 - 316 50 343 00 
Secretanes |i! 3281 50 37400 35150 372.00 382 50 396 00 390 00 326 50 364 00 37450 373.00 342.50 - 320 00 397 50 
Secretanes iv 420 50 45250 37450 41900 434 50 440 00 455 50 355 50 41500 41450 407 00 354 50 373 50 4H 00 
Secretanes V 450 50 496800 39650 490 00 534 50 47800 520 50 - - 47600 47150 - 425 00 - 
- 352 50 - - - - 354 00 296 50 - 349 50 - - 257 00 
Stenographers | 327 00 33100 28300 - - - 304 50 - - 388 50 358 00 - 257 00 354 50 
Stenographers |! 369 00 - 376 00 - - - 373 SO - - 47700 «ss 321 - - - - 
Transcr_ng-mactune typrsts - - - - - - - - - - - - - 
Typests 285 SO 25950 24250 27050 23950 254 50 262 SO 254 50 254 50 2751 00 27750 - - 216 50 261 00 
Typssts | 234 00 23900 23400 23150 23100 235 00 242 00 227 50 233 SO 252 00 270.00 - - 213.00 257 00 
Typests 370 00 30550 25500 - 290 50 309 00 293 00 327 00 292 00 323 50 297 SO - - - 262 SO 
Word processors - 33000 28850 28300 30500 31750 331.00 251.00 31700 305 SO 319.00 260 50 - | (265.50 294 00 
Word processors | - 28800 26850 26350 26950 298 00 303 50 - 31150 287 SO 295 SO 25350 - - 283 00 
Word processors |! - 3600 31550 31050 33650 3638 50 353 50 - . 319 50 348 SO - - - - 
File clerks 201 00 22350 21150 20500 21600 221.00 222 50 184 00 221.00 | 205 00 241 50 19450 | - 197 00 220 SO 
File clerks | 19700 216 00 - 19450 21200 199.00 204 00 18400 21000 193 SO 204 00 - - 17600 - 
File clerks I! - 236 50 - 21100 223.00 232 00 230 00 - - 21400 - 206 50 - | 218.50 - 
Fite clerks it! - 288 00 - - - 277.00 - - 333 00 - - - - - 
Messengers . 22150 22050 20700 29650 252.50 223 00 - - 27200 2350 8=—199. 50 - 20000 ##$ 23000 
| } } 
Receptionists - 298 00 - - 24100 29350 269 50 212.50 - | 24550 262 00 | - $260 00 | - | - 
| | 
| | } | } ! 
Swuchboard operators 296 50 277 «23700 «8625050 26050 86 276.00 28250 + +§|f 186.00 256 00 291 50 264 00 259 50 4350 jé 24839 - 
| | | 
Switchboard operator receptionists 254 SC 27250 23550 26450 25100 #27200 290 50 | 21670 257 50 | 266 00 25950 23450 232 5O 235 00 276 00 
Order clerks 250 50 28300 32250 28450 25450 _ 30050 26450 , 27950 31200 295 50 32400 25450 - 254 00 325 00 
Order clerks | - 25650 28350 26000 24800 260 50 26900 26600 || 26650 283 00 247 00 252 50 - 242 0 307 SO 
Order clerks 1! - 35250 38400 - - | 37350 , 32550 | . 362 00 352 00 384 SO - - 290 00 39300 
| | | 
Accounting clerks 312.00 30150 27050 28800 283.00 | W2 50 322 50 2350 = 803 291 50 298 50 265 00 264 00 268 00 311.00 
Accounting clerks | - 22100 21000 20950 205530 24150 25000 186.00 232250 25450 236 00 221.00 - 228 00 - 
Accounting clerks |! 26¢ 00 28700 25400 26900 26500 286350 304 59 24350 $285.00 292 00 291 0 263 00 250 SO 255 590 262 50 
Accounting clerks It! 322.00 32500 28600 30700 31150 | 341.00 33900 31950 33250 330 50 344 00 309 50 288 50 3700 © = 4 00 
Accounting clerks 'V 398 00 39450 33700 - 370 00 399 00 415.50 | - | 395 50 398 00 420 SO - - 395 00 | - 
' | | 
Payroll clerks | 377 50 33400 295.00 27850 | 29100 32200 | 33950  j|§§ 32700 | 343 306 50 366 50 233 50 322 00 27900 307 00 
) ; 
| | i | 
Key entry opera ors 295 00 26450 26600 26250 26950 | 26700 29450 , 228.00 307 00 281 50 280 50 256 50 320 50 246 SO 279.00 
Key entry operators | 253 50 273 30 252 50 | 24450 25450 24250 |. 28050 20100 , 247.50 262 50 264 50 236 00 295 50 242200 $2670 
Key entry operators |! 345 00 328 50 weed | 29850 31200 305 00 | 31400 31200 ##+§+|+§-+- M200 322 00 | 31750 299 00 ~ 259 00 | 299 00 
alien 4 ae | oo =' a a - ee a 


I 


Table A-1. Weekly earnings of office workers, ail industries, January through December 1986—Continued 


Northeas!—Contrwec South 
Occupation Worceste =: York Aterte Gatirore Chaftancoge Crsh 8 Fort Seact Ganmesvibte Winston Satem-  Spenant.g 
| Worm | oo 
Meo jJaueny 8=Mey Augus' September ss tuly, «= December Augus' September August June 
-——-— —- --—~ ——— —eme _ + + —— -— ————— > — —_———— oO” ——— 
’ ; | 
Secretanes  «~$95150 «$39250 $60600 $3770 $33050 $34400 $99350 $34850 $319.00 £380 SO $324 00 
Secretanes | 265 50 25350 32500 a7s,0UC<“<i«iC OCOD 31950 268.00 295 00 233 00 282 SO 
Secretanes |) 31350 27700 352 50 336 SO 288 SO 37350 7000 06=— 348 SO ° 334 00 31900 
Secretanes | 3550 34100 47600 33300  jj|j33400 378 50 39700 080637750 313.00 37190 330 SO 
Secretanes 'v 403 50 359 00 443.00 S350 «200 : 47000 | ° - 645 388 00 
Secretanes v 450 00 -  $so 11950 - - 350 - - 392 SO - 
Stenog apners : 32000 | 43000 45100 a . » | « : . . 
Stenographers | - - 371 454 50 - : 408 SO - - - - 
Stenographers |! . 2700 - . ° . 428 00 ° 7 7 . 
Transcrtng-mactune typests : - : . : . >= | . . . 
y vprsts . 277 eS 294 50 . - 25400 . - | 263 00 235 50 
Typests | . 23650 26350 738 00 - - | 24050 . - 24590 - 
Typests |! . a . 258 00 - - 280 SO - : 361 00 - 
Word processors 278 00 29800 32200 8500s ST OO 4200 286.50 2250 - 276 00 
Word processors | 25700 «2835030100 sisia28 SOD " . 328 50 . 24450 . 262 50 
Word processors |! 312.00 . 353 00 337 50 292 00 - 3450 33650 280 50 | - 204 50 
Fie clerks 20300 | «20800-28800 «282.50 - | - 230 00 ‘ 1400 198.50 200 00 
Fae clerks | 192 00 . 21850 278 SO . . 220 50 - 6350 1@5 SO 192 50 
Fae clerks t . . 27530 23250 . . 255 00 - - - - 
Fae clerks i . om . ° = . . ™ . 2 ‘ 
Messengers 223 00 . 233 50 247 50 799.00 : 233 00 - - 2% - 
Receptonsis ° . 290 00 240 50 . . 271 90 220 00 . - - 
Sencndoard aper ators 27450 . 6B 272.00 227 50 220 50 249 50 198 00 - 251 90 241 00 
Senichboard operator receptonsts 260 50 234 50 259 00 24100 243 50 230 50 286 00 221 00 216 50 243 00 253 00 
Order clerks 294 00 287 00 309 50 241 00 270 $0 ° 268 SC 242 00 . 2% 0 | 298 50 
Order clerks | 268 50 222 50 280 00 233 00 270 50 . 261 50 . . 269 00 | 256.50 
Order clerks 1 224 50 362 50 336 00 . . . 374.00 . . 360 SO | 341.00 
Accounting clerks 90050 24950 30800 30000 27100 27450 39850 ©: 285.50 282% eh 
Accounting clerks | 229 50 204 00 258 50 235 00 200 50 201 00 276 00 . : 28s 250 50 
Accounting clerks ti 270 00 260 00 287 00 280 50 264 50) 251 50 302 00 254 00 2% 50 265 00 | 25200 
Accounting clerks It! 338 50 325 00 326 50 308 50 303 50 319.00 340 00 21750 307 00 31299 «998.00 
Accounting Clerks Iv - - 420 50 481 00 . . 402 00 . 370 00 355 00 | - 
Payroll clerks 310 00 269 50 31350 331 50 286 00 288 00 322 50 278 50 285 00 2783 00 , bk 
| 
Key entry operators 259 00 235 00 280 00 285 00 255 50 269 50 289 00 223 50 265 00 «236.50 
Key entry operators | 233 50 223 00 27200 267 50 249 00 24450 275 50 220 50 : 254 00 | ?™4.00 
Key entry operators | 299 00 294 00 338 00 324 00 . 309 50 319 50 . . 309 © | 28750 
+ ~~ + - —_—- = ~ > » —_ -* 
See footnotes at end of B senes tabies 
4 


Howton «=—_- Huntsuilie JSBCKSOM 
Apri February January 
_ a 
| $3850 §8=«©6$331 50 
302 00 268 00 
321 SO 296 00 
sc 0S DO 
| 33700 456 50 
- - 
| . | . 
_ | 
| - | 22850 
21450 229 50 
- ; _ 
300 $0 | 226 00 
7650 + |. #224530 
2 | " 
- | 198 00 
- | 193 50 
i - } . 
| - _ 89.50 
26@é@SO = 22 OO 
244 00 243 00 
- | 267 so 
261 00 271 50 
209 50 224 50 
243 50 27700 
277 90 284 00 
37400 337 SO 
2770 276 SO 
303 SO 269 00 
308 50 261 90 


Table A-1. Weekly earnings of office workers, all industries, January through December 1986—Continued 
Sout)—Cortnued Mowes 
wee Nortol- = Omtatrorne Ser Daverpor- 
Occupation Jacxsor~vitle Lousviie Mermghs Maem Oriesns Vegne Beach- Cay Retmond Anmiomo Wastwngion Crago Cmonmnet Cleveland Columtws Aock isla’ 
Mowe 
December Novenoer November Octuber October Vay Augus! June Jun March March jay September October February 
—_—_—_—— —_—— | —————— _——- _— -~ —_ —_——_—~<+- —_——_—_—_—__- ——_—__-r—- * > > > “> ? 
Secretarnes $337 SO $36300 $3800 $35300 $363.00 $306 SO $350050 $3500 $3§@00 $392 SO $30900 $37350 $37100 $25500 sar SO 
Secretanes — 24 SO 337 SO 281 SO 296 00 308 SO 252 31450 307 3 267 0 321 30 333 SO W2 00 337 SO 290 06 » 3 
Secretanes | 322 00 362 SO 334 00 335 00 3H SO 275 00 324 SO 283 50 328 SO 346 00 346 SO 3*0 30 325 Sv 334 00 2% 
Secretanes | 366 SO 391 = 369 SO 3B SO 373 00 321 SO 367 00 346 00 347 00 396 SO 383 00 3A 00 373 50 338 50 496 SO 
Secretanes 'v 47200 404 SO 382 SO 427 © 4490 334 00 463 50 391 SO 4170 435 Do £4265 405 00 40150 531 50 
Secretanes v - 4150 - 467 00 - 456 00 479 0 453 00 44790 464 (0 sso) | 05516 SO 475.00 428 00 - 
Stenographers - - . - - - - 35500 37100 - 39450 486350 50 . - - 
Stenographers | - - - - 368 SO - - - - . 432 00 327 00 - - 
Stenag aphers - . . . . . . . . - ° 34450 37050 42000 - - 
Treanscriteng-mactwne typrsts - - - - - - - - - - - - : - - 
* yprsts, 225 30 248 00 260 SO 25600 24550 238 00 240 00 250 50 223 00 276 SO 
Typets | 221 SO 242 00 - 2350 2650 235 00 223 00 247 00 199 00 265 00 
Typrsts |) - - - 276 50 - - 279.00 262 50 238 SO 305 SO 
Word processors 291 00 - 337 00 31100 30200 248 SO 282 SO 289 00 261 344 50 
Word processors 268 50 - - 28300 27300 235 80 269 50 277 00 231 30 306 00 
Word processors || 315 SO - 299 SO 333 00 319 SO 2730 314 50 314 SO 282 90 367 SO 
Fae clerks 189 00 225 00 199 50 218 00 196 50 223 00 213 530 205 56 191 SO 2440 
Fie Clerks | 167 SO 222 50 186 00 20250 486197 50 - 210 50 190 50 178 00 236 SO 
Fae clerks ti - - - 240 00 - - - - 216 SO 258 00 
Fae Clerks . ° . . . . ° . . . 
Messengers 217.00 21600 227 SO 239 50 - - 219 00 5600 192 00 260 00 
Recephorwsts 230 00 265 00 - 236 00 - 222 SO 245 50 258 00 196 50 255 SO 
Semtchboard operators 210 210 30 227 00 21350 22300 226 50 270 SO 247 00 220 50 241 50 
Semicnboard operator recephorsts 227 SO 265 SO 232 SO 237 00 245 50 216 50 245 50 239 50 225 50 281 00 
Order clerks 319 50 343 50 252 00 2790) =6—62 7850 225 00 248 50 324 23% 00 328 50 
Order clerks | 262 50 - 20 2°00 - 224 50 245 50 2/350 230 00 295 90 
Order clerks |) - 365 00 - 299 50 - - - 367 00 - * 
Accounting clerks 285 50 307 00 287 6D 2450 250 50 312 50 2863 SO 277 306 00 
Accounting clerks | 222 00 257 50 232 00 24400 20%) 227 3 294 50 230 00 - 241 50 
Acocouriting clerks | 27450 275 SO 276 SO 276 SO 296 >») 234 50 282 SO 268 00 250 00 2863 00 
Accourung clerks II) 321 00 352 00 319.00 32° 00 332 50 233 50 346 30 314 50 296 00 327 50 
Accounting clerks |v 41000 394 50 393 00 378 00 - - 475 50 382 50 390 0D 396 50 
Payroll clerks ape 50 31700 «30200 3240) 511.00 259 50 32050 20059 486 27606: 396.00 
Key eryry operators 268 00 237 SO 256 00 28:00 26550 232 00 278 50 246 00 243 00 269 SO 
Key entry operators | 263 00 231 30 253 50 267 50 256 00 226 50 251 50 241 00 234 00 267 00 
Key entry operators |! 284 00 285 00 34 50 327 50 292 00 263 0 31100 266 00 - 275 00 


Tabic A-1. Weekly earnings’ of office workers, al! industries,’ January through December 1986—Continued 


Midwest-—Continued 
| _ T ———— 
Gary- | Green Kansas Minneapolis- | | South 
Occupation | Dayton Detrovt Hammond- | Bay indianapoks City Mitwaukee St. Paul Omaha Saginaw St Lous §_ Bend | Toledo Wichita 
| East Chicago. | | 
/ | 
December Apni +—-- November October | September | May January | October | November | March =| August june | Aon 
——— an Fire eS Pome I to 
Secretanes t--| $379.00 $470.00 _ $4086.50 $352.00 $382 50 $369 50 $366.50 $361.50 $353.50 $46850  # $35900  $37650  $41400 $397.00 
Secretanes | i esiiaiiieesnalil 397.00 42850 jj #$ 285.09 31450 338.00 310.50 340 50 - 296.00 40250 jj $298.50 33450 - 355 50 
Secretenes i meetaees | 307.50 365 50 388.00 335.00 323.50 333.00 336.00 320.00 377.50 - | 309.50 28900 _ 310.00 326.50 
Secretanes !!! a nitatitiel 375.00 48000  j##$ 47350 349.00 386 50 389.50 357.00 351.50 345 50 46300 . 358.00 36000 _ 380.00 404 00 
Secretanes |V a 450.00 - 405 50 440.00 401.00 430.00 385.00 407.50 - | 413.50 43100 41700 456.50 
Secretanes V heen) $0250 612.50 - - 475.50 487.00 479.50 450.50 448 50 - | 496.00 44950 533.50 466 00 
| } 
ES - 424.00 - - - - 387 50 384.00 - - | 32750, - 400 00 - 
CC TES - | 354.00 - - - - 341.00 399.00 - - | 293.00 - 391 50 - 
Stenographers |! . - _ 460.00 - - - 395.00 395 50 - - - | 363.00 - - - 
T ibing-machune typists - - - - - - - - - - | - - - - 
EE 326.50 272.00 333.50 - 243.00 253.50 289.00 250.00 229 50 - 266.00 | - 319.50 281.50 
Typrsts | 288.50 243.00 353.00 - 213.00 239.50 264.00 229.00 201 50 - | 255.50 | - 266 £0 253.00 
ER SR ee VN 361.50 337.00 - - 268 50 288.50 31400 305.00 27150 - | 264.00 | - , 422.00 - 
Word processors ......................... - 340.50 - 234.00 300.00 307.00 319.00 314.00 259.00 - 287.50 248 00 316.50 317.50 
ee - 294 50 - 223.00 270.00 287.00 286 50 284 00 247 50 - 258.50 - 329.00 - 
Word processors Hees - 410.00 - - 322.00 314.30 345.50 337.00 283 50 - 320.50 260 50 301 50 332.00 
a 247.00 21450 - - 187.00 219.50 235.00 212.00 208 50 192.00 195.00 | 198 50 210.00 239.50 
Re 216.00 197.00 - - 178.00 199.50 218.00 189 50 180.50 190.00 177.00 - 203.50 205.00 
CC - - - - 197.50 256 50 236.50 227.00 243 50 - 209.50 - - 233.00 
File clerks Mo ~ ° ° o ° a 265.00 ° a m > . . . 
ree 248.00 299.00 . - 249.00 240 50 227.50 227.50 214.50 - 227.50 - 235.00 - 
eee - 289 50 - - - 277.50 238.00 246 50 216.50 . 281.50 - - - 
Switchboard operators oes 243.00 285.50 304 00 - 254 50 251.00 259 90 270.50 257.00 - 259 50 250.00 280.00 288 50 
Switchboard operator-receptionists 251.50 272.00 262.00 226.00 232.50 251.00 249.50 269.50 238.00 | 235.50 238.00 249.00 257.00 222 50 
BT nniicerrerchtetitetneniepeenttbianeestteinnetethneerenmeel 321.50 320.00 344.00 278.00 348.00 292.00 263.50 317.50 293.00 | 293.50 277.50 296 50 278.00 27400 
STITT cccsecsnrtissnrntesncentineecacatintecsettiienemsens 277.50 268 50 287.00 254 50 275.00 249.50 257.50 276.50 260.50 - 243 50 281.50 242 50 238 50 
SIDED cxnedtinnentpnesinnatiinemnatibineentill 359.00 476.50 - 317.50 406 50 332.50 273.00 380.50 - - 313.00 304 50 - - 
a 269.50 329.00 388.00 306 50 282.00 312.00 299.00 300.50 294 50 299 50 306.00 269.00 317.50 324 00 
EC 243.00 257.00 436.00 - 253.00 224.50 246.00 236.50 207 50 227.50 208 00 240 50 241.00 229.50 
Accounting Clerks Hee 248 50 290 50 377.00 250.50 258 50 307.00 280.00 269 50 298.00 292.00 280 50 263.00 307.50 286 00 
Accounting clerks Mh 273.50 342.50 374.00 362.00 307.00 325.50 325.50 320.50 319.60 386 00 352 50 298 50 356 00 365 59 
FE 406 50 556.00 - - 463.50 408 50 382.50 395.00 327.50 - 452.00 368 00 495 00 416.50 
EE ee 288 50 361 50 391.00 317.50 335.00 334 50 317.00 328.00 326 00 387.00 325.50 292 00 341.00 299.00 
Key @Mtry OPOrAtOrs nooner 250.50 280.55 359.50 255 50 259.00 293.50 299.50 284 50 250 00 278.50 248.00 24700 278.00 299 50 
Key entry operators boone 238.00 260.00 | 366 00 236 50 239.00 261.00 289 50 265 50 243.00 287.00 229.50 229.50 251.50 276.00 
Key entry operators Ws 276.50 343.50 | - 275.50 306.50 367.00 304 50 303 50 305 50 - 298 00 270.50 328.00 330 50 


Table A-1. Weekly earnings’ of office workers, all industries,’ January through December 1966—Continued 


Ananew- Den 'er- Los Angetes- Sat Lake 
Occupation Santa Ana- Bithngs Bout jer Fresno Long Beach City-Ogden San Jose 
Garden Grove 
September July December September 
Secretanes $414.50 $335.00 $389.00 $344 50 
Secretanes | 354.50 275.50 340.00 285.00 
Secretanes |! 347.00 - 354.00 318.50 
Secretanes tli 424.50 348.00 375.00 377.50 
Secretanes |V 475.00 - 4286.50 390.00 
Secretanes V 558.50 - 530 50 - 
Stenographers - - - - 
Stenographers | - - - - 
Stenographers |i - - - - 
Transcnibing-machine typrsts - - - = 
Typrsts 254.00 - 277.50 236.50 
Typssts | 242.00 - 251.50 - 
Typrsts |i - - 309.00 - 
WOrd PrOCeSSOFS oe cceeeennnnnvnnnnnnns 354 50 278.50 329.50 296 50 
Word processors | . 318.50 268.50 262.50 - 
Word Processors Ho eeteeceenee 390.00 - 347.00 - 
Ee 228.50 194.50 233.00 240.50 
ES 224 50 - 212.09 186.00 
ESE - - 259.00 296.00 
File Cherie Wee - ~ - - 
Oe 271.50 - 239.00 - 
ee 246.00 - 263.00 - 
Switchboard Operators ooo 265 00 240.00 262.50 246.50 
Switchboard operator-receptionists 0... 275.50 231.00 255.50 242.00 
Eee 323.00 - 314.00 317.50 
Cee 281.50 - 264 50 309.00 
IED cnunccsusmecnsnncuunstonmemeiammminell 372.00 - 444 50 - 
RC 326.50 271.00 308 00 288 50 
Accounting clerks | 275.00 253.50 246 50 - 
ACCOURTIG CHOKE cc ceteeecesnnnnnnnnnnens 311.00 263.00 286 00 289 50 
Accounting clerks i! 367.50 306.00 333.00 287.00 
Accounting Clerks Vcc 417.00 - 394.00 - 
ee 329 50 297.50 336.00 293 50 
Mey OMiry OPOPRIONS oo esneenrnee 310.50 267 50 2£8.00 264.00 
Key entry operators Foote 293 50 240 00 262.90 244 50 
Key entry operators Hees 341.50 - 330.00 - 


Table A-2. Weekly earnings cf office workers, manufacturing, January through December 1986 


Occupation Schenectady- Boston Buffalo | Hartford — Suffolk = Newark ——— 
Troy / ) | 
} | ' i 
| j j ] | 
ues | ape jenee| ty | woe | ey] oe | Aon 
ee ee - T T | 7 . eee 
| 
Secretanes. - | $405.00 $392.50 $964.00 | $394.50 $38850 | $41450 | $41250 
Secretanes | — — 306 50 303.90 36550 30300 34600 34400 300.50 | 
Secretanes We - | 36750 | 20950 30700 29100 | 43350 | 356.50 
Secretanes |i — - | 391.00 | 36250 383.00 38900 | 40350 332.50 | 
Secretanes \V _ - | 44700 | 37650) 43400) 43650 | 44100 | 44950 | 
Secretanes V — | 461.50 | 49950 41000 50450 53850 49950 523.50 
! ' 
ee, ee _ - i ail « - ~ . ° 
Stenographers | 4 - | = |] - - - - - | 
Stenographers |i - - - - - - - 
Transcribing-machine typists - *{ * - - - - | 
Typists _... 334.00 287.00 277.50 - 237.00 | 270.00 27250 | 
Typis's | - _ 279.00 | 279.00 - - 258 50 263.50 — 
Typisis . . 294.00 - - - 299 50 - 
' 
Word processors ... | - 339.50 - - | 313.00 324.50 350 50 
Word processors | - |} - | - - | 27350 | 306.00 321.50 | 
Word processors |! | - | 366.00 - - 359.50 | 377.00 41400 
' j | j 
File clerks el - - - | = | 178.00 _ 291.50 24600 — 
File clerks |. ° ° - | - - . 22050 | 
Fue clerks I! | - - =~; 2 | > | . ° 
File clerks 1tl | - ee ee - | - : 
; | ; j } 
Messengers - | 278.00 | - te | - | 295.00 226 50 
Receptionists .... - 306 50 - | - - - 29150 | 
Switchboard operators - 322 00 - | - - | - | 32750 
| 
Switchboard operator-receptionists 262 00 27450 25550 27450 25300 | 27700 294 50 
Order clerks 266 00 313.00 310.50 312.50 243 00 320 50 283 00 
Order clerks | - - 295.00 267.00 224 50 281.00 267.00 
Order. clerks 11 - 333.00 - 346.00 - 379.00 - 
Accounting clerks 329 50 322.50 | 28700 31400 281.50 313.50 31450 
Accounting clerks | - 258.50 | - - 229 50 27150 | 248.50 
Accounting clerks |! 27450 29150 265.50 | 293.00 - 294 50 30250 | 
Accounting clerks iI 322 00 335.00 29300 23150 30050 34950 340 00 
Accounting clerks !V - 38200 345.50 368.50 36500 377 50 415.00 
Payroll clerks 372.00 35150 30150 299 50 28950 , 36000 346 50 
Key entry operators 345 00 31800 291.00 279 00 27750 . 31800 288 00 
Key entry operators | - 29350 29750 258 50 258 50 298 00 280 00 
Key entry operators |! - 348 00 279 50 305 00 306 50 35300 | 30750 


See footnotes at end of B-senes tables 


Table A-2. Weekly earnings of office workers, manufacturing, January through December 1986—Continued 
| Northeast—Continued South 
—— + —— EEE _ - — o — 
| | Corpus  Dalilas- = Daytona Greensboro- Greenville 
Occupation Worcester York Atlanta Baltmore Chalflanooge Christ Fon Beach Gamesvidie Winston Saiem- Spartanburg ‘touston Huntovilie Jackson 
March | Je ty May August September July December August September August June April February January 
= $$$ -_——_—_ — + —___—_  —_ -+ -- ——44 +——— > + - - 

Secretanes . $34700 $33850 $42290 $413.00 $34350  $38150 $40450  $35650 $327 00 $379.00 $330 00 $43700  $33650 $367 SO 
Secretanes | - 28400 33350 329.50 - - | 33250 . . 303 06 309 00 339 00 291 00 . 
Secretanes |i 309 50 32000 339.00 420.00 302 50 - | 356.50 . . 342 00 . 398 50 . . 
Secretanes |li 356 50 339.00 - 423 50 337 00 - | 41350 | 38000 . 400 00 345 50 445 50 368 00 381 50 
Secretanes |V 396 00 375.00 . 455.50 456.00 . 47250 . . 520 50 482 00 . . 
Secretanes V 447 50 - 496.50 - - - 526 50 - - 400 90 531 50 - 

Stenographers ........... ) - - - - - - . . . - . 
Stenographers | i oe . . ° . . ° : : ; . . . 
Stenographers |i - - - - - - - - - - - - - 

Transcribing-machine typrsts - - - - - - - - - . - - - - 

Typists - 27900 29300 35950 - | - | 27750 . . 259 50 - . . - 
Typrsts | | - | . - - - | 26200 : - : - - - - 
Typrsts |! - - - - - - - ° ° - ~ ° - ° 

} i | ; ; | 

Word processors .......... 26850 29950 | 378.00 : - | . | gs900 | - . : . 355 00 - | -« 
Word processors | | - ' 297.00 | - + | - - | 35000 — ° - o » = . | 7 
Word processors | | . | | - | 2 . | . 37200 i" a" . . (384.50 . | . 

| j i | 
| | } 

File clerk$ ~ | . | 24450 | . : | . 24550 | - | . : . a : | 
File clerks | . - ° | 23150 | 7 . . 22350 | 7 . " 2 . = 2 
File clerks |i - fb oe | - | - | . . . . . ° - | . - | - 
File clerks li - | - | - | - - - - - - - - - | - 

| | 

Messengers ... ea * : - fo - | ° | . 242.00 - - - | - | 288.00 - | - 

| | j | } 

Receptionists eee ° - | ° 2 - 306 50 : . " : | . . | ; 

Switchboard operators - . | - | os | . | . 311 50 : . - . | - | 28750 - - 

| 

Switchboard operator-receptomsts 268 00 23550 | 269.50 264 50 24000 - | 39950 | - 215.50 24150 24400 | 283 00 241 00 254 00 

| | | | 

Order clerks 301 50 31450 | 287.50 253 50 28300 - | 39450 | 251.50 . 29300 | 29600 | 35450 - 307 50 
ee 278.00 24950 28050 237.00 283 00 - 292.00 - : 26550 249.00 286 50 - - 
Order clerks |! 628.00 | 36450 | 295.50 ° . 2 . . . 39450 | 338.50 | m . . 

Accounting clerks 308.50 | 27150 | 32050 312.50 282 50 338 50 32350 | 269.00 335.00 20800 | 277.50 | 355 50 258 00 273.00 
Accounting clerks | - 21650 | 287.50 - | . . 256 00 . . . 249.50 «272.80 . 245 50 
Accounting clerks |! 279.00 26900 301.50 27450 | 272.00 291 50 295.00 | 250.00 311.50 26750 26700 30950 245 00 269 50 
Accounting clerks It! . 321.50 33100 | 329.00 31200 353.00 380 50 34250 | 31700 385 00 32650 30500 392.00 275.00 - 
Accounting clerks IV - - 48200 | 443.50 - - 404 00 . - 3950 - | 473.50 -- . 

| ; 

Ce 302 50 266.50 294.00 341.50 295 00 - 331.00 - | . 268 00 | 272.00 | 396 00 278 50 280 50 

Key entry Op@rmtors eres 281.00 25150 | 301.50 302 50 276 50 - 321.00 | 29650 | - 27750 | 23580 | 304.00 308 50 259 00 
Key entry operators bccn 244 00 233.00 286.50 274.00 251.50 - 31350 | 229.00 - 256 50 23300 | 291.00 315.00 252 50 
Key entry operators 31950 | 31300 | 35000 | 33200 . . 340 00 - | : ~i? . ° 


Table A-2. Weekly carnings of office workers, manutacturing, January through December 1966—Continued 


South—Continued Meowes! 
New Nortot- Oxianoma San Oavenpon- 
Occupation Jacksomvite  Lousvile Memphs Mam Oreans Virgie Baach- Caty Fchmond Antone | Washingion Chicago | Cimomnat Cleveland | Columbus Sock isiand- 

Portsmouth WAC ne 

December § November November October October May August June July March March July September October February 

Secretanes “7 = $398 SO = —- $360 SO $338 SO $35900 $36230 $32050 $388 SO $393.00 $381:50 $40100 $372.00 $496 50 
Secretanes |— - 326 - - 331.00 - 259 50 304 50 33400 296.00 382 00 - - 

Secretanes || 317.00 386 00 322 SO 297.00 - - 343 00 - 309 00 - 35700 36200 334 00 34100 386 SO 

Secretanes |i/ 346 50 406 00 391.00 37200 382750 345 0 355 00 369 00 338.00 395 00 36650 3750 40100 379.00 516.00 
Secretanes V0. - - - 399 00 - - 44700 - - 47450 41550 43300 430 50 389 00 - 
Secretanes Vv - - - - - - - - - 50350 | 53550 | 478.00 - - 
Stenographers - - - - - - ° ° ° - ° ° ° ° 
Stenographers | - - - - - - - - - - - - - - 
Stenographers |! - - - - - - - - - - - - - - 
Transcribing mactune typrsts - - - - - - - - - - - - - - 

Typsts - - - - - - - - 280 00 23250 «431150 266 50 332.00 393 SO 
Typests | < - - - - - - - 256 50 256 00 - 257 00 - - 

A TTI - - - - - - - - 355 50 - : - 485 50 
Word processors ....... - - - - - - - - 298 00 32400 35750 321.50 - - 
Word processors | - - - - - - - 273.50 298.00 - - - - 
Word processors |i - - - - - - - - - 349.00 ° ° o ° 
File clerks - - - - - - - - - 25950 25650 - - - 
~~ Clerks | . ° ° © ° © ° ° ° ° 247 50 ° © ° ° 
Clerks |! ° - - - - - - - - 282 0C - - - - 
Fite clerks it! - - - - ° ° ~ ° ° ° ° ° 
Messengers .. - ~ ° - o 256 50 ” e o o 
Receptonsts — . . 2 " . . | : 7 312.00 . . : . 
Switchboard operators - - - - - - | - - - | 303 SO - - - - 

Switchboard operator receptionists 244 50 264 50 242 50 238 50 - 244 50 252 50 | 255 50 23900 $$ 27600 26800 26250 261.00 259 50 272.50 
Order clerks . 287 50 | - 303 00 276 50 - 247.00 280 00 | 351.50 264 50 | 303.50 333.00 | 285.00 301 50 306 50 - 
Order clerks | — | 287 50 - 30350 281.50 - 245 50 26950 - 24700 © 304.00 29700 26350 | 24000 | 28500 - 
Order clerks Ii ae . | : - | 26800; - ; - | - | ; 368.50 | 340.00 | 36700 | 33200 ; 

Accounting clerks . 27850 34950 | 30100 26700 288.00 283.00 306 50 | 34650 | 26500 31000 | 32250) 31900 | 33550 | 30200 366 00 
Accounting clerks | - - 261.00 - 204 50 - * - - | 24250 29650 263 00 257.50 - 

Accounting clerks 276.50 301.00 298 00 260 00 267 50 27450 27050 319.50 238 50 | 30650 30050 30600 312.50 294.00 326 00 

Accounting clerks #ii | 308.00 | 395.00 | 334.50 | 298.00 | 343.00 | - 35200 35500 | 29250) - 349.00 343.50 | 34450 324.00 504 00 

Accounting clerks IV “| - _ 399.50 - - | - - | 448.50 - - 400 50 | - 420 50 380 50 516 00 

Pay'ol clerks ............... : | 315.50 | 322.00 312.50 306 50 - - 329 00 | 298 00 268 50 | - 353 50 | 351.00 330 50 342 00 379.50 

| 

Key entry operators 260 00 | 305 50 24450 | 27200 - | - 20600 25550 26650 | 28700 ####30950 293.00 289 00 296 50 435 00 
Key entry operators | 253 00 | 2861.50 23850 , 26550 | - - 248 00 23450 24950 271 50 | 28750 285 00 279.00 267.00 - 

Key entry operators |! 269 50 | 348 00 - J - - 330.00 33100 - - | 34050 29950 303 00 321.50 452 50 

i SE | 4 - lI —— i 4 4. i == 
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Table A-2. Weekly earnings of office workers, manufacturing, January through December 1966—Continued 


Wares! Con nuec 
T _ 
reer Xensas Merneapors + South 
Occupation Oeyton Ocetrot Hammons- Sey indwanapoies Cry Ne Be ome St Paw Ormane Segnen St Lows Beno Tosedo wera 
East Crcago 
December Apt —s—ié« Nowe Augusi October September Whey January October November March Augus! _ —le 
T tT — 
Secretanes — $39100 $52050 $459.00 $405 00 $445 50 $357 50 st 350 $358 £0 $33800 $598.50 S37250 S388 NSO SATO 
Secretanes | 425.50 466 5D - - 388 00 301 SO 339 50 - - 385 50 326 00 - | - - 
Secretanes | 287 50 | . . . 363 00 328 SO 373.00 33: 50 . . 332 50 . ° 334 50 
Secretanes |i 390 00 $15 00 - 396 00 434 50 372.00 387 00 348 50 326 50 505 00 378 SO 350 «6407S «2D 
Secretanes 'v 362 00 | 462 50 - 483 50 499 00 377 50 419.50 394 50 - - 406 00 4§é50 060 42800 480.00 
Secretanes v $10.00 | 633 50 - - 579 50 - 46450 ° - 484 00 2800 0486-555. - 
Stenographers _. - - - - - - 37300 = 28200 - - - - - - 
Stenographers | . . 2 . | : . . : “ " - | ‘ 2 . - 
Stenographers HW - - - - | ° ° 387 00 ' ° . 7 ™ m 7 ° 
Transcriteng-mactine typrsts - | - - - - - - : | - - - - - - 
Typats - 31150 33250 - - - 263.0 316 50 26800 - - | - “ 33100 305.00 
yosts | 333 50 290 50 - - - 283 00 - 244 00 - - - - : - 
Typists # - 404 50 - - - - 339.00 286 00 - - - - - 
Word processors - - - - - 331 50 - 332 50 - - 319 50 - 337 00 - 
Word processors | . 417.00 - 303 50 - 309 00 - - 300 00 . " i" 
Word processors 'i - - - - - 352 00 - 349 50 - - 351 00 - - - 
File clerks 255 50 - | . - - - 253 00 219.00 - - | - - - - 
Fite clerks | - - - - - ° 224 50 ° . . . ° ° ° 
File clerks I! . » | ;: " . . 270 00 : ; - | . . : " 
File clerks IH ° . | . 2 | a . = . . | : " " 
Messengers 242 0 343 90 - - - - - 232 50 - - - - - - 
Receptonsts - - | - - | - - | 256.00 - - | 318 90 - - - 
} i } 
Swnichboard operators — - 438 50 | ° - | . - | . | 7 > | « ° . . 
| 
Sertchboard operator -receptonsts 266 5 289.00 - 237.00 | 270.00 238 50 | 26100 = 286.00 | 237 00 299 00 | 256 50 26100 | 26700 23550 
Order clerks 319.00 34700 | 338.00 27300 | 37100 280 00 31200 #3300 31:90 - 261 00 20350 35000 35050 
Order clerks | 277.50 - . 254 50 273.00 242 00 288 00 279500 = 278. - 240 50 28:50 28950 - 
Order clerks | 363 50 - | - | - | - | 329.50 340 50 550 . | 323 50 . : ° 
Accounting clerks 303 00 40450 443.50 346.00 332.00 302 00 390900 | 31000 | 30250 | 363.50 | 307 00 2750 «3715020 RO 
Accounting clerks | 24750 | 285.00 | - - 265.50 23200 = «293. 50 | 263 50 - | - | 231.00 249 50 - - 
Accounting clerks i 307 50 | 33200 43800 292 00 309 00 300 00 277.00 28150 29100 336.00 273.00 30650 34400 29650 
Accounting clerks | 26250 9080 38100 | 353.50 30550 | 34350 | 32850 - | = | 36050 | 30800 | 39400 | 37500 
Accounting clerks iV 100 | S700 | - - | - 375 90 379.50 | 357 50 330 00 | - | 444.00 - $0750 | 430.50 
Payroll clerks 32500 | 45600 418.00 324 50 388 00 34300 | 31950 | 344.00 33000 919.00 | 90150 | 36200 | 31400 
| | 
Key entry operators 254.00 | 33450 30100 253.50 | 312.50 269 00 315.00 | 276 50 27450 | - | 27000 | 27550 32400 | 34700 
Key entry operators | 246.50 31850 38450 236.50 | 292.50 248 00 28800 25800 269 00 - | 246.50 ° 28800 31400 
Key entry operators |! | 28150 | 416.00 | - | - _- 330.00 | 326 50 326 50 305 50 - | . (906.00 | - 36000 396.00 
L compass L | : jo 
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Table A-2. Weekly earnings cf office workers, manufacturing, January through December 1986—Continued 


wes 
Occupation Serta Are Batungs Boulder Fresno Long Geach =—ss Portland Secrametto _ Cty-Ogdien Oxego Frencesco- | Sanjose E verer 
Garten Grove | Omens | 
/ / 
September | Juty December September October June December Novenoer Decer et Marc” hari December 
" T — - —- ——— 

Secretaes $437 SO | $433 00 $396 50 $259 SO $449 50 $393 80 $425 00 $365 SO “esc 060 ODS - 
Secretares | 348 00 - - - 373.00 . . - 325%: - | - | - 
Secretares | 383 50 . 356 00 317 00 400 00 . 365 50 . 398 Se 401 50 ¥94 00 | . 
Secretanes |) 438.00 - 390 SO - 44400 371.00 - 376 SO 41250 4650 | | (42850 - 
Secretanes |v $10.00 - 453 00 400 00 $1450 414.00 - 420 50 476.00 26050 45100 | - 
Sevrcures V $7250 - - - $71.00 505 50 - 562 00 s7750 6| =| «(83300 - 

| 

Sterogaphers - - - - - ° ° ° . ° = ° 
Seogates! - - - - - - - ° ° ° ° ° 
Stenographers | . ° ~ 7 ° ° ° . . . 

Transcriteng-m.ctwne typests - - - - - - - - - - - - 

Tyosts - - - - 380 00 - - 255 50 - - - 

Welt - - - - 400 50 - - 249.00 - - - 
y ypests | - : - - : : . - : - 

Word processors 380.00 - - - 395 00 31250 - - - - 41450 $375 00 
Word processors |. 351 00 - - - 358 00 - - - - - 372.00 - 
Word processors |i 392 SO - - - 407 SO - - - - 380 50 428 00 376 S% 

Fie Corks . ° ° ° 291 00 . . 2 . - . » 
CC TEE - - - - 281 50 - ° ° ° ° . ° 
Fie clerks Ii - . : ° . . : . - - . - 
Fie clerks tH) . ° ° ° 7 ° . . . ° . ° 

Messengers _. 201 SO - - - 280 50 - - - - ° ° ° 

Receptors — - - - - 336 00 - - - | - - 323 00 - 

Semicnooerd operators - | a . 2 380 50 : : - | 200 ~ | 30800 . 

| | | 

Semtcnboerd operator receptiorwsts 27600 - | 26600 |. 24300 286 50 273.00 236 00 2350 qj }j é2300 306 00 | 295 50 274 80 

Order clerks 339 50 - | 00 | 39980 320 $0 90900 «(B47 SO a0 : 413950 86-384. 50 343 00 
Order clerks | 288 50 - | 273.50 297 50 300 50 2775 - 2050 - 331 $0 - - 
Order clerks 1 371.00 - | 3880 - . 7250 . | . . . . . 

| | 

Accounting clarks 335 50 32350 31650  ###§§ 285.00 353 50 750 0=— 32800 120 309 20 37450 385 © 357 50 
Accounting clerks | 267 50 2700 m9 ~ - 27350 - - . | - 326 00 - - 
Accounting clerks | 318.00 3600 © =©6 200ti«éRT HO 319 SO 25 060Cia SO HO 278 80 318 00 332 $0 296 50 
Accounting clerks Iti 363 50 - «100 2B SO 400 00 ee | 353 50 371 00 346 00 344 9 
Accounting clerks 'V 423 50 - _ oso - 445.00 - . «976.50 398 00 . 400 00 437 00 

| / | | 

Payroll clerks 329 50 . «32780 300 00 | 356 50 9400 =e) (823 80 «916.80 386 00 | 373.00 379 50 

Key entry operators 305 $0 a eee ee) en ) | ee | eT . 
Key entry operators | - - 276 50 2=sSslUlCUCO OO 276 50 - | we - 333 50 mas - 
Key entry operators |! 3800 . 370.50 - «960 SO . . . 9650 | Sero0 [ 406 00 . 

L L L ee L i 2 j | _j 

See footnotes at end of B senes tabies 
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Table A-3. Weekly earnings of office workers, nonmanufacturing, January through December 1986 


Northeast 
Occupation | Schenectady- | Boston | Buffalo Hartford | Suffolk | Newark New York Pennsylvama, Clifton- 
Troy | 
| | 
September August October, July August January May = August (§ October 
Ee 
i | 
Secretanes . $346.50 $376.00 $318.50  $34500 $375.00 | $38550 $402.00 | $2e0so $339 00 
Secretanes | 268.00 | 29200 25800 - | 30700 32050 | 32400 | 228.00 282 50 
Secretanes |i - 320.50 | 330.00 31650 31000 | 35500 | 35450 246.50 - 
Secretanes ii 36150 | 35300 31850 36750 37450 | 38850 | 38900 | 307.50 - 
Secretanes |V 395.00 | 45650 371.00 40800 42900 43800 | 457.50 - 374.50 
Secretaries V - 497 00 - | 47850 $3000 | 45300 | 51800 — - . 
Stenograpners . - et « «=. « 354.00 - . 
Stenographers 326.50 - - | - - | - 296.00 - : 
! : 
Se 364 00 - | 374.00 - - | . - - - 
Transcribing-mactwne typrsts - = 7 - > | - | - - ~ - 
j 
Typrsts | 288.00 | 247.50 | 23250) 23950 | 241.00 | 251.00 | 261.50 | 248.00 254 50 
Typist | -| 23350 | 22850 | 215.00 | 22850 23550 23050 | 23950 | 209.50 - 
Typists I = - 320.00 | 25350 | 25250 277.00 | 31100 | 29250 | 326.00 - 
| - 32850 | 279.50 276.00 29300 | 31300 | 32850 251.00 - 
“Tome | - 286 50 - | 26300) - | 293.00 | 29950 - - 
Word processors |i wf ° 366.00 - | 30350) 31100 , 36400 | 349.00 | . . 
File clerks | 19950 | 22100 21250 202.00 | 219.00 | 21550 | 219.50 | 178.00 218.00 
File clerks | 195.50 | 216.00 - | 19450) 21500 | 19700 | 20200 | 178.00 208 50 
File clerks tl - 230.50 - | 20900| 22800  # - 225.00 . - 
File cherks {ll | - msso; - | - | - | = 279.50 | - - 
| 
Messengers ... | - 213.00 - | 197.00 | 214.50 | 23150 | 22200 | - - 
Receptionists _ | - 291.00 - | - | 241.50 | 279.50 266.00 - - 
Switchboard operators | . 26750 | 218.00 | 24450 | 25200 | 26350 | 27550 | 181.50 248 50 
| | | 
| | | | | 
Switchboard operat ptionsts 247.00 | aries | 217580 | 25750) 249.00 26850 | 26900 | 197.00 260 50 
| | 
Order clerks | - | 26700 - | 28850) 26550 | 27950 | 285.00 . - 
Order clerks | ; - | 24050) - | 25850, 26550 | 24200 27050 | - - 
Order clerks |! | - | >i - | - | - | - | - - 
i | | | 
“gccourtng cle | mer | Hroo | ges00 | 20880, sesso | 29050 | 25080 | 17500) 
Accounting clerks | | - 21700 205.00 | 1 : 
Accounting clerks | 257.00 285.00 246.50 | 26150 26650 27850 | 30500 235.00 ~— 
Accounting clerks !il | 32200 | 317.50 | 27800 | 29650 31950 | 33800 | 33850 | 327.50 31 
Accounting clerks 'V _ -98700| 40500, = | = | =| 408.50 415.50 | - - 
| | | | | | 
Payroll clerks 36250 | 318.50 27850 | 27000) 292.50 | 20350 | 33650 | 34850 - 
| 
Key entry operators | 286.50 | 275.50 | 24700 258.50 26450 25350 296.00 | asn.se ova 
Key.entry operators | | 28250 | 270.00 | 22100) 24200 | 253.00 | 22750 , 26050 | 189 
Key entry operators | | 33050 | 31150 | 30900 29650) 31850 | 29400 | 31500 | 317.50 - 
L i — L and _* —EE S = | 


See footnotes at end of B-senes tables 
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Table A-3. Weekly earnings of office workers, nonmanufacturing, January through December 1986—Continued 
Northeast—Continued South 
T ——~F weaaiae a T T a T T 
en | | | _ Corpus | Oallas- | Daytona | Greensboro- _ Greenwilie- | 
Worcester York Atlanta Baltemore | Chattanooga © Christi Fort Beach | Gainesville | Winston-Saiem- | Spartanburg _ Houston Huntsville Jackson 
| Worth High Port | 
| | 
March January May August §§ September July | December August September August June Apni February January 
—__—_— ——4—______4—______—__+—_ —____4—_4__— + 
| | 
| 
Secretanes _ $360.50 | $267.50 | $40050 | $964.00 $32100  $33400 | $38650 $320.50 | $316.50 $318.50 $318.50 $416.50 | $362.00 $327.00 
Secretanes | ° - | 32300 | 27650 28250 | 289.50 314450 - . 267.00 25100 | 33700 | 32200 261.00 
Secretanes |! 328.50 - 358 00 305.00 - | 366.00 373.50 - | - 312.00 317.00 382.00 - 296 00 
Secretanes |i! 35350 —S«s«r | 397.00 377.50 33250 36850 38550 - | 31000 | 301 00 31400 | 419.50 359 50 351.00 
Secretaries Ve ceensesnsnnnnnnnn 41500 | - 47800 453.00 ° | "e 46850 0 - ° |: 377.00 391 50 494 50 . 456.00 
Secretanes V - | - 533.50 500.00 - - 57900 - | - «373.50 ° 558 50 - - 
' 
ee - | 339.00 388.50 452.00 - - - - - - - 387 50 - - 
C—O eee - - 371.50 455.50 - | - - - - - - 383.00 - - 
ee - - - - - - 418.50 | - - - - - - - 
Transcribing-mactine typrsts - - - - - - - - - - - - - - 
TI cceecsanicetsnttenmeninatieeibensnaienenn ° . 260.00 270.00 - - 249.00 — - 267.50 234.50 280 50 - 229 00 
Typists | steiiainmean - . 257.50 235.00 - | - 23450 | - | - 254 50 - 275.50 - 229 50 
A - - - 352.50 - : 273.50 | - - - - 296 50 - > 
WOrd PROCESSOPS ee ceeneeveeeenennnnnnnnnnnnnnnn 288 50 - 311.00 303.00 25850 - 337.00 | 257.00 263.00 - 272.00 359 00 301.50 231.50 
WOrd ProcesSOrs | cance eeeennnnnennne . . 300 50 285.00 - | - 32050 | - 244 50 - 251.00 - 287.50 - 
WOrd PROCESSORS He nnnnneevnnnnnennnennen - - 330.00 | 33050 288 50 - 350.00 | - 283.50 - 297.50 | 385.00 - - 
Se 193.00 - 235.00 251.00 - - 22/50 | - | 192.00 197.50 - | 23850 - 198.00 
AERA ERT 189.50 - 213.00 278.00 - | - 220.00 | - | 180.00 | 196 50 - 224 50 ° 193.50 
gp - - 274.50 230.00 - - 24650 — - | - - - 272.00 - : 
File clerks |i! ° . ° - . . . - | . | - - - - - 
} 
Messengers 217.00 - 227.50 242 50 197 50 - 22850 — - - | 21400 245.00 189.50 
Receptionists - - 276.00 236.50 - - 261.00 - - | - - 284.00 - - 
Switchboard operators 26350 = - 253.00 269 50 - | 220.50 240.50 | - - | 228.50 - 253.00 226.00 231.50 
Switchboard operator-receptionists 250 00 | - 255 50 231.50 246 00 | 219.50 274.00 | 20850 21750 244 50 270.00 261.50 247.50 241.00 
I, occcexsits satcininsintgnnnentestimmiitiistani 274.50 | - 328.00 234.00 - - 258.50 | - - - - 306.00 - - 
Order clerks | - | - 279.00 230.00 - - - - - - 291.00 - - 
Order clerks 1 - oe 364 50 - - | - - - - - - - - 
| 
Accounting clerks 29750 si - 306.00 295 50 25600 25550 | 31650 | 262.00 26250 275.00 249 00 325.50 265.00 271.50 
Accounting clerks | 22750 | - 25550 | 214.00 - | = | 27950 . - | 293.00 251.00 30500 |  - | 22150 
Accounting clerks 1! 266.50 242300 | 285.00 256 50 25450 | 24400 305.00 257.50 22750 | 263.00 238.00 30700 24100 278.50 
Accounting clerks I! 351.00 — - 326.00 | 306.00 27450 | 29050 339.00 317.50 281.00 299 50 286 50 359.00 28300 | 261.00 
Accounting clerks IV | - | - 41450 | 49150 | - | - 499 00 ; 327 00 326 00 - 418 50 . 337.50 
Payroll clerks... | 31800 | - 319.50 318.00 - | 255.00 315.50 - | 261.50 316.00 262.50 346 00 - 275.00 
Key entry operators ..... | 249.00 | - | 278.00 278.00 24950 249.50 27850 | 21700 - 253.00 240.50 308 00 294 50 269 50 
Key entry operators | 229.50 | - | 270.50 | 265 50 248.50 239.00 26300 | 21650 - 252.00 238.50 295.00 - 263.00 
Key entry operators |! of - | 33600 | 317.50 : 269.00 314.00 | - | - - - | 328.50 - - 
Es es es ees 1 a es | j i 1 
See ‘~otnotes at end of B-senes tables. 
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Table A-3. Weekly earnings of office workers, nonmanufacturing, January through December 1986—Continued 


South—Continued Midwes! 
New Norfolk - Oklahoma San Davenport- 
Occupation Jacksonville | Louisville | Memphis | Miami § Orleans | Virginia Beach- City Richmond | Antonio | Washington | Chicago | Cincinnati Cleveland | Columbus | Fock Isiand- 
Portsmouth Moune 

Secretaries $339.50 $359.50 $355.00  $35250 $363.50 $300.00 $361.00 | $327.00 $336.00 $393.00 $387.00 | $360.00 | $34200 | $350.00 $409.50 
SE 295.00 324.00 273.50 290.00 304.00 249 50 293.00 | 286.00 268 00 324 50 33350 30850 303.50 289.00 - 
Secretanes |i 322 50 298.50 354.00 34150 33100 256.00 318.00 | 285.00 331.50 345 50 346.00 | 31050 319.50 330.50 328 00 
Secretaries Wo 370.50 366 50 36350 36500 37150 315.00 37700 | 336.00 348 50 396 50 37950 368.50 339.50 327 00 454 50 
Secretaries Vi 476.50 436.50 28200 43150) 44750 334 50 470.50 356 50 421.00 433.00 43650 383.00 364 50 405.00 472.00 
Secretaries V _. ° - | - 472.00 - 464 00 - 417.00 446 50 484.00 505 00 - - 423.00 - 

| 

StEMOQrAPMETS eee . . . . . = . ° ‘ : 41200 39850 - - - 
Stenographers | once ° - | -« | - 371.50 - | . ° . . ° 410.00 - - - 
Stenographers ; - e e | « ° . - ° 7 ° ° - ~ - - 

| | | 

Transcribing-mactwne typrsts - - - - - - | - - ° | o . - e . " 

| i / 

Typrsts 22350 | 24650 - 255.50 245.50 23300 | 237.00 249 00 22250 | 275.00 25250 | 251.50 29200 255.50 301.50 
Typrsts | 21900 24300 | - - | 233.50 | 23150 22000 | 24650 198.50 269.50 23750 | 215.50 27100 | 22450 - 
Typrsts | | 7 : - | - . - | 27950 - | 286.50 28950 | 27900 297.00 30950 333.00 383 50 

| | | 

Word processors | 29400 — - 34350 31100 30650 24950 27950 26800 258 50 34700 | 32450 28150 | 320.00 275.00 279.00 
Word processors | | 27150 | - - 27950 = - 235.00 | 26750 | 25850 231.00 | 311.00 307.00 | 279.00 253.00 246.00 257.00 
Word processors |! 31800 - 30000 332.50 321.80 273.50 - | 28950 | 278.00 | 369 00 340.00 287.50 34550 315.00 - 

| 

File clerks 189.00 22750 | 193.50 219.00 | 195.00 - 20300 20250 191.50 244.00 21650 205.50 20050 186.50 198 00 
File clerks | | 187.00 22800 18000 20600 19650 - | 20100 | 18550 177.50 236 50 19150 | 19500 | 19550 171.00 | - 
File clerks |i - - - 23650 =i - - - 216 50 258 00 24750 - 199.00 213.00 - 
File clerks II! 2 : : .- & «lt . . I . - | . . | . | - | - | . 

| | | | | 

Messengers 217.00 20950 214.00 . . . | 21750 | 21300 19200 25950 23450 20700 | 24480 | 207.00 . 

| | | 

Receptionists 230.00 260 50 - 235.00 - 20750 | 24750 230.00 20100, 255.50 256 50 - | - - | - 

Switchboard operators 207 00 201 50 220.00 21150 22250. 21400 26500 | 23950 217.00 | 241.50 25750 235.50 263 00 26400 - 

| j i | ’ | i 

Switchboard operator -receptionists 223 50 266 00 229 50 23650 24250. 210.00 24300 | 23400 22050 281.50 25950 25600 | 247.50 | 24450 22050 

| 

Order clerks | 329.00 - - 28050 27750 - 239 00 312.00 - 340 00 308 00 - | 26450 - 
Order clerks | - - - 265.00 - - 239 00 - - - 251.50 - | 26750 | - - 
Order clerks |i : a : . . : . : : : ; - | 30600 | — . 

Accounting clerks 286 50 282 50 275.00 31250 29600. 243 00 315.00 261 00 279.00 305 50 29650 27250 28100 | 26100 338.00 
Accounting clerks | 221.50 211 50 220 50 24300 229.60 236 50 306 00 227.00 - 242 50 23950 24550 237.00 208 50 - 
Accounting clerks 1 274.00 264.00 268 50 28150 30450. 226.00 302 00 252 50 25200 27950 27700 26100 27150 253 00 310 50 
Accounting clerks {!! 323.00 330.00 313.00 32300 330.00 285 50 344 00 293.00 297.50 327.00 34050 29500 32400 283 00 38100 
Accounting clerks IV 410.00 383 00 - 380 00 . : - 319.50 389 50 396 00 40100 386.00 372.50 370.00 - 

| | | 

Payroll clerks 282 00 309 00 295.00 33400 31250 254 00 316.00 _ 288.50 28150 31400 309.00 286300 | 268.00 297 50 - 

Key entry operators 271.00 226.00 25750 28350 26600, 22800 «=| 27650 | 24400 23900 26800 27900 308.50 | 26200 24700 | 304.00 
Key entry operators | 264 50 225 50 256 00 268.00 258.50 | 22250 | 26250 | 24200 230.50 266 50 262.00 | 31100 | 24400 23450  ##$ 25550 
Key entry operators |! 288.00 - - | 33450 28650) - , 30600 | 252.00 “ 272.00 31250 | 29800 | 30500 25950 343 50 

a L a) Se es a a a a 4 — a Se 1 i 


See footnotes at end of B-senes tables 
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Table A-3. Weekly earnings of office workers, nonmanufacturing, January through December 1986—Continued 


See footnotes at end of B-senes tables 


Green Kansas 
Dayton Detrot § Hammond- — Bay indkanapoks Cty — Miwaukee — 
East Crcago | 
| December Apri © November August October September | = May 
———— hn —_——_+———_———_——_—_—_ - —_————"—F7 —_—_——_——"F—- ——~-— 
$33950 $41700  $33400 $269.00 $351.50 $37700 $346.50 
- 38450 823250 | 324 50 314.00 340 50 
- 96300 31000 | - 313.00 337 50 312.00 
335.00 426.00 - 281.50 349 50 398.00 33350 
- 443 00 - | 31900 402.00 42850 445.00 
| 564 50 - | = | 424.50 494.00 - | 
| | | 
: 423.50 | - | - - - | 39500 | 
- 349 00 - | - - - - 
- 465 00 - - - 380 00 404 50 
| | 
«93350 «26250 34950 - | 280,50 25150 | 27500 | 
; 236.00 - | - 211.50 23300 26600 
| 381.00 | 32350 | - | - 26600 29050 | 26700 | 
|. | gm} - | - 29250 30000 318.00 
- | 27900 | - | 25750 | 27850 | 28250 
- 30400 | - | - 308 56 30600 | 34550 
| 
- | 20900 - | - 18350 | 218.50 | =e 
- 195.50 | - - 17350 199.50 216.00 
- | - | - | ° 19550 25600 — - 
- = | — | - —_ - - 
- 281.00 | - 245 $0 | 243.00 | 206 00 
- 265 50 | - - - 26900 22450 | 
| | 
- | 25650 | 271.50 - | 24100 | 240.00 | 226.00 | 
| 22800 | 26680 | 26550 | 21700 | 22080 | 25800 | 24100 | 
| | | | 
| | 
- | 31350 - - - - | - | 
° 269 50 | - | - | - - | - | 
| 
a eee ee eee ee ee ee 
24750 29300-28750 | 20200 | 26800 | 31450 | 29300 
| 239.00 24850 | : - | 24800 | 22250 229 00 | 
220.00 27500 | 283.50 | 241.00 | 24950 =: 308.50 26250 
| 267.00 32400 33400 | 34400 | 28450 | 33000 316 00 
413.50 49050 - ) = | 280 | 42050 385 50 
23400 30650 14850 | 30750 | 29550 $329.00 31400 
| | | 
24600 26900 31650 — - 25000 301.00 284 50 
21800 24650 339.50 - | 23300 | 265.00 290 50 
27350 = - 334.00 _— - | - 29850 | 37650 280 50 
| i a a | i 
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Table A-3. Weekly earnings of office workers, nonmanutacturing, January through December 1986—Continued 


Ananew- | Denwer- 

Occupation Senta Ane- Batings Souider 

Garden Grove | 

Septembe: July December — 

— —} 

| 

Secretanes $391 SO $306 00 | $38250 

Secretanes | 361 00 210 35S 

Secretanes | 327.00 - 35200 

Secretanes |! 399 SO 32700 362 50 

Secretanes 'V 448 00 - #1700 — 

Secretanes V 545 50 - | $2100 

Stenographers ° 2 . 

Stenographers | . " : 

Stenographers |i - - - | 

| | 

Transcriting-mactwne typrsts | - - | ° 

* yprsts (287.50 - | 2700 | 

Typssts | , 243.00 - | 25100 | 

Typests ° 2 | 

| 

Word processors | 332.50 26350 #300 
Word processors | 306.00 267 00 283 50 
Word processors |! 38S 50 - 348.00 
File clerks 3000 «| «= 1945022800 
Fie clerks | 22650 - 212.00 
File clerks tl | - ~ 244 50 
File clerks i! i - - - 
Messengers | - | : | 23600 

Receptionsts as - 256 00 
Sentchboard operators | 28200 240.00 249 50 
Switchboard operator receptiorsts 275.50 | 224 50 253 00 
Order clerks 293 50 | 347 00 
Order clerks | 27600 - 252 00 
Order clerks | . 2 2 
Accounting clerks 321300 + = 2200 304 00 
Accounting clerks | | 278.50 - 242 00 
Accounting clerks ii 30650 8 =§€=©6—- 256.00 264 50 
Accounting clerks i 370 00 295 50 329 00 
Accounting clerks IV - - 396 00 
Payroll clerks 37950 §=56. 2580 340 50 
Key entry operators 315.06 266 50 294 00 
Key entry operators | 300 00 238 50 256 50 
Key entry operators |! 333 00 - 321 50 


See footnotes at end of B-senes tables 
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242 00 
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240 50 
256 SO 


328 50 


335 00 


330 SO 


382 50 


259 SU 
282 00 


343 SO 


248 00 


Table A-4. Weekly earnings of office workers, transportation and utilities, January through December 1986 


Nortneas! 
Nassau- Northeast Paterson- | Prowdence- 
Occupation Scnenetaay- Boston Buttaio §=Hartiord «=. Suffolk. Newark New York Pennsyvanae Cilfton- Philadeiphea | Pesce Portland Pougrheepee Warwck- Trenton 
Troy Passa | Pawtucket | 
see ine mm | . = ——> - > - > — *-—- > -¢ + hcl ro + —— wr | —————_—___—__—_+--_ —_——_—- s- -———_- — 
Secretares - $45200 $49600 $40209 - $433 50 $471 00 $320 00 - $547 00 $42750 - - $351 00 - 
Secretanes | - - - - - - 355 SO . - - 379 50 - - - | - 
Secretanes # . - - - - 446 00 438 00 - - 421 50 - - - 222 SO - 
Secretanes '¥! - - 427 50 - 506 50 442 50 357 SO 509 90 44650 - - . - 
Secretanes |v - 536 00 . - . 530 00 536 00 . - 613 50 47550 | - - ° = 
Secretanes \ . : - ° 603 00 e . 602 50 . 7 ° . - 
Stenugrapners . - - - ° . . ° . 394 00 : ° - - 
Stenographers | : . . . . . - - 43) GO 389 00 - - - - 
Stenographers tl . . - : - ° . . 424 00 - - - - 
Transcrityn>-mactwne typists - - - - - - - - - - 
T vests . - . 368 00 334 00 . 400 50 350 50 . - - - 
Typests | - . . : - . 297 00 . . . . - - . 
T yorsts |! - - - - 394 50 . - 391 00 . - : : 
Word processors - - - . - - - - - - - - - - - 
Word processors | - ° - ° . . 7 - eo - . ° e 
Word processors i! - - - - ° . « 7 ° 2 e . ° 7 « 
Fite verks - - - - - - 245 50 . . ° . . o ° . 
Fue clerks | :, . . . . . . . . . . ° ° 
File clerks f! - . . :, . . 245 50 . . . 7 . 2 ° 2 
File clerks ft! : . : . 2 : : : . 7 : - : . 
Messe” »ers . - . - . - 253 00 - - 200 50 . ° . 
Recept.omsts . . . e . ° . ° - - . . - 
Switt! hoard operators . . . - 382 50 340 SO , ° . - - - - - 
Switchboard operator-rece horwsts - . : - . . : . - - - 
Order clerks - . , . ~ . . - . - 
Jrder clerks . . : . " . . . 2 . 7 . . 
Ordur Geres ° = 7 - e . ° 
ocounting clerks $413 00 33500 31250 31600 $41250 431 50 435 00 320 00 - 338 00 395 50 - - 365 00 - 
“nomen cterbs | . - . . - . 311.50 - - 299 00 - - . - - 
Accounting chores | - - 264 00 260 50 - 390 50 380 50 263 06 - 371 50 397 50 . - 365 00 - 
Accounting clerks |!! - 384 50 - . 439 50 460 00 390 50 - - 41950 - - - - - 
Accounting clerks Iv . 495 50 “ . 477 530 563 50 . . . 7 ° 2 7 a 
Payroll clerks . 428 00 . 380 50 351.00 - 254 00 . - - - - 
Key entry Operators 456 50 - 34950 ©: 389.00 404 50 394 50 41100 330 50 | ° . - : 
hey entry oper ators | - - - - 340 00 359 50 366 00 - 368 00 311 00 - - - - 
Key entry operators ti . - 361 00 . 439 50 468 50 . - . « . . - 


See footnotes at end of B senes tables 
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Table A-4. Weekly earnings of office workers, transportation and utilities, January through December 1986—Continued 


'eteeeeee 
' 

'reereeeeet 

sreeee#e 
~ 
_ 
f 


CT ° ° ° . ° . 331 $0 . : . ; 
Fee clerks | . ° . : . ° . . . . . - 
ee . . . . a" 7 ‘ : " : . . 
Fite clerks It! ° ~ ° ° ° 2 . a" ° ‘ . . 
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Table A-4. Weekly earnings of office workers, transportation and utilities, January through December 1986—Continued 
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Table A-4. Weekly earnings of office workers, transportation and utilities, January through December 1986—Continued 


Midwest—Continued 
_aae, T a EEE ete 
| Gary- | Green Kansas Minneapotrs- 
Occupatbon | Dayton Detrort + | Bay inckanapols City Mitwaukee St Paul Omana Saginaw 
| ' Crcasgo- 
December April § November August October September May January § October November Marcr 
— <—— - + -——_- OS HH Oe 
Sectatee — - $507.00 - | - $407.00 $424 50 $455.00 $410.50 $481 00 
SRI - - © 392.50 . m . - 
Secretanes | - | 480.50 | - | - 422 50 - 460.00 363.00 444.00 
Secretanes |\! - 52650 - | - 390 50 434.00 442 50 389 00 485.00 
Secretanes 'V - 517.50 7 - 438.00 485 00 446 00 454 50 553.00 
Secretanes Vi. - - . | . 47850 - " 48000 " 
| 
Stenographers ...... | ° 472.00 | - | - - - 46400 . 
Stenographers | | ie 468.50 — - | ° . 476.00 2 45550 | . 
Stenographers |! - - ° ~ - ° 402 50 » 2 7 
j | ' 
Transcnibing-machine typrsts - - - - - - - . ° 
| 
Typists ........ | » § ° ° " * 2 | 386 00 . 
Typrsts | - - - - - - ° ~ = 
Typests ° ° . | - ° 7 ° . 
Word processors - | 37650 - | -« 34050 | 32600 37550 - - 
Word processors | aia ° ° . ° ’ . . . | . 
Word processors |! - | - « } - e ° 7 o . 
| | 
File clerks : - A | . 22100 - | rl . 7 
File clerks | - - - - - - - - - 
File clerks | Poe foe | - | - - | - | ° . » 
File clerks |li - - - | . - - | - . . 
Messengers ..... - | - - | - 31500 | 32100 | - - - 
Receptonists - - - - | « } - - - - 
Switchboard operators ......... ° ° ° a . | . . . 
| i 
Switchboard operator-receptionists _ - | - | - - . | 301.00 . 245 50 - 
Order clerks — " mm | : . . 7 . . . 
Order clerks | . “ ° . . 7 . S 2 
Order clerks |! - . - | » 2 - . ° ; 
| 
| | j | 
ae - 39150 $416.50 - 330.00 373.50 427.50 387.50 - 
| 238.50 - . - | - - | 277.00 ° 
Accounting clerks |. 411.00 36400 | = | 310.00 39200 | 400.00 301 00 ° 
Accounting clerks Ii! ° ~ ° ° a 358.00 43550 375.00 2 
Accounting clerks 1V .............. | ° . . : . | s 463.50 ° | ‘ 
Payroll clerks 20... | - | 450.00 - - . | 41500 | 38150 | 390.50 | 409 50 
| | 
Key entry operators - | 41650 - | = | 32950 | 39050 | 371.00 «985.00 «= 924.50 
Key entry operators | ° 417.00 . | . 28100 | 34100 | - | 9319.00 | 26750 
Key entry operators |i. J o- | -« - | = | 36000 | - | 94650 | 38150 | - 
Li l 4 i P| _t i LL L 


See footnotes at end of B-senes tables 
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Table A-4. Weekly earnings of office workers, transportation and utilities, January through December 1986- -Continued 
| West 
: en ~ T oe pester T a T 7 
Anahem- Denver- Los Angeles- Salt Lake San San —- Seattie- 
Occupation Santa Ana- Batings Boulder Fresno Long Beach Portiand Sacramento | City-Ogden Diego Francisco- SanJose Everett 
Garden Grove Oakland 
September July December September October June December November December March March | December 
. +_—— - a a | 
Secretanes : $526 SO $329 50 $428 50 $558 50 $477 50 $468 50 $481 5) $438.00 $459 50 $492 00 - $471.00 
Secretanes | - - 423 50 - 392 50 - - - - - - 
Secretanes |! - - 407 00 - 415.50 - - 401 50 - - - - 
Secretanes |! - - 401 50 - 478 50 411.50 522 50 434 50 - 452 00 - 466 00 
Secretanes IV - - 445 50 - 55100 4390 50 - 51000 - 500 50 - 471.59 
Secretanes V - - 623.50 . 606 50 - - - - 644 00 - 587.00 
Stenographers .... - - - - - 7 7 ° 7 « ° 
Ee - - - 415.50 - - - - - ~ ° 
Stenographers |! . - - 440.00 - - - - - - - - - 
Transcribing-machine typists - ° ° ° - ° 7 ° a » a . 
SE itrincesy -tiantneerrmmnrenmmatnmetaninnnatl - - 283.50 - - - - - - - - - 
ee - - - - - - - - - - - - 
0 ee - - - - - - - - - - - - 
EE - - - - - - - . - 475.50 - 378.50 
CT - - - - - 452.00 - - 
WOrd PrOCOBSOTS Hoesen - - - - - - - ~ ° o a » 
File Clerks - - ° ° 417.00 ° e ° ° - ° 
Ee eeeeenen - - - - - - - - - - - - 
SIT dnsireasepenseinieneeeetememnnnaneansenesinimmmaeal - - - - - - - - - - - - 
eee - - - - - - - - - - - - 
i - - - - 357 50 - - - 359 50 - 
Receptonsts 0... - - - - - - ° ° ° ° ° 272.50 
Switchboard Operators oes - - ° - 344 50 - « ° © ° e ° 
Switchboard operator-receptionists ............... - - 307.50 - 368.00 - - - - 321.00 . 351.00 
Order clerks - - - ° - ° ° ° ° ° © © 
eee - - - ° ° ° ° ° © e ° 
Order clarks |! - ° ° ~ ° ° » ° ° o 
Accounting clerks 378.00 268 50 3*2 00 322.00 422 50 395 00 - 360 00 335.00 443.00 $412.00 392.00 
Accounting clerks | - - - - 394 50 - - - - 403.00 - 269.00 
Accounting clerks i... 378.00 271.00 305 00 - 380 50 390 00 - 318.00 - 381.00 400 50 327.50 
Accounting clerks ti! ....... 361 50 307.50 375.50 - 460 00 401 50 - 340 00 - - - - 
Accounting clerks IV - - 417.00 - 480 50 - - - - 594 50 - 485 50 
CC - - 401.00 ~ 451 50 386 00 - - 415.50 - 412.00 
Key Ontry OP@rRtOFS os 331.00 316.50 338 50 < 444 50 390 50 - - 357.00 475.00 423 00 369 00 
Key entry operators |... 296 50 - 324.00 - 402 00 . - - - - - 333 50 
Key entry operators |! 409 00 - 3. 1.50 - 487.00 - - - - - 406 50 - 
See footnotes at end of B-senes tables: 
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Table A-5. Weekly earnings of professional and technical workers, all industries, January through December 1986 


- 
| aotean 
a | 7 T T - T 7 neem cree on a | 
| Albany- | | | | Nassau- | Northeast | Paterson- | | Prowdence- 
Occupation _ Schenectady- Boston | Buffalo Hartlord | Sutfotk | Newark New York Pennsylvania, Cilfion-  Philadeiphia Pittsburgh Portland =Poughkeepse Warwick- Trenton 
Troy ‘Passaic | Pawtucket 
| ] ; ’ ' | 
J j | | | j i 
September August October July | August January May | August §§ October Novemper January December September June November 
— Sn Co Sn a tne SS Sonne CEE t———t | 
Computer systems $664 00 $644 50 $561.50 $64750 $69500 $696.00 $73650 $652.50 $7486 50 $632 50 $631 00 - - $599 50 $646 50 
Computer systems ! 564 00 47450 - 52150 495.00 540.00 598 00 - - 51700 543 50 - 523 00 508 50 
Computer systems " 654.00 625.00 54800 64000 67600 620 00 707 00 620 50 - 619.50 608 SO - $676 SO 5723.00 625 50 
Computer systems anajlysts |/! 764.90 75450 64100 77500 799.00 761.00 824 50 678 00 827 00 716.00 701 50 $773 00 - 702 50 775.00 
Computer systerns Iv - - - 89u 00 - - - - - - - - - . - 
Computer 484 50 49800 47050 492 00 524.00 526 50 549 50 428 50 563 50 511.50 469 00 49100 43200 481 00 
Computer ' - 41200 402.00 - 405 50 406 00 436 00 330 50 43400 42400 394 00 386 00 377 90 - 
Computer programmers |! 471.50 49850 44200 45200 51600 504 00 534 50 44300 536 00 508 50 475.450 502 50 432 00 456 00 
Computer orogrammers ili 5£1.00 588.00 53500 - 631 50 601.50 621.00 524 50 713.50 610.00 $52 50 547 00 555 50 609 00 
Computer programmers 'V - - - 635 50 - 655 50 - - - - - - - - 
Computer operators 367.50 360.00 35550 35000 361.00 369 00 382 00 306.00 326 90 364 50 362 00 34€@ 50 - 317 50 344 50 
Computer operators | - 311.50 - 27600 26500 283.00 294 00 213.00 288 00 303 50 300 00 258 50 - 276850 297 50 
Computer operators |! 33: 50 38650 34400 31850 35600 349 50 363 50 321.00 332 50 372.00 344 00 37450 337 00 347 SO 
Computer operators iti 439.50 48050 45050 39459 46800 432.00 456.00 384 00 443 00 445 50 448 00 458 50 - - - 
operators !V - - - 476 50 < 51250 . - - - - - 
Penpheral equipment operators - - - - - 264 50 - - - 
Computer data lbranans - 281.00 - 28850 26400 332.50 393 50 - 318.00 407.50 - - - 
Dratters 473.50 48600 43000 44050 44800 453 50 472.00 343 50 433.50 436 00 462 50 456 50 393 % 490 00 
Orafters | - - - . - - - - - - 231 00 - - - 
Drafters |i - 321.00 - 283.50 304 50 319.50 - 275.00 - 321.50 315.50 - - - 
Drafters !li 463 50 36250 37350 37200 42650 405 50 456 00 333.50 351.50 365 00 387 50 - 449 00 356 00 . 
Dratters |V 491 50 49500 44450 457 50 424 50 47300 492 50 432 50 458 00 462 50 465.00 - - - 41150 
Drafters V 526 00 605600 51100 - 595 50 575 50 529 00 - 51000 $7450 550 00 - - - 609 00 
Electronics technicians 520 50 - 487 50 47200 381.50 436 00 530 50 51750 570.00 559.00 583 00 - - 428 50 506 00 
Electronics technicians | - - - - - 377.00 - 404 50 - 31450 - - - - - 
Electronics technicians |! 514.50 - - 40900 399.00 421 50 456 50 538 50 - - . - - 41250 500 50 
Electromcs technicians |! 543.09 - - 565 00 460 50 486 50 - . 51400 57250 - - - 609 50 


Registered industna! nurses 446.00 49050 533.00 470.00 436 50 485 00 512.00 - . 504 00 479.50 - - - 


See footnotes at end of B-senes tables 


Table A-5. Weekly earnings of professional and technical workers, all industries, January through December 1986-—Continued 


. 
| Northeast—Continued South 
ae a ——— T —_ wien . TT meee, eee — Ty _ ~ 
; Corpus  Oalllas- | Daytona — _ Greensboro- | Greenvilie- | 
Occupation Worcester ss York Atlanta Baltimore | Chattanooge  Chnst Fort Beach Gainesville = Winston-Saiem- Spartanburg Houston = Huntsvle = Jackson 
| Worr High Pomt | | 
—- : : | es es es es a 

Computer systems analysts — $60°00 - $572:50 | $66550 | $661.50 - - $669 50 - $57500  S$62750 | $59900 $811.50 - | $83150 
Computer systems analysts | $0100 | - $0200 | 535.50 - - | $6550 . 46650 | 53100 48850 646 00 . 448 00 
Computer systems analysts |! 57750 56250 | 640.00 629 50 $741.00 - | 638.00 - 57650 | 645.50 579.00 748.50 - $73.50 
Computer systems analysts ||! 70250 63400 | 70950 | 743.00 - - | 76300 | - ° 748.50 3.36 50 87850 $726.00 - 
Computer systems analysts |v - - - - - | - | 68250 - | - - - 1063.00 - - 

Computer programmers 488 00 400.00 | 540.50 | 499 50 472.50 $464 00 503.50 | - - | 432 00 46700 | $9200 476.00 454 00 
Computer programmers | - 328 5O 424 50 400.00 - - 454.50 | - - 384 00 396700 46550 - 362 00 
Computer programmers I! 444 50 42750 | 487.50 484 00 - 459 50 462 00 - . | 42750 «| 443.00 | «= $30.00 41950 438 50 
Computer programmers iii 531.00 - 631 50 576.00 525.00 - 53150 | . - - | $69.50 629 50 530.00 - 
Computer programmers 'V - - - - - - 659 50 | - - - - 740.50 - - 

| 

Computer operators 95200 | 29450 | 37750 364.00 30300 | 31150 | 383.00 | $300.00 299 50 36500 39800 | 389.50 — g0400 | 32300 
Computer operators | 275 50 24900 33200 292 50 240 00 - | 29700 | 27800 - 306.50 30000 | 32450 | 265.00 288 50 
Computer operators || 312.00 316.00 383 00 357 50 337.50 300 50 | 354.00 | - 272.00 369 SO 35250 =: 360.50 305 50 393 50 
Computer operators || 400 00 - 500 00 473.50 - - 42700 - 382 00 459 50 - | 439.50 34050 - 
Computer operators 'V - - - - - | - | $02.00 | - : - - 542 00 - - 

| 

Perpheral equipment operators . . . 424 50 . | . 266 50 . . . . , - | -e 

| | } 

Computer data lbranans . . 90350 | 304650 - | - 308.50 - | . . . . - | - 

| 

Drafters _ 43300 | 29250 420.00 441.00 | 39500 40700 44750 40950 36400 447 00 398 90 50700 | 347.00 372.00 
Drafters | . ° - | 268.50 | - | - - - | . - : | - - 
Dratters 11 = | 260.50 | 964.00 | 31050 | - | - 4600 - | - 305 50 96450 272.00 - 
Drafters |1i | 37050 | 35850 | 42700 36700 — - | . 40650 41100 366 00 42900 42150 425 50 365 00 - 
Drafters |v seta | «2400, sors | asi | ftw |C- 469 50 - | . $74.00 441 00 49800 378.00 . 
Drafters V 490.00 465 50 | - 24750 | . | . 553 50 - | ° . . 637 50 - - 

) 

Electromcs techmoans | 431 00 $2450 53650 534 00 403 50 578 00 49600 «2850 470 00 552 50 459 50 494 50 : 474.00 
Electromcs techmcans | - - - 372 50 - - 3786 50 - - 455 50 - 426 50 - - 
Electron. techmcans |! 431 00 516 50 | 518 50 536 00 455 00 . 49700 | 439.00 508 50 600 00 459 50 47950 38950 498 00 
Electronic s technicians tl! . 59650 558.50 585 00 . $94 00 566 50 - . 490 50 558 50 453 50 . 

Registered industnal nurses - 42050 533.00 . . . 520 00 - . 475 50 961 50 $43 50 465 00 

— Jj »- ~ » » - * * . » 
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Table A-5. Weekly earnings of professional and technical workers, ali industries, January through December 1986—Continued 


am 


7 Sowth—Continued Virwes 
———EE _ - _ ae - - ee —p . :, 
| | New | Nortolk- | Oklahoma San Davenpon- 
Occupation Jacksonvilie Lousvile Mempms Mar Orleans Virgina Beach- Fachnond Antomo Wastungion Crcago Cmomnat Cleveland Columbus Pock tsiand- 
| | | Portsmouth | | Mone 
_ December | November November | October Ociober May Augus! | June Jun March = March ss July = September § October February 
2 GREE EEN + Peed -—— ; t 
| | | | 
Computer systems ay | $62050 | $850.00 | $62200 | $68750 $63350 S$61650 | $62050 $64850 $69800  s6z7.00 $656.00 | $62050 | $6150 $0050 . 
Computer sysiems anatysts | 51450 | §4100 | $13.00 649 00 - 510 00 - _ §5950 563 50 501 00 | §4200 $3300 51750 S4200 - 
Computer systems anatysts |! 623 00 | 62100 #62850 66150 61400 564 SO 597 00 | 617.00 63150 604 00 63000 61700 597 SO 67150 «ss 7 2B SO 
Computer systems analysts |! 722.50 | 799.00 71150 781 50 763 50 689 SO 67450 8=—- 721 5 7a 50 71150 _ 72400 72500 699 50 745 50 : 
Computer sysierns analysts 'V | - - - - | - - - | - | - . «797.00 - as SO - | . 
| i | | i | | 
Computer programmers 507 SO 512.00 | 436 SO 57050 56750 433 00 46200 49550 48950 | 547 00 | 532 50 | os 86684250 47100 487 SO 
Computer programmers | 405 00 ; #41150 341.00 446850 42550 | 370 SO 391 50 3550 8 637150 423 50 40350 3400 «642450 |) «641300 34100 
Computer programmers |! 495 00 515.00 433 00 55100 54150 | 410.00 49500 44400 43200 $25 00 | 46000 26750 44850 46800 442 50 
Computer programmers "i . $8050 | $32.50 - - | $1059 55500 | 54450 | 53950 66550 | 61350, 56550 | 62350 © $35.50 591 00 
Computer programmers Vv ) - | - - | - - | - - | S000 | - | - | 655 00 - | 61900 . . 
' | 
Computer operators 337 00 356 00 339 00 36550 33450 306 50 325.50 3200 8 32100 376 00 3150) «637290 352 50 3$2 00 430 00 
Compuiar operators | 321.90 279.00 | 30500 | 32900 31400. . 27550 | 27150 | 24800 31650 | 30200) 31100 26900 29250 255.00 
Computer operators |! 370 50 41800 359.50 37250 34000 328 50 350 50 333.50 302 00 382 00 | 36950 363.00 331 00 342.00 407 50 
Computer operators |! - 459 90 446 00 478.00 - 338 00 41150 40600 ### 37950 432250 422530 45550 382 00 4210 569 50 
Computer operators |V - - - . - - - - | - - | $08.00 - 454 50 - - 
| 
Penphersi equipment operators - - - - - - - - | - - 100 347.50 - - - 
Computer data Wranans - - - - - . - 2600 = ie 345 50 21950 «28600 | 64500 © (28750 - 
Drafters .. 389 00 529 50 3986 00 39500 43000 345 SO 371.00 376 SO | 353 SO 362 50 45530 43590 420 50 41450 47200 
Draters | . ° . . ° i" . > | e " ° . . . . 
Oratters |! | 348 50 - - 35150 | 37700 296 50 252 00 - | 245 SO 264 00 340 50 . 304 50 360 00 - 
Orafters i 41150 422 SO 401.00 39450 36750 399 50 339 00 35900 | 32200 345 00 42250 +3770 368 SO 409 00 - 
Drafters iv | 408 50 541 50 427 00 45250 46750 380 $0 41800 40200 41450 394 00 48400 486500 481 00 42450 $38 SO 
Drafters Vv . 649 00 . . . . - - | - $2250 | 61550| $2750 | 54000 45450 498 00 
Electromcs techrcans - 41100 - 55600 | 55700 - - 581 50 | 511.00 $42 00 52750 436.00 4% SO 459 SO - 
Electromecs techmicans | - - - - - - - - | 329.50 383 00 41550 - 339 SO - - 
Electromcs techmoans |! - 388 50 - 623 00 - 470.00 - - 541 50 - $2750 38000 41700 43250 - 
Electronics technicians ii " . . : 57250 | $39.00 - | seaoo | - 56790 | 60750 | $1150 | 59050 | 49600 . 
Registered industna! nurses - | 538 00 - - - - - 488 SO | - 518 50 48300 518600 483 50 456 SO $25 00 
L i 


Medwes! —Continued 
‘ — es 2 T 
= T laun I | >| | i | a woe 
if | Gary- Green endanapete Cay | Mowasnee St Paw | Omana | Sagres St lows | : 
Occupation _ Gayton Devon leon Cusage oe , | 
| | October | November | March = August | June aan 
| October = September May = Jtuaaty a + 
) December Apt | November | = Auguet —t + T we | | - 
TT | | i | encves | | 864550 | SeBSSO | S61000 | SE7ROD | $6080 y > 
(863100 «$6740 64000 SS0S0D ss SEESO SS | «$14.80 $1700 | : —— . 0 ©6618 50 
Compute: systems analysts | See | - | $3250 | 49500 | | $9950 SO | 60300 66600 sooo | 619 
Computer systems analysts. = SS ln 46300 6400 8050 63500 | 66S0 © 636 : 7e2S0 | 73350 | 79650 | 67600 
Computer systems analysts | sas | canae | tas | Genes | Sane | weeae | tenes a ees : . . : 
Computer sysiems analysts |!) 71590 | 746 50 72800 " . mi | 7 = 782 50 = . 
Computer systems analysts 'v ee | $01.00 | 500 00 $22 $0 373 0 $03 00 ponn a = 
| so | $350 | 41950 43250 = $23.50 0 | 42050 | 31650 41850 | 29350 1280 
Comeuser programmers as | 26800 crs00 | dons | aosoo | 7350 | cease | Manso | ams | Sanco | «i800 | $0200 | 1200 
44 * 4 ° 
Gapts gagennans 50700 48750 | $1300 415.00 —- aaa onaae | 500.00 532 00 - | Soe | sense . . 
a eee ! 587 SO 61350 < = i | a } - 624 00 . 
Computer programmers | = 7 . . cr) 
Computer programmers 'v | 404.00 | 355 50 34550: 306.00 ao | ooo 4 pao $0 
_ Bs, 36550 | 7 289 SO 307 50 304 00 32500 33450 347 50 338 SO 405 SO 
CERO , _ «+28200 «383.50 337.00 367 90 410 50 352 00 . 43500 45150 . 415.50 
es Gas 92850 43450 4170 356 00 poy 47650 | 44200 | 407.00 387 00 | - | - . 498 00 
an eee | 49550 $35.00 - . m . | . ° 456 SO . | 
Computer aperrtors 'V - | . . | opens . | - 251 50 | n | . ° 
; - . - 7 | ' . . 
Penpheral equoment operators _ | ; 31400 . | 317.00 - | . 2m5 50 - | 
Computer data ioranars | sae . | | | o | am |  -4a7s0 | 38080 | 41300 | 44200 
| ow ~ | 489.00 asco | «co | ame so . |. ; 
<0 | sees | aa . . . | wt, | ae | ar 80 aon | Saas | Gum 
' : oo; .- ; . 2000 | (30800 | " 37250 = 8080 | 386.50 
——f 304 00 unas | . . 406 00 30850 = 425.00 anan 222 $0 . 473.90 - | 456.00 aaean 
4 37800 43200 : 48300 498 00 456 00 750 | 433 | nae : ease | sseso | seoeo | sx 
Orahers Iv 2 . 598 00 sso, as | se | | | 
- 60600 705.00 | o | asso | om | ane - | S0eso | 47850 | $1080 = 
Flectromecs techmcans 460 SO 537 SO 501 50 - = _ | . | on58 | : ; $27.00 | $1100 | " 900.99 
Etectromcs techrcians | yon ooo | $9750 . $45 00 sp | See ‘oo )«|O| «sa300 | ; e000 - | - $70.90 
Flectromecs techmcans |! 407 00 496 ¢ . - . $9600 - 884 | 
Electronics techrucans tl eeeeedll inte : | | o | . | soso ti; 52700 | 48200 
Reteeneenoun 0 = 465.50 - | $2780 | $1400 | $0080 | (S00 | 5 eee | 1 1 
: 605 . | } | | EEE 


Table A-5. Weekly earnings of professional and technical workers, ali industries, January througn December 1986—Continued 


West 
| | | T T © — 
Anahem- — | Denver- | Los Angeles- Salt Lake San San _  Seattie- 
Occupation Santa Ana- _—S_—s&Biillings | Boulder Fresno Long Beach Portland Sacramento _ City-Ogden Diego | Francsco- San Jose Everett 
September _ July _ December September October June December November December | March March = December 
—+— + + + — + —— —_— 
| | | 
Computer systems analysts | $671.50 $48900 $67300 — - $74450 | $671.00 $591 50 $677.50 $66150 | $698.00 $724 50 $579.00 
Computer systems analysts | 518.00 - 530.50 | - 640 00 572.50 - 592 50 55900 | 580 50 59900 . 49450 
Computer systems analysts |! 650.50 - _ 61750 - 71650 63550 (| 58150 672.50 63700 662.50 701.00 551.50 
Computer sysiems anajlysts |!! 776.50 - 747.00 - 823.50 702.00 677.00 781.00 727.50 789 50 836 00 693 00 
Computer systems analysts |V - - 867.50 - 92900 76600 - - 611.00 | - - - 
Computer programmers _- $67.50 - 57050 $483.00 ses00 | 49650 | 45950 | 52050 62650 $8700 | 61300 | 48350 
Computer programmers | _ 448.50 - 373.00 - 44800 36250 | - _ 42550 | - 457 00 51900  § 41250 
Computer programmers |! 561.50 - 496 50 44500 | 539.00 459 50 469.00 51000 50900 _ $9550 (| 57250 | 507.00 
programmers |i 692 50 - 583.00 548.00 602 50 51750 - 64900 60450 | 70950 | - - 
Computer programmers |V - - 724.00 - 720 00 576 50 - - | 690.50 - - - 
| | | | | 
Computer operators 385 50 300.00 397 50 36950 | 42000 359 00 359 SO 38800 372 50 402 50 ' 42850 (| 42000 
Computer operators | 355.50 - 289 50 - | 38050 | 29250 - 290.00 22450 = «35700, |S 33700 =| =: 381.00 
Computer operators |! 390 50 305.00 340 50 - 399 50 327 50 399.00 36250 38200 393 50 42550 41350 
Computer operators |i 454 00 - 421.00 - | 446.50 375.50 - 53950 42750 465.00 47850 | 49250 
Computer operators |V - - 513.00 - 476.00 413.00 - | - 480 00 - - - 
| ' 
Penpneral equipment operators - - - - | 32500 - - - - _ 33850 - - 
| | 
Computer data librarians 352.50 . . . 342.50 . | ; . | - 48.08 - | 31550 
| i j 
Drafters 475.00 405 00 446 00 329.06 | 473.50 395 00 483 SO 444 50 44900 549 50 47050 - 
Dratters | - - - - - - - - - - | - - 
Dratters | 396.50 . 337.00 - | 387.50 . . 26200 | 311.50 - | 388.50 . 
Drafters ‘1! 447 50 - 406 50 36900 _, 45050 346 00 - 375.50 366 SO 471.00 427 50 365 50 
Drafters |V 528 SO 413.00 477.00 - 527.00 419.00 - _ 450.00 494 00 531 50 496 50 - 
Drafters V 609 00 - 534 00 - 624 00 482 00 - 571.00 - | 635.50 577.00 - 
Electronics technicians 565 00 584 00 521.00 552 00 | $7300 546 50 61700 | ixjx+|(%\4586.50 444 50 578 00 493 50 | $60 00 
Electronics technicians ' - - 324 50 - 39700 - - | - 315.50 43550 § 35450 - 
Electronics technicians |i 575.50 567 50 525.50 - | $86.50 537 50 . 451.00 463 00 550 50 49250 . 
Electronics technicians ili 576 00 - 585.00 - $9800 - : 509 00 469 00 647 50 550 00 609 00 
| | | | | | 
Registered mdustna! nurses | . 534.00 - | $3100 | . - | . - | $4650 | . - 
| ————— ee Sa —— ——— hh i _ — ~ Ll ——___—_— — i se 
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Table A-5. Weexly earnings of professional and technical workers, manufacturing, January through December 1986 


Northeast 
= —_ — _ _ _ _ saeleniedeeesaiemenamenestiaeted 
if 7 T T T T T T T T —T- | - 
| | | Nassau- — | Northeast | Paterson- | | Prowdence- 
Occupation Schenectady- | Boston Buffalo | Hartford Suffolk Newark New York Pennsylvania; Ciifion- | Philadeipmua Pittsburgh Portland §=Poughkeepsie =Warwick- Trenton 
| Troy | | j | Passaic | Pawtucket — 
| | | | | | | 
_ September August October, July § August January = May August _ October | November January December September dune November 
+ | { A St 
| | 
Computer systems analysts | - $671.50 - - eames $715.00 | $760.00 $592.50 $743.00 $655.00 $646 00 $595.00 - _ $61350 $633.00 
Computer systems analysts! 000. | - 486 00 - - | 452.50 - | - - - 509.00 | 57700 | - . - | - 
Computer sy stems analysts #0 - 646.00 | $578.00 - | 648.00 640 50 708 00 - - | 63450 #64350 - - | $90.50 - 
Computer systems analysts Wi. | - 77750 - - 793.00 751.50 826 50 - | 822.0 — 742.00 723.00 - - - - 
Computer systems anatysts 'V | 7 ° ~ - e - - - ° ° . - . - - 
Computer programmers ne $510.00 524.00 | 474.00 | $496.00 509.00 551.50 578.50 45000  §75.00 518 50 470 50 46500 | - | 466.50 - 
Computer programmers | - 45500)  - - - - 462.00 . - | 430.00 378 50 - | - - - 
Comput programmers |! - 518.50 - - 512.00 501.00 562 50 464 00 530.50 503.00 477.00 - - - - 
Computer programmers |i! - 583.00 - 547.00 - 575.00 685.00 7 717.00 590.00 544 50 - - - - 
Computer programmers IV 0. - - . - - 676.00 - - - - - - - - - 
Computer operators ....... 386.00 39750 | 39150 41250 361.00 381.50 406.00 319.00 338.00 363.00 400 50 261.06 - 321.50 386 00 
Computer operators bee - 341.50 - - - 310.00 294.00 - 294.50 309.00 - - - 283.50 - 
Computer operators Hc 345.00 394.00 | 376.00 | 31850 345.00 369.50 372.50 311.00 342 50 367.00 375 00 368.00 - 328 00 372.90 
Computer operators Wh - 319 50 - 398.00 , 523.50 433.00 475.00 - - 436 00 456.00 - - - - 
Computer operators VV - - - - - ° ~ o ° m - 2 7 . . 
Peripheral equipment operators ......... ............. - - - - - - ~ ° © ° . ° 7 . - 
Computer data Worarnans ne. - - - - - - - ~ ° o ° ° . ° 
ee - 49200 44650 44750 42550 411.50 440.00 354.00 | 433.00 445 50 467.00 - $433 00 386 50 494 50 
 cinegenenummmenenmmmengannnenmenenn - - - - - - - ° ° ~ - ° a o ° 
CC Ee - 321.50 - > 307.50 - - 275.50 - 317.50 - - - - - 
Drafters i! - 37400 | 39600 37300, 40250 388.00 - 334 50 351.50 364 00 381.00 - - 349.00 - 
Dratters 'V - 493.50 | 45600, 46000 41150 447 50 - 429.00 459 00 482 50 456 00 - . - 411.00 
Orafters V - 643.50 | 509.50 - 579.00 538.00 - - 509.00 58300 = 543.00 - - - 609 00 
Electromics technicians — so0so | 44750; - | 42790| 37100 | 41000 - 469 50 ; 46050 | 496.00 . ‘ 42450 | 493.00 
Electronics technicians | - 370.00 - - - - - - - - - - : - ° 
Electronics technicians |! 47850 424 50 - 37600 | 38750 38950 - 466 00 - 445 50 487 50 . - 413 50 466 50 
Electronics techmcians it! | - 521.50 - 52950 | 45100 | 45100 | - - - 51250 | 50850 - - - - 
Registered industnal nurses - _ 486.00 — 463 50 - | 476.50 54850 - - 494 00 | 481 50 - - - - 
l one | i i 1 4 — i _ L 


Table A-6. Weekly earnings of professional 
anc technical manufacturing, 
HEnE WESNETR, January through December 1986—Continued 
Northeas!--Contnued — 
> ‘= — _ - - South 
| | Compus | Detes- | Daytons | ae a aa 
Occupation Worcester = York Atianta | Baltmore Chattanooga = Chis == Fort = Beach Ganeswil | Greoneiie- 
| | | | | | Hugh Pomt >| oem 
Merch © January May August_ | September | | 
— L 1 | | july | December August September — 
7 YT T | + oe | BR eel SE Auge A | Resend i Apri February January 
$645 0 } / i | — _ oe --+4 - 
Computer systems anatysts | ° oe omeee $764.98 | - - | $678.50 - ~ $646 50 $628.50 $738 
Computer systems anatysts || 628 50 56000 65600 | 608 50 - - | Ses - - 544 00 510 00 posed ; . 
Computer systems exatyts 8 came | once | wae | cose] - | - | wel - : e100 | «62000 || (Ss) 
: | : - fo ° _ | 890 50 . ; 75730 760 50 85050 . 
Computer e200 | 43850 | : | : : . 
Computer programmers | - a | S256 492.50 $433 50 = 49900 - - } 430 50 484 00 | 
Computer programmers || . 44000 484.00 » - - z _ 7 604 00 ° . 
Computer programmers Wi) 7 | ee | Sess0 | ~ foo. | soso - | = | 493.00 amiemi .-.i =: 
Computer programmers !V o | > . | . . | 7 =e - | - | . - 656 SO - | ° 
Computer operators , | | - - : 755.00 ° - 
Computer operators | — | poled | 9 a a005 | - | 361 50 . | $352 SO 382 00 | 50 | | 
Computer operators |! 312.50 32400 378 50 “A . } - 31750 _ | . 305 50 257.30 | 39400 $35600  $32850 
Computer operators |!! 387 SO - ; wees - | - | 348 00 ° " | 397 50 | 35700 one = | 310.50 
Computer operators |v 7 ;}  * . - | - 407.00 : | | | 
- | - " | ° - - - | — | — | - | S| - | : 
Penphera! equipment operators . ee | ; | | | - for for fo - 
Computer data ranans . ee | | - | : . | - - | » 3 
| - for foe -t- - | | 
Dratiers ..... | | : - | : . 
—_ 43250 | 40050 388.00 | | | | | 
Drafters | | : 496.00 39550  $41700 | 458.00 750 | | 
Oratiers . mo! - | 2 | - | 2 mand leansimedll Uihamandill (iienredll Uicasadl (ished Uieesedll Uierand 
i | ~ i wd - - - ~ 7 ° - ~ 
Suton Of 370.00 364 50 - | «42850 . . 330 50 | 7 ° W2 50 - 293 00 . 
45050 | 434.00 | pooap-od - | - 427 50 432.00 
Oratters V 48900 | 465.50 - | am 453 50 - “050 =O; ; ane 42650 400.00 ° 
; | $74.50 . " 55100 - | o : 501 00 | 414.00 ° 
Electronics techmcans : : | ” wae - . 
Electromcs techrucians | — — | sae 538.00 | 426 00 - 48700 | 41050 | 348 50 607507 | 
Electromcs technucians | 430.00 43750 | . - ° : 38750 . | _ . | = 495 50 - | - 
nes Ge & - - | $73.00 . | > - os me | 0m (925.50 646 50 45050 | 450.50 | 150 | 
Regstered industna! nurses m 7 | 519.50 . | | : : — ened . | - 
| | {| ° | 531.00 | ° | - 47650 8961.80 538 50 | 463 50 | 


Table A-6. Weekly earnings of professional and technical workers, manufacturing, January through December 1986—Continued 


South—Contunued Mowes’ 
r Se ee, we: = i ee mene t a T 7 ae i 
| New | Nortotk- Oxtanoma To San | _ Davenpor- 
Occupation | Jacksonville  Lousvile Memptes Mian Orleans Vigne Beach- City Richmond Antono Wastungtor = Chncago  Cincinnat Cleveland Cowmbus Rock isiand- 
: | | _ Portsmouth | | | | | | Moline 
| | 
December November November October October May August June July March Mach July September October February 
a — + —- +—_——_—_—_—___++_ —__—_+ ——— +4--- ——— — ———— = +=. —— + — - —r -- —- a= 
Computer sysiems anatysts ($572.50 . $61200  $64150| - ; $599.00 $692.00 $6000 74150 | $88950 $63450 $68700 ; 
Computer systems analysts | - - - - - | - - | - - - $1700 - - $§84700 - 
Computer systems anatysts |! 576 00 - 586 00 - - - 60050 | - - 625 00 63100 62850 64900 - ° 
Computer systems anatysts | - | $82000 | - - | - | - - 772.00 - - 75400 70600 71900 84600 — - 
Computer systems analysts |V - | - | - - f|o- | - - | - | - ° aa - - | - | - 
| | | 
Computer programmers - 550 50 462 50 454 50 - - 527 50 536 00 43100 - $20 50 47000 534 00 | $1250 $51000 
Computer programmers | - . . - | - . - | . . 446 SO 40150 38200 - | 40350 | - 
Computer programmers | - 54500 464.50 - | - - «$2850 498.90 - - | 46100 45900 46600 8 - 462 00 
Computer programmers |i - - . - | - - - 58600 $4450 - 601 50 - | $8200 — - | - 
Computer programmers IV - foe | : - - - | - | - | -« . - | - 65350 - | - 
| ’ | | | 
Computer operators 311.50 42500 | 33800 35550 - $373 50 34300 36950 29800 35300 38700 36050 38500 37650 = 483.00 
Computer operators | - 31400 32450 - - - - - - - | ge7so 631750 - | - | - 
Computer operators |! - 478 50 - - - - | 95450 34200 27450 33950 «= «BOC SO |= «39850 )=—: 385. 00 440 50 
Computer operators 't! - - - - - | - 421 50 - | 432.00 42800 41200 39500 - | $82.00 
Computer operators !V - - - - - - - - - - - - 475.00 | - | - 
} | ; } 
Penpneral equipment operators - - - - | - - - | - | ° . | ° | ° ° | ° | ° 
Computer data libranans - - - - - | - | - - | - - | - | - - | - | - 
| 
| | / | 
Oratters 390 00 $34 50 425 00 | 377.00 | $411.00 | - 371.50 351 00 363.50 | 392 00 42650 45350 39800 86.406 SO 47100 
Oratters | . | - | - - | . | . - - | = | - - | = | - 
Drafters |i | . - | . 30000, - | . 249.00 - - | - 350.00 - 301.00 | - | - 
Drafters |) - 41000 427.00 375.00 | - - | 339.00 . 326 00 356 00 40500 37950 349 00 41600 | - 
Dratters |v - 54150 . 455.00 475.50 - | 421.50 - | 49350 42950 45650 48550 44300 41100 $4000 
Drafters v | . 64900 0—~C—é«CS . - | . _ - | - | . - | = | $3700 | 424.50 | oe 
| 
Electromcs techrucians 395 00 - , $3150 | 435.50 : 46650 - 596 00 | - 384 50 45050 46350 420 SO | 44050 : 
Electromcs techmcans | - - - | - - | - - - - - 367 00 - | 33250 | - | - 
Electromcs techrucians |! - - - | 435.00 - - | - - | - 32 50 41600 41150 415.50 3850 | - 
Electronics techmoans i! | . . a oe ° . . . 436 50 $61.00 | - | 50650 | 49400 — . 
Regstered indusine! nurses | . 536 50 : - |. | , | - | 49180 _ 465.00 51600 | $0750 - | S170 
{ 1 =& 2 a | LT ne ee a i |  # a i. 


Table A-6. Weekly earnings of protessional and technical workers, ma*scturing, January through December 1966—Continued 


Widwes! —Lontnuec 
Green "anges | Manneapors- South 
Occupetion Dayton Oerot | Hammond- Bay Ne AOS City ire ae ee St Paw Omane Sagres St Lows Bend Toto wires 
East Crucago 
December Apre Novernder Augus! October September May Janey October November March August June Agri 
Computer systems analysts $672.50 $691 00 - $452 50 $663 50 $626 00 $661 00 $656 00 $594 SO . $665 SO S45 667250 6 9 SO 
Computer systems aralysss |... 528 00 6186 50 - - $1050 - 561 00 515.50 - - 51400 - - - 
Computer systems erates § 613.50 658 50 - 448 SO - 581 50 651 00 622 50 573.00 - 651 50 565 50 663 SO 576.00 
Computer systems analysts 768 SO 752.00 - - 777.00 747.00 720 733.50 - - 77850 - 738.00 610 00 
Computer systems aneiysis 'v - - - - - - - - - - - ~ - 
Computer programmers _... 511.00 542 50 - 461 50 451 50 49 00 47350 554 00 462 SO - 497 90 429 00 502 50 506 50 
Compute programmers | 434 50 509 50 - - - - - 455.50 - - 409 50 - 396 00 - 
Computer programmes 8... 502 50 519 50 - 455 50 460 00 493 00 459 50 522 00 - - 493 50 - 51850 - 
Computer programmers Wi 595 00 619.00 - - - - 528 00 645 00 . - 615.00 . : ‘ 
Computer programmers 'Vv - - - - - - - - - - - - - - 
Computer operators .... 344 00 496 00 $438 SO 368 00 436 SO 391 SO 380 00 335 SO 334 SO $229 00 377 50 399 00 41550 408 50 
Computer operators | 308 50 462 SO - - - 335 SO - 306 00 - - 345 SO - 358 50 - 
Computer operstors |i 336 00 48100 406 50 365 00 41100 396 50 386 SO 354 50 - - 359 50 - 440 50 350 00 
Computer operators Wo. 403 50 596 00 - - - 455 00 - 402 50 . - | 4$2.00 - - - 
Compute operstors (Vo anaes - ° ° ° o ° 2 " 7 . - 7 > . 
Penpners! equipment operators - - - - - - - - - - - - - - 
Computer data lranans _ - - ° ° - ° - | « ° . ° ° - . 
Orathers 46700 59150 | 359.00 ; 520 50 41600 | 43850 | 43150 | 39550 . | «seso | 38700 | ax6s0 | 46500 
Drafters | - ° - ° ° - o } - o e | o o o e 
Drafters |i - - - - - - 31050 33200 - - | 290.50 - - - 
Oratiers |W 389 50 450 50 - - - 372.00 429 00 | 341.00 340 50 - 383.50 - 331.00 391 50 
Orafters ‘Vv 462 00 . - - 51250 446 SO 440 50 442 50 396 50 - _ 47400 - 478600 475.00 
Drafters Vo 583 00 724.00 ° . 605 50 568 50 516.00 531 00 - | - | 666.00 . . 536 SO 
Eiectrroncs technicans 46250 $1950 | 56450 . 447.00 503 00 421 00 25 #8#8#«C- - | 49980 : - : 
Electromcs techmcans | ° . . . . . - | 991.50 - - | - - - - 
Electronics techrcans |i 405 00 507 50 - - 463 50 499 00 46250 - - - | 442.50 - | - - 
Electronics techocians 512.00 565 50 | ° . . 562 50 ° 580 50 . . | $6650 . : 7 
| 
Registered industna! nurses 1 - eosso | 465 50 - | 529 50 $1650 0100 - - - | $12.00 523 50 482 00 
| | jf | i 
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Table A-6. Weekly earnings of professional and technical workers, manufacturing, January through December 1986—Con’inued 


wes: 
Ananer- Cen ver | Los Angeles- Satie 
Occupation Sarita Ana- Brtungs Boulder Fresno Long Beach Portlans Sacramento) 8«=—_—«CMUty-Ogen 
_ Garden Grove / j 
September July Gecember September October june | December | Novermder Oscomber 
SS — 2 a ee Ee, pee | — ———— + = - 
_OmOute Sysiems anarysis $691 00 - $673.00 . $705 50 $668 SO $670 50 $639 SO 64000 . 
Computer systems anatysts | - - 54700 - 576 SO - - ° a 2 
Computer systems angiysts || 689 50 - 602 00 - 695 SO 61150 - | 657 SO -  seoe50 
Computer sysiems anatysts |!) 626 00 - 71450 - 804 50 ms - 748 SO mas 915 
Computer systems anatysts |v | - - - - 7 e | s " " 2 
Computer programmers | se2so | . - $506.00 | 586.00 s00 DiG‘(t‘ SSO 61100 | s8050 
Comoute programmers | 440 50 - - - 489 00 - ! . 7 e " 
Computer programmers |i 547 50 - - - 564 00 ae - / $23 © 51800 - 
Computer programmers |i! / (796.00 - «$65.50 “os0060CtC“‘iakSOOOUUOUlUC SO - $43.00 643 SO - 
Compuier programmers |v - - | - - - | - | - | - - - 
| | 
Compute. operators | 39250 - 3500 CO 361 SO 4250 356 SO v7 328 SO 42250 433 00 
Computer operators | - - - - - - - ; 289 50 ~ - 
Computer operators |! | 4600 . | 374.00 | . / geeso | 326s0 ° «325.50 429.50 438 00 
Computer operators li - - _ 49350 - | 44550 | 376.00 - | - 382 SO - 
Computer operators (Vv - - | - - | 480 00 ° . » - 7 
Penpheral equpment perators - | - | - - - - - - - - 
Computer data ibranans | - - | - - | 395 00 - - - - - 
Oratters 41900 | - | 44300 «© 332.00 426 00 384 50 $03 50 419.00 454 00 $23.00 
Oratiers | . . - - ° . ° a . s 
Oratters 1 33800 - - - 31900 - - 278 00 31400 - 
Oratters |! 374.00 - | 4200 — - 410.00 3100 - 358 00 368 00 491 00 
Orafters Iv 47950 - 250 - 486 00 41300 | - 440 00 491 590 470 50 
Orafters Vv - | - | $39 00 - 562 00 47030 - 538 00 - 623 SO 
Electromcs technicians 5150 - 445 50 | - $15.00 - - 41290 41050 $20 50 
Etectromcs techrcans | . . 33700 ° " : | " " 395 50 “ 
Electromcs techcans | $19.00 : , 4100 : | 48200 | : : 394 50 40700 440 00 
Electronics techewcuans |i S00 tC | $32 50 | - | oe | ep 477 50 462 00 610 $0 
Regrstered industnal ruses - - - | §24 00 | - - - - 54100 
a L i; = jj S| | 


See tootnotes at end of B senes tables 


Taste A-7 Weekly earnings of professional anc ‘¢ shnmicai workers, nonmanutacturing, January through December 1986 


Northaas! 

> —_ _ ee eee a v — _- a a — es 7 —— 7 7 

ae ae Neartees: | panrese- Pr ener 
geo Schenectady- Boston Guftsio Hetiog Suftok Newt New You Peneywara Ollfton- Phiaceipme Pitsburg Portand Pougtheepse Warext- = Trenton 

Y9Oy / | | |  Ppetucket 
Sapemee | Auget |Ccue| sty | Auget | suey May Aupet | Octobe | November Jewey | December! September | me) 83=| Nowenber 

_ —< —- —-- — ee ————T— —+ — md a > - - a > 

. } : ' ; i ) : 

OE ly Be™ anaes Buu loess 00 lesr0.00 BSS $7275.00 | sena.s0  ~$733.00 - - $42" 00 200 . - $983 0 
SO Seem armyets | - 470 50 - - | S§6300 - 5e8 SO - - 51800 son - . 

II eS EEyETS 605 00 | eo | - 632% 69950 608 00 707 30 , ns ae - 607 OO 22S . . $7450 
Oe eet aragpyer - 74400 - ms oO 766 SO €24 00 - ! - 704 SO ons - - 682 &® 
Oe wy Rem EEE . - | - | er: so | - | - - . . - - | . . . 

; | : j 

Om Ae og enmers oss «sam7o - | - | S2750 | $400 Sa3SO064m8GO0606CU- 6 lUS8OOO «6800 © $494.00 . <2050 86 $453. SO 
Te OF grammars . <0 80 - | £0050 39650 428 50 300 . 422 SO i ae : | geo . 
OOM og anenars © 454 00 - | 463590 46899 S170) 6500 528 SO 4% 20 : $10 00 500004 . 422 % 456 OC 
One Srograerars | . ss - - 7s 86. 60 610 SO $24 00 . 618 SO $56 00 $40 OC - . - 
ODE Cro anwners |v - - | 637 3S - - - . - : - - 

i ; ’ 

Le Oger BLOTS 31 OO 340 90 | ms 6 6TOOlCU OOOO 377» 302 90 $319 00 365 50 34” 343 @ $377 00 31300 325 © 
COTO e apersions | - - BW2 90 - 275350 2400 62749 234 50 2000 == =—&.: 2839 3! SO 303 00 29% © - 27400 299 GO 
ER IE BOS 321 0 | 380 00 - | 316 30 | sSD:,0UCtiCMO DO 362 00 32650 0—ti(iéaHKT DO 377 80 332 00 377 00 394 SO 3s 335 GO 
OL pe Ore We 41900 _ 44300 - | 39300 450 00 43) SO 450 50 - . 448 00 442 80 - - ! - - 

i j i 
Serorer & equpment apersiors - | ~ p> = | - | - - - | 258 00 . . - - 
; ! i | 

Toe wa eoras - 2777s ~~ 255 240 £3220 286 00 - - 320 00 - - . - - 

Oratters 437 S 47600 ED, - S650 0 815 SO 489 0 - - 41600 456 00 - - - - 
Oranes | . ~}f- | - | 32000 . . - 304 00 . - . . 
Oreners . 396 00 -| - | - 50 . . . eS ms 060C - | - | - 
Oremers iv 4750 = 488.00 ~ po - | . 51950 $02 00 : - | . 478.00 . - | - | « 
Craters v . 549 00 -} «- | -|o2* |] - : . “7s 0hCl- - | - | -« 

| | 

Clectorscs techncans : - | - - | - | -« - | - - | - _ Ser 00 - | . | ° 2 
Electrorncs Wohncnnne Fn | . . . : -| : > | e . » | -« : | . > | « 
Etectrorwcs techrnnans |! | - oi e - - | - - - - ) . . - - - - 
Etectorucs tectrwoens fi! - - . ° ° 2 ° | . | . ° see oc . . ° ° 

| | 
Regsiores “here vsves ° ° | ° 476 SO - - | (60 - | - 832 © - : - - - ; - 
be a —- ‘ — i " -" 7 % - = i aque: 


Table A-7. Weekly earnings of professionali and technical workers, nonmanutacturing, January through December 1986—Continued 


nemeneconns | som 
r ~T ms TT T T ——T T ~ 
Corpus ; Ollas- | Daytona — Greensboro- —_ Greenvitie- 
Occupation _ Worcester York Atlanta Balumore Chaflanooga Ci arse } Fowt Beach Gamnesviie | Winston-Saiem- Spartanburg Houston Huntsville Jackson 
: | Warts High Post 
—— + ; ' — nee, an 
Computer systems anatysts | $590.00 - $662 50 $634 50 | - - *£40 00 - ! - - | $530 00 $828 00 - $524 SO 
Computer systems anciysis | - - 495 50 53500 - - - ~ - - 659.00 - 443 00 
Computer systems analysts ti 556 50 - 637 50 61250 — - 61450 - | - $61750 51150 76150 - 570 00 
Computer systems anaiysts ii “a7 tis 709 50 703.00 | : - 750.00) - | - - - 66400 | $722.50 - 
Computer systems anatysis |V . | ° . . ° - 87350 - | . . . 1074.50 - - 
Computer programmers | 48550  $33450 $42 00 50100 - $456 50 50450 - - 434 50 434 50 590.00 436.00 456 00 
Computer programmers | - - 426 00 396.00 - 466.00 - - - - 466 00 - 352 00 
Computer programmers |i 429 00 - 487 SO 490 50 - 459 50 - - 45100 - 532.00 358 00 439 00 
Computer programmers i - - | 639.00 57150 | - 534.00 - - - - 625 50 - - 
Computer programmers [Vv - - - 7 | - - - - - - 737.50 - - 
Computer operators 34300 ###26750 | 37450 360.00 $304 50 - 36400 - $274 50 336.00 | 31250 387 SO 269.50 322 00 
Computer operators | - - 23100 335.00 29450 . - 285.00 - - 308.00 306 00 329 50 - 283 00 
Computer operators ti 311.00 - | 383.50 350 50 332.00 - 358.00 - 263 50 334.00 - 365 50 294 00 391 50 
Computer operators MW .. _ 42000, ~—=C 465 50 46450 | - - 449 50 - | - - - 443 00 337.00 - 
Computer opersios VV... a - ° ° ° ° a - | ° . . 527 50 . : 
Pengnersi eqapment operators | | . - | - - 266 50 - - - - - - - 
Computer data tbr anens | i 289 00 30450 . . - . ° ° ° . - ° 
Orefiers - | 34100 424.00 394 00 | - 41550 - |} - - 406 00 $28 315.50 - 
Drafters | - | - ; -. | ; - | = | . ; . . . 
Oraters Wi | - - - 293.00 - - 35100 | - | - - - 358 00 - 
Orafers > | e 42600 | 324.00 | . . 4650 - | - - 406 50 424.50 . . 
Orafters tv - | -« 430 50 461.00 | - - 470.50 | - - - - 496.00 - - 
Oratiers v , © |e ° 503 50 . ° . . . . . ° . . 
Electrorecs techrecans _ - _ $50.50 $22 00 531.00 | - . 520.50 | - - 459 00 - 493.09 402 50 - 
Electromcs techrucsans | - - - - - - 335.50 - - - - - - - 
Electrorecs techrecsans |i - $42 00 526 00 55050 - - 4700 - - - - 506 50 435 50 - 
Electromucs techrucans W . - - $09 00 55550 - - 55200 - - . ~ - 443 50 - 
Regsiered mdusine nurses | « : ° . ° . - | - | . ° . ° ° . 
= se A. i | 


Souin—Contnued Wrwres” 
eo Nortom - Oxianhoma San Oeavenport- 

Portsmouth Moare 

December | November | November | October | October bar August June July March March July September | October February 

Systems anatysts — $626 00 $596.50 | $62450 | $699.00 | $643.00 $616.50 $629.50 | $62650 | $703.50 $618 50 $652.00 | $610.00 | $62050 | $611.00 $625.00 
sysiers aaiyes! . 515.00 - 517.00 689 00 - £10.00 - - - 499 50 54650 | 510.00 51450 540.00 - 
Systerss anatyst: |) 630 SO 603 50 638 0 66100 | 616.00 583 SO 596 00 597 00 634 SO 602 50 630.00 | 6065s 57450 613.00 - 
systems analyst | 72350 - 728.50 60050 | 763.50 689 50 661 50 690 SO 754.50 696 00 71450 | 740.00 686 SO 675.50 - 
systerns anetvsis (Vv - . - - - - - - - - 796 50 - 791.90 - - 

programmers... 509 00 47450 423 50 58650 | 56250 428 SO 47450 483 00 389 00 §38.50 536.00 | 51400 546 50 462 00 449 00 
programmers | 405 00 - 343.00 47100 | 426.00 375.00 387 SO 364 SO 370.00 41550 404.00 | 386.00 42150 41400 - 

programmers Ho 496 00 475.00 418 SO 55600 | 54050 400 50 489 50 428 00 438 00 51450 488.00 | 47350 439 50 468 00 414.50 
programmers ili - - 526 00 - - 508 00 544 00 527 50 538.00 666 SO 616.00 | 64000 638 00 533.50 - 
programmers fv - - - - - - 590 00 - ~ 651.00 - 595.50 - - 

— 338 50 310.0" 339 SO 366.50 | 339.00 297 00 318 SO 33550 | - 32450 379.00 379.50 | 364.00 335.00 346 00 364 00 

Computer operators |... 322.50 265 50 294 SO 33200 | 32100 - 277.00 265.50 237.00 322 00 30450 | 305.00 259.50 233. 50 263 00 
Computer operators ti 376 SO 361 50 356 SO 36700 | 34050 320 00 348 SO 332.00 WS 00 387 SO 352950 | 366.00 327 50 330.50 - 
Computer operators W ...... - - 446 00 476.00 - 330 00 - 399.50 364 00 432 50 420.00 | 495.00 374.00 417.00 - 

Computer operators VW - - - - - - ° ° ° ° 509 50 ° 426 50 ° 

Penphera! equgment operators tti(‘(C‘CS;: - - - - - - - . - - 363 50 - - - - 
Compe dota iberes .... ....... - - - - - - - 27200 - 346.00 310 SO - - - - 
ome - a 3868 SO | ~ 359.00 43400 44450 323 50 - - 342 SO 358 50 465.50 | 38700 449 00 4H SO - 
—————————— - - - - - « ° ° ° ~ - ° ° ° ° 
Orefiers © ° ~ ° ° ° 264.00 ° ° ° 280 50 ° e 310 50 © ° 
Drafters Hee - - ° ° ° ° - ° ° 344.00 446 SO ° 404 00 ° ° 
Oratters 'v - | - - - 499 00 - - - - 388 50 502 5O - 505 00 442 00 - 
Orafters V - - - - - - - - $42 00 - - - - - 

Clecwormcs techeucans .... . - | - - - 538 50 - - - 531 SO 565 00 $4700 - 462 © 499 SO $11.50 
Electrormcs techrwcans | - ° ° - - - - - - 405 50 - - - - 
Electrorecs techrecians ti - - - - - | - - - 555 00 - $48 00 - 21950 | 511.50 - 
Etectroracs tectrmcans i - - - - - | - - - - 601 50 635 00 - $50 00 - - 
Regateres ndhsstne! wr8es - | - - - - | - - - - - 535 SO - - - - 


Table A-7. Weekly earnings of professionai and technical workers, nonmanutacturing, January through December 1986—Continued 


i — — ny ———ee—e——————————E 2 
| Gay- | Green Kansas  Minneapows- if t South 
Occupation Dayton | Cerot § Hammond- Bay inckanapoks City Miwexxee Si Pat j§Omate Sagres St Lows Bena Toledo Wiha 
| ‘East Chucago | | | | | | 
/ 
O5ecember Are November August October § September May January § October November March Augus! June | Apri 
+ —— a ee -- + —_— a tJ + o- _ —— 
’ / 
| | 
Computer sysioms analysts - $65650 6 $58900 - $62550 $61350 $662 SO | $63800 $67050 — - | $681.50 ss7e00 | - 
Computer sysiams anatysts | - 556 SO | - | 54100 49700 | «612.00 514.00 $1750 | - | $38.00 , 
Computer systems analysts i _ 62550 > | -« 636 50 59350 62950 594 50 643 00 - | 644.50 585 00 : 
Computer systers analysis !i/ . 74100 . . 704 50 75750 |= 783.50 70550 = 698.00 - | 763.50 . $716.50 
Computer systems analysts 'V | - - - - - - | - - - | - - - - 
Computer programmers | $507.50 51050 84984300 - 42950 53100 51100 46100 52450  $35050 | s0aS0 $4950 | 42750 | 45150 
Compuver programmers | . | 44900 — - - | 968.50 37400 - 36650 ©6422. SO 39650 8 8=—6 a2 SO - - - 
Computer programmers. |i | $13.00 49100 $14.00 - | 400.00 496 00 478.00 45950 44450 38790 48350 41350 - 411.00 
Computer programmers ti . 611.00 - - | - 61900 = $71.00 516.00 531.00 | - $650 5 - - 470 50 
Computer programmers |v | - - - | - - | - - | 62400 | ~ is } . - 
Computer operators 927.80 373.00 430 00 $327 00 | 322 50 37500 | 431.50 355 50 | “7000 28800—st—“‘ié‘«éiS SO | 29650 | 30800 325850 
Computer operators | 246 00 319.50 - . | 256.00 295 50 - 276.00 22350 | 25100 | 26809 25000 - - 
Computer operators | 31250 | 404.00 ; - | 31400 35900 | 436.50 356 00 32200 | ~ | 34400 32050 | 34550 | 32750 
Computer operators (i 429.00 48050 - - | 491.00 483 00 461 50 410.00 368 SO | - | 43200, - - 402 50 
Computer operators |v | 2 - | - | . . | . , 45750 | - | © | - . ° 
j 
Penpneral equpment oper ators - - - - | - | - - 266 00 - | - - ° . . 
| | | | | 
Computer data irarens . - 385 SO - - | - + gosso | - 316 00 - | - 2@6 00 - - - 
Orahers 47900 $06.00 . 442.00 4600 | 49650 © 428508 | 48 . mo | 
Drafters | - | 208.00 - | - - - | - | . - | - | - - - - 
Orafters 1 270.90 282 50 - - | - - - - - | - | 29500 - - - 
Drafters 1 - 39650 - | - - - - | Iso | . - 3650 - 342 50 - 
Oratters iv 421 50 484 50 - - - 200 ~ | 150 - | - 47200 - 449 00 - 
Drafiers v . 678.50 ~ | = | . e000,  - | ses Ce a 6350 8 . . 
Electrorucs tectwwcaans | 4586.00 54450 - | - 506 00 613.00 | - 615.00 | 415.00 - 62600 49006 - 516 50 
Etectromcs techrucans | - - - . ° . ° ° - | ° ° . . ° 
Electronics technicians po o- fF - | ; . . | - | m foe | . $86 00 526 00 : 509 50 
Erectors \lecnrecans |! | $0380 | $6400 - | + | - | - | : - | Sinso ° 692 50 . ° . 
Regeiered wharaineses | - | - - - - - | - | . | » I « 7 ° ° ° 
EEE a - —— — — —EEEEE——— = os —— s. — os - — 


! 
| 
| 
| 
| 
| 
| 


wes! 
Occupation | Sante Ane- Bangs | Boulder Fresno Long Beach =—s«s- Portland Sacramento  City-Ogden neg Francesco- Senjose —ss«éEvenvettt 
Garden Grove | | — Oasianc | 
| September Ny | Decer er September October June December = Novernber Ov5ecenmber | March March | O5ecembe 
. | t a5 a 
Comeuie systems aratysts | $652 00 - | $673.00 - $765 00 $672 SO $56300  $70050 - $674 50 $695 SO $578 SO 
Computer sysiens analysts | 47700 - | $27 50 - - 57150 632 50 - 516 50 - | 496 SO 
Comper sysiems anatysts |! 61250 - 621 00 - 72450 651 00 - 68100 $695 50 639 00 682 00 558 50 
COMES Sysiems analysts |! 740 00 - 761 00 - 634 50 690 00 - 795 00 733.00 767 SO - 68950 
Computer sysiems anatyss Vv - | - 661 50 - - 756 00 - 604 00 | - - - 
| 
Comp ne: programmers $55 00 - 561 00 - 561 50 476 50 422 00 | 504 00 630 00 586 SO - 489 00 
Computer programmers 451 00 - 373 00 - - - 498.50 - | 43550 - 420 SO 
Computer prog ameners || $70 SO - “7s - 522 50 459 00 - | 505 50 494 00 586 50 550 SO : 524 SO 
Compurer programmers |i 67500 . 591 50 . 59850 482.00 ; . . | 705.50 - | 
Comoutier prog ammens |v : | - 7990 . . | . - | . . | : : | ; 
COmpuie operators 310 630100 SHO - _ 417.00 360 00 355 50 | 408 00 362 SO 397 SO 41450 | 423 00 
Computer operators | s50 - : | - 2650 - - 290 00 2450 345 50 - | e100 
Computer operators | 37250, | 297.00 32550 - 403.50 32750 © = 405.00 376 50 36950 == 38600 41050 = 410.00 
Computer operators i 453 SO . 422 50 44700 | 375.00 - - 437 50 463 9) 464 00 499 50 
Comper operators Iv - 518 SO - | 47200 4700 | : : 50 : | : 
Perpnera equipment aperators | - - | - | - - | - - - | 388 SO - | - 
Computer data ieranens 35250 : - | : 325 50 : : ; - | 94300 - | 90480 
| 
Orafters 550 00 - 450 50 - | - - 484 50 399 50 | 563 00 - 503 00 
Oratiers | - . - - - - - - - - - - 
Drafters li - - - ° . ° . ° . 
Oratters i! . 413.00 . . . ° 353 50 - - 
Drafters iv 600 50 - 4720 - - - - - - 559 00 - - 
Drafters Vv - . - ° 7 | ° 7 643 00 
Electromcs techrcans 604 00 - 575 50 $569 50 632 SO 614 50 - - - 594 50 - 
Electromes techrucsans | - - - - - - . . ° - - 
Electronics techrecsans |! 603 50 - : - 634 50 - - - - - 
Electromcs techrucsans |! . - 663 50 - 687 00 - : - - 543 00 685 50 - 663 00 
) 
Registered ndustna! nurses | . . 
4 4 s -_ 4 aie a 


See footnotes at end of B senes tabies 


Table A-8. Hourty earnings’ of piant workers, ali industries, January through December 1986 


NorInes! 
tr | Ne —_— he CU ~ TT e— rr Te — 
Abany- Nassau | Northeast Paterson | Prowdence- 
Occupation | Schenectady- Boston | Butiaio Hartios Sufich News New Yor Pennsywara Chfon- Priadeiphus | Pittsburgh Portland §=Poughkeepse| Wareck- == Trenton 
| Troy | Pane ) Pawtucnet | 
_— Septemoe August §«=October a ee May August “2 ohm January December September June Nowember 
——— + t i i ee es ee Oe Ge 
Martenence tooroom and powerpiant 2 | | | | 
' | } i | } 
} | | | 
Marvienance Carpente — - $1227 $1217 | S12) 81240 $123) $1360 $677 $1334 $1330 $1222 - $949 $1225 
Manienance me mae 5 gute 1378 «461409 !| «1305 “02 0=—Ss« 83.22 13.89 10 97 1233 1368 i) . 120 3 
Reniona ce painters: | 10.71 078 | 327) 161 | - | 259 > 1343 . ° 97 1233 | . . ° 120 
’ | 
Martenance mactwrusts oe 1252 0 @©641308 1185 | sa =‘ 338 75 1466 na 8 8=6hta? 3% 126 | $1248 - 10.13 12.19 
Martenance mecharacs (mactwnery) 10 93 11.78 1368 13s 0Clti(<C SEC 10 67 no §©§= wee 1269 13.27 1S - 1065 1232 
Motor verecte mecharacs ee 1994) 1272| 1176 | 1085 8 1219 = 12.95 1237 13.03 12.68 93) (1929 $1264 11.79 10 90 
Martenance ppettes 1208 1966 1442 12 0 - | “ee - - - 3427 1293 | - - - 1339 
137 - “se ~- | 4a - - - 13.67 66 - | - - 13.66 
Martienance workers (general) 6 631 so a os 922 $9" 767 1042 $77 22 os 8o 767 932 
Mamtenance trades heipers 8 60 945 675 - ol > 9689 6c CO 908 214 02 | - - - - 
Mactene too! operators (10otroorn) | "16 158 iT) eee "87 . . 1035 "62 1% 13.32 | - | - - - 
Tool and che makers 1308 13.70 1460 12861 1296 1297 1212 "4 us 1362 38) | 1399 | 219 212 ~— - 
Statonary engineers 1257 1394 06=6 1380) 1364 | “2 0CO« 18.37 Pe, ed 13.22 : : : _ 230 
| | : | | | | 
Meters movement ans custcches | | | 
| | | | 
Truckdrwers 18 1201 +1193 990 | 12.79 | 1192 1307 1003 ol ee 227 | 0 =—0S—o | 1108 noe 8=—60 57 
Truckdrwers ght truck ° 955 - - | 747 | 74 | O84 "77 - 72z.—CUCCtC(<iR - 6s | . 
Truckd@rwers medurn truck 1068 13.65 - 75 | 162 1250 139% as 96)! | 10 | wor 630 - 2s 1153 
Truckdrwers. heavy truck 921 oes | 1219) 1078 | 1258 1100 | 1183 836 ose | noe | (wor | lUw-lCU]lC > ts 
Truck@rvers tractor taser 19.11 1240 18 m4 “1 271 13.87 10 $5 oe | 1353 | 265 | oul | 695 "73060ltiCO 
} 
Snopes oa 677 os 960 | 639 | 6x 782 7” oar 19 30 | 125 Cl 762 | - 06s - 
em ervers : 9% Fe) 10.81 . |) ae 973 629 6 68 915 965 i. a 778 7s 913 
repoes ans cavers ses) (877, «69m | eo2 | «(637 | (8 | Of 628 8.62 629 o77 | 7 0788 7) . 
Wareronsene oe) oe; 4) 6ee $13 os 870 7 en i so | «= 765 oes 10 29 
Orde "hers 9o3 e7e 9a #00 807 $93 679 yet su 976 wee 645 - 6 68 - 
Srporng peaches 620 637 166 7” 62 aM 800 a) 7 Se t Sa 633 | 607 - aw - 
Malena harndeng laborers 21 77 1107 Le 772 7 46 10 03 1083 | 631 4 4e a 689 - 660 640 
F ovkkM operators 6 1033 125 10 26 185 eas 963 osm ae 10 62 10 | aa . 773 10 $5 
Power truch aperstars jotte then torkit) - - - - - - - - | - - War - - - ° 
uards 625 €06 aot $45 $$! $01 $42 ai? | oe 459 46 - - 453 627 
verde $7 Sa 467 5 08 $07 477 $05 40 et 425 snp - - aa es) 
Guarda - 631 - es? - 623 76 - | «= | $76 sm ltl - - | « 
| 
Jer@ons ponies end ceaners - 6s 623 512 os 66 $32 62 497 | 77 67 | $m 40 | ees 
7 = -" = o ae a ' 7 i a i i 


Table A-8. Hourly earnings’ of plant workers, ail industries, January through December 1986—Continued 


Northeas! —Conunuec South 
Occupation Wworcesie Yor. Pterte §Galimore «Chatiancoge | (Chest For Beat Ganesvite Winston Ssiem- Spartanburg Houston Huntsvite Jackson 
wort Hagh Port 
Merch Jerwary May AuQusi Sete > Cage juny Oecembe Augus' Seplenmer Agus! June | Aon Februsry Jeary 
+ + 
Mactenence tocfroom and powerptant 
Maentenence arpeniet: $11.03 $121 $1350 | $1259 - - $1238 | - - $10 76 See $1291 $128 - 
Martenance eectinaans 1184 12.05 1431 13.90 sii $3537 $1165 . 13.39 10.28 4.16 1444 $1246 
Marienance pamiers ° " 13.95 12.73 . 11.39 | 1.70 | . - 10 49 " 12.26 - - 
Mantenance Tactwwsts 11.82 1s 1487 1413 10 06 “8 —CltC«1308 - - - 933 1367 11.75 199 
Mammtenance mechanics (mactwnery) 10 90 cP. ee 3 10 80 39) | 1251 12.37 - 12.24 1009 1337 13.46 11.21 
Motor vetwcte mecharscs 12.70 oe, Me, 2 2, 1% 1014 oes 12.67 10 65 si278 11.08 962 1222 10.53 121 
Manienance opetters 11.80 1970, as KS | 143% - 1363 - i - - 15 38 - | 416 - - 
{ 
. . - | 185 . ° . . . . - | > . - 
Mamtenance workers (general) | 607 a2 ss = a 739 CS) $s? 6.“ 644 7o,—~C~C“‘;XZ37 642 78 
Mamtename trades heipers - 8 69 - - | . - | - ’ - - * 4h su 655 658 - 
| j 
Mactune-too! operators (lootroom) 10.10 1208 - | - - - | - | - - - - | 1376 - - 
Too! and che makers 11.80 126 “eo. 0UlUCUO - - | 322 | - - | 12.22 10 86 13.09 13.62 - 
Statonary engineers 11.70 - 12.51 3270 =~ - - 320 - - 1§ $7 sm =i - - 
| 
tsterie! movement and custody | 
| | | | 
Truckarwers 10 96 9 86 ee Tt 2, ee 1129 1011 e728 60ts«é2? 632 ou 
Truckdnwers laght truck . . To - | 77% 86) | (85 630 . 509 7, ee _ 60 : 585 
Truckdrvers medurn truck 957 es )6té‘éS SP’ a 803 | Py ee | 980 . 121 - 969 10.00 78 
Truck@nvers Neavy truck 071 676 - ew 10 05 - 832 745 : - 601 67 - - 
Truckdrvers tractor traser 12.27 oor =| (1.16 v0 72 016 | 781 "68 - | . so )6=—ti—(<i<“‘«é«wR 11.28 od oo. 
’ | | 
Snopers 763 ee Le) oc | - | ew | - . 728 715 724 763 590 
ec overs 631 7 en) ee) ee) ee le - | so (iD 621 70 $7 
Smopers and ecewers 78 74s oo 88 12 | - | om | 637 . es’ 7x 622 = 7™ 
’ } 
Werernnaeme” 616 905 | one | 76 eee0té‘ié‘tDRP om | + me 62 a 7 467 7 644 
Order thers 720 647i 808 657 Oe ee - 7% 682 801 - - 
Snpping packers 743 728 - so - - - - Se 711 - - 61s 
Meters hendiny ebovrers 66s o22 0s 785 7 583 ss Cté=— 6130 73 790 670 937 77 
Fork operators — 943 882 eM oo“ 779 rt ee se - | 942 700 os 621 a“ 
Power truck operators (other than forkirft) - sv 0—lt (it - 603 - | 10 28 - - - - - - - 
} | 
Guards sseti(‘iN | 549 | $45 480 465 605 395 . | one aa $70 58 - 
Guarda se 44k $2 . 3.97 sss 0——i‘é‘i‘ DV 305 . 468 4 $6) $37 . 
Guarda | " ° ° | oe ° e n | 1006 e 2 7 s 10 86 . 7 
| 
Jemmort ponent and cleaners " $e | 7s 4 | 445 <7 » 08 $07 ae ‘oe $10 403 a 467 405 
a i =| st i = 


Table A-8. Hourly earnings’ of plant workers, all industries, January through December 1866—Continued 


Sout — Contec } Madore: 
7 T T Te T T T + T aoe EE cece 
how Norton Onan ae if OCevergoor 
Ocoupstion sosowie §6(Lounie Verge Wen Oneers Vege Beach Cy Richmond Arnoree — Wastengtion = Chicago Cmommet Clevetenc Catummus Rack isiand- 
| | Portarnouah | | Mowe 
8 | 
Oecem>e November November October — Oxtcbe Mee | August | see a Mec inh fy Sepiev®e October 5 etruary 
ee * + | +—$———_—_>+——— + ——__+—_________+-_—_—__4++_ —___4—_—__-+_- — 
’ | : 
; ' 
Mertenenwe 'comoom enc powe pew | 
| | | 
Aarienan¢ apeners - $13.23 . ee $10 87 - | S221 ge70 $1252 $150) 0127S - $437 
Marena ke ee moans “es 060UCS CHOC 324 12 66 ee 346 06hUCUCOOOC SCO 482 
Mariena® ¢ panies . | . - | Pei. | . ) - | . ‘1 . “se 861s “8 . - 
Martenance mactwwsts - Te a) ee) "32 00 «aa? 10 32 : “aC— - 75 wee) (eer | 235 “427 
Mariienancje Te Narecs (mactwnary) 12% Ss 2 122 1.72 1320 1081 "2 16 Be 10 02 - oe 86 327 0 RO “it 
Motor vetucie mecharacs - ! 11.40 mS) | wae | ote 146 1193 | e9 | wr 11.03 Sr ee) 1329 13 SO 14 19 
Martenance ppetmers — . “o7 CO ° o “cM ° ° - - “es 0 06=l oe 4s 411 1465 
) 
Mamerign's . | : . - - - | . - | - . . S08 1498 . “29 = a2 
Martenance wo ors general) 6 40 777 73% 6 672 7 626 ts 707 601 309 sey 829 1m 64 
Marmenance tates Netpers ° - - 797 | om | . 652 . oo = 1.190 oo 86038 
Mactune too operators (toatroormn) - - - 977 - . . | . - - 1267 m2 0603S 1408 1482 
TOO! anc che makers : 1378 1169 - - | - 148 - - 1455 a5 8a 148 1852 
Stationary engineers 1449 1280 1338 - | Be - 13.20 “720 (60m 373 060lCO DS 285 —C:«<‘ TP? 1308 1489 
| | 
Msiene movemen end custod:a ' ! 
’ | | i 
Truckdrwers 7 we 8 8 868 667 7“ 10S 128 10 6a St el. Seen "00 | | |«(1261 
TrUCkOYwers ght track $23 801 , . . ‘ss 723 880 470 7 oo 86s - | . 
Truckd@nvers med truck 10 62 1275 797 64s 7@3 743 ane 94) LF 678 2 017 "6 12.45 . 
Truck@rwers heavy truck 7% 9 O4 - 6% - 651 7% 928 - 972 1267 os 86s te. 10 80 
Truckdewers tractor trader 10 70 2 973 10 26 10.33 eos 10.77 te 800 1266 1397 wo 1246 12 62 | 911 
Stppers 977 962 672 74a - ° 98 7 46 10 02 7 1108 8 oF 93s 10 65 90 753 
Recewers a.) ta 916 625 705 67¢e he 627 637 10 02 922 - 10 98 10 32 4 om 
Sippers and recewers 7s a% 782 731 7 935 879 os 681 aS? $03 959 915 840 - 
Warenovisemen 611 ‘044 873 1277 a OF 7s 967 7” 61 oe 10.27 931 877 955 12 43 
Onder thers, 724 a 4 57a hag 657 $02 619 - 653 893 ose 970 17 - 
Shupping packers 6 06 ra2 - 5 : $62 737 693 535 o 99 ! 7 955 8% 
Matera handing laborers $23 4 A 8 46 611 6¢c3 6 8 697 76) 615 641 10 19 ae 933 963 1927 
Fork! operators 10 02 10 65 650 ame 842 re 10 a4 oo 772 10 6a 10.31 10 61 "397 om | 179 
Power truck operators (other than tori) . . . . . ray . 1042 a Ad - | . 
Guar 420 400 422 $01 47 450 $99 ade 406 549 581 472 a7e 407 - 
Guaras aoe 446 415 47s 428 427 5.22 397 406 463 545 467 464 462 - 
Guards . 64! soe ° /- re - 6 20 47 


Jaros: porters and cleaners 407 $71 cea 428 40 ar? $51 4 422 a9 rw? $67 ) 639 § 00 73 


See footnotes a! end of @ senes tables 


Table A-8. Hourly earnings’ of piant wi. “ers, ali industries, January through December 1966—Continued 


Midwes! —Continued 
) Gary- Greer *ansas Munneapous- South 
Occupaton Dayton 486s; Dero Hammond- Bay inckanapoks City Mow ance St Paw Omana Sagres St Lous Bend T onedo Wectwla 
December Apt ——(€s Neier August October Sepiember Ma, Janvary October November March Augus! June Agee 

—— —————_———— ——— > 7 —<—~— —<+—_—— > ——--— Le a — — > —_ > > > 
Maintenance tootroom. and powerpiant 

| 

Mamienance carpenters $1474 8 §=—. 194 1 $1333 - $°446 $1276 $13.60 $1430 $1061 - $1406 $1089 - - 

Mammenance electnaans “43940—C—tC«5S 088 435 0 0=s«&$ 13.65 1474 416 1480 156! 1239 . 1488 1207 $1431 $7362 

Maimtenance parviers 422 + @§=5=.1507 - - 13.65 1309 - 1446 - - 13.85 . 13.80 - 

Mammtenance macturvsts 120 13.65 1423 13.12 13.23 1496 1560 1457 13.48 - 1522 11.27 “0 - 

Maintenance ~echancs (mactwnery) 13.82 | 15.29 1424 1299 1426 1244 13.60 12 52 1198 - 1212 10 65 427 149 

Motor vetucle mechanics 155 | 430 13.61 12% 1294 1269 12.08 13.08 10.77 . 1254 341 1386 10 92 

Maintenance pwetrfiers 557 0 8=§=—— 44 72 14.12 13 SY 1458 1480 1507 1830 - - 14861 36 “79 - 

64.,0Ct«i«‘ia MD - - 1831 479 1420 1483 - - 139% 13.32 1443 - 

Maimtienance workers (general) om | 8G 651 1083 842 929 958 Pe 792 $9 39 gt 8% 940 72 

Maintenance trades helpers - 11.31 - - 864 - - - 913 - - - - > 

| 

Mactune-too! operators (toolroom) he) el | - - - - 1368 - - - - - 403 - 

Tool and ce makers 15.27 1847 - - 1460 1467 14 68 1458 1360 - 1§ 50 - 1412 1360 

Statonary engineers “7680 060ClCOK SD 13.13 - 1422 13.79 13.40 13.07 19.27 - 13 $2 - 1409 126 

Mstenai movement and custodis! 

Truckdrvers 1067 «12.81 1264 1152 12.47 11.92 11.40 1286 10 32 1196 1246 9 90 1225 «908 
TruckGnvers. light truck 10 61 904 - - 1192 673 727 1098 73s 940 - 697 $42 
Truckdrvers, medium truck 765 13.13 1248 - - 11.25 975 1253 975 Me 1202 10 37 1321 11.22 
Truckdnwers, heavy truck - - - - 10 64 12.76 oF 1271 786 . 991 . ° 797 
Truckorvers. tractor-trader 11.41 1364 13.00 1226 1303 13.03 1328 1354 . 1190 1380 942 12.19 942 

Sruppers 572 12.51 1266 - o Sa 852 952 10 07 750 . 906 ere 10 25 16 

Recewers 687 11.37 947 6867 aes 6889 909 976 744 - Pr ) os 682 992 

Stuppers and recervers SoM 1.71 - $23 797 970 954 93% 629 10 09 0 19 970 979 #4 

Warenousemen & oA 990 11.03 10.22 941 915 A 64 1167 970 - 8% 1108 10 86 761 

Order tiers - 10 53 - _ 9:33 10 61 Ce 926 10 55 765 - 4 26 - 965 73% 

Stupping packers 10 92 10 26 - - 6 92 ett : rat 643 - 63 - 1146 8 69 

Maternal nandkng aborers 92%0—C~CS—«<a SD 633 944 1165 1000 10 60 1039 er . 1121 11682 12.35 65 

Forkutt operators i182 0=0tisa 1180 10 64 1110 1089 1138 11.52 9 5A ° 1159 954 140 . 

Power-truck operators (other than forkirft) - - 1155 ° 126 9:71 10 42 123 . 

Guards 6 66 699 682 - 632 § 42 521 597 400 G44 5~ 827 6 28 
Guards j 63 676 633 . 607 475 §13 5% 380 G34 437 699 67 
Guards |! - 913 gat . 2 ©1413 . 671 . ars : : 667 

Jantors. porters. and cleaners 733 CO 787 657 534 5e9 5 62 489 638 462 520 759 708 


See footnotes at end of B-senes tables 
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Table A-8. Hourly earnings’ of piant workers, all industries, January through December 


wes! 
——_——. —- ~ ~ ——————— Tr T —— —_ a — _- -—_——_—_ 
Ananesn Denver- Los Angeies- | | Sem take ; San San | Seame- 
Occupation Santa Ana- Bilungs Boulder Fresno | Long Geach | Peters | Secemente City-Ogden Drego | Francsco-  - Saniose = =— Everett 
Garden Grove | | Oakianc | 
| 
_ September July December September | October | June | December November § December March | March | ODscember 
-— = ————— _ 2 EEE SEEN —+———_- = rt ——_—j_——_ + — 
| T } 1 T \ 
| | | | | 
Mar’:..ence tooroom, 8nd powerplant | | 
} 
Mammtenance carpenters $1211 - $13.69 - $14 26 $1312 - _ $1229 «|= $1381 $1743 - | $1426 
Mamienance etectnaans 13 67 $1401 1477 $1336 1459 462 © 8 = $1455 1278 | sor | 6470 81595 14.86 
Maintenance panters 1243 - - - 14.13 13.42 - - 13.55 16 83 | - . 
| 
Marcienance mactwrisis 12383 . 1403 1252 15.75 13.81 1489 12.12 1524 603 ° | - 
Marmtenance mechanics (mach:nery) 1206 1254 
Mo'or vetucle mecharucs 13.40 10.26 
Marvienance pipetitiers - - 
Mantenance workers (general) am 682 
Mamvienance traces helpers 683 - 
Maciune-tool ape<at rs (toolroorn) - - 
Yoo! and de makers 13.39 ~ 
Stabonary engreers - 13.40 
Materia Movement and custodial 
Truckarnvers 0728 12.25 
Truckdnvers. light truck 612 10 44 
TruckOnvers. medium truck 11.49 - 
Truck drwers, Neavy truck 1072 1295 
Tru_korwers, tractor-traser 1264 11.76 
Stuppers 6% - 
Recewers 887 963 
Smpoers and ece’vers e114 - 
Warehouseme 9 20 10 35 
Order ‘ters 11.65 2 
Stuppine packers 650 - 
Mate al Nandhng isbor ers 789 
Forkitt operator: 10.37 - 
Power-truck operators (other than torktft) . 2 
(Guards 633 
Guards | 534 - 
Guards |i 19 60 » 
Jamtors. porters 2nd Cleaners 545 6 60 


2e footnotes at enc of B-senes tabes 


Table A-9. Hourty earnings of piant workers, manutacturing, January through Decem'ser 1986 


hortneas! 
— 
Occupebon Schenectady- Boston Gultaio Hertiod Sufi Newark New Yow Pennsyvene Cilflon Philadelphe Pitsburg Potiend Poupheepse Wareck- Trenton 
Troy Passax Peruse 
i September August Octobe Jy Augus' January Me, Asis! October | NovernDer Jaruary Oscember September wre NovenDe 
Marienance copeniers | - $124 $1265 $1242 - $3340) «612 | - $1334 | $1315 $1231 - - 8 $1251 
Marmtenance eectnaans «ores 3968 “4230 «(1282 $1423 306 8=— 4.37 | $0080 0=—s 12 2 3350C<—=‘“<‘<«x DD - - 11.00 13.00 
Mamtenance parters 10 94 "880608 - | - a - - 1399 | (1198 - - 
Marienance Mactwrxsts 18 252 #1298 #81185 1$.27 13.76 | “ue 9031 | 10 62 1329 12664 $1246 : 10 08 - 
Mamtenance neces (machen 10.86 S54) 407) «1136 11.89 1108 | 1065 10.03 1206 1267 | 1300 11.38 : 10.43 1214 
Motor verecie mechanucs | 12.77 sos «1354 «1101 13.44 12.46 12.00 - | a6 2680687 1098 - - - 
Mamtenaxe ppetners 42.05 1380 1444) 1210 aC » | « as7 | 1302 : . . 13.47 
| | | 
28 - 430 «176 - “ss 0C« - . ) - - 13.66 
Martenance workers (general) ---| 732 8a 10.70 | 9m 69 os7)0iCORZ 676 | 10.42 10 20 360 0b - 74 10 0S 
Mamienance vrades reipes | 864 905 . . ° ee - | - | . 10 32 . - - - 
| 
Mactune-too! operators (loctroorn) ! 136 1s 1468 1185 1187 - - 10 38 | "62 11.32 13.32 - ° ° ° 
Tool and che makers 13.07 9370 460) 861281 1286 1297 1215 11.49 13.96 | 13.62 13.81 13.39 $12.19 12.12 ° 
Statonary engineers | 1229 423) 1380 = - - 13.83 14.16 - | - 12.41 13.02 . . ° 12.19 
} 
| | | 
Metenes: movement and custodiat | 
| | 
Truckdrvers 10 09 1068 1335 004 13.35 138 12.28 a7s | es2ti“‘ézSS 13.17 a4? - 908 $97 
Truckdnvers. ight truck - . - > ee - 720 10 $2 - | - 664 - “ - 587 - 
TruckOnvers, medurn truck - 1038 10 64 - - - - a 693 - 1184 - - 10 63 - 
Truckdrvers. heavy truck | - - - 11.35 - - - - - 12.13 10 59 - - 907 - 
Truckdrvers. tractor traser | - 1092 1209 e764 . ° - os 0—tié( HOB - 11.95 920 - 9% - 
Stuppers 812 ae 6 B4 667 765 9 96 7.11 740C—C“(i—i*«CS 10.91 1146 - - 655 - 
Recevers | 6? 6M 10 §7 667 8 46 935 #34 738 CO GAs 935 955 - - 601 
Shuppers and recervers | 87 640 955 62 715 615 902 ese0tiéiS SD 10.38 998 808 6S 791 - 
Warenousemer | er - 10 82 922 960 972 6 Be 812 6687 950 996 782 - 9 06 - 
Order titers $39 | 828 - - 79 - | - 744 - 675 - 727 - 5.85 - 
Shupping packers | - 653 - 651 617 a 64 | 626 751 821 649 - 572 - 6% - 
Maternal handing iaborers | foe 751 1010 . 755 At 739 7% 0 . 1069 685 - 664 8 60 
F ork operators 849 964) 1194) 907 1061 o7 | 835 903 (8.03 10.17 11.52 8 48 . 7.18 10.57 
Power truck operators (other than forklift) - - | . - - . | - . - - 11.33 - : - - 
Guards | 925 oor | 1182) 801 . 10.17 1013 7.00 7.60 999 10 64 . : 750 9 46 
Guards | | 939 90s 1207) 735 - 9 66 | 965 688 760 937 10 84 - . 7% 9 4e 
Guards Ii | . | ; sr « : . | " . : 1093 . ; » . . 
| 
Jantors. porters and cleaners | 912 a7 920) 61 | 721 951 | 8.06 722 617 948 972 | 810 651 626 753 
L L | ol eat 


eee 


Table A-9. Hourty earnings of piant workers, manufacturing, January ‘rough December 1966—Continued 


Nortreas! —Continued | South 
| | | | —_ Comus | Oatas- | Daytona | Greensboro = Greenvitie- | | 
Occupation | Cenenater | Yor. Eo Fort Beach — i Houston Huntsville Jackson 
| | | —_— _ 
— + + 
Mamtenence tcoroo™ and powerplant 
Martienance Carpemiers $11.12 | $1090 - $1351 
Martenance eectnnans 186 1180 $14 16 13.95 
Martenance parters - - - - 
Martenance Mactwwsts 11.52 41 “198 
Martenance mecharucs (mactwrery) 10 74 10 9S 411.02 13.02 
Motor vetucte mecharucs - 10.07 10 66 13.12 
Martenance ppetmers 1180 11.75 15.15 444 
i - - - 1455 
Mamtenance workers (genera!) 609 6x 10.77 1144 
Martienance trades helpers - 961 - - 
Mactwnetoo! aperutors (tootroorn) 10.10 | 1208 - - 
Tool and cee makers 180 0612.70 1403 14.05 
Statonary engneers "178 - 1280 | 1401 
Wtatene movement and custocel | 
| 
Truckdrvers 043 0,t—i‘«C | 816 10 38 
Truckdrvers ght truck . | . - " 
Truckdrvers med truck , ws | - 776 796 | 
Truckdnvers heavy truck - 837 | - 026 
Truckdrvers tractor trader | woe | 824 - | 1274 
Shippers e418 | - | 
Recevers 8 02 767 640 012 =| 
Stuppers and recewers | 786 74 650 733 CO 
Washeenen 794 902 752 942 | 
Order tiers $72 777 705 - 
Stupping packers 66 se 592 - 
} 
Maternal handing laborers . 705 - | 7.19 
Fork operators 661 853 9130 Ot 
Power truck operators (other than Jorkift) - - 10 90 | . 
Guards 787 7oa 965 1098 
Guards | 725 693 900 1166 
Guards i - . ° ° 
Jamtors. porters and cleaners 708 7 66 790 | 953 


See footnotes at end of 8 senes tables 


eee 


Table A-9. Hourty earnings of plant workers, manufacturing, January through December 1986—Continued 
| Sout —Contnwed | Mowes: 
— —- - - — —_$—,- 
| 
Ocoupetor | Jackso~ite loumiie Merges Mam 
December “Nowemoe November October 
T “T T ] 
thartenence !coroenm and powe pen | | | 
| | 
Maree ce Capertes . sue - | - 
Mertens ce eocros™ “msc <hr $1340 «$133 
Marterance parters — ~ 129 2 | s 
’ 
Martenece Tectewsts | Sn) ee) ee 
Martenance Tec herecs (mactwery) | 23606 S22 | 18 
Motor vere mecharacs ger | ge | 9059 | 1008 
Marte ace oxetners ° “or | ° | . 
| | i 
_— ’ - ’ _ j _ 
Marnenence workers (genera!) | om. 7, A es 
Marienace veces "eIpers | - _ - | - 
| ' 
Mactwne 100: operators (1o0r007) | - | = | = | on” 
Too! and ce makers - , 27 | ee, Cl 
Statonary engineers 61S) =‘ 1283 13.46 | - 
| | 
| | | 
Truckdrvers | 707 | 8S TF 
Truckdrvers ght truck - - - | - 
Truck@rvers medium truck | 7 - 6 46 + 64 
Truckdnvers heavy truck 702 CO - - | 97 
TruckGrvers tractor trader 743 10 $3 74a) 788 
Snopes | - | ose 697 | 721 
Recervers 6m 8=§©=— 1215 963 sé 331 
Stuppers and recewers - 653 8 32 | 7» 
i | 
Warehousemen | 919 6 6|| (ae 7 | 696 
Order titers | . . 705 - 
Stupping packers - | - - | 6 42 
| 
Matera! handing laborers ee 605 | 5.86 
Forkitt operators | 3. 86=©6—— 180 s800ti«éS 8D 
Powe truck operators (other than forkift) - - - - 
| 
Guards 7730s - | 661 
Guards | 773 «|| 68S - | 657 
Guards | ° . . | * 
Janfors. porters. and cleaners 7o on 676 £555 
—— a a oe — _—_ 


Tatie A-9. Hourty earnings of plant workers, manutacturing. 


January through December 1966—Continved 
| Madwes! — Continued 
--—- _— ae —— ——— = — _— T 
a ee ee 
Occupation Dayton Derot Heenon- Gs + +#$incenapols Cy mee Ss? One i Sagres 
| i / 
December Agry Nowembe August 4. October | Souree Me, Jay Ocuber - Nowember 
SS “Tt a ae + . 7 = SS +— 
; ' 
Werienexe 'oorcor anc powepuent | | | | | | | | 
| | | 
Martenance Carpenters | §e0 ss - - $1468 | $13 37 $360 60ti«é | - | : 
Martone ce ecm “em 8068 | $4130) S132 “re 407 “us? Cy S635 ' ie. ae - 
Martienance pemters oe sm | - - 378 / 406 | - - | - | - 
Mariena ke Tactwes's "7 1399 | 14.10 | 1306 au 50 1$80 “es 001M ' - 
Martenance mecharncs (mactwery) 1387 ss) ae 2s 1448 122 36 12 ne - 
Motor vetwcte mecharncs 398 474 9% - 13.90 346 1260 wee 033 | - 
Martenence opetmers 1$ $7 “7? - 9 1462 14680 1$ 67 ee - | - 
$43 a? . . 15.39 “nm 060lUMD “69 - | . 
Martenance workers (gene a!) ea) 1. - 1s 362 10 68 oe om oe - 
Martenence Vades hepers - - - - - - - - - | - 
Mactwne too! operators (ootraor) ha , so - - - - 368 - - - 
Too and cee ™ahers $27 s” - - 1460 1467 “ee 1488 136 
Statonary engrwers 478 140 1313 4% 1480 13a 348 1063 - 
Meters movement end custodee 
Techowers nn 1260 1271 : 1199 Th en) 13.02 ee oe 
Truckdrvers ght truck - . . . ° . . . ° " 
Truckdrwers mech truck La - - - - 47 . wu . - 
Truck@rwers Neevy truct - - - - - - 1208 - - 
Truckdrvers tractor tate - 3464 - 121 tt 12:12 - 6s - 
Sthopers 6 - 128 - ote 6 6% os 1005 nar? - 
Rovers... 79 - - - - ot 4 Oe 10 3S Li) 
Stppers and recewvers oa” "1s - 904 628 os! os 937 - - 
Warehousemer 10.10 10 62 - 905 663 10 12 10.11 1090 | Ps - 
Orde thers - - - 77 - - 86 962 - - 
Sroping packers 0.99 - - - so 613 - e335 621 - 
Malena Nandnng laborers $105 1202 - 1095 10.01 10 O04 9” 677 - 
Forkut operators 1205 13.01 18 10.10 158 1107 ce 9.17 oe7 - 
Power truct operators (other than torkift) - - 1155 - - 071 . 191 . - 
Guards war 1238 - - 33 143 16 1035 - - 
Guards | 1034 1248 - - 135 1207 142 10 20 - - 
Guards - . . ° ° 106 . . 2 
Jawors. porters. end cleaners 1042 126 992 om 900 10 6 TT 907 804 . 
j . = | - 


Table A-S. Hourty earnings of plant workers, manufacturing, January through Decen.oer 1986—Lcntinued 


Matena! nandhng laborers 
Forklift operators _. 
Power-truck operators (other than forklift) 


Guards 
Guards | 
Guards |! 


See footnotes at enc of B-senes tables 


Table A-10. Hourly earnings of piant workers, nonmanufacturing, January through December 1986 


Maintenance painters 


Mamtenance macrwnsis 
Maimtenance mechamics (™achnery) 
Motor vetucie mechanics 
Maintenance pipetitter s 


Matwnants 
Mamter.ance workers (gene: al) 
Maintenance trades helpers 


Machine-too!l operators (toolroom) 
Tool and die masters 
Stationary engineers 


Materia! movement and custodia/ 


Truckdrivers 
Truckdrvers, ight truck 
Truckdrvers, medium truck 
Truckdnvers, heavy truck 
Truckdnvers. tractor-traier 


Shuppers 
Recenvers 
Shuppers and recerwers 


Warehousemen 
Order fillers 
Stupping packers 


Materia! hardhng laborers 
Forklift operators 
Power-truck operators (other than forkift) 


Guards 
Guards | 
Guards 1! 


Jamitors. porters and cleaners 


See footnotes at end of 8 senes tables 


Buttaio Hartford 


October July 
- $11.72 

- 13.91 
$1223 12.05 
6390 7.69 
1154 998 
- 1186 

- 10.27 
1185 1239 
7 772 

a 781 
11:78 10.13 
- 803 

5 60 

13.30 717 
397 5 22 
389 493 
406 450 


Nassau- 


Suttotk 


$1061 


1431 


+ 


Newark New York Pennsylvama Cilifton- Pruladeipia = Pittsburgh 


January 


May 


> 


Northeast 


Northeast 


+ 


August 


Paterson- 


Passaic 


October § November 


~ 


> 


January 


Portiand 


Poughkeepsie 


December September 


$1142 


5 80 


+ 


5 26 


Providence- 


Warwick - 
Pawtuckel 


June 


Trenton 


November 


10.80 


Table A-10. Hourly earnings of pliant workers, nonmanufacturing, January through December 1986—Continued 


Occupation 


Machine-too!l operators (toolroom) 
Tool and die makers 


Matenal handling laborers 
Forklift operators : 
Power-truck operators (other than forkirft) 


Guards 

Guards | 

Guards |! 

Jamtors. porters, and cleaners 


See footnotes ai end of B-senes tables 


Northeas!—Continued 

Worcester York Atlanta 
March January May 
- $13.12 
- - 15.12 
$12 64 $11.19 12.44 
8.04 803 7.70 
- - 11.92 
11.07 10.76 8 96 
~ = ' 544 
928 - 863 

e 906 ~ 
12.90 10 66 71.21 
- - | = 90.70 
8.56 819 | 974 
765 - | 10.58 
8 26 920 10.33 
751 878 823 

a a | ‘ 
- 11.08 852 
10.20 10.10 | 915 
—_ 
- . | 492 

- - 691 
5 42 604 413 
2 EE 


South 
Corpus Datias- Daytona Greensboro- Greenville - 
Baltimore Chattanooga Chnst: Fort Beach Gainesville | Winston-Saiem- Spartanburg Houston Huntsvdie Jackson 
Worth High Port 
August September July December August September August June April February January 
$11.50 ~ - - 7 - 7 " 11.86 . ‘ 
13.31 - $13.30 $13.72 - - - - - - $1254 
- - - - - - - . 10.21 - . 
11.76 - 10.51 13.13 $11.81 $1278 $11.33 $10.33 12.40 $188 1161 
8 76 $6 82 6.09 | 8.18 5.33 5.71 - 6.07 7.75 5 38 758 
. ° . 10.81 : . - - 11.93 - - 
| | | | 
; | 
| ! | 
| j / 
10.15 94) a16 | 11:17 8 94 11.67 11.03 979 9 36 - | 1013 
- - 4.15 | - - - - - 5.92 - | $79 
9.59 9.16 832 | 1136 . - 1190 | - | 9 Ae - | 10.35 
985 - — 7 - - - - - - - - 
10.36 10.53 6835 | 1234 - - 10.87 1051 | 1146 | - } 12.78 
| 
> m . 789 . | : | . | n 7.09 . . 
972 - - 9.33 - - 8.53 | 742 73 CO - §63 
657 - - | 934 - | - - | - 639 - - 
683 881 - | 966 ~ | -« 10.10 - | oop | - | - 
7.55 - - 8.52 - - 6.37 747 | 806 - - 
. . aoe keh e Cf : ky. te & 
8.20 - 6.11 9.33 - 7.73 875 | 586 - - 
10.49 - - 1001 | . | - 7.35 7 9 48 - 922 
- o - - o o - - i - - - 
| 
490 3.60 3.90 549 | (393 ; 430 419 | 560 | 509 : 
| - | 3.60 3.90 $41 | 393 | . 420 418 552 | 5.09. - 
- - - - - , - | - - | 1157 | - - 
| | 
| 30s | 3.75 3.72 ax7 | ame | aes 3.96 | 364 409 | 441 3.75 
oe | | — ious _| 
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Table A-10. Hourly earnings of plant workers, nonmanufacturing, January through December 1986—Continued 


South—Continved Midwes’ 
“ — . . i EE . - — 
New Norfolk - Oktanhoma San | Davenport- 
Occupation Jacksonville Lousvile Memphs Mam Orleans VegmaBeach- City Ruchmond Antomo §§ Washungior | Chicago | Cinonnati Cleveland | Cohumbus | Rock tstend- 
Portsmouth | | Moune 
| 
December | November November October October May August June July March March | ‘ly September! Oc'uber | February 


_ - —— _ > > > —- > a ——_—_—_— ——— — > > a — —— 


pauses eons 


) 
| 


' 
t 
| | 
Maintenance carpenters - - - $8 20 - - - $11.49 $9 62 $1262 $1545 $1271 | $1760 | - | - 
Maintenance electncians - . - - - $1238 - - | 925 13.06 1491 400 - - - 
Maintenance painters - . - 6 83 - - - - - - - - - | - | - 
Maintenance mactunsts - - - - - - - - - - - - - - | - 
Maintenance mechamics (machinery) - - - - $1169 - ° - - - 1532 | - | 248 | - | $13.79 
Motor vehicle mecharucs $12.01 $1126 $1127 11.32 11.57 1203 | $1160 114 | 11926 13.95 15.09 13.60 1368 | $1389 | 13 46 
Maintenance pipefitters - - - - - - - - | - - . - - - | - 
| . | 
s “ 2 ‘ » . ‘ . 7 * 2 2 ~ J - | » 
Maintenance workers (general) 644 7 68 758 677 6 52 6 85 605 842 652 785 6.39 824 7.16 7.00 | - 
Maintenance trades helpers - - - - - - - - - - . 967 | - . - 
Mactwne-tool operators (too#room) - - - - - - - - - . - - - - | - 
Too! and die makers | - - - - - - - - - - - - - - | - 
Stationary engineers - - - . 11.63 - - - - 13.75 | 15.65 - - | 149 | - 
| | | | | | | 
Material movement an“ custodial | | 
Truckdnvers 989 10.93 8 43 892 8 52 754 919 9 68 755 10 67 13.39 199 | 19.15 | 12.08 | 1279 
Truckdnvers, light truck 527 751 - - . - | 725 697 | 458 733 - - | 825 | - | - 
Truckdnvers. medium truck - - 8.23 8 62 7.43 7400 | 898 9 48 847 668 1323 - | 1989 | 1255 | - 
Truckdnvers, heavy truck - - - . - - | - 979 | - 6 95 - - | ~ | - 
TruckGnvers. tractor-iraier 1146 12.18 991 10 55 10 42 809 11.37 10 20 8 96 13.22 1400 1316  8=61284 | 13.06 | 13.19 
Stuppers - - 956 - - - - - - - 99 - - - - 
Recerers 796 951 901 6 23 6 98 627 794 8 22 625 10.07 882 1057 | : | 064 | 956 
Stuppers and recervers - - - 7.33 764 - - - . 904 8.85 - | 930 | 643 | - 
| } 
Warehousemen 530 - 7.70 - - 77 10.05 7.19 6.11 10 20 10 09 959 1034 | 958 | - 
Order fillers 727 - - 891 6 64 506 909 - 663 9 90 972 - 946 - | - 
Stupping packers - - . - - - - - - - 8 46 - - | - - 
M sternal handling laborers 773 CO 825 927 #4x2368 5 64 719 | 703 7.07 627 854 10.61 - 750 10 92 10.77 
Forkirft operatcrs 931 - 796 667 63% 653 | 020 | 873 - 129 ~=©6| «(10.09 10 49 1094 | 963 - 
Power-truck operators (other than forklft) - - - - - - | - - - - - - - - - 
Guards 409 383 408 495 4.15 414 476 3.93 400 544 5.52 3.97 400 444 - 
Guards | 3.98 3.82 401 468 415 385 455 3865 400 474 5.16 395 418 421 - 
Guards |! - - - - . 653 . - - 7.00 750 - - | - - 
| | | 
Janitors. porters. and cleaners — 985 | 416 | 386 | 415 | aor as? | 446 375 44 417 677 3.96 598 | 448 | 5.86 
a = —————— - 4. =“ = i = he l a 2 = 4 ante _— iL a en 
See -cotnotes at end of B-senes tables 
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Midwes! —Continued 
ree OT ee T 7] Se es ees eres | See 
Gary- § Green | Kansas | Munneepoks- | South | 
Dayton Detront Hammond Bay | insanapots | Caty os St Paw | omme | Stee | sce | Bend =| Toledo | Wichita 
East Crcago 
| | | | | / | 
December Apt November August October September May Jarwary § October | November | March | August | June mandi 
POO YH: -— a 
| j / | 
| | | | | | | | 
| | | | | | | | | | 
- | $13.99 - | - - «$1168 | - | Si4ae - | - - - - | - 
. / 14.60 - | - | . = - | - | - - . | . - | 2 
= - - | = | - 108 | = | = 
| } | | 
. ° . | - | . - | - | 1338 | ~ | - | $1207 | . - - 
$48 | 1376 $13.74 | sizze | $1288 | 1248 | sum 1343 | $10.72 - | 9231 | $13.71 | 313.71 $10.78 
es ee ee ee ee ee ee ee | 
j / i j - 
632 | 950 695 983 | 808 6s7 eee 9.99 7.55 $9.43 8.80 762 | Bet 731 
. | 9.07 - | - | . . . . " ° . " " . 
| ; - : 
i 7} tf: 
; | 14.75 - | - | - | 13.12 | - | 12.74 11.79 . . - - - 
| | | 
| | 
| | | | | | | 
; } | 
0037 | to 86 eo) 37 | 127 | 20s | oes | tery 1048 11.95 12.56 10.46 12.45 914 
| wer | on - | = | 4996 | 639 | ‘a. 672 7 - 22 rm - L 
| 723 | - - | - - 11.49 - : 7 
Fo o- | . ~ fo- | - 1231 | 980 12.35 7.83 . - - - - 
| i144 | #4379 1301 | 1269 | 13.43 13.26 13.46 | 13.56 - - 13.64 10.23 12.35 - 
| - | - . | - . 823 - | 10.11 6.97 ° ° . . - 
635 | ore - | - 750 870 | awe 931 7.15 - 8.39 - - 6 Be 
- | 12.03 - foe | 7% 9 94 | - | 930 - - 9 50 - 1032 - 
| | 
«756 as 12.23 - 9.90 870 708 | 11.88 | 969 . 7 98 - 11.83 7.65 
| 10.49 . | - 4} 10 96 . | 947 | 10 98 | ° . 854 . . - 
} ; - } * . | “ nd ~. - a - ™ - 
; eo = - | | | 
tz 10.04 - | « | . 10.00 1200 12.06 863 ° 12.49 . 12.79 : 
. (12.86 - | - 955 | 10 63 | 13.09 | 12.21 9.13 | . 12.01 . 11.55 . 
= 1 o = j e 2 i - 2 j - e e o - = - 
an | 493 60, |. | - | 460 482 | 5.12 392 | : a . . 
4.09 | 435 5.71 - | . 427 | 452 | 481 371 . ae . - - 
- $09 . - | ° 779 | . 4.168 - . - - - 
405 |S 58 ae) . | 465 ase | 396 | 559 | 427 5.78 406 447 5.17 . 
=— — 7 = lL fd — = — oo a [rn oe 


Table A-10. Hourly earnings of pliant workers, nonmanufacturing, January through December 1986—Continued 
Wes! 
Anatern- Derwer- Los Sen Lake San San Searhe- 
Occupation Santa Ane- Badangs Bouider Fresno Long Beach Portians Sacreamemo § Cay-Ogden Dxego Francisco- Sen Jose £ veren 
Garden Grove Oatuanc 
Sepie Oe Duty Oecember Sepiemper October June December November Deceiver March March Gecember 
— a —_— > — a _- >--—-—_— — > — — ~——— — ~~ -—— + ——~—> — _ > > > 
Mauntenance tootroom anc powerplant 
Mamienance Carpemiers $1218 - - - $1440 - - - 7 $18.33 . " 
Martenance secinnans - - | g1473 : 472 . | . . . 1705 . - 
Mammienance pamriers - - - - 1433 - - - ~ 1767 ° . 
Marte ence mactwwsts - - - - - - - - - - - 
Mamtenance meche@rucs | actwrery) - - - - 1454 $1291 - - ) $1409 - - - 
Motor vetucie mecharcs 3m $1009 13.05 si160 Ct 15.33 1338 $1435 $1293 ) 13% 1S. 93 $1495 $1521 
Mamienance ppetmers . - - - - - - - - - - 
' ! ' | 
Mira grits | | | 
Mamenance workers \general) a48 6c0C—t a 6 56 | are 77 682 727 | so2 944 91 971 
Mamtenance trades helpers - . - - - - - . - . - . 
i ' | ' | 
Mactene too! operators (loot oom) - ' - - - - - | - - - | - - 
Tool and dhe makers : - - - - - - - | - - | - - 
Statonary engineers - : - 14.47 . - . | - - | - wi | . | - 
| | 
| q | | 
Meterias movement and custodiet | | | | | | | 
; | ' 
| | | | | | 
Truckdrwers 10 88 12.35 990 0—0t—“‘«é‘«‘ "90)06| 01261) 82D woos | att | 1368 1296 =| tae 
Truckdrvers kgtt truck 560 - 620 68? 672 - 6 48 ’ 611 - 935 ' - 772 
Truck@rwers medium truck 1231 - no OC 1267 )—C 1238 25 —CO«S - 10.19 | nes - - | 14 46 
Truck@rwers. Neavy truck - - | i - 12.02 - - | - - - - - 
Truckdrvers. tractor tra\er 13.03 11.83 1.37 "4a 1262 313 “Ss 20 | 1267 “7 12.31 | 13.32 
| : | | 
Shppers . - 883 . - 1251 . - | - - | - - 
Recevers 987 963 650 - & 96 999 1230 793 960 11:76 915 | 12.73 
Shuppers and recevers : 7 839 ‘ | = 196 732 | ° "27 | ° 1258 
| | | | | 
Warenousemen 10 04 10 49 10 29 : 863 ae 2s 77 40 CO 2D | 303 CO 1231 
Order titers . . 921 : - . . | ae . . | . | . 
Stupping packers - . . . . . | . | . . . 
| | | | | 
Mates handing laborers 837 . 466 - | 947 1051 . 1200 | . | 1096 | - | 1085 
Fork! operators 19.25 11.79 . 1183 13.49 - 10 80 1494 - 1305 
Guards $62 - 467 - 5 06 44g 5% 422 a $7 CO ae 429 
Guards | $24 . 422 ‘oo 448 | 422 | s00 sso 544 | 428 
Guards 646 : - - | - . - . 
| | | 
Jantors. porters. and cleaners 462 497 ae : 499 $7 5% sm ae 661 | 631 | 6 40 
— + + _ s.-— _ - 4 ——___—_ i - i | — 4. — 


See icotnotes at end of B senes tabies 


Table A-11. Hourty earnings of plant workers, transportation and utilities, January through December 1986 


Jarmio.s. porters, and cleaners 


See footnotes at end of 8 senes tables 


$1268 


> 2 a a 
Albany 
Troy 
Seotenibe - ugust October July 
$1241 | $1399 $1224 
- . 
‘ 
14.90 216 
146 13.77 | 
10.13 17.15 
SE = ' —_— = 


$9 55 


$1337 


412 


$13.05 


$1361 


7 


843 


$1142 


$4 B84 


Table A-11. Hourty earnings of pia: workers, transportation and utilities, January through December 1986—Continued 


| 
_ March January May August September July December | Aged February January 
i i = 7 T 
i ’ j 
Maintenance. tootroom. and powerpient | | | 
Mamntenance carpenters | : ° » | ° ° | 7 ° . : . | - . 
Maintenance etectnaans - - - | $1338 - - $13.84 - - - - - - - 
Musntenance painters - - - | - - - - - - ° - | - : - 
Mammtenance macturusts - - - 13.69 - - - - - - - | - - - 
Mamienance mechamcs (machinery) - - - 7 - | - | $1458 - | - - - - - - - 
Motor vetucie mechanics $1322 | $1248 $1293 1266 | - 10.57 13.86 - - $1224 $9 80 $12.73 - $1166 
Mamtenance pipelitiers ° ° ° ° . . : " " . - ‘ a 
| | | | | | 
Mammtenance workers (generai) - - - - - - - - - - - ~ ° 
Marmenance trades heipers ~~ = a - | - - | - - - . - . . . : 
| i | | 
Mactune-tool operators (toolroom) - ie ee > I - : . . . : . , . 
Tool and die makers _. | - . > ° 2 | . . : . ‘. . . . " 


' 
' 
— 
—_ 
y 
' 
‘ 
- 
J 
ig ' 
+ 
eo, 
4 
ws 
Phe a 
iteee 
— 
~ 
' 
—_ 
| 
;0008 
- 
NN ; 
N% 
4 


Janitors, porters, and cleaners - 911 | 893 10.12 - - 8 38 - - 928 - 807 - 699 


Table A-11. Hourly earnings of plant workers, transportation and atilities, January through December 1986—Continued 


South—Continued Midwest! 
a T T T 7 j j | } | | | 
| New | Norfotk- | Oklahoma | | San - 
Occupation _ Jacksonville | Louisville | Mempies | Miami Orieans | Virginia Beach- City | Richmond! Antonio | Washington | Chicago Cincinnati | Cleveland | Columbus | Rock isiand- 
| | | | Portsmouth | | Moune 
| 
+ + + + - + 
| | | | } | ; | ] | 
Mentenance, toolroom, and powerpiant — | 
; | | | j ) 
| 
Maintenance carpenters - - - | - - - - - - - - $12.42 - - - 
Mamtenance electncians | - | - - - | $12.95 - - - - - $14.65 13.63 - - - 
Maintenance painters _.. | - | ~ | - | -« | ° ° - ° . . a 2 . > > 
Mantenance macturists - | - - » @ . ° ° 7 ° . 13.27 ° - - 
Maimtenance mechanics (machinery) | - ~  §i-e | - - - - 7 - - . ° - 
Motor veftucie mechanics $12.02 $1208 $11.14 | $1143 | 1180 $12.15 - $11.11 $11.89 | $13.81 15.37 13.80 $14.64 $13.96 $13.50 
Maintenance pwwefitters | - - - - - - - - - - - - - - - 
Mammtenance workers (general) - - | - - | - - - - - - - - - - | - 
Maintenance trades helpers - - | - | - | - - - | - - - - 954 - - - 
Mactune-tool ope: iors (toolroom) - - - | - - - - - - - - - - - - 
Tool and ce makers ; - - - - - - | - - - - - - - - - 
Stabonary engyneers . - - . | - - - - 15.01 - - - - - 
| | 
i | | 
Material movement and custodial 
| | | 
| | } 
| i 
Truckdrivers , 13.55 1199 | 989 | 1113 | 11:56 10.93 - | 1087 11.29 | - 14.27 13.53 11.83 13.91 - 
Truckdrvers. light truck | - - - | - | - " - | > | = " . > 862 ~ . 
Truch.drvers. medium truck | - - 952 - | - - - ~ 12.54 924 ° ° ° » . 
Truckdnivers. heavy truck | -~ ££ « a oe oe nl | 4049 : : ‘ . . . . 
Truckdnvers. tractor-trailer 1291 - | 994 10.59 11.33 853 - |} 9 86 | - - 14.16 13.52 13.16 13.39 14.55 
/ / 
| | ; 
i ! \ / 
Shuppers - - > | - - - > | > es - - - - - - 
Recevers ... - - - - - - - “ o ~ ° @ e ° 7 
Shuppers and recerers - - | - | * ~ - 7 > | « | ° - » ° . ° 
Warehousemen - . | - | - - 919 - 985 - | 12.50 - - 13.52 - - 
Order fillers . - | - | - . . e | . ° " ° . ° ° ° 
Shupping packers | - - | - | - | » | a - | > . . . . ‘ “ ~ 
/ | | | 
Matenal handling laborers - - | wss]o- | - 863 - 9.21 - 10.76 | 1382 - . 14.08 - 
Forklift operators - - - | 747 8 62 . - | . . ° - . : ° 
Power-truck operators (other than forklift) - | - - | o ° o - | » ° 7 » : ° » . 
Guards - | - - | - | . 7.33 . ° . 792 7.02 . . . 
Guards | . ° - | -« e 600 » F - | -« . 646 . . . " 
Guards | | - | -« - | e . . - | - | - . . . ‘ : ; 
Janitors, porters, and cleaners - | - - | 9.99 7.49 6.63 - | 7.16 - | 8.34 9.79 6.98 - 8.94 - 
_——————— ——E + SS 


See footnotes at end of B-senes tables 


Table A-11. Hourly earnings of pliant workers, transportation and utilities, January through December 1986—Continued 
Midwes!—Continued 
Gary- Green Kansas Minneapors - South 
Occupation Dayton Detrov Hammond- Bay inchanapolrs City Milwaukee St Paul Omaha Saqaw St Lours Bend Toledo Wichita 
East Chicago 
December April November August October Sep*ember May January Octo ser November March August June Apri 
Maintenance. tooiroom, and powerpiarit 
Maimtenance carpenters - - - - - - - - - 
Maintenance electncians . $13.29 . ‘ . " . 7 2 
Mamtenance painters - - - - - - - - - - - 
Maimtenance mactwnsts . 13.45 - - - 7 = : - . . : " “ 
Mammtenance mechamics (mactwnery) - - - - - - - 7 = > $14 26 . . 7 
Motor vetcie mechanics $10 36 13.73 $13.75 $12 62 $13.88 $12 80 $1162 $13.37 $10.86 $13.18 12.15 $1419 $13 68 $10 69 
Marntenance pipefitters - - - - - - - . ° 7 . . . . 
Maintenance workers (general) . : . ; ; 11.49 . 1011 » I ; 11.29 ; 12.32 : 
Marntenance trades helpers - - - - - - 7 " ™ | - ‘ ' " e 
Machu e-tool operators (toolroom) . . 2 2 . ‘ > : > | : ‘ » - i 
Tool and de makers - - - - - - - 2 7 a m ‘ . ‘ 
Statonary engineers - - - - - 13.53 ~ 15.39 7 a ‘ ‘ . - 
Truckorvers 12.55 . 13.25 13.79 13.63 13.48 13.78 1379 | 1321 | . | 1379 «| «(12830 «| 1434 | - 
Truckdnvers, light truck - 1034 - - - . - - e ~ e . | . 7 
Truckdnvers, medium truck - - - - - 13.97 - - ~ | . 7 * 7 . 
Truckdnvers, heavy truck - - - - " 13.33 ‘ . = ° s ™ a ‘ 
Truckdrivers, tractor-trailer 12.18 - - - 14.49 13.58 13.58 13.81 - - 13.80 1166 14.28 - 
| | 
Shuppers - - - - a" 2 = m s * " - . 7 
Recervers - ~ - - - - - - - - - - - - 
Stuppers and recervers - - - - . = 2 . - | e 2 5 » . 
Warehousemen 10 20 : . : . 1074 » | : - | - | 41988 . - | : 
Shupping packers - - - - - . - . . - ° . - - 
| 
Matenal handing laborers - 13 48 - - . 1263 13.97 . » t - 1333 | . - 
Forkift operators - - - ~ - 7 7 ° 7 o 2 | ° | * 
Power-truck operators (other than forklift) - . - - - 2 7 . . | 7 2 7 e | es 
| | | 
Guards - 1291 - - 10.70 - - : - j ~ - - - - 
Guards | - - - 10.70 - - : - - | . . . . 
Guards 11 - . - | . . . : : - | - | -« | : - | . 
} | 
Jamtors, porters. and cleaners 861 10 67 - 940 912 984 925 10 47 893 944 943 - | 10.41 | - 
: i : i —— | —_ - a = = 


See footnotes at end of 8-senes tables 


Table A-11. Hourly eamnings of plant workers, transport.:tion and utilities, January through December 1986-—Continued 


i won 


Occupation Samta Ana- Billings - Boulder 
Garden Grove 7 


| 
| 
| 
| 
t 
| 
| 
| 


| 
| 


s16s7 Ct 


Truckdrivers ...... 10.88 13.87 12.41 - 13.80 13.05 12.87 1247 12.37 13.54 13.64 13.41 
Truckdnvers. ight truck - - - - - - - - - - - - 
Truckdnvers, medium truck - - 13.73 - 1490 - - - - - - - 
Truckdrivers, heawy truck... - - 872 ° o ° ° 2 e ° 7 . 
Truckdrivers, tractor-trailer 00. 11.87 - 13.28 - 12.15 12.67 - 13.01 - 13.77 11.40 12 66 

Eee - - . o . ° - . 7 7 s ° 

Recewvers ......... - - « . . 7 e 7 s = 2 

Shuppers and recewvers . - - - ° ° ° ° ° ° ° . 12.30 

Warehousemen ous 11.56 - 12.34 - 11.37 - - 653 - - 1004 11.93 


Guards |! - - - - - - - - - : - . - 
J 
Janitors, porters, and cleaners .......... . 10.68 - 9.73 - i121 o ° L 767 ° 10 95 | - 11.12 
— a - = 


See footnotes at end of B-seres tahies. 
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| indusines | Jtactuning | Nonmanutactuning 
Al Mar __ _ 7 
€ OPO ta area | severe | | ; i] ~ E . “2 COR T | | E Unstulied 
Othce . industrial Sashed Unsuiied Otte on industria! Stutied | Unsuilied | Office | date _ industnal | 
Sata | | | | | 
_ _— — ~_ a * > 7 > —_—— - > > — + —_ — | eo — on -_ or rn a 
Albany-Scher-actady 22 39 | «49 ‘ fo 43 
- BS -T 46 43 34 24 41 - - 41 : | ry 
- $2 63 56 41 42 44 59 54 41 | os 6s : | rr! 
Buttaio 43 64 55 23 37 . . 56 oe os -< a x . 
Hartiord gs 40 76 22 28 44 ° 80 1 | | 
46 - 49 47 | §6 47 - 55 
Nassau-Suftotk 49 47 50 49 53 41 -? red | = . | a +4 
Newar 50 64 52 47 37 4s9 48 53 | rr oe Sy - | . 
New Yor 48 36 54 49 33 44 43 44 0 a rr ; os 
Northeast Pennsytwarna 34 52 44 30 34 ° . . | : | . | ; 
Paterson-Cwrfton-Passarc 42 63 - 38 13 46 51 - 34 17 - a : ~ 
Pruiadeipma 42 60 47 29 40 31 4a 40 28 25 49 a | : : 
Pmtsburgh 35 37 27 16 4 27 30 27 11 9 41 | . Py 
Portianc | 60 - 41 43 . - . 44 37 - | ~ : 
, . i . a" . a js - | . | 7 
, ; i - 36 
Prowdence- Warwick - Pawtucket 42 39 59 36 40 31 - - -s | Pe a3 “4 | : . 
Tremton 59 55 - 24 7 ° 7 o | ° | az | a | . . 
Worcester 54 62 - 40 61 . . 35 + , | ’ - | + 
York 30 58 49 37 31 7 : 50 36 | | 
South - 49 
Atlanta 62 60 41 42 46 67 +4 47 | 40 - Se | +4 | ’ | -? 
Baltimore 46 56 28 30 26 - | 45 = ° | | ‘ : : 
Cnattanooga 34 - - 34 23 - - - - - ‘ 
Corpus Chnsti - . - 7 28 - - - | $5 | 30 | - | pA : 7 
Dallas-Fort Worth 30 46 4 28 16 37 50 35 31 24 | 27 | : . 
a - f 2 tod] : - |e 
< ’ ; 44 t . Q 
Greensboro- Winston-Salem —High F sent es 38 54 33 42 - 42 52 | os +: ‘| } : 3 
Greenvitie- | 35 61 50 45 18 - 58 50 | | a | Pa : on 
Houston 43 35 39 13 21 - 65 22 a 4 | a ; : ; 
Jackson 4a ‘ ; 27 13 . . ; | 25 34 | 43 46 2 . 
Jacksonvitie E- as . 23 8 . . : | 20 | ota | 36 | 40 . 22 
40 - 23 20 - - - | 
| 35 25 27 . . $3 25 33 || 36 . . 17 
- ern 39 7 - : 7 24 | 63 57 . 25 
1s 8 ; 3 38 . : | 28 34 10 «| 38 . 35 
Spaces | 33 rr . 1 2 . . : 7 49 | 35 | 43. Ct . 18 
cont gma Beach -Portsmouth Fr $8 : 29 19 - - - 40 39 - | 57 - 16 
“~ Pr 0 . : ; Po. | 23 19 38 | 33 . 18 
Oklahoma 41 30 - 18 18 | | | | s 


Table A-12. Percent increases in average earnings for selected occupational groups, 12-month period ending in 19866'—Continued 
» on 7 : 7 
| Al mausines | Martactrng Nonmantacts ng 
Mewopolten are = | Sect 7 7 _ T r —— | oa |. iO —- 
| Otee | ote es | Sec —ss iskiiesd = Office one prera Secs Unskiied | Ottce | date | expenes | wanes 
| Cencel | processry wes 8 80 ™merteence 8 8=6plet 06 (Clencal processing nurses ae Nena! chart Clenca! processing | nurses piern 
4 = © es ————— ueennnndiieineeenn — — —— sill anomie me — 
> T — “= | T + —+ | T ; 
Sov Continued | | ) 
Ructnons a3 | eo | ss | 34 | 25 5 - | 68 $7 36 $1 an ss ht‘ e oa 
San Antoruo | 43 a4 - 22 3 | - | - - 26 16 | Le) 44 i - 2 
Wastungion s3 | $1 | ; - } af | - | . . . <8 | SA $3 31 
thowest | | | | | | 
/ ' ) 
Crwcago 43 | 4u | 32 38 48 | 36 45 33 40 a4 a7 at 30 $2 
CGronnat 44 55 | «4? 35 22 i; - | 45 $2 38 33 58 64 - 6 
Geversna 31 | ss | 38 1s | ‘ 37 | #86 43 4 13 27 39 al 
Cok mus 33 | 46 22 24 | 22 43 - - 22 22 29 48 ' - 24 
Dave port-Rock isienc-Momne 33 ee 28 | 32 {| - - 43 27 33 37 - | 31 
Dayton 32 ss | we | 14 22 | 36 $3 10 14 19 - $8 - . 
Ocerot 49 $7 71 at 42 $s €@ 62 42 46 44 48 ' - 36 
ee age - - ~1 Le 15 - -1 Ss - - - ' - | - 
Bay - 12 - Lm 6 - - - s ° ° o . 7 
inchanapors 39 4? 28 7 19 - 26 23 19 24 45 $3 | - 15 
Kansas City 29 34 s7 30 34 37 43 58 32 22 25 a1 . 35 
Miwnsee a1 38 33) Ci« 30 22 46 46 35 30 13 38 a4 31 
Menneapors-Si Paul $3 45 50 32 27 60 48 - 37 33 48 43 - 24 
—. en 44 6 - | 22 28 - | - - 27 29 46 61 - 27 
St Lous 40 so a8 | 36 19 2s | 4a 36 33 35 ac 60 : . 
South Bend _ $6 as - 33 32 - - - 35 22 - - - - 
Toledo $2 35 37 33 29 - 28 38 34 36 - - 23 
Wictwta 43 38 Ct 16 | 21 1 . . 16 23 -14 54 46 - 
West | 
Ananhern- Santa Ana-Garden Grove 49 5.7 - 27 32 se $s - 27 24 43 $0 - 35 
— . 17 - - - - - - - ° - 13 - ° o 
Denver - Boulder 41 5.0 $2 31 7 38 $1 . 40 24 43 5.0 - 16 
Fresno .. 52 - - 26 - - - - 19 27 - - - - 
Los Angetes-Long Beach 48 530 |ti‘éSs2 26 -12 54 64 $7 26 - 45 44 . -26 
Portland ... 43 55 - 6 15 - - - 4 - - $7 - 7 
Sacramento — . 43 - - 20 - - - - 156 10 45 - - - 
Set Lake City-Ogden 42 42 - 1s -1 . at - 21 23 39 42 - 6 
Sean Orego aoe 48 42 - 19 3 45 38 1s - $0 43 - -2 
Sen Francisco-Ossland 47 42 29 32 -8 42 - 32 26 42 ae 42 - “14 
San Jose . 39 36 - 13 30 36 a3 - ih - - $3 . . 
Seatte t veren 2 21 - 16 2 - - | - - - 35 23 - 6 
“ » —_ a: wee Teer 


Tabie A-13. intersrea pay Comparisons for selected occupational groups, January through December 1986 
(262 e°e8 average pey ‘evets tor @ach mousy anc OCoupshons group = 100) 
Otice clencal Exectrorac Gala processing Suuhes martenance Unssuhed pier 
— rr - —_+-— —— _—_—- — ——S= oo * —_ —+ > > —— - - -- ~ — - — 
Metropolitan ares Nor. Non | Non 
A mdse, MeweG fn ntecurns Al indusines MOOG CC eing Alcusines MOMEIINIG py ines = MemueCINg a tectmng 
wousres nde | must es ndaties  Gustnes mausres | usstres 
_——__—_———e ——__-- —_—_+ -—— - ——— — ~-—— —-- _ ———— ——— T —— + = _—-+ ——— > — OH + —— —_—--— 
Ab metopottan areas 100 100 100 100 100 | 100 100 100 100 100 | 100 
‘ortrees! | 
’ | } ’ 
Albany Schenectady 7roy 97 . “ es . ~~ Be aa "2 Cj 102 107 
Boston ” oa ”~ s | * a . Co) 101 93 103 
Buttaic *s * we 87 . a 106 97 105 a“ 
Marto “ % * | - w #9 87 - Ae 
Nassau Som ” - 97 2 ea 105 so | 97 + ) 62 101 
Newer 102 104 101 104 102 | 105 an oo eo 107 be 
New Yor 103 101 105 10? 107 | 108 sos + 133 #” 147 
Northeas! Peneyivarna 63 es 60 so 83 . 6" e so | 62 we 
Paterson-COitton-Passax * — ee 104 100 - 92 8? ™ be - 
Pramcetgtes on ” 7 | sos | 92 es ” 97 a oe . 108 
Pembury 100 103 100 i) 46 * 99 al 92 14 61 
Cota oe : 7. . aS . : | . | oz ae . 
Prowdence- Warwck Pawtucket 87 ne sc «. | se | v7 | & 81 ow 72 79 
Trenton 97 * : os . | . «| . 108 | 87 . 
Worcesie ' + 91 97 - 82 we 87 87 4 - - 
Yor. 6 69 | . 63 82 . os. - 1” | 67 8 
| 
Sour j ’ | | } 
Anants 103 103 | 105 102 a ae o | o. . 63 
Batenore ” 102 97 97 %9 87 os 401 oe 102 76 
Cnatanooge % 9" . . - re 79 6 6 . 
Corpus Onrist we . | ne . . | . 101 100 oe 73 70 
Oatias-F or! Worth 100 99 | om 97 93 | os. 9 93 | eo As 89 
Daytona Beach ; BF ° = aa | S = ' = = aad i ° = 
anesvie | - - - - - - - - | 6 | : - 
Greensboro Winston Sater. Hagh Poet 4 oe | ~ » ne ' - es ey 85 63 78 
Greenvite- Spanarourg me fa a a9 BE Aa | ?4 73 74 | a 7 
Houston 108 108 | 110 ek 107 | 119 / wo os 72 | "7 74 
Huntswie 93 - - . . - os | 100 mo 60 - 
Jackson oT . 92 so - 87 9 87 7s 74 . 
Jack sonvite # Ae 92 | 92 - ory ~ we a 90 77 
OUR vie ~ 100 ) Cs) | “ . 89 102 104 100 111 63 
Memorus | 92 ne * ae 6 9 o Ch) Zz) | 78 
Man | os 67 | .s | 2 | 87 106 Aa e " 63 7s 
New Orieans | “ . 97 7 | . 100 - 100 82 72 
Nortoth. Vegrua Beach Portarmouth 63 - | ha 67 - ae 9 8s 81 Ld) 6s 
Omtanoma City 9” | 62 | 100 9" | 89 93 97 | a te - 63 
SS  ' . . — 


See tootmotes #! enc of B senes tattes 


Table A-13. interarea pay comparisons for selected occupational groups, January through December 1986—Continued 
(262-area average pay levels for each industry and occupational group = 100) 


Office clenca! Electroruc data processimg Skilled maimtenance Unskiied piant 
’ T a ; 7 7 7 = T —— 
Metropomtan area Non- Non- | 
All indusines  M@nutactunng  enutacturing All indusines Manu @Ctunng | nan tacturing | All industries | MOPUFECIUNIAG | gy ingucines  MAPUIECTUIAG | manutactuning 
ee ~ | | |_| 
—— | - 2. + 4 

| | | | | 
All metopolitan areas. | oO | 100 100 100 100 10 0} 100—— 100 | 100 | 100 100 

| | | | | | | | | | 

Seuth—Conanued | 

Richmond 2 > <3 90 se | 6 | s | 1 | - | 6 115 73 
San Antonio _ 89 84 91 97 83 100 73 - 71 63 76 
Washington | 02 | . 104 101 : = awe - | ww | 81 84 

i | ) 

owes! | | | | | | | | 
Chicago .... | 101 101 102 102 97 104 07 106 120 99 126 
Cncnnat 98 97 97 95 89 ; 99 96 94 102 111 - 
Cleveland 96 36 96 97 97 | we 102 102 107 10? 96 
TET 91 3 91 +4 - 91 ge 97 92 99 ~ 
Davenpori-Rock isiand-Mokne 119 - 111 - - 96 100 111 130 121 110 
lA AE AEE “4 oo 88 93 91 - 02 0~—CO 105 118 118 - 
ee ames 114 124 | 107 104 106 | 102 ! 112 113 132 139 108 
Gary-Hammond-East Chicago .................. 114 - 99 101 - 100 106 106 100 - - 
iT ostacicetetcneeensisinesconmmeninnestaiintsial $3 97 - 81 78 | - so | - 95 - - 
indianapoks 95 108 92 eo | 3 | 88 104 =| (108 108 114 . 
Kansas City .. cs 91 102 96 9: 99 100 101 100 118 94 
Mawaukee .... 97 96 ro) 160 92 105 105 106 94 113 93 
Minneapolis-St Paw 97 93 101 oe 96 97 | 106 | 103 112 105 115 
Omaha 93 - 95 97 64 99 91 92 a 92 85 
ee mC > 7 81 . . 1 | > - | . ° 
St Lows _. 96 95 | 96 i 100 95 102 103 105 100 117 96 
CO ———————— os - 89 88 87 - 90 91 1390 | 102 - 
Toledo 106 110 97 94 97 86 106 107 126 124 112 
lee 104 106 ” 93 93 - 34 95 | - 103 - 
West | 
Anaheim-Santa Ana-Garden Grove ...... 106 105 105 0 | 108 101 103 97 96 91 aa 89 
Bilings 90 - 68 . - - - - - - - 
Denwer-Bouider we 97 101 103 - 104 100 re) 88 68 92 
Fresno 92 69 96 - - 93 91 oe 74 - 
Los Angeles-Long Beach 114 110 116 109 103 112 109 110 97 91 96 
Portland 0 102 99 104 96 95 99 106 107 114 169 111 
Sacramento 100 - 100 88 92 8s 103 103 105 91 
Ser Lake City-Ogden 92 91 92 100 92 103 90 89 91 71 96 
 _ as 100 . 102 104 100 - 106 101 - - - 
San Francieco-Oekland 115 116 117 109 - 111 120 117 140 120 149 
Sen Jose 114 11 - 115 110 121 - - - - 
Seattie-£veret! 107 - 107 92 67 co) - - 116 - 120 
a 


See footnotes st end of 6-senes tables. 
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Table B-1. Late-shift pay differentiats for full-time manufacturing production workers, January through December 1986 


(All full-tene manutactunng workers im each area — 100 percent) 
| Northeast South 
hem . ae a T T oe | 
Hartiord Newark Poughkeepsie Worcester — Fort Worth Gainesvitie Houston Huntsville Richmonc | San Antonio 
euemecnaiiiimenie ee | 4 a 2 —— © i I a - 
Workers on late shits (»n percent) | | | | | | : 
Second shift 198 189 157 | 15.3 197 127 187 213 250 125 
Wath shutt pay differentia! | 1728 | 185 15.0 13.6 192 127 167 168 238 92 
Unsiorm cents-per-nour 4 66 96 23 88 | 159 19 15.1 103 20.1 86 
Under 10 cents . 4 3 - 8 - - 5 4 4 3 
10 and under 15 cents wal ~ 18 - 3S 58 13 25 34 i 21 
15 and under 20 cents - 24 - 3 3.1 11 13 40 7 23 
20 and under 25 cents 19 15 12 20 12 15 17 4 
25 and under 30 cents | 1 5 ° ? 15 . 25 1.0 ‘ 23 
30 and under 35 cents j 6 - 4 6 - 10 10 126 4 
35 and under 40 cents - - - 15 | - - 5 - - - 
40 and under 45 sents 13 9 . . ' . 2 . 6 ° 
45 ard under 50 cents 5 3 - - - - - - - - 
50 and under 55 cents 13 7 - 14 & - 37 * - 1 
TAA ATE 13 4 8 13 23 3 29 - - 
Uniform percentage | 13.1 65 126 43 33 89 15 65 32 6 
Under 5 percer’ 3 - - - - : 3 3 1.0 - 
S percent. ° 40 > 17 13 . . 60 ° . 
Over 5 and under 10 percent - 6 - - 1 - 7 - 2 - 
10 percent 127 16 126 26 8 8&9 - 2 21 6 
Over 10 and under 15 percent... - 2 - - 11 - 5 - - 
TT TTT 1 - - - - - - - - - 
Other - 24 - 5 | - 19 2 - 4 - 
With no shwft pay differential - 4 8 1.7 6 - 20 45 ‘2 3.4 
EE as 62 6.1 67 5.1 67 72 76 7.4 19.1 60 
With shvft pay differential 62 58 67 39 64 72 75 74 18.4 40 
Uniform COMMS Perr eee 2.1 42 5 3.1 52 10 72 43 15.7 3.9 
Under 10 cents 3 - - 3 - - 5 12 - 8 
10 and under 15 cents _ - 1 - a 3 1 - 2 6 
15 ered rier 20 CORB tees - 9 - 3 11 - - 5 1.0 4 
20 and under 25 cents .. - 14 - - 6 10 1.3 17 26 a 
25 er rier BO COTS ooo enn 1 1 - 4 29 - 4 - 7 11 
30 and under 35 cents _. 9 2 5 5 *) - a - 4 
35 and under 40 cents .. - - - 4 - - 4 1 73 - 
40 and under 45 cents .. 1 2 - - 2 - i] - 3.9 2 
45 and under 50 cents .. 2 4 - - - - 3 - - - 
50 and under 55 cents _. i) 4 - 3 i) - ~ - - - 
EE TRE 6 Ss - Ss 4 - 41 - - - 
ee 5 1 62 6 7 56 3 3.0 24 - 
TATE TE 4 - - - 1 - i) 1 10 - 
ee 1 6 - 6 - 56 - 29 14 - 
Over 10 and under 15 percent - 3 62 - 6 - 3 . - - 
a - 2 - ie) - : - - - - 
Over 15 percent . - - - - - - - - - - 
 2.J__——s 346 6 4 6 5 - 1 3 4 
With no shift pay differentia! - 3 - 12 2 - 1 - 7 20 
Average differential on second shvft 
i 423 239 39.1 33.5 518 9 43? 178 25.4 18.7 
Unitorm soon 99 68 106 80 65 10.0 79 51 7.7 10.0 
Average differential on ther stwft 
Uniform cents-per-hour ..... mn lichen 379 39.5 30.0 37.7 247 20.0 648 19.1 33.4 178 
Unitorm percentage ............. cunaadiiiannianditaeiainesil 77 114 125 | 10.2 11.0 10.0 11.7 | 98 76 -_ - 
See tuotnotes at end of B-seres tates. 
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Tabie B-1. Late-shift pay differentials for full-time manufacturing production workers, January through December 1986—Continued 
(All tull-nme rmnanutactunng workers in each area = 100 percent) 


tem Davenport- 
- Denver- Los Angeies- 
——) oe oe | == | ep Boulder wreene Long Beach Fetens | Senta 
Workers on late shifts (in percent) 
EE TO eT, 20.0 20.1 206 203 21.1 19.7 178 15.0 15.1 169 116 
With shift pay differential 19.5 189 206 198 20.7 19.7 16.0 13.9 146 16.9 116 
Unstorm cents-per-hour 10.8 10.8 20.5 13.6 196 18.0 117 13.5 11.7 12.0 94 
Under 10 vents 3 - - 20 - - 8 - - 12 1 
10 and under 15 cents 18 14 17 20 - - 4 33 a) 10 1 
I 20 27 23 3.0 8 - 18 29 11 15 - 
ALES LE ALERT A TE 27 33 14 44 16 19 7 58 9 19 16 
LTE AT EE 12 14 1 9 9 - 35 4 21 27 55 
cL. 1.1 4 1 - 7.1 - 19 - 20 1.0 8 
BS eared cores GO COTS nnn cece cce ene eeeeeeeeeeeeees 5 4 36 13 - - + 8 1.1 11 - 
40 and under 45 cents 2 7 7 - - - 13 - 4 13 
ESET ee Sea 6 - 43 - - - - - - 1 - 
50 and under 55 cents . - © 63 ~ 86 60 6 3 - 10 i) 
SEE ES er Seemann nee es 5 5 - - 5 - - - 1 - - 
ee 77 72 - 62 - - 3.1 3 23 24 9 
CC ELLE LLL 3 - - 14 - - - - 7 1 - 
TS ea 3.4 6.0 - 23 - - 5 3 5 3 - 
Over 5 and under 10 percent .. 2 2 - 16 - - 2 - 1.0 1 4 
Te 3.7 1.1 - 1.0 - - 23 - 1 20 5 
Over 10 and under 15 percent - - - - - - - - - - - 
ee - - - - - - - - - - - 
TTT cae oad 1.0 9 2 - 12 1.7 12 6 25 14 
With no shift pay differential ee 5 12 - 5 4 - 18 11 5 - - 
lll 85 82 11.6 10.2 123 6.0 5.1 74 52 75 27 
With shift pay differential 83 8.1 116 98 123 60 49 68 48 75 27 
Uniform - ee 5.1 5.4 11.5 70 24 6.0 35 63 3.1 58 1 
Under 10 cents ............... am - - - - - - - - - - - 
CE TLE SALLI 1 - 12 22 - - 4 12 - 3 i 
15 and under 20 cents .. 2 8 () 4 1.1 - 4 29 3 10 4 
20 and under 25 cents ... 21 13 9 19 °* - 5 - 9 6 5 
25 and under 30 cents ... 7 7 1.0 2.0 8 - 1 11 6 7 5 
30 and under 35 cents .. . 1.7 () - °) - 2 6 4 6 - 
BS ard wrder 40 COMMS ono 5 4 2 6 - - 13 2 3 - - 
40 and under 45 COMMS ooo 1 - - - - - 2 - 4 - - 
45 and under 50 cents ... 4 - 6 - - - 3 . - . - 
50 and under 55 cents _.. 1 4 5 - - - 2 3 - 6 - 
55 cents and over .. 3 1 70 - 5 60 - - 2 19 - 
Uniform percentage ........ 18 24 - 8 - - a) - 7 2 2 
Under 10 percent... 7 2 - - - - 3 - 7 1 - 
10 aaa 1.1 20 - - - - 5 - - . - 
Over 10 and under 15 percent - - - 5 - - 4 - - - - 
15 percent .......... 1 2 - 3 - - - - ) 1 1 
Over 15 percent ..... (*) ~ . 
Other ........ a 14 3 (*) 
With no shift pay differential 08 occ 2 t - 
Average differential on second shift 
Uniform cents-per-hour 23.3 246 38.6 
Uniform percentage .......... 74 58 a 
Average differential on third shift: 
UMMOF COMBSPOT IOUT oo oooeeeetenc ene a 30.7 29.2 52.5 
Uniform percentage 20.00. ; a 93 99 - 


See footnotes at end of B-series tabies. 


Table 8-2. Scheduled weekly hours and days’ of full-time first-shift workers, all industries, January through December 1966 


(AB tull-ume workers = 100 percent) 


San Antormo 


95 Nowrs-5 days 


37 1/2 hours-5 = ape cninemameanianal 


Under 35 hours-5 days 
35 hours-5 days 
Over 35 and under 37 1/2 hours 
5 days 
37 1/2 hours-5 days .. ' 
Over 37 1/2 and under 40 hours . 


Average weekly schedule (in hours) 


See footnotes at end of \}-senes tables 
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See footnotes at end of B-senes tables 


Table B-3. Scheduled weekly hours and days of full-time ‘irst-shift workers, manufacturing, January through December 1986 


(Al tull- ume workers - 100 percent) 


hem 
Production workers (im percent) 
Under 35 hours 
Under 4 Gays 
35 nours-5 days 
Over 35 and under 37 1/2 hours 
4 days 
5 days 


37 1/2 howrs-5 Gays 
Over 37 1/2 and under 40 hours 


Under 35 hours-4 days 

35 hours-5 days 

Over 35 and under 37 1/2 “ours 

4 days 

5 days 

37 1/2 hours-5 Gays 

Over 37 1/2 ar< under 40 hours-5 days 
40 hours 

4 days 

41/2 Gays 


5 days 
Over 40 nours-5 days 
Average weekly schedule (in hours) 


See footnotes at end of B-senes tables 
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Table B-3. Scheduled weekly hours and days’ of full-time first-shift worke:s, manufacturing, January through Mecember 1$86—Continued 
(Al tub-tme workers - 100 percent) 
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Table B-4. Scheduled weekly hours and d-¥s’ of full-time first-shift workers, nonmanufacturing, January through December 1986 


(Ail tull-ure workers = 100 percent) 


a —_ 
hen | : a T : 
_ Harttord Newark Poughkeepsie Worcester Fort Worth Gainesville § Houston Huntsville | Richmond | San Antonio 
i j 7. j j 
7 7 7 } 
Production workers (in percent) | ia 
j } 
EE SE | : 7 | - 3 3 | - 3 - 6 5 
4 days ~| - - : - - - : - - : 
5 days “a co 7 - 2 3 - 3 - 6 4 
30 hours - cl 1 1 3 4 - a 1 2 - 5 
5 days ~ 1 | » - 3 4 " 5 ' 2 . 4 
6 days . TO ee - - - 1 - 3 (*) - - 4 
Over 30 and under 35 hours 7] . - 10 5 () 10 } ® | 5 1 - 
4 days .. _ - - 5 - ° - (*") - | - - 
5 days — - - 5 5 - 10 - 5 1 - 
lll ERE CC TREES 3 Se -@ 5 2 4 12 6 - 7 13 
5 days aeieiilalidahiaiinitaniienen | 3 6 | 5 | 2 4 12 6 - ? 13 
Over 35 and under 37 1/2 hours .... 1 2 | - 3 - - 5 - - - 
ne aT ee ee RA aan 1 > of - 3 - | - 5 - - - 
37 1/2 hours-5 days ae “- a 9 7 2 (*) 2 3 1 4 4 
Over 37 1/2 and under 40 hours _ g ».% . 3 3 - - 2 1 - 
5 days ect ool 5 1 . 3 3 - - 2 *) - 
40 hours ) 65 70 CO 69 72 | 85 50 81 86 74 67 
5 days... 65 7 69 72 85 49 79 ~ 74 a 
Over 40 and under 45 hours 2 - | . 1 - (*) : 3 1 
5 days .. - | - | 6 - (*) - (*) - 3 i) 
RS Zeman RR aac na NUR . . . . 1 . . . . 4 
45 hours _... - } - - - 1 10 1 4 2 ” 
5 days... ° . | : . 1 | 10 1 4 2 (*) 
Over 45 and under 48 hours 2 - - | - - 8 - - - - 
5 days . - ° | ° - = - - - - 
48 hours _. 1 4 | - - 2 - - - 2 
6 days 1 4 - - 2 - - - - 2 
Over 48 hours 5 - (*) + - « - ° 3 3 
5 1/2 days 3 - | - 5 ° ° - ° 2 . 
6 days ; oO | - | . | - - | - - - 3 
| 
Average weekly schedule (in hours) | 387 | 38.1 388 | 38.8 394 | 38.9 38 8 395 386 385 
Office workers (in percent) | | | | 
| ) 
Under 35 hours-5 days - (*) - - | - (*) | () - - - 
35 hours-5 days 5 14 4 | ’ (*) 1 | 1 - 6 1 
Over 35 and under 37 1/2 hours 56 4 3 | 3 © : - - 2 3 
4 1/2 days . : . | . - . . . . 3 
5 days | 56 4 3 3 5 - - | - 2 - 
37 1/2 hours | 13 49 21 | 13 17 | 18 0 | 5 40 10 
5 days 13 49 21 13 17 18 10 5 40 10 
Over 37 1/2 and under 40 hours 4 | 1 - | 37 1 1 5 (*) 14 16 
4 days - - - - - - - | - - 16 
5 days a | 1 - 37 1 . | . ” = | . 
40 hours 22. 2 72 46 76 80 a 94 38 69 
4 1/2 days . | - - - | - | - 0 | : - | 1 
5 days 22 32 72 46 76 | 80 | 81 94 38 68 
Over 40 hours - - | - . (") | - . 1 (") (") 
5 days | | - | - - | (") | - | . 4 ' ") | . 
| | j | 
Average weekly schedule (in hours) | 375 | 379 39.1 389 | 394 | 394 396 39.9 385 1 39.3 
SS eaeeeaaaaa.2.2080 = —— on Dissouennenne ———— ———EEE 


See footnotes at end of B-senes tables 
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Table B-4. Scheduled weekly hours and <‘ays’ of full-time first-shift workers, nonmanufacturing, January through December 1986—Continued 


(Afi full-trme workers = 100 percent) 


Production workers (in percent): 


re ——————— 
Over 37 1/2 and under 40 ROU ea 


37 1/2 howrs-S days. 


Average weekly schedule (in hours) 

Office workers (in percent): 
Under 35 hours-5 days 
35 hours-5 days ..... 


Over 35 and under 37 1/2 hours 


Average weekly schedule (in hours) 
See footnotes at end of B-senes tables 


Table B-5. Scheduled weekly hours and days’ of full-time first-shift workers, transportation and utilities, January through December 1986 


(All tull-urne workers = 100 percent) 
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San Antomo 


Production workers (in percent): 


EE 


37 1/2 hows-5 deys 
Over 37 1/2 and under 40 hours-4 days 
4 days . 

Over 40 a3 under 45 hours __. 
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Table B-5. Scheduled weekly hours and days’ of full-time first-shift workers, transportation and utilities, January through December 1986—Continued 


(All tul-ume workers = 100 percent) 
Miowes: Wes! 
tem Davenport- 
Oerwer- Los Angetes- 
Chucago Creveiand Rock tsiand- Omaha Wichta Balengs , Fresno one Portiand San Drego 
Producton workers (in percent). 
Unncder BS Moure-4 1/2 aye ee - - - ° ° ° - e 7 7 . 
35 hours-5 days _...... al - i) - - - - - 1 . 2 
Over 35 and under 37 1/2 hours-5 days WW ... - - - - ° . 7 7 1 ° - 
EC 3 8 - - - - "1 - 2 - - 
Over 37 1/2 and under 40 hours-4 days - - - ° - - . a ° e 7 
TS ene 97 92 100 100 99 100 65 100 4 100 97 
A LL ELE EA ID, - - - - - 1 . > . ™ 
OE 97 92 100 100 99 99 85 100 a 100 97 
Over 40 amd under 45 Mors ete - - - - - - 4 7 1 . ° 
0 TE Ee LC OL Re ~ - - - - - 4 7 - . ° 
ESI LEA SC anne! - - - - - - - 1 - - 
TT LETTS 1 7 (*) - 1 - - - - - 3 
AE RETA LOS! 1 - i) - - - - - - - 3 
6 Gays ........ - - - - 1 - ~ - a 7 ° 
CC eee - - - - - - ~ e ° . = 
SELES IT LAE a - - - - ~ ~ - ° t ° 1 
i anes earnere eariciiaiieniateetietnniint mal - - . - - - - - 1 - - 
EEE eee - - - - o . o . 2 1 
TT Treen - - - - - o ° o a a 
Average weekly schedule (in hours) 40.0 39.8 400 400 400 400 398 400 400 490 402 
Office workers (in percent) 

SD Cm GID cece scesecnsezsenczneccccnnsczcrecncscencceensssnconsscnnens - 7 - - 1 . - - 2 (*) - 
Over 35 and under 37 1/2 hours ................... - - - ° . 2 ° ° n 7 
| 15 - - 1 - - 2 35 1 7 - 
Over 37 */2 and under 40 hours-5 days .............. - - - ° ° ° e ° 2 . - 
TINIE distitsnmntgustinindintdisaberibiiatsnsialinieiieittmeren 85 93 100 99 99 100 98 65 95 100 100 
5 days ........ 85 93 100 99 99 100 Eo) 65 95 100 100 
Average weekly schedule (in hours) 39.6 39.7 40.0 400 400 400 39.9 39.1 39.9 400 400 


See footnotes at end of B-series tables. 
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100 percent) 


Table B-6. Annual paid holidays for full-time workers, all industries, January through December 1986 


(All full-time workers 
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See footnotes at end of B senes tables 


. 
H 
| 
: 


(Al tull-urmme workers - 100 percent) 


Average number of paid hohdays 


where provided (in days) 


| 
| | 
| 4 SSSSSSSLRaIKS"-,,,,.% 2 SSRSESSSESKS~c,.,.* D 
| | | 
ee _ i 
| | 
| i | SSRSRSSRBBRLEVT-,, 8 Bg SSSBSEELSIR®”-cc...c Bg 
| 
Jp ——- ~ 
as. | 
AE ii | SBRRssRsReeRee=™...—  Q SSSRSSSSRBRRET~ Oe SL 
jaan — San 
| ; | SSHRSZESTRBLE". 6... 8 SSSSESESSSRRS”.....- 2 | 
| | 
a ee a 
| | 
) i SSSSSSSBRSHTE"™,,,,.2 2 ssesssseeraentec.. 1c f | 
| | | 
fecentee ene - = 
| F | SORKBBSLEHRT™ ho SSSSSETERKE-....... 8 
| 
— 
| : | BBRRRESESSZE--- sg SSSSSSSSSESE* Ae 8 
| ; | ~BRRRRERBEEREENM. NE SSSSESSRBZROS"”....0 fs 
== aiiniomat — 
j i SSSRSSRSSSIBRT™,. 8 fF SSSSSSSSSERITES“©. cf 
SSILKVRBLSSRRET....e © SSSSSSEEESEIE™..... 8 
on ee _ so sardastinescspeitietttisiasiegirebnenaneigppashasasaneseonsennens : 
i SRRGEESSESRATT YO. og SESESSESREBREW-- Ce S| 
oe : seutapbonsessbesisiomseniseeteaseete ete eee eel 


See footnotes at end of B-senes tables 


Table B-7. Annual paid holidays for full-time workers, mariufacturing, January through December 1966 


(Al tub-tene workers 100 percent) 


Nortneas! Sout 
—_ | Oates - 
Hartiord Neware Poughkeepsie Worcester Fon Worth aesvie Houston Huntewilie Aactrmond San Antorwo 
. > > * _ > > * 
Proguchon workers (im percent) 

in estab ments providing pac "ohGays 99 +00 100 3? 100 100 * 100 100 99 
1 NokGay or more a 100 100 97 100 100 - 100 100 99 
2 Nokdays or more 99 100 100 97 100 100 Pe) 100 100 99 
3 Nobdays or More 99 100 100 97 100 100 os 100 100 99 
4 Nondays oF more 99 #00 100 97 100 100 Ee) 106 106 “4 
5 nokGays or more 99 100 100 97 100 100 93 100 99 4“ 
6 Nohdays or more a9 1068 100 a7 + 67 o a 97 es 
7 nokdays or more 48 100 100 97 33 61 Aa 82 46 76 
6 NonGays or Tore 82 100 61 97 6s 73 a 80 ae 70 
9 hokdays OF more Leal 5 72 97 74 60 72 67 74 “6 
10 Nokdays oF more 61 46 73 Aa “6 60 64 $7 62 35 
1) Nokdays or more 74 82 70 31 34 21 26 43 49 13 
12 Nokdays oF more 63 $2 65 4 24 . 12 29 ae 2 
13 Nokdays or more 9 % - 6 4 24 25 - 
14 Nokdays or more 6 14 - 3 ’ 13 - - 
15 hokdays or more - . - . - 

16 NolG2ys oF more 
‘7 Nokdays or more - - 
'8 Nohdays or more 

i" egtabksnmerts not providing pad noldays 1 3 4 1 

Average number of paid holdays 
where provided (mn days) 112 17 107 102 96 68 94 100 103 83 

Ofhoe workers (in percent) 

In establsnments providing pad Nobdays” 100 100 100 100 100 10¢ 100 100 100 of 
1 holday of more 100 100 100 100 100 100 100 100 100 oe 
2 hokdays or more 100 100 100 100 100 109 100 100 100 oe 
3 hohdays oF more 100 100 100 10u 100 100 100 100 160 oF 
4 Nohdays or more 100 100 100 100 100 100 100 100 100 Poa) 
5 Nokdays or more 100 100 100 100 100 100 99 100 99 5 
6 Nokdays or more 99 100 100 100 99 93 97 99 oe 91 
7 Nokdays or more 96 400 100 100 97 65 a4 95 of 82 
6 hohdays or more br) 100 90 100 S82 a A 92 67 74 
9 Nohdays or more By 97 90 99 85 37 79 54 80 50 
10 Noldays or more 83 90 AG 91 53 37 61 $1 71 32 
11 Nokdays or more 79 76 89 Pa] 42 a 22 37 45 5 
12 hohdays or more 76 39 a4 3 36 3 7 30 29 2 
13 Nohdays or more 17 24 “ 3 (*) 76 22 
14 Nokdays or more . 6 “ 1 3 4 
1§ holkdays or more () . 

16 Nokdays or more - 
‘7 Nokdays or more 
18 hohdays or more - 

In establishments not providing pad hohdays 2 

Average number of pad holidays 
where provided wn days) 114 13 114 102 10.1 66 95 $9 103 Ae 

See tootnotes at end of B series tables 
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Table 8-7. Annual paid holidays for full-time workers, manufacturing, January through December 1986—Continued 


‘Ail full-ume workers = 100 percent) 
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Midwes: 
Davenport 
Rock tsland- Omaha Wichwta 
Mone 
aia jt . = 
100 100 99g 
100 100 99 
100 100 gg 
100 17o CO 99 
100 wo 99 
100 | 100 | 99 
100 | 100 CO 99 
99 | 33 
93 ee ~ 
77 } 62 i 74 
53 (os | 65 
44 a 1 
44 | 5s | 1 
7 j 4 1 
7 ° 7 
- - 1 
112 96 10.1 
100 100 100 
100 100 100 
100 100 100 
100 100 100 
100 100 100 
100 100 100 
100 100 100 
96 96 97 
96 87 90 
32 63 86 
77 59 65 
67 13 77 
62 5 1 
62 3 1 
10 1 1 
10 - - 
11.7 95 104 
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Fable 6-8. Annual paid holidays for full-time workers, nonmautacturing, January through December 1986 —Continued 
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See footnotes at end of B-senes tables 


Tabie 6-9. Annual paid holidays for full-time workers, transportation and utilities, January through December 1986 


(All tull-teme workers — 100 percent) 


Northeast! South 
item 
Hartiord Newar Poughkeersie Worcester Fort Worth Gamesvihe toustor Huntsville Rictynond San Antorwo 
Production workers (in percent) 
in estabisnments providing pax nokdays” 99 100 100 100 99 - i) - 100 109 
1 holday or more 99 100 100 100 99 - 96 - 190 100 
2 nobkdays or more 99 100 190 100 99 - ic} - 100 100 
3 NokGays or more 99 100 130 100 99 - St - 100 100 
4 nokGays or more 99 100 100 100 99 - % - 100 100 
5 hobdays or more 99 100 100 100 99 96 - 100 100 
6 Nokdays or more 99 100 100 100 99 - 91 - gs 9 
7 nhobdays of more 34 100 96 100 39 - Be - % 6: 
8 noldays or more 33 100 79 100 % - 75 - 64 62 
9 hobdays or more 33 at s7 100 90 - 65 - 74 61 
10 nobdays or more 82 6&7 57 100 60 - 59 - 62 75 
11 hokdays or more 268 i7 57 64 ) - 6 - 46 ih) 
12 hobGays of more ‘ 46 18 46 3 - 2 - - o 
13 NokGays or more - 24 18 - - - 1 - - 3 
14 NokGays or more - ? - - - - - - - 3 
15 nokdays or more - 1 - - - - - - - 
16 Nokdays or more - 1 - - - - - - - - 
17 NobGays or more - - - - - - - - - 
18 Nokdays or more | - - - - - - - - - - 
In estabishments not providing pad hokdays 1 - | - | - ) - 2 - - 
; i | 
Average number of pad holidays | 
where prowded (in Jays) 100 114 98 11 97 - 80 - 26 96 
Othce workers (in percent) | | 
) 

In establishments prowding paid hobdays ” 100 100 100 100 100 . wn” | - | 100 100 
1 Nokday or more 100 100 100 100 100 . os - 100 100 
2 Nobdays or more 100 100 1600 100 100 99 - 100 | 100 
3 Nokdays oF more 100 100 100 100 100 - 99 - 100 100 
4 hobdays or more 100 100 100 100 100 - 99 : 100 100 
5 holdays or more 100 100 100 100 100 - 99 - 100 | 100 
6 Nomtays oF more 99 100 100 100 100 - 96 : 9 99 
7 hokdays or more 92 0 99 | 100 100 . | ses . 97 | 97 
8 hokdays oF more 91 96 89 | 100 oe . 3 - 6s 92 
9 hokdays or more 91 91 87 100 93 85 : | 74 92 
10 Nokdays or more 67 a9 e7 100 78 - 78 - 7 65 
11 hobdays or more 46 79 87 55 13 - 10 - | 39 7 
12 Nokdays or more . 54 Se a Q . 3 - - - 
13 Nobdays or more - 20 56 - - - ' - - - 
14 Nokdays or more . ? . . . | : . . | . . 
15 Nokdays or more - . : . . : . : | . - 
16 Mondays oF more . . | . . . : . | . | . 
17 hobdays or more - - | - - - - - - 

18 hokdays or more - . - . . - - | - 
In e@stablstynents not providing paxt hokdays - - - | - “ - | - - 
Average number of par nokdays | | | 

where prowded (1 days) 101 | 114 16 | 110 99 : 97 | . 66 ee 
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Tabie 8-9. Annual paid holidays for full-time workers, transportation and utilities, January through December 1986—Continued 


(AB tul-tene workers — 100 percent) 


where provided (in days) 101 


*ieeeeteeee © 
a. + 


+ 
o 
° 


‘'sS°88SSSS3383 


100 


1.1 


Weenma Batings 
100 2] 
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47 74 
1 23 
- 10 
- ” 
66 96 
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100 100 
100 190 
100 100 
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100 106 
94 Aa 
85 61 
60 70 
60 70 
1 27 
- 2 
90 93 
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Table 8-10. Paid vacation provisions for full-time workers, all indusiu:<s, January through December 1986 


(Al tul-teme workers 


100 percent) 
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See footnotes ai end of B-senes tables 


Table 6-10. Paid vacation provisions for full-time workers, ail industries, January through December 1986—Continued 


(AS tui tee mores 


100 percent) 


ee 
Bourder 


Owcago Cieveund Fockirient- Oras Wits 


Producton eorkers (in pe cent) 
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See tootnotes at end of B senes tabies 
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Table B-11. Paid vacation provisions for full-time workers, manufacturing, January through December 1986 


(All tull-tme workers — 100 percent) 


Northeast South 
nem a iy 7 | ps | 7 | 
rtarttora Newark Poughkeepse § Worcester Fort Worth Gainesvilie Houston Huntsville Richmond | San Antcrio 
i i : i i i i 
— 7 T T 7 T T 7 
Production workers (in percent) 

1 week or more 9s 100 100 100 100 92 96 99 100 99 
6 months 3 61 71 31 33 27 14 35 47 30 
1 year 99 100 100 96 100 92 96 99 100 98 
2 weeks or more 9g 100 100 96 ge Be 92 96 100 / 99 
1 year 33 63 69 52 53 23 49 42 49 25 
3 years 83 96 95 85 96 68 91 96 98 86 
5 years 92 100 100 96 38 | 68 32 | 98 100 99 
3 weeks or more 99 97 99 98 89 73 83 97 92 83 
5 years 6 48 73 21 28 18 51 40 53 27 
10 years 86 34 97 92 6g 68 82 34 | 91 58 
15 years 99 97 99 96 89 | 73 83 97 92 78 
20 years 99 97 g9 38 69 73 83 $7 92 83 
4 weeks or more 3? 89 82 68 81 56 65 69 83 61 
10 years : 13 70 8 6 ‘ 28 3 | 42 8 
15 years iv 69 74 43 44 43 55 42 74 29 
20 years 91 5e 82 64 79 48 65 67 | 82 59 
25 years 32 89 82 88 81 oa 65 | 69 83 61 
5 weeks or more 70 62 72 59 22 43 422 47 | 63 | 21 
15 years - 4 - 2 i 3 3 - | - | 2 
20 years 6 39 67 12 12 38 32 29 55 € 
25 years 6! 39 72 41 20 43 41 43 | 67 17 
30 years 70 61 72 59 22 43 42 47 | eo 21 
6 weeks or more 4 22 2 14 7 35 23 3 39 3 
20 years - 3 - - 1 - - - - 2 
25 years 3 7 - - 1 - 7 3 | 26 | 3 
30 years 3 22 2 2 7 35 23 3 39 3 

Office workers (in percent) | 
1 week or more 100 100 100 100 100 100 100 99 100 98 
6 months 89 88 84 59 52 37 37 70 | 65 43 
1 year 100 100 100 99 100 100 100 99 | 100 98 
2 weeks or more 100 100 100 99 99 96 99 99 100 98 
1 year 4h 97 86 83 89 77 83 83 66 | 61 
3 years 99 100 99 97 as ” 99 99 100 92 
5 years 99 100 100 99 99 96 99 39 100 398 
3 weeks or more 99 99 99 99 98 61 96 99 | 98 89 
5 years 14 60 67 35 40 31 63 64 60 45 
10 years 96 98 99 96 97 65 91 98 98 69 
15 years 100 99 99 99 ok 81 9 99 98 82 
20 years 99 99 a9 99 94 81 96 99 98 89 
4 weeks or more 93 96 91 96 88 62 83 a 82 69 
10 years 1 18 87 29 a 25 35 ' 43 23 
15 years 21 76 89 46 62 57 74 42 | 73 46 
20 years 92 96 91 96 67 62 82 66 62 68 
2% years 93 ea 91 6 88 62 83 66 82 69 
5 weeks or more 76 67 87 60 31 33 49 51 63 26 
15 years - 3 - ie) 2 J 1 - - 1 
20 years 7 43 86 6 8 29 36 23 46 13 
25 years 17 67 87 35 27 33 48 49 54 21 
30 years 78 67 67 59 31 33 49 51 63 | 26 
6 weeks or more 6 37 1 9 7 25 15 ) 45 2 
20 years - ‘ = “ - ‘ (*) 7 | ie | ‘ 
25 years 6 4 - - 2 - 1 22 | 2 
30 years 6 37 1 - 6 25 1§ 45 2 


| | - a eee 


See footnotes at end of 6-senes tables 


Table 6-11. Paid vacation provisions for full-time workers, manufacturing, January through December 1986—Continued 


(Al tul-trme workers — 100 percent) 


Midwes: Wes! 
hem Davenport- 
Crucago Cleveianc Rock tsiand- Omana Wictwta Baungs Denver- Fresno Los Angsies- Portland | San Diego 
Mobne Bouider Long Beach 
Production workers (in percent) 
1 week or more 100 100 100 100 100 100 100 99 99 98 100 
6 montns 27 25 10 32 ’ 4 22 7 20 28 18 
1 year 4s 100 yy 100 or 100 100 as aS ~ 100 
< weeks or more 100 100 100 100 100 100 100 93 97 oo 92 
1 year ae 36 13 ar 41 44 47 oF 42 39 53 
3 years 34 79 64 90 ae 100 + 93 91 45 92 
5 years a 93 oa 100 98 100 os 93 97 38 92 
3 weeks or more 98 100 99 99 97 100 99 69 91 97 84 
5 years 31 33 12 24 11 71 45 38 31 32 24 
10 years - as 67 33 ee) 100 97 Be 85 * 84 
** years 97 96 ae ws 97 100 44 89 89 97 Be 
ze years oo 100 oo w 97 100 ” 89 91 97 84 
4 weeks or more 92 95 93 66 94 90 65 58 77 84 55 
10 years 13 3 - 13 10 oe 24 22 15 22 - 
15 years 51 58 19 Se 12 82 48 46 33 64 34 
20 years 86 89 92 ~ 60 90 60 58 73 80 55 
25 years 92 cr) 93 ae ga 90 65 58 77 84 55 
5 weeks or more 66 57 33 45 6 69 24 25 30 50 23 
1S years 1 4 4 3 | - - - | 1 3 6 4 
20 years 24 33 10 6 3 66 6 | 19 14 30 15 
25 years 58 54 39 44 6 69 24 23 29 50 23 
30 years 62 57 39 45 6 69 aC so 30 so 23 
6 weeks or more 22 12 . 13 2 40 e | 8 | 5 2 6 
20 years - 2 4 3 - - - 2 1 4 | . 
25 years 7 6 4 | 13 ” Ss | 4 13 3 5 3 
30 years 17 12 . 13 2 40 4 1S 5 2 «| 6 
Ofhice workers (in percent) | 
1 week or more 100 100 100 100 ) 100 100 100 100 100 100 100 
6 montns 60 ai 72 2 3 | 38 2 56 55 35 
| year 9100 100 100 100 100 100 100 100 100 100 100 
2 weeks or more 100 100 100 100 100 = 100 0 06=0tti(ité«i 100 00 97 
> you 81 85 90 80 62 | 6s!1 eo 060i‘ 84 a 84 
3 years a 99 100 99 9% 86 = (100 os 4 99 ol 97 
5 years — | 00 100 700 060} «6 100} 100 °° 8688 100 00? 
3 weeks or more 8 100 100 og 2° | 9 | | 97 26 6 95 
5 years ae a ”7 24 9 | mm | $7 | 45 | 36 34 
10 years v7 99 | 100 7 | 9s oe | | 96 96 9 
15 years 96 100 COCO 100 os | 9 86| = 100 7 | a6 — 95 
20 years aw 100 | 100 os 8 ol 99 97 a ” 95 
4 weeks or more #4 48 93 e* i o 8 ~—83 oe 88 | 84 82 
10 years , ow | oo” 69 "| 68 | 8 32 7 | i9 | 21 23 
1S years 62 73 Ae a 0 | @ 62 62 40 73 45 
20 years 8 or 92 e  @ | © | 83 eC 87 | 84 77 
25 years _  o 96 93 es es ww | 83 eo 88 | Ba 82 
5 weeks oF more 6 68 | 75 33 5 | 6 | 40 2 40 52 25 
15 years 1 1 44 2 - | - . - | 2 4 3 
20 years 2 32 "1 12 re ee 29 2 | 13 | 23 19 
25 years 59 5 75 3 CO 4 67 40 22. CO 34 52 25 
20 years 6 eo 75 3 CO 5s | o | « ya 40 | 52 25 
6 weeks or more 18 25 | 49 7 | 6 9 3 12 | 12 ) 
20 years 1 1 5 2 | . | . e 2 (*) | ‘ 
25 years 7 12 46 | 7 | ” . | 5 - 6 9 3 
30 years 14 25 49 ? ie) Ss | 9 3 1€ 12 5 
ae — Ee i | — = — | ne | . 
See footnotes at end of B-senes tables 


Table 8-12. Paid vacation provisions for full-time workers, nonmanutacturing, January through December 1986 


(Af tul-urme workers - 100 percent) 


San Antoruo 
7 J 


Gamnesvile = Housion huntsville Ruchmond 


Newerk | gj Poughkeepse §§§ Worcester 


Hertiord 


Production workers (1m percent) 


BSSSRSSRRAAZASSRSSR' PRR '"” SISSSESSASSSSr-SBsavrraar'?” 


SSSZBARSSLGERKKAvWSARAZAVSCAAY"** SBSSSSRSESISSSRO SER 


1 
1 
1 
—E ee = 


SLSRSRSSSLKASRKLKSPKSSR ORK ' "~ SSSSSSESSISSSIRK VSS” 2RS*e~* 


ROKSROSRAKKRRORRRSMSS---- SASSASSSASSSKISLLR' 'RR''' 


BABRIFASILSSSSSSSR" KER '"” SSSSSSSSRSSRSZISSERCSRAY' ~~ 


BRSBSRSSRLAKKKRLSRARS. KKK”. .” BSSSSSSESSSSSSSLRSSS ."BS8e..+€ 


RERKSVSRSRKVSSSLOARSSS' SHR” ''* BSSSSSSSRLSSRLKARSLKKG'SSSS' SF 


SPSERASSRSISSSSSO RGSS TERE” TS SSRSSSSRSSRSSSSSSA“ SISK,“ F 


| 
| 
BRESASRSRIRRESRRISRe-KKO,”” nan 


Table 6-12. Paid vacation provisions for full-time workers, nenmanufacturing, January through December 1986—Continued 


(Al tul-ume workers - 100 percent) 
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See footnotes at end of B-senes tables 


Table B-13. Paid vacation provisions for full-time workers, transportation and utilities, January through December 1986 


(Al tul-trne workers 100 percent) 


Nortreas! South 
ner Det 
Hartiord Nowa Poughheepse Worcerier Fon Worth Gameswile Houston Huntsville Rachmona San Amoruo 
4 | i 4 ; i | j 4 4 
Production wo Sers (nm percent) 

| week or more 9s 100 00 100 100 - 100 100 199 
6 montns 73 49 62 33 52 - 31 20 62 
1 year + 100 100 100 200 . 100 ” 100 
2 weeks or more 99 100 100 100 100 - 99 - 100 100 
| year 88 6s 62 79 © - 61 20 ne 
S years ys 100 92 100 100 - 44 - ot 99 
5 years ws or 100 100 100 - ws + 100 
3 weeks or more * me 100 99 99 - 92 - oF a) 
5 years be] & 20 45 37 - 27 13 24 
10 years * 100 100 + 99 - BE - oF 69 
15S years - 100 100 100 44 - 92 ) . 4“ oF 
20 years - 100 100 or ” - 92 Pa a 
4 weeks or more Pa 100 we oa 9 - 78 - 8s 7 
10 years 31 28 20 ‘4 20 - 17 . . 14 
'S years 80 78 71 a“ 74 - a - 62 68 
20 years * 100 69 ” 9 - 76 | - 64 7 
25 years i) 100 89 Pd 90 - 76 - 65 77 
5 weeks or more 80 76 64 + 79 - a | - 78 | 70 
15 years - 14 - - 3 - 7 - - - 
20 years 29 34 13 77 44 | . oT) . 4 1G 
25 years 73 ~e «| 64 or | 7" | - | | . 78 | 70 
30 years 80 6 64 a 79 | - ne - 78 | 70 
6 weeks or ore cla 43 | 8 & 21 - 5 - “ 6 
20 years - 2 - | - - - - - - - 
24 years 2 9 | . . | 21 : ‘ . . 6 
30 years 2 ae 18 | ‘ 21 | - | 5 a 6 

Oftce workers (in percent) | | 
| week oF more wo CO 100 100 160 ' 100 100 - 100 100 
6 months 2 7s ( ae | “6 52 . 42 ; 67 61 
vee 7 8 8§©=©6( CO 100 100 100 | - 100 . 100 100 
2 weeks or more "9 100 | 100 100 100 - 99 - 100 100 
yeu 7 | 82 ~ 93 7 | - a . "1 "1 
3 years oe 100 | " a 100 - a - 100 os 
5 years oe | ww | 100 100 100 | . 99 . 100 100 
3 weeks or more or) ws 100 4 99 | - cr) - or) 97 
© years 67 / 45 3 46 32 | - 42 - 7 30 
10 years es so 100 99 96 . 97 - 69 9 
15 years 99 100 100 100 99 - 99 - 99 97 
20 years 4 an | 100 99 99 - 90 - ws 97 
4 weeks ov more o oe | or 99 87 | : 91 : 64 83 
10 years 22 33 | 3 1 19 - 30 - ‘ 15 
5 years 9% 6) 87 99 59 ° 64 - 6% 77 
20 years | 93 eo ora | “ Ae . - | 91 - 83 63 
25 years 93 a | a ne 87 91 . a4 63 
5 weeks or more eo 83 85 as 67 . | 81 . ”7 ” 
15 years . 18 . ! - 2 - 2 . 4 2 
20 years 25 28 - va 33 . on . 4 1 
25 years ae 63 as ow 48 - 61 . | 77 71 
30 years ar 63 as au 67 - 61 - 77 71 
6 weeks or more 47 54 Ne ' 14 - Q : 5 2 
20 years : - - - - ie) - 4 | - 
25 years 12 5 . 14 4 . 4 2 
30 years 12 54 “6 ' 14 . 9 . ‘ 2 

| | j | | | 1 j 7 1 


See footnotes at end of B senes ‘«bies 


Table B-13. Paid vacation provisions for full-time workers, transportation and utilities, January through December 1986—Continued 


(Al tul-urne worters — 100 percent) 


Midwes wes! 
— —_——_- -— _——— YH —— — ———— - — - - 
New Oavenpor- 
Oerwer - Los Angetes- 
Ctucago Coweiand Rock tsiand- Ornane _— Wectata Batings | a Fresno Long 8 Portland Sar Orego 
SL ST SE a Se —4 —-— - —_—_—_—— — ——— — — -— —~ — 
Progucton workers (7 percent) 

1 weet oF more 100 100 100 100 100 100 0 0CO | 100 100 100 100 
6 monins of x» 31 "1 % 29 6 31 “s 31 77 
yee 100 100 100 100 0 86} ott 100 100 100 ~ 

2 weeks or more “9 100 100 100 wo 86m 100 * 100 100 100 
1 year _ & “ 53 > & | & | sos | @« 77 4 es 
ears ” ~ 100 ss www 100 ~~ i 6 ww 97 100 
« years “ 100 100 0 8=—tis«éO an - 100 100 100 

3 weeks oF more * ” 400 Sz ss # | 6 100 - 97 
‘years % 24 29 8 so “| * 33 44 * “6 
10 years % ~ 100 es wv | *“ “ 100 ss 97 
years 100 ~ 100 2 £6 | 97 100 co 100 . 87 
20 vears ” os “90 zs: «6 | @ | 00 | % 100 so 97 

4 weeks oF more 97 97 99 62 63 66 93 7% * * 4 
10 years 14 22 ] ; ‘ 13 + 21 & | Fad ) 21 " 
1S years | 71 6 65 32 | 64 ' 74 he | “9 6s | 7? a) 
20 years _ 97 9 62 83 os 83 ”m | - | ~ “4 
25 years 97 97 99 ze #s | ae 93 ” ” | es a 

5 weeks or rnore “6 82 83 m | nm | o 79 69 8s “ a0 
1S years 10 - 7 - | 5 - - a - 3 ’ 
20 years 31 27 " ww | 6 | © | @ | @ 42 2 | " 
25 yours 92 92 63 mn | mn so | > | @ 80 | “oe 60 
30 years 44 92 83 ”m | 7 | eo # 65 64 80 

6 wees, o more 4? ih] 29 - 13 - 2 | 2 Be | 6 “6 
20 years 10 ° ? ' - | 5 - | - s - 3 . 
25 years 0 15 22 | . 5 | - | | « 24 5 
3 your. ' 4? § 29 - 13 ) - | on | 4 27 | € 7 

Othce workers (in percerit) | | | 

1 week or more 100 100 | 100 _ wo | 100 | wo OO wo 100 100 | wo OC 100 
6 months 61 82 26 | 43 60 23 CO 62 $1 79 | | 78 
1 year 100 100 100 100 00 | 00 7” | 100 — 0 | 100 

2 weeks or more 99 100 100 10) 100 99 100 a 100 100 100 
1 year es % 30 2 = 6 | #7 | ez § 6 90 65 99 
3 years | 99 a9 100 es wo. eo os = os 900 100 
5 years 99 100 100 wo ~§ wo | eo 0 | «8 100 100 100 

3 weeks or more ns | 100 8 Ba so |.|0UCUD 100 100 80 
S years 8 @ 9 » | 32 | 8 | w@ | & 33 3a “9 
10 years ae % a so «6 | | 97 100 eo 60 
1S years 100 a 100 . .,  « | ” 97 100 100 60 
20 years 8 100 * . «oe | 97 100 0 80 

4 weeks or more es Ww" oe) oT on 61 | os 61 97 os. 78 
10 years es | 2 2 ; ' . | eo ' 7 Ss | 2 
15 years 2 6 40 62 a0 7 7 | @ 82 7 7 
20 years 6 | ae a9 91 9 os 92 81 97 . 78 
25 years * os 99 *» | wo | os o | # | 97 ses 78 

5 weeks or more AA o 75 87 ol a 7 oo | 89 ” | $7 
1S years 2 . - - - - - | ) - ’ - 
20 years se . 2 | “ 1 | 2 | 12 % 28 | 2 
25 years 7 91 75 7 | o | 67 | 80 as . | 57 
0 years AR 9) ! 75 | 7 | so 7 rf | a9 91 $7 

6 weeks or More 28 2 "1 | - 1 | - ® | ci) 26 2 | 29 
20 years 1 . . . . ° ° 1 . ; 7 
25 years 23 2 ‘ | - - | . . ' 1S | s 2 
30 years | 28 2 " | ~ | 1 | . « 1 | 17 2 «| 2 

L os | ee | | — 1 | 1 

See to Anotes a! end of B senes tables 
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Table 6-14. Health, insurance, and retirement plans offered to full-time production workers, ail industries, January through December 1986—Continued 


(AB tull-tme workers = 100 percent) 
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Tabie 6-16. Health, insurance, and retirement pians offered to full-time production workers, manufacturing, January through December 1986 


(A® tuf-tene workers 100 percent) 


Norther >t South 
Neo T ] TT meas | - ~~ 7. a 0 
Harttord Newart Foughheepsie Worcester Fort Worth Games vite Houston —i“€éséHusutislieg 
> > > > — > a — — > — —_> —_— — ali — —T 
Production workers (in pec ont) 
in estabesnments offering al teas! on of 
Te Denetits shown below 100 100 ia} 100 Pl 100 100 100 
te eurance 100 97 96 100 91 100 ed | 97 
Noncontributory plans 95 91 97 Be 82 33 73 8s 
; 
Acadgenta! death and Gsmemberment insurance ca 78 + ag 85 9s 80 62 
Noncontnibutory plans 89 74 97 78 74 66 s% 70 | 
Seckness and acodent msurance or | 
Sk leave or both’ o7 83 81 100 72 60 83 
Seckness and accent insurance +4 50 75 $3 73 Se 47 76 
Noncontribulory plans 86 47 73 67 54 35 67 
Suck leave (full pay and no | 
wating penod) 6! 67 71 42 50 54 45 | 6 
Suck leave (parhal pay or | 
warting penod) - - - 6 5 - « | 3 
Long-term chsabiity insurance 32 a 69 29 42 40 43 | $1 
Noncontributory plans 30 32 63 26 23 & 33 | 41 
Hosprtakzaton insurance 99 100 96 100 96 100 99 99 
Noncontribulory plans 74 BE 83 52 71 33 SB 64 
Surgecal insurance 99 100 36 100 98 100 oy ws 
Noncontributory pians 74 86 83 $2 71 93 58 64 
Medcal msurance 99 100 98 100 97 100 99 99 
Noncontributory plans 74 86 78 52 70 93 58 64 
Major medical insurance 99 8A 4h 100 96 100 ss 76 
Noncontributory plans 72 75 738 52 69 93 56 41 
Dental insurance 82 70 89 58 75 79 0 | 61 
Noncontributory plans 72 55 73 46 $3 72 a4 40 
Health mamtenance orgarnzation 69 3% 62 78 48 2 42 | 6 
Noncont-t» tory plans 41 20 75 48 22 . | 17 | 6 
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Retreme * Jans’ 96 93 92 97 89 72 | 90 91 
Noncontroutory plans 96 92 92 91 83 24 76 91 
Hetwement pension a 92 92 BE 78 72 82 83 | 
Noncontributory plans 44 91 92 B84 77 24 2 63 
Lump sum 16 1 60 22 23 ° v7? 7 
Noncontnibutory plans 9 1 ° 1 19 . ? 7 
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Tabte 5-16. Health, insurance, and retirement pians offered to full-time production workers, manufacturing, January through December 1986—Continued 


(Ab tub-teme workers 100 percent) 


Mideens wes’ 
= —_ = —_ — se - a eae = ee = TT. ee —— sues a 2 a ee — — 
nom Devergon- | 
Ouerwer - Los Angeres- 
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—— — -— — ——~. > — = > _ —— +—_— ——- —_—s ———_—_——_ -—_s —- ———_+ — —_ ——__——_+— 
Proguctor workers (6 percent) 
" estabes nets offerne si eas! one of 
te Denetts stoen Detow 100 ~ 100 100 100 100 100 s 100 100 $2 
Ute maurance tS * 100 "s 100 37 - ord +4 s! 87 
NonconinDulory plans as os 37 ae 7? 97 75 9" 6s 65 ) 72 
AcoSenta tee” anc Gamenbermen! insurance 6s 60 6s be La | 71 60 33 6s be 76 
NoncOnIbulory plans 73 78 62 71 67 67 a me 71 78 70 
Seckness $90 B0OKen! meurance OF 
eck eve oF bot - 4% 82 99 63 ” 100 6s & 64 9! $2 
Sckness @nc acoder! maurance 69 92 99 73 $1 7° .) i 13 | 6" | 3 
NonCcOntnitory plans 7s aS 97 62 29 74 55 “ 3 74 3 
Sect teave (tl pay and no 
wet, penod) 5 9 5 6 76 64 “6 35 ae B “6 
Suct leave (parha’ Dey oO 
wetrg penod) 6 - - 10 5 293 & 20 6 7 1 
LON Herm CRateity insurance 27 33 a ‘ 29 “Fh 22 20 4 22 
NoncontinDulory plans 24 32 24 ' 29 37 22 16 30 6 
Hosptakzaton surance * * 100 100 100 100 97 89 100 92 
NoncOninibutory plant a) 62 66 67 Sa 71 $7 6s 65 62 ee 
Suryce! meuranme - ” 100 100 100 100 97 * ey 100 82 
Noncontributory plans 6 62 ae 67 S4 71 $7 6s 65 62 6F 
Meckca msurance + 100 100 100 100 97 we 89 100 92 
Noncontribvtory plans 76 62 La 67 54 77 $7 6s 6 62 6 
Mar eckca surance 82 61 97 100 100 100 97 - Ae 100 92 
Nomoontributory plans 6% 14 as 67 Sa 71 $7 6s > 82 6 
Oc5ental insurance 6% 63 44 low 9 6h 77 61 63 *« 78 
Noncontributory plans 95 53 62 59 69 24 43 76 63 63 70 
Health manrtenance orgaruzaton 49 89 44 3 ae 4) . 80 ‘ be 
Noncontriputory plans 29 6! 42 23 3 19 6 $2 “4 ch) 
Retrement pians — ae 93 we 63 we 100 7 60 78 82 73 
Nonconmtributory plans 80 ae 9" Le) - 100 3 79 67 62 67 
Rewemen pens > 76 93 9” 62 Li) 100 79 71 he L#) 67 
NONCONtrIDutOry Dlarn 7 a9 9" 74 Ly) 100 73 71 60 80 62 
Lump sur 3 “ 5 7 12 $s 10 é 12 
Noncontributory plans 1 . (*) 5 7 . i) 4 5 
Omer" 3 2 
Noncontributory plans 3 1 2 


See tootnotes at end of B senes tables 
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Table B-17. Health, insurance, and retirement pians offered to full-time office workers, manufacturing, January through December 1986 


(At tuf terme @ormers 100 per. err 


NorTteast Sout 
= Calas 
Hartiord ewan Pougr meng ae Wor ester Fon Wom area lie Houston reuritswie Puctwnond San Artorno 
Ofhoe wo hers Um DerCErd) 
" evla=esfwrents offermg a eas! ow of 
Mm benetts shoen tele 100 100 100 100 ” 100 100 106 100 100 
ite (arerce "00 a 100 100 se 100 ”s al 100 ww” 
NonCcOMIrautor, otans 93 63 ws $3 60 me ® 7 97 4 
Acoserta Geel! 2nd Gimenbermen! mau ance - 62 100 +6 "se $9 63 * ne * 
NONCOMIntAcry pars Ld ow a) 67 6» a0 7 + 62 “ 
Soeness and acodew insurance or 
<* wave OF BOT ie 4) - G2 100 ” me 46 ws 7“. ne 
Sckness and acomer’ mauance $' 6 ae 67 62 % ah 73 be oe 
NORCOMirGatory plas es «© 6 e1 60 $1 “6 a af as 
Sct eave (ful Day and no 
wating pernod) 83 lana) 91 77 Ge 63 we r- % 67 
Sct ave (parka! Dey oF 
eatng penad) ’ ’ i.) ’ a) 29 3 
Gng tern Geaatvety imsurance 80 6s | * a) 29 67 7 Ld ar 
Noncortr@utlory pars 72 “ e 61 lo ae a) 45 “ 
MOnplak? glo maurance ~ 100 100 100 cd 100 100 w” +0 a“ 
NonCOMirtafory plans 73 70 8 60 76 ne 64 7% sO 
Surgcal eveurance eh) 100 100 100 * 100 100 Ww 100 +“ 
NOnCOMtratory pars 73 70 46 tO) 7 we 64 $3 7S SO 
Media meurance oa) 100 100 100 * 1m 100 os 100 + 
Noncontrithftory plans 73 70 a2 60 A) wa la 63 rs sO 
Mar neckca! meurance ce) oe) 100 100 97 100 oe w 100 4 
SORCONtrIDIOTy plans 71 te 62 60 77 ae 42 63 ba 50 
Dental maurance 9 87 on 7S ne 6s we we 67 60 
Noncomiiputory plars "4 $” +e 65 $2 $1 a 64 2 
Health martenance orgarnzator 63 69 ~ 67 67 7 69 1 67 +” 
Noncontnbutory plars “4 Ww o" 6' wv 25 "1 $1 2 
Retremen! plans ” 44 ” ae 44 a9 9 Ls) Ee) ile 
Nonconmtrtxaory plars bl mh ” 9" mh ?1 60 a) 92 6 
Rewemer pensar © 92 Po) 2 ae an a9 91 e2 a2 
NOnCOntnbutory plans a9 6? w es 82 20 6 - we 71 
CUPID Sur 6 a a3 42 44 1 23 + ‘ 1 
Noncontrn®wtory plars 1? ‘ 1 se ’ . * 1 5 
Other" 5 3 27 ’ 
Norcont @utury plans ? 2 Fac) ’ 
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Table B-17. Health, insurance, and retirement pians offered to full-time office workers, manufacturing, January through December 1986—Continued 


(All tull-tme workers — 100 percent) 
| 7 
Midwesi Wes! 
r ——y a a | T ee T T 7 
item | Davenport- 
Denver- Los Angeles- 
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—_—— _ —~ — —__} — —+——- —--——_ -4-—— — i + _ - + + + + > 
Office workers (in percent) 
in establishments offering at least one of 
the benefits shown below’ 100 100 100 100 100 100 100 99 100 100 97 
Life msurance 99 99 100 99 99 100 99 98 99 99 96 
Noncontnibutory plans 85 93 85 73 83 99 86 88 81 94 86 
Accidental death and dismemberment insurance 89 78 95 | 93 36 89 91 96 89 68 93 
Noncontributory plans 73 74 60 68 83 50 62 65 69 62 85 
Sickness and accident insurance or 
sick leave or both’* 95 98 34 92 100 100 99 76 92 95 93 
Sickness and accent insurance 67 80 | 53 80 | 29 79 37 12 19 69 8 
Noncontributory plans | 57 75 40 58 16 64 30 10 17 | 68 6 
Sick leave (full pay and no 
waiting period) 65 74 79 46 Be 81 80 68 88 92 90 
Sick leave sparta! pay or | 
wailing penod) | 10 - - 1 2 13 3 K] - - 
} i | 
Long-term disability insurance 6 56 78 ae 8 74 71 44 40 67 47 
Noncontributory plans 37 47 72 63 8 51 47 36 25 65 32 
Hospitalization insurance 100 100 100 100 100 100 97 98 99 100 97 
Noncontributory plans 64 60 739 68 65 59 ben] 78 68 82 74 
| 
Surgical insurance | 100 | 100 | 100 1000—t—(itsé«C0 100 97 98 99 100 97 
Noncontributory plans 64 60 73 68 65 59 64 78 68 82 74 
Medical insurance | 0 | 100 100  00—=Ct«*i“(ts*«C 100 7 | 98 400 97 
Noncontnibutory plans m4 60 79 68 65 59 54 a 68 82 74 
Major m™ odical insurance 100 100 | 99 | 100 100 100 97 98 99 100 97 
| 62 57 77 65 65 59 64 76 68 | 62 74 
| 
Dental insurance tf | 76 82 | 76 97 8 87 92 87 96 91 
Noncontributory pians 57 46 75 56 73 268 | 64 75 65 81 87 
| | 
Health maintenance organization «6B 60 @ | 8 - | 60 19 86 2 87 
Noncontributory plans 24 31 59 15 3 | - 29 12 62 | 55 37 
| 
Retirement plans’ ’ 92 93 99 6 | @ | 9 6 62 90 88 90 
Noncontnibutory plans 78 89 92 28 | | « 80 8 60 86 76 
| | } 
Retirement pension 82 92 9a 6 0c (tH 6 | (Bf 84 85 78 
Noncontributory plans 68 89 87 78 95 | 99 80 80 57 865 74 
Lump sum 23 - 4 1 | 4 ~ - 16 4 11 17 
Noncontributory plans 12 | . 4 ' | 4 : ; | 12 CO 3 (") 2 
0 - | 2 ° ° ° ~ | 3 | - 1 - 
Noncontributory plans - ~ 2 - - - - 3 6 1 - 
— | ss es ee 1 = 


See footnotes at end of 6-series tabies 
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Table B-19. Health, insurance, and retirement pians offered to full-time office workers, nonmanufacturing, Jan. ary through Decamter 1966 


(Ail tull-ume workers — 100 pernent) 
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See footnotes at end of B-senes tabies 


ww 


—_——4 


(Al tul-tume workers 100 percent) 


Table B-19. Heaith, insurance, and retirement pians offered to full-time office workers, nonmanufacturing, January through December 1986—Continued 
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Table B-20. Health, insurance, and retirement pians offered to full-time production workers. transportation and utilities, January through December 1986 


NorTeas! Sou 
er T 7 ] 7 me tT | 
‘tertions Newn Pougreeepse Worcesie Fon Worth anesvine nousior runt swine Pactwnond Ser Artorwo 
—_ > — > > > — ~ > > — — > > > _ _ 
Proguchon workers Um percent) 
” eStabestments offering a! east one of 
The Denetts shown betow ve 100 100 100 100 - ‘oO - 100 100 
ute msurance ow ” 64 100 100 - we 100 
NONCOMITERAOTy DhEnS 73 6) 67 100 $2 - " - 62 ee 
AcoCental desth anc Gamemberment! insurance a” 33 6s * ws + be - ow 100 
NORCOMInDulory lars ne sé 67 “ La - 64 - 62 4 
Seckness anc accident neuence o i 
sx* eave or both’ Ws 61 100 Pad ae - 2 - + 82 
Sckness and ecodent msuvance 69 a? Cd) 70 $1 - 31 - 4 se 
NONCOMINDUIOTy plans te 42 60 43 a? - of - 2 a 
Sect eave (ful Dey and nc 
wang pend) 63 or) es be Sa . ‘. . 62 Y% 
Such leave (pare! Dey oO” 
wating perad) s 3 - § 2 - 26 | - 7 ae 
LONG erm Cesabeity insurance 33 ia a? 67 “9 - 6! | . 58 62 
Noncontnibutory plans 29 26 4? 6? 43 - 32 | - $s sé 
HORDTARTEON INSU ANCE % 100 * 100 100 | - 100 | - 100 100 
Noncontributory plans 93 74 * 6S 87 - Sa | - 43 e 
Surgcal meurance a ee * 100 100 | . 190 . 100 100 
Nonconineutory plans oC 1 o ae 87 . “| > | a3 ri 
' ' ; } 
Medical maurance es 100 ~ 100 100 . 100 | - | 100 100 
Noncontributory plans | $3 74 we 85 67 - ‘a | - 43 o" 
| | 
Maxx Medea osurance a 100 6 100 100 . 100 | . 100 100 
NONCONINDUIOTY plans 2 r4 * 6 87 : Sa : . 43 o 
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Dente: insurance oe oa as a6 od : 87 | ° 7 89 
Noncontributory plans 91 67 79 “6 62 - sO - “ v4 
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Health martenance organization 66 42 SO 76 a9 - Se - ‘8 | 7 
Noncontributory plans ae 4 sO sé 1) - 20 - 10 6 
| | | 
Retrement plans — ” | 100 as 100 " we - 82 | ra 
Noncontributory, plans ca 100 es 8” wo . "7 . + ne 
Rewement pension * 63 a) a 63 - a] 7 ee 
NONcOninDuiOry plans 86 63 7 87 9 - Ae - 33 La 
| | i 
Lump sum /_ of 3 ? | » o | . 23 . | $s 5 
Nonocontributory plans | . 3 ? 31 8 ' . 13 . 5 3 
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Other" | - | 7 | . - ° . . | . 
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Table 8-20. Health, insurance, and retirement plans offered to full-time production workers, transportation and utilities, January through December 1966—Continued 


(Al tul-trne workers — 100 percent) 
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i” estaDkstments offering ef leas! one of 
the benetts show" Delow "00 100 100 os 100 100 100 100 100 100 100 
Lite meurance ~ 100 100 ~ 100 100 nw 100 * “ - 
Noncontriautory plans | * ” 106 69 70 ws 63 te os 77 * 
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Acudemta! death anc Gemembermen imsurance cal t 6A 67 82 100 a 60 72 63 ae 
NonconinDutory plans 7s 63 4? a a oo 78 an 70 7 “4 
SeCeNeSS ANS BC”KION meu ance OF 
mck igave oF both ” ev] 72 ~ or ” 4 97 7s ww 8S “ 
Sickness and acoiGent meurance 67 43  ] 6 52 49 a! 4? af 47 20 
Nancontrittory plans ) ~ 43 43 7 “6 “ae ” » ! ae “ 20 
Sect ‘eave (full Day and no 
wating [ernd) 62 4 at 2 67 f) “8 72 74 | “a | 33 
Sich leave (pe ial pay oF 
waning penod) ’ 6 b ‘6 2 "1 3% 2 20 " ' 
i 
Long term desebwity insurance | @ 3 CO 21 os | 6 | 6 57 72 “a | a or) 
NoncontnDutory plans 21 33 21 4 ae 64 “a bo) 35 . 78 
} | i j } 
Hospanzston imsurance w ws 100 ww” 100 100 100 99 97 + 97 
Noncontroutory piens 8 “ o | « 7m | 7 a 8s 89 o | 
Surgce! meurence | 99 a 100 w 100 100 oo 97 a 97 
Noncontrioutory plans | 79 * | 80 “s 70 " oso  « 89 o “ 
/ 
Medcal msurance Ld ad 100 99 100 / 00 100 99 97 al ! 7 
Noncomtnoutory plans / 7 * | 80 as »0 " 90 a #9 o | ae 
| | ' 
Mayr medica! wsurance  * oe | oo 8 86|llUw ee 01 8| 87 8 97 
Noncontriatory plans 79 oo o | 864 ma | 7 °o |) (8s #9  # * 
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ema! insurance wo 62 | 73 | a9 as | os 7 | we os 93 44 
Noncontributory plans 7 $1 53 | 79 66 | Aa 9" ha 91 es | 9" 
| / 
Health mamtenance orgarnzatior s9 67 | - | 6 $7 29 71 10 63 59 4 
Noncontributory plans of J | - 6 22 29 Pad “ 71 oF a? 
/ } | | 
Retremernt plans | 63 By | 190 42 87 | 8 on 61 97 ae - 
Noncontniovtury plans a3 78 | 90 42 67 | 76 63 61 9” he dl 
Retrement pension 8 | 82 | 100 _ 87 ae 9 se 97 eo oo 
Noncontriputory plans | & oe 9 _ @ 87 76 | 79 s9 97 oe a 
; | : | 
Lump sum ® - | . | : - | . ‘ ; 3 s 1S 
Noncontribylory plans > | - | . | : - | - | qo} ef . | = | 
Other’ | - - . . . | . . | 2 . . 
NoncUntrinutory plans | . ' : | : | . : | ~ | . 2 . . . 
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Table 5-21. Health, insurance, and retirement plans offered to full-tim<= office workers, transportation and utilities, January through December 1986 


(All tull-tme workers — 100 percent) 


Office workers (in percent) 


in estabkstiments offering al least one of 
the benefits shown below’ 


Life msurance 


Noncontributory plans 


Accidental death and dismemberment insurance 
Noncontnibutory plans 


See footnotes at end of B-senes tables 
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Table B-21. Health, insurance, and retirement pians offered to full-time office workers, transportation and utilities, January through December 1966—Continued 


(All full-urne workers = 100 percent) 


See footnotes at end of B-series tables 


Midwest West 
Sliien Galena ioe 1 _ ] -— _ seaman 
| Davenpot- — | 
Denver- Los Angeles- 
Chicago Cleveland sock isiand- §§= Omaha Wichwta Balings | Fresno Portiand 
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es es es es +——-F (eee Gees Guaneeee een I 
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82 64 | 93 63 45 32 | 3 | 6 79 oo 
' sO 2 35 55 “C 22 1 | 21 8 
eo 0 25 6 7 28©| (8S 72 88 64 so 
oC 90 | 25 60 7 55 72 7? 55 so 
100 99 100 100 100 | 100 100 so od 100 
87 | 97 93 43 ae | 82 an 87 on 
| | | 
100 Ci 99 100 100 10 286©|Clti000—‘“(U~*«O 9 CO 96 100 0CiC 
sy 97 93 43 74 76 82 an 87 , 
| 
100 99 100 | 100 100 100 100 99 | % 100 
7 97 93 43 74 76 82 6 87 74 
100 CO 99 100 40) (100 100 100 oC 96 100 
87 97 93 aati 74 a 82 eo 87 74 
99 99 rn 9 | 6 99 99 
6 91 39 a = 86 89 8s 93 76 
| 
so 92 | - 25 | 35 20 CO 69 3 CO 93 68 
| 47 " 45 - | 2 6 23 | 17 (*) | 71 17 
93 oC 100 _ 6 | 8 67 89 7e 96 9 
| 93 87 | 93 6 92 ey 80 a 97 so 
93 ol 100 65 | 92 67 sé 78 46 | 
8 87 93 65 92 67 80 an 97 89 
i | 
j j 
"1 - - - - - (") 6 | 1 24 
| - | Pp 2 | ( 6 
Ps] 2 fo: fits} sf: fed: df: 
o = ° j o o o | © - 
| ; 
- i | | . i i - oe - | | = ———E————e * 
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Table 8-22. Heaith pian participation by full-time workers, ail industries, January through December 1986 


(Ail tull-teme workers 100 percent) 


Northeas! South 
item 1 D . ” ] T 7 - oe ~T | ‘ —« 
Harttord \wewart Poughkeepsie Worcester Fort Worth Gainesville Houston Huntsvdie = Richmond San Antomo 
? > - ? > > 2 - ~--_— > = —y > 
Production w#wkes (im percent) i 
Participating in | | 
Hospstanzation insurance 75 88 89 5S 81 75 72 89 od 74 
Noncontributory plans 54 74 76 39 S56 49 42 61 39 44 
Surgical insurance 75 66 69 59 8i 75 72 69 66 74 
Noncontnibutory plans 54 75 76 39 56 49 42 61 39 44 
Meds ai insurance 74 88 89 59 80 | 75 72 a9 | 6 14 
Noncontributory plans 54 75 73 39 55 49 42 61 | 39 44 
i 
Mayor medical insurance 74 82 se 59 | 79 75 71 72 66 | 74 
Noncontnibutory pians 54 67 72 39 54 49 | 41 “ 3 44 
| | | 
Dental insurance 66 61 61 50 60 43 51 $4 59 3% 
Noncontributory plans 56 49 | 68 38 42 34 30 38 48 22 
Health maintenance organization 14 3 5 25 5 (") | 7 1 12 3 
Noncontnibutory plans 6 1 | 2 15 2 (") | 2 ’ 6 i) 
| 
Othce workers (in percent) | 
Participating in | | | | 
Hospitalization insurance 74 91 93 63 86 95 | 76 93 73 83 
Noncontributory pians 27. | 7) 86 36 47 71 35 58 44 37 
| / j | 
Surgical insurance 74 91 | 93 63 86 95 78 93 79 83 
Noncontnibutory plans 27 57 86 38 47 71 35 58 44 37 
} 
Medical insurance ee ee | 33 | so BE 9 78 93 79 83 
Noncontributory plans 27. 57 85 38 47 71 35 58 “a 37 
| | | 
Mayor medical insurance 74 91 92 63 85 95 78 93 79 83 
Noncontnibutory plans 26 | 57 65 | 3 47 71 “4 58 44 37 
| 
Dental insurance | 80 60 87 65 76 67 79 77 64 67 
Noncontnibutory pians | 31 sO 80 44 44 $7 35 59 34 31 
| | 
Health maintenance organization 16 | 6 6 26 9 i 16 1 12 9 
Noncontributory pians 4 2 4 | 14 3 - | 5 5 3 
aes 1 — L ————————— ee ' — 


See footnotes at end of B-senes tables 


104 


Table 8-22. Health >ian participation by full-time workers, all industries, January through December 1966—Continued 


(Al tull-teme workers 


100 percent) 


89 8Y BY BY SS Axe 


RO #2 #2 #2 BS R= 


See: ees 


82 89 89 &Y FR BR 


3 83 83 893 83 &2 


a 83 83 83 85 Re er $2 82 89 82 us cr 
; SR 5S SR SR BY -- z¢ a2 a8 ae 3s ~~ | 
| oe ne _ = _ ! 
: | ey ey ey ey eg =% ex 22 22 2s ss a 
wus jehisnctieniecionanen _ sincessinsiiicismnmmetrennisninmennnininnentl 
j | ey #3 #3 LF Re “m Pee ee ee ee ee | 
-——+-— —_— 
i 33 58 58 88 eg =° 88 38 38 38 8s 2 
Po eR RR S¥ ae ce 28 28 2&8 Xe sR R® 
-———-- a - 
f 35 35 35 85 B82 >” s& s& s& st es 3° 
j 
i 


See footnotes at end of B-senes tables 
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Tabie 8-23. Health pien participation by full-time workers, manufacturing, January through December 1980 
(Al tull-trne workers — 100 percent) 
Northeast Sout 
hem r ene, nee | one T 7 , Erne ae =eeme sneie T - 
Hartiord Newar Poughkeepsie Worcester A Enesvihe Houston Huntsville Rachmond San Antormo 
ST ——————_ ——+ — ————— + _ —— _ — -— ane = + — —-— —tF = > ? 
Production workers (mm percent) 
Paricpating in | | 
Hosptakzahon insurance 81 se 90 56 89 97 62 oa 62 | 87 
Noncontnibutory plans 63 64 60 39 66 91 49 62 44 $$ 
Surgical insurance 61 96 90 56 69 97 62 oo 62 87 
Noncontributory plans 63 64 80 39 66 9! 49 62 4 $5 
Medical msurance 61 i 96 90 58 BE 97 62 4 62 | 87 
Noncontriputory plans 63 64 75 39 65 91 49 62 44 E-) 
Major medical insurance 81 64 90 58 66 97 61 72 a 67 
Noncontributory plans 62 72 75 39 63 | 91 7 4) eT 55 
Dental insurance a 66 66 54 "1 76 08 | 59 "1 40 
Noncontributory plans 72 54 73 44 53 70 44 40 67 | 26 
Health maintenance organization | 6s 4 6 33 8 (*) 12 1 1s 3 
Noncontributory plans 9 2 3 20 . - 6 1 11 | “ 
Othoe workers (in percent) | 
Parucipating in | 
Hospralization insurance 78 | 90 $3 67 91 96 62 44 61 87 
Noncontributory plans 59 63 90 46 72 fa 53 52 64 | 4? 
Surgical insurance 78 90 93 67 91 7 62 4“ 81 | 67; 
Noncontributory plans 58 63 90 48 72 64 $3 52 Ae | 47 
Medical insurance 78 90 93 67 91 96 62 oe 61 | 67 
Noncontributory plans 59 63 Be 48 72 64 53 $2 64 | 47 
Mayor medical insurance 78 90 93 67 91 cs) 62 94 61 87 
Noncontributory plans 58 62 86 48 71 Aa 50 52 64 47 
Dental insurance 89 91 96 74 83 64 be st 7 56 
Noncontributory plans 73 64 93 67 6£ $2 $1 55 64 % 
Health mamtenance organization 19 9 ? 29 6 1 is 1 16 7 
5 4 18 3 - 5 1 1 2 


Noncontridutory plans 13 


See footnotes at end of B-senes tables 
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(Al tub-ome workers = 100 percent) 
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Tabie 8-24. Health pian participation by full-time workers, nonmanutacturing, January through December 1986 


(Al tuft teme workers 'OO percent) 


Northees! Sous 
te | —_ 
Hartiora ewer Pougnecepme Wworcesie For Worth Camesume Houston Hurstewslte Ractwnond San Antornc, 
- > . . + - > > , 
Prodschon workers Un percent) 
Parucpeatng 

Honpetahzahon msurance 4? a) 64 6" 7s 63 oF 72 70 67 
NOnCOnIranory plans 44 4 iad cr) 49 29 ce) j “4 a 37 
Surgical meurance 6? 62 as 6 7s 63 . 72 70 6” 
NoOnCUnIra tory plans 44 a ry 9 “9 29 ” Sa Ma | 37 
Mess! meurance 67 a2 es 6 s 63 eo | 72 ae 67 
Noncontributory plans “4 a i) 39 “9 29 ” | “a 3a 37 
Mayor mecca! msurane 67 Pa 8) 6) 1 63 oe 72 70 67 
Noncontributory plans “4 62 6! 3» ae 29 ” Sa ya 7 

| ; 
Dental msurance a? 5s se 42 $3 Pa) a5 % 47 | uM 
Noncontrautory (ans 7 “5 “9 27 6 ” of | 33 oe 9 

| 
Health mamtenance orgaruzaton 10 2 ’ " 3 ie) 6 ’ s ] 3 
Noncontributory plans 1 1 6 “ ia) 1 1 2 “ 

| 

Ofhoe workers (nm percent) ; 

Parvopatng © | 

| 
Hosprakzaion insurance 73 92 82 61 63 a) 77 92 79 63 
Noncontributory plans 8 Me 79 31 37 68 ¥ ne 439 % 
Surgea! meurance 73 92 92 6! 83 ro 77 62 a) ' 63 
Noncontributory plans 6 “a 79 31 37 be »” 64 39 we 
Mecca! insurance 73 92 62 61 83 Le) 77 | 92 7s 6° 
Noncontributory plans 16 Sa 79 31 37 a w 4 a» <a 

| | 
Mayor medical insurance 72 92 e 61 63 os 77 @2 a) | 63 
Noncontritvtory plans 16 Sa 78 31 37 6h wn Aa ar) 2 
Dertal meurance 7” | a 69 “- 73 67 sa) 73 63 | cd 
None ontréatory plans 18 “a oe 27 * “e Tt) 63 | 27 | » 

| ; 
Healih mamienance organzatnon s | 4 5 23 10 ' 6 ’ "1 ' . 
Noncontnibutory plans ! ’ « "1 3 5 3 3 
- - he _ oe — " - = s s | = s i = — 
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Table 8-24. Health plan participation by full-time workers, nonmanufacturing, January through December 1986—Continued 
Creveiand | 
66 
46 
66 
43 
65 
43 | 
63 
o | 
44 
33 | 
1 | 
3 | 
| 
eo «=Cés 
2 
68 
= | 
68 | 
2 
68 
29 
57 
31 
21 
6 


(All full-urne workers = 100 percent) 
nm 

Hosprtalzaton insurance 
Noncontributory plans 
Surgical insurance 
Noncontributory plans 
Medical insurance 
Noncontributory plans 

Major medical insurance 
Noncontnibutory plans 

Dental insurance 
Noncontributory plans 

m 

Hosprtakzation insurance 
Noncontributory plans 
Surgical insurance 
Noncontributory plans - 
Medica: 

Noncontributory plans 

Major medical insurance 
Noncontributory plans 

Dental insurance 
Noncontributory plans 

Health maintenance organization 

plans 
See footnotes at end of B-senes tables 


Table 8-25. Health pian participation by full-time workers, transportation and utilities, January through December 1986 


(All full-ume workers — 100 percent) 


| Nortneast South 
iter r T T Dates | T 7 7 | 
Harttord Newark | Poughkeepsie Worcester Font Worth | Gainesville Houston Huntsville Richmond San Antonio 
———— _ , oe — -_ enous ——_}+— —______}_ ___ =a — “~T ——— 
Production workers (in percent) 
Partcipating in: 
Hospitalization insurance 90 97 97 92 97 - 88 - 90 97 
Noncontributory plans 84 72 97 82 85 - 50 - 43 69 
Surgical insurance _. 90 97 97 92 97 - 66 - 90 97 
Noncontributory plans 64 72 97 62 85 - 50 - 43 89 
Medical insurance ... 9C 97 97 92 97 . 68 - mm 97 
Noncontributory plans 64 72 97 82 65 - 50 - 43 69 
Major medical insurance 69 97 96 82 97 - 6e - 90 97 
A LAELIA EI AE 83 72 96 62 65 - 50 - 43 69 
ee 97 92 65 45 $3 - 64 - 72 62 
Noncontributory plans 91 67 79 45 82 - 50 - 38 74 
Health masntenance orgaruaton 9 3 7 2 - 8 - 6 1 
Noncontributory plans 6 2 - 6 i - 4 - 4 i) 
Office workers (in percent) 
Partcapating in 
Hospitalization ineure..ce | 86 of 99 95 97 - 68 - 4 + 
Noncontributory plans ‘ 60 57 99 93 86 - 46 - 50 78 
Surgical meurance ........... 86 34 99 95 97 - 68 - +4 96 
Noncontributory plans 80 57 99 93 86 - 46 - 50 78 
Medical insurance ........... 86 94 99 95 97 - 68 - 94 96 
Noncontributory plans _... 80 57 99 93 66 - 46 - 50 78 
Major medical insurance | 62 94 99 95 s - 68 - 46 96 
plans 77 57 99 93 86 - 46 - 50 78 
Dental insurance ..... Po) G4 | 69 51 90 - 93 - 86 91 
Noncontributory plans 91 55 88 51 75 - 51 47 71 
Health maintenance orgarzation 14 5 | - 5 3 - 11 - 1 
Noncontnbutory plans "1 1 . | 2 ' id 4 ° ' . 
— —EEE = % l = aan ee — 1 ————S 


See footnotes at end of B-senes tables 


110 


Table 8-25. Health pian participation by full-time workers, transportation and utilities, January through December 1986—Continued 


(Ad tull-ume workers = 100 percent) 


Production workers (in percent) 


nm 
Major medical insurance 


ee ee £e ee as ee 22 22 ££ 228 ge gr 
ee 
; 82 Sf Se ge Bs te $8 88 88 88 Be 2” 
| 
— + 
F 
23 23 23 23 Bs BE 8% 8% 83 83 Sse sal 
38 | 
i 83 83 83 83 BB “ec 58 58 BS &S BE we | 
R $2 82 $2 82 gs eo S£ 82 Se Be gg vo 
; 38 38 38 38 Bz °° Sx 8c 8c Sx Be °° 
j 88 38 88 88 Bs 2° $x 8x5 Sc 8x Be on 
j $$ 88 8¢ 88 Be -- 89 89 83 82 88 e- 
ij 88 88 88 8g se. 88 88 88 ss es ,, 
"8 88 88 88 sa ee 85 85 8s 8s 88 82 
i Se Se Be Be ge vo 82 82 82 se gg: 
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Table B-26. Other selected benefits for full-time workers, ali industries, January through December 1966 


(All tull-trme workers — 100 percent) 


Northeast South 
‘Saae chee ts : ————$ a me. i Pe aes 
am Dales | | | | 
Harttorca | Newart Pougnkeepse worcester Fort Worth _ Gamesvitle (§ Houston Z| Huntevile §§ Richmond San Antomo 
} 
EE a Oe Rae an ett aan a bestest face “i ae eeieeedanait 
r T T T | | T 
Producton workers (in percent) | | 
In esiabksnments providing | | | 
| 
Severance pay 32 44 $2 14 33 | 14 | “| “a 32 22 
Supplemental unemployment benefits : ’ 5 - ’ 6 | 4 ; ’ 21 i) - 
Cost-ot-inmaing adjustments 27 "1 2 9 i] 19 5 | 29 22 3 
Based on BLS Consumer Pnce index 27 10 2 9 14 19 5 | 26 22 3 
Othe: basis than BLS Consumer Pnce index - 1 - - - - - | - - - 
| 
Pad leave 
Jury duty 80 8s 7? 73 91 74 | 81 - es 82 
Funeral 66 69 73 33 66 58 77 6s 6s 72 
Miltary _. 58 $7 72 6& $1 39 42 66 $2 3 
Personal leave'* 6 2 9 8 6 9 ry ‘4 22 " 
1 day or more 6 24 7 @ 6 9 13 4 17 "1 
2 days or more 4 16 7 ‘ & 6 "1 4 12 10 
3 days or more 3 1 6 3 7 3 3 4 6 6 
4 days or more 2 . 5 3 4 3 3 1 . 5 
5 days or more ° 6 3 1 1 1 1 - 3 1 
6 day: OF more ............ - 2 1 - 1 i) i) - 2 - 
7 days of more .................... - ia] - ’ - - - - - 
Vanable or unspecithed"* . - ’ 2 - (‘) - 1 - 5 a) 
Average amount of pad personal leave 
iN establishments providing unorm 
and specihed benefits (in days) 21 30 40 26 38 26 | 23 31 | 26 33 
Othce workers (in percent) | 
In estabisnments providing 
Severance pay... 72 69 73 38 Sa “6 46 58 62 3a 
unemployment benefits °) (*) - - 4 ‘ (ia) . | ° ° 
Cost-of-ining adjustments 2 2 3 “ 5 21 ‘4 "1 6 “ 
Based on BLS Consumer Price index 2 2 3 4 5 21 ‘ "1 6 ° 
Other basis than BLS Consumer Proce index - (") - - . - | - - - - 
Pasd leave | 
Jury duty #6 oe 92 79 96 o | wo | - 97 97 
Funeral 97 97 91 ve .e | eo o | 85 87 8s 
Maitary 69 82 80 87 te $3 mn | 81 Cr) 67 
Personal leave * 15 45 1s 14 21 21 “ 22 M4 10 
1 day or more 14 40 4 14 21 21 13 22 30 10 
2 days or more 12 46 14 13 20 20 10 22 23 4 
3 days or more 8 24 12 "1 14 19 6 4 17 7 
4 days or more a 1 1 3 "1 | 19 + 4 6 $ 
5 days or more 1 8 6 i) 3 a 2 2 | 2 ' 
6 days or more i) 6 i) - 3 ‘ i) ° ' . 
7 days or more + 6 - 1 . - " - - 
Vanable or unspecihed"* 2 a 1 - (*) | 2 . 4 ia) 
Average amount of paxd persone! leave 
19 estabushments providing unitorm 
and specihed benefits (in days) 1 26 | 32 42 30 | 36 42 | 27 | 30 | 26 34 
—- — — — SS — = | = L — — — a — » —_ _ 
See footnotes at end of B-senes tables 
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Table B-26. Other selected benefits for full-time workers, all industries, January through December 1986--Continued 


(Al tul-trne workers = 100 percent) 


Midwes! wes! 
r T a S, LE. CE LE Ce Le Sa ———— 
—_ | Gnepet- | Denver - | | Los Angetes- | 
Ctwcago | Gleveland isiand- Omaene Wichita Biings Fresno Portilana 
: —— | | | Boulder Long Beach ip 
—————_—___—_—__—_—_——_ —+—- — — | Sa. ee ee cee i + 
| | 
Production workers (in percent) | | | 
| | 
in estabkshments providing | ) | 
| | 
Severance pay : 26 31 22 2a CO 6 | 31 33 6 | 20 24 ) 19 
Supplemental UnempIoymen! benet's | | 17 es 4 1 | sj} - | 2 1 | - 
Cost-ot ving adjusiments 0 | 20 47 9 a 10 15 | s 16 7 14 
Bases on BLS Consumer Price index | 18 47 9 a 10 14 s 4 6 4 
Other basis than BLS Consumer Price index | 1 | 1 - - | - . rf . 1 | 10 
| 
Pax eave | | | | 
Jury duty  # 3 91 17 85 91 79 7 | 60 72 06) COO 
Funeral 91 3 33 72 81 78 72. 78 67 67 62 
Muirtary ' 55 54 57 34 64 3 3% 38 3% 29 45 
Personal ieeve * 10 13 | 41 1 ‘ 19 10 68 7 § 4 
1 day or more s 13 41 1 ‘ 19 10 6 6 4 ‘ 
2 days o more 7 : 39 1 3 - 5 € 6 3 ‘ 
3 days or more 5 7 | 38 ' 3 7 | 6 6 5 | 3 3 
4 days or more 4 © wn i) 2 6 5 6 2 i] 3 
5 days or more 2 2 | » i) - is) | 1 3 1 GO is) 
6 days or more 2 - 20 - - - - 2 - i) “ 
7? days or more is) - - - - - - 2 - - - 
Vanabie or unspecified '* 1 - | - 1 - a) a] 2 i) 1 i) 
Average amount of pad personal leave 
17 estabksnments providing unitorm 
and specthed benefits (in days) 35 28 48 3.1 28 21 | 3.1 56 31 27 38 
| 
Othoe workers (in percent) 
In establishments providing 
Severance pay , 60 48 35 45 26 42 } 69 42 46 Se 36 
Supplemental unemployment benefits 3 1 | 8 5 | - - | 5 - “ ° . 
Cost-of ming adjustments ] & 2 5 51 15 « 2 2 5 6 
Based on BLS Consumer Proce index 9 . 2 5 $1 1$ 7 2 2 5 - 
Other basis than BLS Consumer Proce index is) * - - - - 1 - - ~ 6 
Jury duty 97 96 96 31 we 97 97 92 63 92 $3 
F uneral 9 Ce) 64 67 87 91 93 91 | 69 Ba 6s 
Maitary 71 74 71 69 76 62 62 53 69 ae 64 
Personal ‘eave — 26 29 30 22 1 % 18 16 | 21 21 21 
) day or more 21 27 26 19 1 28 17 13 21 20 21 
2 days or more 18 23 26 1 6 13 1 13 1§ 18 21 
3 days or more 1 12 16 (*) 7 12 6 1 1 +2 . 
4 days or more 7 7 5 * 7 10 6 1 10 a 3 
5 days or more 2 2 4 | a) - (*) 1 2 ? 2 ie) 
6 days or more 2 - ’ - . . *) . (*) 2 (‘) 
7? days oF more 1 . | . . o . | (*) . " (*) " 
Venable or unapecihed * 5 2 4 4 “ sl 1 3 1 1 i) 
Average amount of pax personal leave 
1 estabishnents providing uniform 
and specihed benefits (in days) 30 26 29 1 | 29 24 24 39 31 29 26 
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Table 8-27. Other selected benefits for full-time workers, manufacturing, January through becember 1966 


(Al tule workers — 100 percent) 
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Table 8-28. Other selected benefits for full-time workers, nonmanutacturing, January through December 1966 


(All full-tme workers 100 percent) 


See footnotes at end of B-series tables 
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Table 8-28. Other selected benefits for full-time workers, nonmanufacturing, January through December 1986—-Continued 


(All tull-ume workers = 100 percent) 


Midwest | west | 
a ae | Davenport ] a . TF ] ] | 
ttem a = Los i 
Ctucago | Cleveland Rock Isiand- Omana Wichita | Buungs Denver | Fresno Anguiae- | Portiand | San Drego 
Moune 
—_—— ff ef 
| | | | | | | 
Producton workers (in percent) | | : | 
| | | 
In estabksnments prowding | | | 
| | i 
Severance pay 33 | 36 14 9 | 2 ot 31 | 7 | 17 | 33 18 
Supplemental unemployment benefits 2 1 1 2 - - 5 - - | i . 
Cost-of-4iming adjustments 3 4 15 1 | 9 14 15 5 a : 
Based on BLS Consumer Price index 2 =| 4 | 15 i 9 14 15 5 | ‘ 5 | 7 
Other basis than BLS Consumer Pnce index 2 | - - - | - - - | - | - | - | - 
| | | 
Pad leave | 
dury duty oO 8g 87 3 | es | ~@ | w 2 | 3 | es 
Funeral 89 a 87 | 6 61 737 CO 6 68 67 | 7m | 5 
Maitary 6 a 49 27 36 31 32 32 31 ot 41 
Personal leave'® 6 | 20 18 2 14 7 | 10 Ss | " 5 4 
1 day or more 6 | 20 18 1 14 7 | 10 mC 1 | 6 4 
2 days or more 14 | 13 17 1 9 10 9 1 10 6 a 
3 days or more 0 | 10 17 1 8 10 7 0 8 5 “ 
4 days or more 6 | 5 14 o | - 8 5 0 5 | 1 x 
5 days or more | 2 12 *) - 1 | 1 5 1 | 1 
6 days or more 3 - 12 - | - - - 5 | - 1 - 
7? days or more 1 | - - - - 7 . 5 | . . : 
Vanable or unspecihed * 3 CO - - i) - | (") 5 (*) | - 
Average amount of paid personal leave | | 
establishments providing unitorm | 
sod caaaind auaiite Gn tae 34 | 26 49 31 28 27 32 56 32 3.1 | 41 
| 
Othce workers (in percent) | | | | | | 
| | | 
establishments 
in providing | | | 
Severance pay 61 44 38 44 a7 ao 71 44 50 | 61 35 
Supplemental unemployment benefits 2 i) 1 6 . | . 4 2 (*) | s 2 
Cost-cl-ining adjustments 10 8 | 3 5 22 | 17 8 2 1 | 7 - 
Based on BLS Consumer Price index . 10 8 3 5 22 17 68 2 ) 7 - 
Other bass than BLS Consumer Proce index (") - | - . - . . . | : | - . 
| | i } 
Paro leave | | | 
Jury duty 7 | 9a 98 9 | a | | 97 93 84 a 93 
Funeral eo 93 82 eo 73 90 93 91 91 | 93 83 
Miitary 7 | 75 65 | 73 CO 6 63 60 54 68 | CO " 
Personal leave’ 32 | 41 | 21 2 26 7 | 19 18 22 268 2s 
1 day or more 26 38 21 2 26 27. | 18 15 22 27 25 
2 days or more 22 | 30 20 i | 19 12 | "1 15 14 25 25 
3 days or more 3COI 14 12 a} 17 12 «CO 4 13 "1 16 1 
4 days or more 8 & 5 | ” 15 "1 4 13 8 5 4 
5 days or more 2 | 1 1 a) - (") 1 2 5 3 - 
6 days or more 2 | - ) | - | - - | (") - (") 3 
7 days or more 2 - - | - - - - - . (*) ° 
Vanable or unspecified * 6 | 3 - 2 (") 9 | 2 | 3 i) 1 | 
Average amount of paid personal leave | | | | 
Nn establishments uniform | 
and specihed benefits (in days) 30 | 24 29 | - | 20 | 2s | 21 39 28 20 | 28 
i | | l j ji 


See footnotes at end of B-seres tables 
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Table B-29. Other selected benefits for full-time workers, transportation and utilities, January through December 1986 


(All tull-ime workers — 100 percent) 


Production workers (im percent) 
in estabkshments providing 


Severance pay 

Supplemental unemployment benefits 
Cost-ol4nving adjustments 

Based on BLS Consumer Price index 
Other basis than BLS Consumer Price index 


Supplemental 

Cost-of-iwing adjustrnents 

Based on BLS Consumer Price index 
Other basis than BLS Consumer Price index 


Average amount of paid persona! leave 
iN establishments providing undorm 
and speciied benefits (in Gays) 


See footnotes at end of B-senes tables 
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Table 8-29. Other selected benefits for full-time workers, transportation and utilities, January through December 1986—Continued 


(All tull-ume workers = 100 percent) 


See footnotes at end of B-seres tables 


Footnotes 


Earrings retate to regula’ average (mean) straight tme salanes thal are pand for siandard workweeks 

Exceptions to the siandard dusiry wndations tor transportation. communication. and other pubkc ulites 
are shown m footnote 3 to table | of appenda A 

Regular average (mean) stragh!-tme earnngs exctuding premmum pay for overtime and tor work on weet 
ends NobGays and iaie sits 

Percemt changes refiec! 12-month penods ending a! vanous times trom January to December 1986 Data 
tor stuled mamienance workers m nonmanulactuning are nol presented because mos! of the workers im thus ;OD 
group are m manutactuning mdusines 

Less than 0 05 percent 

Pay al regular rate for nours exceeding those worked jeg. 8 hours pay for 7 hours worked). a paid lunch 
penod "ol gwen trst-stwil workers, a flal sum per stil. and other prowsions Most offer workers. however 
were ™ estabkshments whch proved one such provision im COMmbination with a cents or percentage Grfterential 
for hours actually worked 

Hours whch @ majonty of the full-me workers were expected t© work, whether pad af straghi-time or 
overtime rates Not! al! prowrsions for Gays worked are shown under scheduled ours 

" Less than 0 5 percent 

Full and hall Gays are comtyned = For example. the proportion of workers recewing 10 or more Gays m- 
Cludes those recewing at least 10 full Gays. or 9 tull Gays and 2 hail Gays. or 6 tull Gays and 4 nail days. and so 
on 

inchudes payments other than “length of we. such as percentage of annuai earnings or fist-sum pay- 
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Thus. the proportion ekgibie for 3 weeks pay of more after 10 years 
includes those ehgibie for 3 weeks pay or more after fewer years of serwce 
Estates ksted after type of benett include Only plans for whch the employer pays a! leas! some part of 
the cost ‘Noncontnbutory plans mctude only ose plans for wtech the employer pays ali the cost Excluded 
are legally "required plans Such a8 workers Grsabditly Compensation soc! security and ramrosd retwement 
- Undupkcated totals of workers recenwing sick leave OF Sickness and accident insurance shown separately 
Sick leave plans estabhsh the mrwmum number of days pay thal each employee an expect and exclude imfor- 
ma! Sick leave allowances determined on an indwdual Dass 
| Estabysnments providing more than one type of rewwerment pian (e¢ gan annuity and a lump sum payment) 
may Cause the sums of the separate plans to be greste: Ten the tots! for Sf retwement plans 
Other retrement plans prowde for a famed number of payments (more than one) after whch payments 
are Grscontnued 
Plans tended for use as pad hokdays, vacations. or sick leave are nol reported as pax personal leave. 
but are reported as holidays. vacalons. or sick leave m accordance with the mient of the prowsion 
* Vanable plans mciude those that prowde Giffoning amounts based on length cf sermice. unspecihed plans 
are formal plans mith no specihed tswt 
NOTE Dashes incicate thal no Gata were reported oF thal data do not mee! pubkcaton criteru 


Appendix A. 
Scope and Method of Surveys 


Data on area wages and related benefits are obtained by personal visits of Bureau 
field representatives at 3-year intervals. In each of the intervening years, informa- 
tion on employment and occupational earnings is collected by a combination of 
personal visit, mail questionnaire, and telephone interview from establishments 
participating in the previous survey. 

In each of the 70 areas surveyed, data are obtained from representative establish- 
ments within six broad industry divisions: Manufacturing; transportation, commu- 
nication, and other public utilities; wholesale trade; retail trade; finance, insurance, 
and real estate; and selected services. }adustry divisions excluded from these studies 
are agriculture, mining, construction, and government. The exclusion of govern- 
ment has a significant effect on the transportation and utilities division because 
municipally operated utilities are excluded.' 

Within each of the six major industry divisions, establishments having fewer than 
SO workers are omitted. In 13 large areas, the minimum establishment size for 
inclusion in the survey is 100 employees in manufacturing, transportation and utili- 
ties, and retail trade. These areas are Boston, Chicago, Cleveland, Dallas-Fort Worth, 
Detroit, Los Angeles-Long Beach, Newark, New York, Philadelphia, Pittsburgh, 
St. Louis, San Francisco-Oakland, and Washington. 


Sampling methods 


The sampling plan can be described as a two-stage design consisting of an area 
sample and an establishment sample. The area sample of 70 areas is designed to 
permit presentation of data for all SMSA’s of the United States; the establishment 
sumple is designed to present data for individual areas. As indicated earlier, this 
bulletin is concerned primarily with data for individual areas, limited data on 
national and regional earnings for 1986 are available in Summary 87-5. 

The 70-area sample is based on the selection of one area from a stratum of similar 
areas. The criteria of stratification are size of area, region, and type of industrial 


' See footnote 3, table | of appendix A, for areas in which public utilities are municipally operated 
and have been excluded 
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activity. Thirty-three of the areas represent themselves in the sample, because of 
either population size or the unusual nature of their industrial composition. Each 
of the 37 other areas represents itself and one or more similar areas. For estimates 
of all areas combined, data from each area are weighted by the ratio of total 
nonagricultural employment in the stratum to that in the sample area. For example. 
if total nonagricultural employment in a stratum is 500,000 and the sample area has 
employment of 100,000, the sample area would be assigned a weight of 5. 

The establishment sampling procedures involve detailed stratification of all estab- 
lishments within the scope of an individual area survey by industry and number of 
employees. From this stratified universe a probability sample is selected, with each 
establishment having a predetermined chance of selection. To obtain optimum 
accuracy al minimum cost, a greater proportion of large than small establishments 
is selected. When data are combined, each establishment is weighted according to 
its probability of selection, so that unbiased estimates are generated. For example. 
if one out of four establishments is selected, it is given a weight of 4 to represent 
itself plus three others. An alternate of the same original probability is chosen 
in the same industry-size classification if data are not available from the original 
sample member. If no suitable substitute is available, additional weight is assigned 
1 a sample member that is similar to the missing unit 

In the 70 areas studied in 1986, about 11,800 establishments, employing 8.2 
million workers, were selected by the Bureau to represent 73,050 establishments, 
employing about 19.5 million workers within the scope of the studies. 


Occupations and earnings 


Occupations selected for study are common to a variety of manufacturing and non- 
manufacturing industries, and are of the following types: (1) Office clerical; (2) 
professional and technical; (3) maintenance, toolroom, and powerplant; and (4) 
material movement and custodial. Occupational classification is based on a uniform 
set of job descriptions designed to take account of interestablishment variation in 
duties within the same job. Occupations selected for study are listed and described 


in appendix B, along with corresponding occupational codes and titles from the 1980 

Earnings data are not presented for an occupation or industry division if either 
(1) data were insufficient to provide meaningful statistical results, or (2) there is 
a possibility of disclosure of individual establishment data. Earnings not shown 
separately for industry divisions are included in data for all industries combined. 
Likewise, for occupations with more than one level, data are included in the overall 
classification when a subclassification is not shown or information to subclassify 
is not available. 

Occupational employment and earnings data are shown for full-time workers, i.c.. 
those hired to work a regular weekly schedule Earnings data exclude premium pay 
for overtime and for work on weekends, holidays, and late shifts. Also excluded 
are performance bonuses and lump-sum payments of the type negotiated in the auto 
and aerospace industries, as well as profit-sharing payments, attendance bonuses, 
Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases— 
but not bonuses—under cost-of-living allowance clauses, and incentive payments, 
however, are included. Weekly hours for office clerical and professional and 
technical occupations refer to the standard workweek (rounded to the nearest half 
hour) for which employees receive regular straight-time salaries (exclusive of pay 
for overtime at regular and/or premium rates). Average weekly earnings for these 
occupations are rounded to the nearest half dollar. 

Average earnings reflect composite, areawide estimates. Industries and establish- 
ments differ in pay level and job staffing, and thus contribute differently to the 
estimates for each job. Pay averages may fail to reflect accurately the wage differential 
among jobs in individual establishments. (For a detailed discussion of this topic 
see Robert W. Van Giezen, **A New Look at Occupational Wages Within Individual 
Establishments," Monthly Labor Review, November 1982, pp. 22-28.) 

These surveys measure the level of occupational earnings in an area at a particular 
time. Changes in an occupational average over time reflect, in addition to earnings 
changes, factors such as changes in proportions of workers employed by high- or 
low-wage firms, or the advancement of workers to better jobs and their replace- 
ment by new workers at lower rates. Such shifts in employment could decrease an 
occupational average even though most establishments in an area increase wages 
during the year. Changes in earnings of occupational groups, shown in table A-12, 
are better indicators of wage trends than are earnings changes for individual jobs 
within the groups. 


Wage trends for selected occupational groups 


The percent increases presented in table A-12 are based on changes in average 
hourly earnings of men and women in establishments reporting the trend jobs in 
both the current and previous year (matched establishments). The data are adjusted 


to remove the effect on average earnings of employment shifts among establishments 
and turnover of establishments included in survey samples. The percent increases, 
however, still reflect factors other than wage increases. Turncver may affect an 
establishment average for an occupation whea workers are paid under plans provid- 
ing a range of wage rates for individual jobs. In periods of increased hiring, for 
example, new employees may enter at the bottom of the range, depressing the aver- 
age without a change in wage rates. 

The percent changes relate to wage changes for a 12-month period. When the time 
span between surveys is other than 12 months, annual rates are shown. (It is assumed 
that wages increase at a constant rate between surveys.) 


Occupations used to compute wage trends are: 


Office clerical 

Secretaries 

Stenographers | and Il 

Typists I and Il 

File clerks 1, Il, and Il 
Messengers 

Switchboard operators 

Order clerks I and Il 

Accounting clerks 1, I], Il, and IV 
Payroll clerks 


Key entry operators I and Il 
Electronic data processing 

Computer systems analysts (business) 
Computer programmers (business) 
Computer operators 

Industrial nurses 

Registered industrial nurses 


Skilled maintenance 


Mechanics (machinery) 
Pipefitters 

Motor vehicle mechanics 
Tool and die makers 


Unskilled plant 


Janitors, porters, and cleaners 
Material handling laborers 


Percent changes for individual areas in the program are computed as follows: 


1. Each occupation is assigned a weight based on its proportion of employment 
in the occupational group in the earlier year. If for example, 1,000 workers 
were reported in the skilled maintenance group in the earlier year and 200 
of these workers were painters, the weight assigned to painters would be 
0.20. Using a constant employment weight dampens the effects of employ- 
ment shifts on wage change measures. 

2. Average earnings are computed for each occupation for the 2 years being 
compared. Earnings are used only from matched establishments; that is, 
establishments that are in the survey both years. 

3. Group averages are computed by multiplying the weight of each occupation 
(step 1) by the occupation’s average earnings for each year (step 2). The 
products are totaled to obtain group averages. 

4. The ratio of group averages for 2 consecutive years is computed by dividing 
the average for the current year by the average for the earlier year. The 
result—expressed as a percent—less 100 is the percent change. 


Wage differences among metropolitan areas 


Pay relatives presented in table A-13 express average earnings for an occupational 
group in an area as a percent of average earnings for the same group in all 
Standard Metropolitan Statistical Areas combined. The occupational groups are the 
same as those for which wage trends are computed except that no pay relatives are 
computed for industrial nurses. 


The following procedure, which eliminates interarea differences in occupational 
composition as a factor in pay levels, is used to construct pay relatives. 

1. Each occupation is assigned a weight based on its proportionate contribution 
to all industry employment in its occupational group in all metropolitan areas 
combined. Weights for janitors and material handling laborers in the unskilled 
plant worker group, for example, are 79 percent and 21 percent, respectively. 


123 


The weights for each occupation in all industries combined are also used in 
computing pay re ationships for manufacturing and nonmanufacturing. 

2. Average earnings tor each occupation are multiplied by the corresponding 
occupational weights, and the products are totaled to produce group 
averages for each area and the Nation. 

3. Area pay relatives are obtained by dividing the group averages for the area 
by the corresponding national average. The national pay relative equals 
100. If, for example, the average for an occupational group is $10 in all 
metropolitan areas, and the average for the sarne group in an area is $9, the 
relative for the area would be 90. This indicates that the area's pay level 
is 90 percent of the nationwide pay level, or 10 percent below the national 
level. 

Since the Bureau collects data for individual areas at different times throughout 
the calendar year, with an average month of reference of July, adjustments are 
made for differences in payroll periods. It is assumed that the wage level for all 
metropolitan areas combined increased uniformly during the 12 months from July 
1985 to July 1986, and that this increase continued to December 1986. Thus, by 
adding the appropriate number of monthly wage increments to the July 1985 pay 
level, the nationwide pay level is estimated for the month between January and 
December 1986 in which an individual area was studied. For example, an area study 
having a payroil reference month of February 1986 is compared with the nation- 
wide pay level as of July 1985, plus seven-twelfths of the annual nationwide wage 
increase. 


Establishment practices and employee benefits 


The incidence of selected establishment practices and employee benefits is studied 
for full-time production and related workers and office workers. Production and 
related workers (referred to hereafter as production workers) include working 
supervisors and all nonsupervisory workers (including group leaders and trainees) 
engaged in fabricating, processing, assembling, inspection, receiving, storage, 
handling, packing. warehousing, shipping, maintenance, repair, janitorial and guard 
services, auxiliary production for plant's own use (e.g., powerplant), and record- 
keeping and other services closely associated with the above production operations. 
(Cafeteria and route workers are excluded in manufacturing industries but included 
in nonmanufacturing industries.) In finance and insurance, no workers are consi- 
dered to be production workers. Office workers include working supervisors and 
all nonsupervisory workers (including lead workers and trainees) performing 
clerical or related office functions in departments such as accounting, advertising, 
purchasing, collection, credit, finance, legal, payroll, personnel, sales, industrial 
relations, public relations, executive, drafting, or transportation. Administrative, 
executive, professional, and part-time employees as well as construction workers 


utilized as a separate work force are excluded from both the production and office 
worker categories. 


Shift differentials—manufacturing (table B-1). Data are presented on practices of 
manufacturing establishments regarding pay differentials for production workers on 
late shifts. When establishments have several differentials which vary by job, the 
differential applying to the majority of the production workers is recorded. When 
establishments have differentials which apply only to certain hours of work, the 
differential applying to the most common schedule is recorded An establishment's 
differentials are weighted by production workers employed on the specified shift 
at the time of the survey. 

For purposes of this study, a late shift is either a second (evening) shift which 
ends at or near midnight or a third (night) shift which starts at or near midnight. 


Scheduled weekly hours; paid holidays; paid vacations; health. insurance, and retire- 
ment plans; and other selected benefits. Provisions which apply to a majority of 
the production or office workers in an establishment are considered to apply to all 
production or office workers in the establishment; a practice or provision is consi- 
dered nonexistent when it applies to less than a majority. Holidays, vacations, health 
and insurance plans, and *‘other selected benefits’ (tables B-26 to B-29) are consi- 
dered applicable to employees currently eligible for the benefits. Retirement plans 
are considered applicable to employees currently eligible for participation and also 
to those who will eventually become eligible. 


Scheduled weekly hours and days (tables B-2 through B-5S). Scheduled weekly ours 
and days refer to the number of hours and days per week which full-time first (day) 
shift workers are expected to work, whether paid for at straight-time or overtime rates 


Paid holidays (tables B-6 through B-9). Holidays are included if workers who are 
not required to work are paid for the time off and those required to work receive 
premium pay or compensatory time off. They are included only if they are granted 
annually on a formal basis (provided for in written form or established by custom). 
Holidays are included even though in a particular year they fall on a nonworkday 
and employees are not granted another day off. Paid personal holiday plans, typi- 
cally fund in the automobile and related industries, are included as paid holidays. 

Data are tabulated to show the percent of workers by total paid holiday time 
provided (half days included) and the average number of paid holidays granted 
annually. 


Paid vacations (tables B-10 through B-1 3). Establishments report their method of 
calculating vacation pay (time basis, percent of annual earnings, flat-sum payment, 
etc.) and the amount of vacation pay granted. Only basic formal plans are reported. 
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Vacation bonuses, vacation-savings plans, and “‘extended"’ or *‘‘sabbatical”’ 
benefits beyond basic plans are excluded. 

For tabulating vacation pay granted, all provisions are expressed on a time basis. 
Vacation pay calculated on other than time basis is converted to its equivalent time 
period. Two percent of annual earnings, for example, is tabulated as | week's vaca- 
ion pay. 

Also, provisions after each specified length of service are related to all produc- 
tion or office workers in an establishment regardless of length of service. Vacation 
plans commonly provide for larger amounts of vacation pay as service lengthens. 
Counts of production or office workers by length of service were not obtained. The 
tabulations of vacation pay granted present, therefore, statistical measures of these 
provisions rather than than proportions of workers actually receiving specific benefits. 


Health, insurance, and retirement plans (tables B-14 through B-21). Health, insur- 
ance, and pension plans include plans for which the employer pays either all or part 
of the cost. The benefits may be underwritten by an insurance company, paid directly 
by an employer or union, or provided by a health maintenance organization. Provi- 
sions for health maintenance organizations (HMO’s) are treated separately from in- 
surance provisions. Workers provided the option of an insurance plan or an HMO 
are reported under both types of plans. A plai: is included even though a majority 
of the employees in an establishment do not choose to participate in it because they 
are required to bear part of its cost (provided the choice to participate is available 
to a majority). Legally required plans such as social security, railroad retirement, 
workers’ disability compensation, and temporary disability insurance? are excluded. 

Life insurance includes formal plans providing indemnity (usually through an in- 
surance policy) in case of death of the covered worker. Accidental death and dis- 
memberment insurance is limited to plans which provide benefit payments in case 


* Temporary disability insurance which provides benefits to covered workers disabled by impury or 
iliness which ts not work-connected is mandatory under State laws in California, New Jersey, New York, 
aid Rhode Island Establishment plans which meet only the legal requirements are excluded from these 
data, “ut those under which (1) employers coritribute more than is legally required, or (2) benefits ex- 
ceed those specified in the State law are included. In Rhode Isiand, benefits are paid out of a State fund 
to which only employees contribute. In cach of the other three States, benefits are paid either from a 
State fund or through a private plan 


State fund financing: In California, only employees contribute to the State fund, in New Jersey, em- 
ployees and employers contribute, in New York, employees contribute up to a specified maximum 
and employers pay the difference between the employees’ share and the total contribution required 
Private plan financing In California and New Jersey, employers cannot be required to contribute more 
than they would if they were covered by the State fun). in New York, employees can agree to con- 
tribute more if the State rules that the additional contribut) on ts commensurate with the benefit provided 


Federal legislation (Railroad Unemployment Insurance ct) provides temporary disability insurance 
benefits to railroad workers for illness or injury, whet cr work-connected or not. The legislation 
requires that employers bear the entire cost of the insur, we 


ot death or loss of limb or sight as a direct result of an accident. 

Sickness and accident insurance includes only those plans which provide that 
predetermined cash payments be made directly to employees who lose time from 
work because of illness or injury e.g., $50 a week for up to 26 weeks of disability. 

Sick leave plans are limited to formal plans’ which provide for continuing an 
employee's pay during absence from work because of illness. Data collected distin- 
guish between (1) plans which provide full pay with no waiting period, and (2) plans 
which either provide partial pay or require a waiting period. 

Long-term disability insurance plans provide payments to totally disabled employees 
upon the expiration of their paid sick leave and/or sickness and accident insurance, 
or after a predetermined period of disability (typically 6 months). Payments are made 
until the end of disability, a maximum age, or eligibility for retirement benefits. 
Full or partial payments are almost always reduced by social security, workers’ dis- 
ability compensation, and private pension benefits payable to the disabled employee. 

Hospitalization, surgical, and medical insurance plans reported in these surveys 
provide full or partial payment for basic services rendered. Hospitalization insur- 
ance covers hospital room and board and may cover other hospital expenses. Surgical 
insurance covers surgeons” «3. Medical insurance covers doctors’ fees for home. 
office, or hospital calls. Plans restricted to post-operative medical care or a doctor's 
care for minor ailments at a worker's place of employment are not considered to 
be medical insurance. ’ 

Major medical insurance coverage applies to services which go beyond the basic 
services covered under hospitalization, surgical, and medical insurance. Major med- 
ical insurance typically (1) requires that a *“deductible"’ (e.g., $100) be met before 
bene iits begin, (2) has a coinsurance feature that requires the insured to pay a por- 
uon (e.g., 20 percent) of certain expenses, and (3) has a specified dollar maximum 
of benefits (e.g., $10,000 a year). 

Dental insurance plans provide normal dental service benefits, usually for fill- 
ings, extractions, and X-rays. Plans which provide benefits for only oral surgery 
or repairing accident damage are not reported. 

An HMO provides counprehensive health care services to a specified group for fixed 
periodic payments rather than indemnification or reimbursement for medical, surgical, 
and hospital expenses. 

Retirement pension plans provide for regular payments to the retiree for life. 
Included are deferred profit-sharing plans which provide the option of purchasing 
a lifetime annuity. Lump sum plans are defined as those providing for a single pay- 
ment at retirement, ‘‘other’’ plans include those providing for a fixed number of 
payments (more than one) after which payments are discontinued. 


’ An establishment is considered as having a formal plan if i specifies at least the munimum number 
of days of sick leave available to cach employee. Such a plan need not be written, but informal sick 
leave allowances determined on an individual basis are excluded 
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Health plan participation (tables B-22 through B-25). Estimates are presented on 
the percent of production and office workers participating in selected health insur- 
ance and HMO plans. When an establishment was unable to supply the number of 
plan participants, approximations (imputations) were made, where possible, by using 
information from other establishments offering a similar plan. Imputations were never 
made for more than one-third of the production or clerical workers in an industry 
group (all industries, manufacturing, nonmanufacturing, and transportation and util- 
ities); when impwiations were made, they were usually for considerably less than 
one-third of te workers. Participation rates were estimated and published if par- 
ticipant numbers (including imputations) were available for 90 percent or more of 
the production or office workers in an industry group; consequently, a published 
estimate may not relate to a group total. 


Other selected benefits (tables B-26 through B-29). Severance pay plans provide 
one or a limited number of payments to employees permanently separated through 
no fault of their own for such reasons as technological change or closing or scaling 
down of a plant or department. Excluded are retirement, profit-sharing, or savings 
plans, or plans limited to workers separated without prior notice. 

Suppiemental unemployment benefits (SUB) relate to formal plans designed to sup- 
plement benefits paid under State unemployment insurance systems. 

Cost-of-living adjustments relate to formal plans by which wage rates are adjust- 
ed periodically in keeping with changes in the BLS Consumer Price Index or some 
other measure. 

Paid funeral and jury-duty leave * data relate to formal plans that provide at least 
partial payment for time lost as a result of attending funerals of specified family 
members, or serving as a juror. 

Military leave relates to formal plans providing excused absence from work with 
full or partial pay while on annual training duty. Plans that provide paid leave only 
for temporary emergency duty are excluded. 

Paid personal leave plans are designed to allow workers to be absent from work 
for a variety of personal reasons. Plans intended for use as (or extensions of) paid 
holidays, vacations, or sick leave are not reported as paid personal leave, but are 
reported as holidays, vacations, or sick leave in accordance with the intent of the 
provision. 


Labor-management agreement coverage. An establishment is considered to have 
a contract covering all production or office workers if a majority of such workers 
is covered by a labor-management agreement. Therefore, all other production or 


* When paid jury-duty leave is required by law, as it is in Alabama, Nebraska. Tennessee. and parts 
of Massachusetts, plans are included only if the employer provides the employees with benefits exceed 
ing legal requirements 


office workers are employed in establishments that either do not have labor- _‘ the extent to which all workers in the area may be covered by the provisions of 
management contracts in effect, or have contracts that apply to fewer than half of | labor-management agreements because small establishments are excluded and the 
their production or office workers. Estimates are not necessarily representative of | industrial scope of the survey is limited. 
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Appendix table 1. Number of workers within scope of surveys in 70 metropolitan areas, January 19866 through December 1986 


- 
Number of workers im estabistwments wittwn scope of sludkes (in thousands) 


Merunum All imaustnes Manutacturing Nonmanutacturing 
Payot = esta | = T a fae 1 + 7 ——v 
Mevapeiten aes peroo —stimernt men Transporation and Wnovesaie 
“ze | Tots! «= Production | Office | Tota! | Production | Office _——= : j ew ; 
Total Production Off~e Total Producton Offwe 
— — —— — —__ —_—_4¢— ———__+ - > + — + + - + —<-— ——+ - +> + + + 
Northeas! 
Albany-Screneciady-Troy NY* Sept 50 964 - 390 - - 574 66 - - 
Boston MA‘ Aug () 5785 . - 1909 - - 3876 %9 - 
Buttaio, NY" Oct 50 1985 - : 9392 - - 100 3 - - 24 - - 
Hartiord, CT | July 50 2137 7412 455 762 35 107 1375 327 M48) 6122 46 25 
Nassav-Suftolk WY" Aug 50 4106 - - 16485 - - 2457 - - 286 - - 
Newark, Nw Jan 1) 355.1 1278 5 1352 616 237 2239 662 426 405 48 $6 
New York, NY” May () 15324 - 29186 - - 12407 - - 195.7 - - 
Nortneas! Pennsyivarna’ Aug 50 Ss - - 462 - - 467 84 
Paterson—Cition-Passax NJ" Oct 50 736 - 453 - - 263 30 - 
Praadeipmua PAN Nov 7 7052 - - 2640 - 4413 565 - 
Pmsburgn PAS Jan 7 2372 - 336 - - 203 6 - MSs - 
Portland ME* Dec 50 394 - - 128 . . 265 . . 28 . -. 
Pougnheepse NY Sept sO 413 162 47 29s 127 30 13 35 17 20 « 4 
Prowdence-Warwct Pawtucket Ri-MA’ June 50 162 4 - - 935 - - 689 - - 70) - - 
Tremton. NJ Nov 50 534 . . 308 - - | ger . - | 38) . - | 
Worcester MA March 50 69 6 278 m2) 38 1862 46 38.0 $6 64 46 21 9 
York, Pa’ Jan be) 731 - - 477 - - 254 - - 40 - - 
Soutr / 
Atlanta. GA® May 50 $07.1 - - 1289 - - 3772 - 677) - 
Batwmore MOY Aug sO 3156 - - 699 - - 2256 - 316) - - 
Chattanooga. TN-GA* Sept 50 686 - - 389 - - 326 44 
Corpus Onset, Tx" July SO 316 - - 67 - - 228 - | 38 - - 
Dattas-For Worth, Tx Dec 7? 7379 3167 1286 2402 1285 358 4877 1682 926 6704 325 67 
Daytona Beach FL" Aug 50 D9 - - 63 - - 225 - - 25 - - 
Gamesviie Fi Sept $9 144 7s "1 35 25 2) 110 $0 9 , “ 
Greensboro-Winston Saiem-High Port NC’ = Aug 50 1952 1262 - - | 69 - 42 - - 
Greenvilie Spanandurg SC’ June 50 1302 - - 676 - - 427 - - | 69) - - 
Houston, 7% Apri 50 626 6 286 0 975 139.7 788 205 4870 2102 770 737) 320 163 
Huntsville AL Feb 50 621 3% 5 64 371 265 29 250 79 35 V ’ 
Jackson MS* Jan 50 462 - | 30 - : 352 - - 71) - - 
Jacksonwitie, FL’ Dec 50 1278 . . 261 . . 1017 . . 56 CO . 
Lowsvilie, KY —IN® Nov 50 1642 . - | 705 . . 936 - | $9 - 
Memptus TN-AR-MS* Nov 50 1552 - 432 - - 1120 ~ | 48) - - 
Mam FL’ Oct 50 2506 . : $31 . . 206 5 . | 473) ; . 
New Orleans, LA* (Oct so 1554 . - | 2s? . : 1298 - - | 26 - - 
Nortolk-Wergiua Beach-Portsmouth VA-NC’ May 50 1066 - . 237 - - Bag - - 114 - - 
Oxianhoma City, OK* Aug 50 12 - = | 3 - = | 800) - $1 “ 
Richmond vA June 50 1450) $52 283 444 280 $4) 1005 272 227; 153 70 | «314 
San Antommo TK July 50 1734 759 263° 365 277 24 1369 46° 238) 120 6618 
Washington OC-MOD-vAa° a ? 4975 . ; = | 400) : = | 4576) - - | 51) : | - | 
NN a i lin j —ESE —EE = aibeueenens 
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Appendix table 1. Number of workers within scope of surveys in 70 metropolitan areas, January 1966 through December 1986—Continued 


Number of workers «9 eSlaDkst nents enter scope of Sludes i Tousends) 


Mew Al indusines Manta tung Nonmanuiacturng 
Payot 80 esta , ’ + , , + - : —— —y——_- 
SERUpEt See penod — kashnent . | | Traraponanon and | Wrotesate | Reuas 
se Tote wines? wade =| wade | Pee” | Sores" 
Total Producton Offce Tot! Producton Ome + . + : . = 
| Tot Production Ofte Total Producton Ottce 
+ + + + + ; + * T +— + ; ? + = ; ; 
thowes! | | | | ' 
Crwcago March ? 13385) SO 2517 44699 2749 8ST? BBBG 862412 HAT) DTS 431 21) «1212 | 2774) NSO 2103 
Comma, O-0CY INT jy SO one & . ae a) . - | $22) - | = | Bez . ; ee 6! 213 338 
Creveiand On eo! ? 3334 «#1356 8 8S71) 1967 78 227) we7 78 M4 BAS we |= 82 248 63 326 470 
Commbus. Ont" Ot sO 2331) - | = | 23) . oe | Se . / = | 150) . | eo" 680 370 27 
Davenpor-Rock tsiand-Molne \A-f et ss |0tsédS2D 21 > oo?) are ee ce? ss a 38 18 s 30 129 27 a4 
Dayton, OH* Dec 50 1399 . - bee . . 715) . , ?2| . | 62 %2 66 $3 
Detron, wit dove ? 7475 } - sae ~ | 4035) - «| SBR ; - 46 | 1343 625 ess 
Gary -ammond—E ast Orcago IN* Ow 50 633 - 465 = | 8) - - | 78 . - ‘1 ™7 36 37 
Green Bay. wrt Auy 50 uM? 74 - (= | 73) . | 36) . po | 4 7s 23 23 
inchanapows IN* Oct sO 234 6 860 - _ “86 . . 216 - ! - | 68 02 296 210 
Kansas Oty, MO-KS* sep 50 2901 931 - | 270 410 . - | 260 660 we 333 
Mowauree wit May sO 208 . 1409 | “e8 goes . f «| "mS 11 27 2? 
Minneapons-St Pau WN wir Jan sO 5053 - - 196.3) . . 3070 . . 463 . - | 335 | 1261 ae “be 
Omana NEVA Oct 50 1209 ate 235 278) 196 24 930 264 231 185 43 38 es x1 201 98 
Sagnee Mir Now 50 376 . ~ | BRR - | - $4 - ' 27 - : s 64 21 16 
St Lous, MO-IL" (March ? 30" 8 160 3 2315 435 . - 202 61 “9 “46 
South Gend, iN" hug so 8 432 227) . 205 | - 26 . fo o- | 20 64 35 37 
Totedo Cr—aarr June 50 1269 - . $79 . . 690 . . “46 . ~ | 64 WO v4 105 
Wordta KS Apri so 906 412 159 86486 280 a2 0420 132 67 = 60 24 7 38 199 46 7? 
wes' 

Ananewn Santa Ana-Garden Grove CA* Sept 50 408 3 - 1565 2518 - | 95 . 46 t322 370 465 
Bowngs MT thy 50 106 41 12) 22 12 1 66 29 11 21 8 “ 6 40 6 * 
Denver-Bouider CO Dec 50 233 1441 S65 1029 508 126 2654 933 “57 483 198 78 26 8 651 406 ke) 
Fresno, CA Sept 50 “7 Pe 65 1 120 14 8 8=6©69es 146 71 $$ 34 9 a? 159 68 55 
Los Angetes-Long Beach CA Oct ? 15007 6544 3001) $565 2048 637 1033" 350 6 2963 1341 631 262 12 | 2005 180 4 2779 
Portand OR-WA june 50 2118 935 78) «Btt 475 | 2 130? 458 276 257 03 60 130 ae 255 202 
Sacramento, CA* Dec 50 1106 . 67 : . a0 . - 122 - 40 373 208 77 
Sal Lake Oty-Ogden, UT* Now se 1504, . . $36 . we . . 194 . rs 76 121 196 
San Orego, CA Dec ot 3094 8=.:1223 494 930 456 46 2064 766 MB 28 100 $1 130 | 1062 ne 435 
Sar Francesco-Oakiand CA’ March ? 54h 6 : 68 . : 4528 . a? . 2a9 | 1°27 105.2 2 
San Jose. CA **aroh $0 W050 1468 1402 126 - 145 O98 $1 ari 
Seattie- Everett wat v« 50 3719 1302 aan? 470 188 790 aa $22 


Consests of Standard Metropolitan Statetcal Areas (SMSAs) as defined by the Offce of Management and 
Budget through Fetruary 1974 

Totals include executve professional pari time and other workers excluded trom the separate produchon and 
ottoe categores Numbers of production and offoe workers are not avadabie lor wholesale ade retail trade fh 
nance insurance and real estate and services i all areas and tor transportation and utihes mm Gamnesvile Hunts 
vile and Oklahoma City The estrnates shown m tts labile prowde a reasonably accuate description of the sve 
The estates are not intended however to serve as a 


tracsportation Governmentally operated estableuhments are exctuded by definition trom the scope of the survey 
Al ov major local transt systems were governmentaiy operated m Albany Schenectady Troy Atianta Galtenore 


erated electre ullity systems were also erciuded ™ \hatianooga Cleveland Gamesvile. Greensboro Winston. 
Sater High Pow Jacksonviie Los Angeies- (ong Beach and Sesttie-tverett Both the elect and gas systems 
were governmentally operated m Huntevile Memon Omanha and San Artomo Gas systems were governmentaiy 
Operated nm inchanapows and Richmond 

* Finance msurance. and real estate Workers trom the entre awison are represented m the A tables Produc 
tron workers im finance and maurance are Not mcluded im estenetes tor produchon workers m the B taties Data for 
preduchon workers m veal estate Nowever are included ™ ali mcusines and nommanvtacturing estimates 

Ng. MONON peCtures NONproft membherstp orga wrahons (excluding eagious and ohartable oganzathons) and eng 
neenng and arcttectural serves 

* Survey leted to occupational earmngs ashes ncdw ate separate production and office employment totais were 
not compued 

— Meewnum establsmment se was 50 works s im whotesme Wade fimance and sermce industry groups and 100 
workers 9 the manutacuting transportahon aod utvhes and retad trave groups 


NOTE The 1972 edihon of the Standard incusina! Classication Manual was used to classty establishments by 
industry drvesioOn 
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Appendix tabie 2, Employment within scope of surveys by major manutacturing activity, January 1964 through December 1986 


Mewtecturg SIC codes of merwiactuing exdustry goups by percent of Mantacusmg SIC codes of manuviacluing mdustry grougs by percent «* 
i at TENteclueng eTeHOyme OTT GROyTeTT at at mMantecturng empioy™ er’ 
percent 2 eC A oon = | eee ’ — , , 
Mesepels ous enpoynet =o. = Ma Wes was Uesupe ose employmet = ~ ad Dew wos = w 
eit scape of wap under 30 unde 60 unde SO percent enter scape of wan under 30 unde 40 under SO percent 
sarees omnes PerCen PETCE Ere and Over aurveys Dercem percent perce anc owen 
- _ - + - - -—— +> - _ > > 4 > -—— ++ - > > . > * _ 
tortnees' Sout —Continvec 
Amar Screnectac, roy “a - - . ) - ~ | achrond x Pa 78.33 21 - 
Boston, x | * - ~ San Anton 23 70.23.35 - 
Sen 1 35.36.37 . - - Wastungion s 20 27 a 
Martiord 37 ee - - 37 - 
Named Suton 3” “ M37 - - Mowes’ 
News” 37 * 2 - Ccago a 20.27 34 35.56 . 
New York 2 202328 2 - - | Croenet 43 20 28 35 37 - - 
Nor ees! Conn ayvane $3 a 23 - - Cleveland 42 33,34 95.36.37 . - - 
Paterson Cimon Passac oe 2636.38 . - - \Coturnibus 32 20.32 34. M37 - - . 
Prades » 76 35 - - - Davenport -Aoct isiand Motme $3 70.33 . - - 3s 
ener gh » ” es - Deytor $3 3” ° * . : 
Portians 37 20 76 34 3 - - - |eron 4? . . . 37 
POnsgre OC tne 72 - - xs * Gary Hammond {ast Owcago me . - - 33 
Prowdence Waren Pawiucte! 6! ae w ~ ‘(Greer Bay $3 27.35 20 - 2 - 
Trenton a9 27 2834S x” - -  Indenapotes an 2.55.56 37 - - 
Worcester ag 2M 38 - Kansas Oty a 27.37 % - 
Yor 6% 437 x) - - ee $3 4 1% - 
Minneapons St Pau 40 26 34 35 
Sout Omene 23 27.35.%6 20 - . 
Ate zs 227 - : - — od - : 33 37 
Baltimore 3s 33% - - - - (St lowe a! 20.28 37 - 
OnaMarooge $2 20.28.34 22 - - ~ (South Bend 55 30.25. 6 - 37 - 
Corpus Onnst 32 20 26.29 - - ~  Totede 49 ar) 32.37 - - - 
Oates ort Worth 32 " 437 - - Wich 53 - - . 37 
Oeyions Beach 26 2734.8 . * - i 
erwen 22 27.34.37 : oe - I wee 
Greenmboro Winston Saver Ananer Santa Ane oarder srove 40 3S - % - - 
Hagh Powt ha 2125.5 22 - - ~ |Siunge 1s - 20.27 - 29 - 
Greenmvite Spartanburg He 23,280.35 - 22 - - | (Deewer Boulder 76 20.27 35.36.37 - - - 
Houston 22 20.35 26 - | - | Fresno 27 * - 20 - 
Huntewite 60 20.23.37 - * - - (Los Angetes-Long Beach 3s - 36.37 “ - 
Jackson 26 32,37 20 3% - 37 sl 3s - - 
Jack sorwitie 2 20.26.37 - - — Sacramento 9 27 | 37 20 - - 
Oe wie “9 20.37 we - ‘Sat Lake Oty-Ogder 33 47 |W x - 
Manors 31 20 26.28 - San Orego x0 4 3 %6.37 - - 
Mery 2 23.27 : : - San Francisco-Oskiang 20 20.2728. | : . : 
New Onean: ’ 20 - . 7 San Jose + 73 35 % - - 
Nortolk Wircyrna Beach Portsmouth 23 | 20.3% 37 - - - | Seattie-fveret ca . - - 37 
Omanoma Clty 27 20,34.35.%6.37 - - -~ | - 
— Based on exbnates of employment dernwed from uTverse matenals COmpHed betore [he actual survey 29 Petroleum retrwng 
Praporbons «© varous groups Tay difter from proportions based on the results of fhe survey for estimates based or 30 Rune and piastcs 
the reauits of the survey and for sonpe of the survey see latte | of appends A 3) Leather 
— Mar industry groups shown eh thew reapectve 2 cig! Standard incustna Classic shone are 22 Stone olay and glass 
20 Food 33 Prmary metais 
2) Tabacco 14 | abrcated metals 
22 Texthes 35 Machinery excep! electnca: 


20 Apopare 

24 Lumber 

25 § urrwure WE Screnttic 

26 Pape 39 Misc olaneous 
ae NOTE Dashes inchoate that there was fo imadustry group wh employment! eiftwn percentage range 
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Appendix table 3. Employment within scope of surveys’ by major nonmanufacturing activity, January 1984 through December 1986 


- Troy 


Houston 

Jackson 

Jacksonville 

Loursvilie 

Memptws 

Mia 

New Orleans 

Oklahoma City 

See footnotes at end of table 


Appendix tabie 3. Empioyment within scope of surveys’ by major nonmanufacturing activity, January 1984 through December 1986—Continued 


Percent distribution of nonmanutactunng workers Dy mayor mGustry groups and m selected mdusines” 


Nonmanutactunng eae atch SL caneeeaeeeehcintall po as a 
emproyment as . T “ 
Met opoman area ae | _—- aay : wnatecte | fous | _ eer — 
Cayman we | : : | Comma | _ Wade | wade 7 | —_ Personal Busmess 
scope of surveys ota =» Rairoads | Trucking cation | Utiirves | otal” Banting = insurance | Hotels | cones | senmces 
a — - - —__—__—___—+ + + + + - ~ | + + t j + ; 
South Continued | 
Rachenona 68 16 1 4 | 5 | 5 12 | 2 , 7 vw} 2 2 " 
San Antomo 77 10 2 | 5 | O | 9 45 7 | ‘ - 19 4 2 + 
Wastungion 92 “4 | 1 | 7 3 ? | 23 | 13 2 41 4 1 21 
| | | | | 
owes! | | | | | | 
Clucago 64 15 2 3 ' 4 2 16 26 20 ? 5 24 3 1 13 
Cencinnat: $7 | 6 , | 4 | 5 4 10 45 13 4 e 17 2 | 2 10 
Cleveland | 58 ; 3] or] 2 5 3 13 34 16 6 4 23 2| 2 13 
Columbus 65 _ 1 | 4 5 2 6 40 21 5 10 19 3 | 2 ) 
Davenpor!-Rock isiand-Motne 47 14 . 3 5 6 13 44 12 6 + 16 3 1 6 
Dayton 47 | 43 1 3 5 4 10 a "1 5 3 17 2 2 10 
Oetron 53 15 1 2 6 5 12 32 20 6 6 22 2 2 1 
Gary-Hammond-East Chicago | 3% 26 6 3 3 12 7 44 "1 6 1 12 2 1 5 
Green Bay 47 21 4 | © | ‘ ' 9 47 6 5 - 16 ‘ 1 6 
inchanapows 60 18 2 | s 6 3 9 39 20 6 10 4 3 1 7 
Kansas Cty 66 23 & 5 5 3 1 32 16 s 6 18 4 1 3 
Mewar «© 47 17 1 4 } 5 ry 10 38 19 6 8 17 3 2 19 
Minneapous-St Paul 60 17 3 3 CO 4 3 12 35 16 > 6 20 3 1 10 
Omaha 77 18 6 * 5 2 10 30 20 4 12 22 2 1 16 
Saginaw 4s 19 2 3 10 3 3 53 12 7 2 14 ‘ 1 4 
St. Lous 59 21 2 3 7 4 1 32 15 6 4 20 3 1 12 
South Bend 45 13 - 5 5 3 1 4? 14 7 2 1§ 3 1 7 
Toledo $1 22 4 6 5 7 g 44 9 6 2 16 2 2 9 
Wictta 4? 16 is) 2 6 7 9 47 12 6 2 17 3 2 10 
Weet 
Anahewn-Sante Ane-Garden Grove 60 9 - 2 5 1 7 44 17 + 5 22 4 1 13 
Betengs 65 24 5 6 7 3 "1 42 - 7 - 14 6 - 7 
Denver -Boulder , 72 21 1 3 7 2 10 33 4 4 3 22 4 1 12 
Fresno ......... 73 , 2 2 5 4 12 4 18 7 5 18 4 4 5 
Los Angetes-Long Beach 65 / i) 2 5 2 14 28 17 6 3 28 2 2 14 
Portiand . ! 63 | 9 2 5 6 3 11 37 18 6 6 15 3 1 ? 
Sacramento ... 61 | 2 2 "1 2 7 43 1S 5 5 17 ‘ 3 7 
Satt Lake City-Ogden 67 25 o 5 7 5 gy 3% 12 7 2 16 4 1 6 
San Orego 70 | 10 - 1 4 4 7 41 15 4 2 27 5 2 14 
San Francisco-Oakiand Ly) _ 2 1 2 7 3 "1 22 24 12 5 24 4 1 12 
San Jose .... 41 ; oo" * 2 6 2 10 % 1 5 2 32 2 1 23 
Seattie € vereti be | 19 1 2 7 1 10 32 19 7 6 21 3 1 12 
' Based on estates of employment denved from unwverse matenais Compied pnor to actual survey 63 insurance 
Proportions i vanous groups may differ from proportions based on the results of the survey For estimates based 70-Hotels. -oomng houses. camps, and other lodging places 
on the results of the survey. and for the scope of the survey. see table | of appendu A 72-Personal services 
’ The 2-cgit Standard indusinal Cliassihcaton codes and more complete tities for the selected industnes are 73 Business services 
40 Raitroad transportation ’ Transportaton, communication, and other pubac utéhes 
42-Motor trent transport and warehousing * Finance, insurance. and real estate 
48-Commumication * Includes industnes in addition to those shown separately 


49-Elecinc gas and sanitary services * Less than 0.5 percent 
60 Banking NOTE Dashes indicate that no workers were reported 


December 1986 
a en Percent of of ce workers employed »- at >on Percent of ofhOe workers employed m™- 
> ™ > + + 4 > y * + > . 7 
Mercpoman area Transpor Transpor Mer opomian ares Transpor Transpo 
ew ones te stato ant Ae ter | leon anc) tam | MO soto ond 
eS tectum wry OOS wc Ow > | tacunng Ow tie | OOF ecg OO | te 
ines tecwrrng es ies tecwrng, _ acwng ll eC tectum | ose? 
. - > - + , - + if - +> t - | + + - > + 
nara a H Soutn—Continvea | 
Albany Schenectady 110, 62 70 so bs 21 4 30 83 Fuchmond «7 | 2 | 7s s 6 | @& 
Boston 43 a” 37 8s 10 10 10 75 San Antorwo 18 rn ne ‘ s ‘| & 
Butta 74 a 6! 9 12 6 1s 84 Wastungton 3% > nit @ “™)|h—ClUCB 1s 6” 
rtartiorg a? ee 3s 74 ‘4 3 ‘4 2 
Nessau Sufiow $3 “ 6" 76 9 ' 4 7 teowes! | 
Newant st 60 “6 69 ? 6 7 37 (Cltwcago Ss 2 ss | sz 80865 . 18 | 70 
New Yor 17 8s "4 82 1s 17 1S 59 Cnonnan so 6h o  « 16 3 2s | 
Northeas! Pennsywarns on a 27 ws ? 4 . 3 6 Ceveund o nm «4 | 6 °§5 7 4? 
Paterson -Cirtton Passax 78 78 76 a9 10 é 1S @0 4 =6(Coturnbus os 6 » £4 7 | 7 7 | & 
Pruacerptne $9 67 49 78 9 13 ) 5) Davenport-Roct isiand-Moune "1 83 7 | ‘ow . 2s 
Patsburgn 73 93 Se 8 20 23 12 65 Dayton . 7 72 7 2 12 "7 
Portiand 24 31 16 7 ? 4 * 60 ©6Detrot 2. 6h6clUCtC~C~SSCi‘CK, co) 20 19 2% SA 
Pougmeepse 1 5 32 64 6 22 6S | Gary-tarmmons-£ ast Crucago 64 pS ee 22 4 3a 82 
Prow@ence- Warect Pawtucket 28 27 31 72 5 4 5 44 Green Bay 63 6 | a 2 : 12 
Tremion 59 66 37 Be 5 7 S52. indranapoks $9 74 <a 67 1 1 w~ | S2 
Worcester 27 22 35 9 12 ’ 21 $7 = Kansas City 60 7 “| 92 1s ’ 19 be 
York 44 a7 32 73 10 3 s 30 Mitwaunee 67 7 “ 33 27 ‘4 7 | 62 
‘Minmeapous- St Pau: sé ss & “os e ) 0 | $s 
South Omana | o PD i € "1 4 " | 6 
Asante “(48 2s $5 6 | 2 1s 56 Sagnae 8 3 | «| @ a a 81 
Baltimore 2 0? 21 s? 7 3 40 St Lows %* oo |) s | $8 13 2 7 | @ 
Cratanooge 29 Zz.) 1 70 6 3 7 58 South Bend 62 74 4 Ww 6 7 | wo} $7 
Corpus Onrigt: 21 27 18 45 ? - | 8 30 = Toledo 7 68 es  86€©6—68 14 " 16 6. 
Dailtas Fort Worth 34 ae 26 77 - 20 3 32 | Wetwe $7 7S v7 | #3 . " “ |lUCOS? 
Daytona Beach ¢ 5 ? 76 5 6 17 ) 
Ganesvibe 20 46 6 °" 1's 19 / | 
Greensboro. Winston Salem - Anahern- Santa Ana Garden Grove 24 1s ”» | * 4 o | 
bagh Port 14 13 15 50 2 4 2) Baling 60 48 “6 60 17 18 7 | # 
Spartanburg 6 6 10 59 3 6 3680— «Der » w-Boulder 29 26 x0 76 5 - 5 wn 
Houston 28 46 20 62 5 2 6 25 Frew Sa 6! 48 77 >, "1 37 
Muntevite 43 49 23 m 8 13 4 ( (Los Angetes-Long Beach 48 “a 43 | 64 13 1s 63 
Jackson 35 53 20 66 12 1 1g 63 $3 50 56 97 1 . 6 62 
Jack sonvilie 28 44 19 80 14 7 4 7? Sacramento 69 72 be | 4 20 10 21 93 
L Oursvilie me ag Qa 12 9 14 60 ‘Salt Lake City-Ogaen 30 30 » 6 13 ‘ 18 6? 
Memptws 46 " 26 73 _ 4 € 64 San Crego 42 “4 o | © | 24 ? “6 
Man 2s 6 29 9 4 . '" 39 San Francrsco-Oariand 64 79 7 | 19 - 20 7 
New Orleans 22 42 16 Se 15 24 13 49 = San Jose ara a4 “o 92 14 4 5 63 
Nortolk Virgina Beach Portsmouth 2? $2 12 60 9 10 44 Seattie- Everett 70 70 eo | o 12 3 16 70 
Omtainoma City 3 $3 iT) 10 12 9 
All producton or offoe workers = establishments were considered to be covered by a umon contract a All indusines and nonmanutacturing clude data for divisions not Shown separately 
majority of Such workers m thal estabishment were covered All other producton and office workers were Transportation. communcation, and other pubic uiites Excludes tamcabs. services modental to water 
employed in establishments that ether did not have labor management contracts or had contracts that apphed tr Wansportatlion and mumcpally operated estabisnments 
tewer than hall of thew production workers o office workers Estenaies do not necessarily represent the exteni to ' Less than 0 5 percent 
wich all workers in the area ‘nay be covered by labor management! agreements because of the exclusion of small Data tor thes vision are nol presented separately Nowever dala are "cluded «al indusines and nonmanuiaciuning 
estabesnnents Oaeta are tried to estabkshments at! SO employees or more except in |) large areas where the 
rmwrwnum size adopted was '00 employees in manulactunng transportation and utes and reta’ trade See NOTE Dashes indicate that no workers were reported 


appendu A table | for turthur explanation of the scope of the surveys 
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Appendix B. 
Occupational 
Descriptions 


The primary purpose of preparing job descriptions for the Bureau's wage surveys ts 
to assist its field representatives in classifying into appropriate occupations workers 
who are employed under a variety of payroll titles and different work arrangements 
from establishment to establishment and from area to area. This permits grouping of 
occupational wage rates representing comparable job content. Because of this emphasis 
on comparability of occupational content, the Bureau's job descriptions may differ 
significantly from those in use in individual establishments or those prepared for other 
purposes. In applying these job descriptions, the Bureau's field representatives are 
instructed to exclude working supervisors; apprentices; and part-time, temporary, and 
probationary workers. Handicapped workers whose earnings are reduced because of 
their handicap are also excluded. Learners, beginners, and trainees, unless specifically 
included in the job description, are excluded. 

The Bureau periodically reviews area wage survey descriptions in order to take into 
account technological developments and to clarify descriptions so that they are readily 
understood and uniformly interpreted. 

Changes in occupational descriptions are phased into the program. A_ revised 
description was introduced in January 1984 for material handling laborer, and a new 
occupation to the program — word processor — was added. The revised description 
for material handling laborer reflects basically the same occupation as previously 
defined, but some reporting changes may occur because of the revision. Both the old 
and new job descriptions for this job are presented in this appendix. 

In January 1986, revised occupational descriptions for computer systems analyst, 
computer programmer, and computer operator were introduced. The revised descrip- 
tions for computer systems analysts and computer programmers are not comparable 
with the previous descriptions. Earnings for the overall computer operator job are compara- 
ble with earlier estimates, however, earnings for individual levels are not comparable. Both 
the old and new job descriptions for these jobs are presented in this appendix. 

The titles and 2, 3, or 4-digit codes below the job titles in this appendix are taken from 
the 1980 edition of the Standard Occupational Classification Manual (SOC), issued by the 
U.S. Department of Commerce, Office of Federal Statistical Policy and Standards 


In general, the Bureau of Labor Statistics’ occupational descriptions are much more 
specific than those found in the SOC manual. The BLS occupation, “Registered 
Industrial Nurse,” for example, is limited to workers providing medical assistance and 
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other related services (e.g., health education) to persons who are ill or become ill or 
suffer an injury in a factory or other establishment. The SOC occupation (code 29) 
includes a variety of registered nurses (¢.g., school nurse, head nurse, general duty 
nurse, private duty nurse) that are excluded from the BLS description 

Thus, in comparing the results of this survey with other sources, factors such as 
differences in occupational definitions and survey scope should be taken into consider- 
ation. 


Office 


SECRETARY 
(4622: Secretary) 

Provides principal secretarial support in an office, usually to one individual, and, in 
some cases, also to the subordinate staff of that individual. Maintains a close and highly 
responsive relationship to the day-to-day activities of the supervisor and staff, Works 
fairly independently receiving a minimum of detailed supervision and guidance 
Performs varied clerical and secretarial duties requiring a knowledge of office routine 
and an understanding of the organization, programs, and procedures related to the 
work of the office 


Exclusions. Not all positions that are titled “secretary” possess the above characteristics 
oungen of positions which are excluded from the definition are as ‘ollows 
Clerks or secretaries working under the direction of secretaries of 
administrative assistants as described in ¢; 
Stenographers not fully performing secretarial duties; 
c Stenographers or secretaries assigned to two or more professional, techm- 
cal, or managerial persons of equivalent rank; 


d Assistants or secretaries performing any kind of technical work, eg. 
personnel, accounting, or legal work, 

e. Admunistrative assistants or supervisors performing duties which are more 
difficult or more responsible than the secretarial work described in LR-1! 
through LR-4, 

f Secretaries receiving addit-onal pay primarily for mamtaming confidential- 


ity of payroll records or other sensitive information, 


Secretaries performing routine receptionist, typing, and filing duties fol- 
lowing detailed instructions and guidelines; these duties are less responsible 
than those described in LR-1 beiow,; 

Trai 


Classification by level Secretary jobs which meet the required characteristics are 
matched at one of five levels according to two factors: (a) Level of the secretary's 


supervisor within the overall 


structure, and (b) level of the secretary's 


responsibility. The table following the explanations of these factors indicates the level 
of the secretary for each combination of factors. 


Level of Secretary's Supervisor (LS) 


Secretaries should be matched at one of the three LS levels below best describing 
the organization of the secretary's supervisor. 


LS-1 


and 
staff 


Organizational structure is complex and is divided into subordinate groups 
that usually differ from each other as to subject matter, function, etc.; 
supervisor usually directs staff through intermediate supervisors; internal 
procedures and administrative controls are formal. An entire organization 
(¢.g., divisi a, subsidiary, or parent organization) may contain a variety of 
subordinate groups which meet the LS-2 definition. Therefore, it is not 
unusual for one LS-2 supervisor to report to another LS-2 supervisor. 


The presence of subordinate supervisors does not by itself mean LS-2 
applies, ¢.g.. a clerical processing organization divided into several units, 
each performing very similar work, is placed in LS-1! 


In smaller organizations or industries such as retail trades, with relatively 
few organizational levels, the supervisor may have an impact on the 
policies and major programs of the entire organization, and may deal with 
important outside contacts, as described in LS-3 
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Organizational structure ts divided into two or more subordinate supervis- 
ory levels (of which at least one is a managerial level) with several 
subdivisions at each level. Executive's program(s) are usually interlocked 


organization's financial position or image; and rrspousibility for, or has 
staff specialists in, such areas as personnel and s=:ainistration for assigned 
organization. Executive plays an important rcle in determining the policies 
and major programs of the entire organization, and spends considerable 
time dealing with outside parties active); imerested in assigned program(s) 
and current or controversial issues. 


Level of Secretary's Responsibility (LR) 


This factor evaluates the nature of the work relationship between the secretary and 
the supervisor or staff, and the extent to which the secretary is expected to exercise 
initiative and judgment. Secretaries should be matched at the level best describing 
their level of responsibility. When a positions duties span more than one LR level, 
the introductory paragraph at the beginning of cach LR level should be used to 
determine which of the levels best matches the position. (Typically, secretaries 
performing at the higher levels of responsibility also perform duties described at the 
iower levels.) 


LR-! 


LR-2 


Carries out office procedures independently. Selects the guide- 
mp tege Fy fy Py AH specific 
Ssiecutin ae tea Uniaienae tal dieain anna ale far aoa 
Performs varied duties including or comparable to the following: 


Responds to routine telephone requests which have standard answers; 
refers calls and visitors to appropriate staff. Controls mail and assures 
timely staff response; may send form letters. 

As instructed, maintains supervisor's calendar, makes appointments, and 
arranges for meeting rooms. 

Reviews materials prepared for supervisor's approval for typographical 
accuracy and proper format. 

Maintains recurring internal reports, such as: time and leave records, office 
equipment listings, correspondence controls, training plans, etc. 
Requisitions supplies, printing, maintenance, or other services. Types, takes 


Handles differing situations, problems, and deviations in the work of the 
office according to the supervisor's general instructions, priorities, duties, 
policies, and program goals. Supervisor may assist secretary with special 
assignments. Duties include or are comparable to the following: 


LR-3 


LR-4 


Screens telephone calls, visitors, and incoming correspondence; personally 
responds to requests for information concerning office procedures; deter- 
mines which requests should be handled by the supervisor, appropriate 
staff member, or other offices. May prepare and sign routine, nontechnical 


materials, as directed. May attend meetings and record and report on the 


Reviews outgoing materials and correspondence for internal consistency 
and conformance with supervisor's procedures; assures that proper clear- 
ances have been obtained, when needed. 

Collects information from the files or staff for routine inquiries on office 
pe ee ee 


ee ee aa a 
procedures. Coordinates personnel and administrative forms for the office 
and forwards for processing. 


Uses greater judgment and initiative to determine the approach or action 
to take in nonr>utine situations. Interprets and adapts guidelines, including 
unwritten policies, precedents, and practices, which are not always 
completely applicable to changing situations. Duties include or are compa- 
rable to the following: 


Based on a knowledge of the supervisor's views, composes correspondence 
on Own initiative about administrative matters and general office policies 
for supervisor's approval. 
Anticipates and prepares materials needed by the supervisor for confer- 
ences, correspondence, appointments, meetings, telephone calls, etc., and 
ickcaien Geuieients Gen waatien 00 40 eneetnnal 
those thai are important to the supervisor and staff. 
Prepares special or one-time reports, summaries, or replies to inquiries, 
selecting relevant information from a variety of sources such as reports, 
documents, correspondence, other offices, etc., under general direction. 
Advises secretaries in subordinate offices on new procedures; requests 
information needed from the subordinate office(s) for periodic or special 
conferences, reports, inquiries, etc. Shifts clerical staff to accommodate 
workload needs. 


Handles a wide variety of situations and conflicts involving the clerical or 
administrative functions of the office which often cannoi be brought to the 
attention of the executive. The executive sets the overall objectives of the 
work. Secretary may participate in developing the work deadlines. Duties 
include or are comperable to the following: 


Composes correspondence requiring some understanding of technical 
matters; may sign for executive when technical or policy content has been 
authorized. 


cnderty Gow of werk in transactions with pasties cutulde the expeniaaticn. 


Prepares agenda for conferences, explains discussion topics to participants; 
outlines for executive or staff member(s) to use in writing speeches. 


. , ‘s Responsibility 
Level of Secretary's Supervisor LR-I LR.2 LR} LR-4 
ee I 1 iW IV 
CS I il IV Vv 
| ee I IV Vv Vv 
STENOGRAPHER 
(4623: Stenographer) 


Primary duty is to take dictation using shorthand, and to transcribe the dictation. May 
also type from written copy. May operate from a stenographic pool. May occasionally 
transcribe from voice recordings. (If primary duty is transcribing from recordings, see 
Transcribing-machine typist.) 
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E achuded from ths definmon are 

4 Tramee postions not requiring a fully qualified sicnographer 

bs Secretanes providing the princepal sccretanal support m an office and 
performing more responwble and discretionary tasks, as described m LR-1 
through LR-4 im the secretary defimmon above 

© Stenographers who take dictation mvolving the frequent use of a wide 
vanety of techmcal of specialized vocabulary. Typically ths tind of 
vocabulary cannot be learned m a relatively short penod of ume. cg. a 
month or two 

ad Stenographers, such as shorthand reporters, who record matenal verbatum 
at hearings, conferences, or semilar proceedings 


Stenographer | 

Takes and transcribes dictation, recerving specific assignments along with detailed 
mstructions on such requirements as form and presentation. The transcribed material 1s 
typically reviewed im rough draft, and the final transcription is reviewed for conform- 
ance with the rough draft. May maintain files, keep simple records, or perform other 
relatively routene clerical tasks 


ul 
Takes and transcribes dictation determining the most appropnate format. Performs 
stenographic duties requiring significantly greater independence and responsibility than 
Stenographer |. Supervisor typically provides general mstructions. Work requires a 
thorough working knowledge of general business and office procedures and of the 
procedures, files, workflow, etc. 


letters; composing simple letters from general mstructions, reading ond routing 
mcoming mail, answering routine questions, etc 


TRANSCRIBING-MACHINE TYPIST 
(4623. Stenographer) 

Primary duty 1s to type copy of voice recerded dictation which does nor involve 
vaned technical or speciali.cd vocabulary «uch as that used im legal briefs or reports on 
scientific research. May also type from written copy May maintain files, keep ample 
records, or perform other relatively route clerical tasks. (See Stenographer definition 
for workers involved with shorthand dictation. ) 


TYPIST 
(4624: Typest) 

Uses a manual, eclectic, or automatic typewriter to type various materials. Included 
are automatic typewriters that are used only to record text and update and reproduce 
previously typed items from magnetic cards or tape. May include typing of stencils, 
mats, or similar materials for use in duplicating processes. May do clerical work 
involving little special traming, such as keeping simple records, filing records and 
reports, or sorting and distributing incoming mail. 

Excluded from this definition is work that involves: 

& Typing directly from spoken material that has been recorded on disks, 
cylinders, belts, tapes, or other similar media; 


bs The use of vartype machines, compoung equipment, or automatic cquip- 
ment im preparing maternal for printing, and 

c Famikarity with specialized terminology m vanous keyboard commands to 
mampulate or edit the recorded text to accomplish revrsons, or to perform 
tasks such as extracting and listing tiems from the text, or transmitting text 
to other terminals, or using “sort” commands to have the machine reorder 
material. Typically requires the use of automatic equipment whica may be 
ether computer linked or have a programmable memory so that material 
can be organized m regularly used formats or preformed paragraphs which 
can then be coded and stored for future use m letters or documents 


Typist | 

Performs one or more of the following: Copy typing from rough or clear drafts; or 
rowtene typing of forms, msurance policies, cic, or setting up sample standard 
tabulations, or copymg more comple. tables already set up and spaced properly 


Typist li 

Performs «me or more of the following: Typing material in final form when « involves 
combining material from several sources; or responsibility for correct spelling, 
syllaticatio’, punctuation, etc. of technical or unusual words or foreign language 
maternal, «4 planning layout and typing of complicated statistical tables to maimtain 
uniformity and balance in spacing May type routine form letters, varying details to sut 
circumstances. 


WORD PROCESSOR 
(4624: Typzst) 

Primary duty 1% to operate word-processing equipment to enter, store, retrieve, 
change. and present text or tabulations. Produces a variety of printed copy such as 
letters, documents, or reports. May enter regularly used formats or stored paragraphs 
that are organized and coded for future use. Recorded texts can be changed by 
rearranging paragraphs, replacing words, shifting lines, etc. 

(Word-processing equipment typically has a full- or partial-page video-display screen 
(CRT) and a separate printer. The equipment may be integrated with a digital 
computer, have telecommunications capabilities, and also have capabilities for adumg 
to or upgrading features. Automatic or electromic typewriters with limited text-editing 
capabilities, and often with single-line electronic display “windows,” are not considered 
word-processing equipment ) 

Excluded from this defini ion are: 

& Workers whose primary function is to enter a data base for purposes other 
than composition (see key entry operator). 

b. Workers who use equipment and data base for purposes such as account- 
ing. inventory control, sales, or original writing and carting, 

© Workers responsible for preparation of published reports, including page 
layout or selection of different type sizes. 

Positions are classified into levels on the basis of the following definitions. 


Word Processor | 


Performs tasks requiring a knowledge of the word-processing equipment and 
familharity with the formats and forms used in the establishment. Proficiency in 
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grammar, spelling, and punctuation ts also required to produce printed materials 
accurately. May refer problems to supervisor or higher level processor, or refer to 
operating manual. 


Word Processor Il 

Work at this levei requires considerable classroom or on-the-job training and may 
involve working directly with task originator rather than through supervisor. In 
addition to work assignments described for level I, duties include one or more of the 
following: 

a Uses the more sophisticated features of the equipment to carry out 
complex assignments, such as sorting, merging, and organizing text, or 
maintaining files, 

Applies knowledge of specialized terminology or foreign language; 

c. Tests new applications and procedures; or 

d. = Trains lower level processors. 


FILE CLERK 
(4696: File clerk) 

Files, classifies, and retrieves material in an established «ling system. May perform 
clerical and manual tasks required to maintain files. Positions are classified into levels on 
the basis of the following definitions: 


File Clerk | 

Performs routine filing of material that has «ready been classified or which 1s easily 
classified in a simple serial classification system (e.g., alphabetical, chronological, or 
numerical). As requested, locates readily available material in files and forwards 
material; and may fill out withdrawal charge. May perform simple clerical and manual 
tasks required to maintain and service files. 


File Clerk ll 

Sorts, codes, and files unclassified material by simple (subject matter) headings or 
partly classified material by finer subheadings. Prepares simple related index and cross- 
reference aids. As requested, locates clearly identified material in files and forwards 
material. May perform related clerical tasks required to maintain and service files. 


File Clerk ti! 

Classifics and indexes file material such as correspondence, reports, technical 
documents, etc., in an established filing system containing a number of varied subject 
matter files. May also file this material. May keep records of various types in 
conjunction with the files. May lead a small group of lower level file clerks. 


MESSENGER 
(4745: Messenger) 

Performs various routine duties such as running errands, operating minor office 
machines such as sealers or mailers, opening mail, distributing mail c.. a regularly 
scheduled route or in a familiar area, and other minor clerical work. May deliver mail 
that requires some special handling, e.g., mail that is insured, registered, or marked for 
special delivery 

Excluded are positions which include any of the following as significant duties: 

a Operating motor vehicles; 
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b Delivering valuables or security-classified mail when the work requires a 
continuing knowledge of special procedures for handling such items 

c Weighing mail, determining postage, or recording and controlling regis- 

tered, insured, and certified mail in the mail room; 

Making deliveries to unfamiliar or widely separate’ buildings or points 

which are not part of an established route; or 

e. Directing other workers. 


RECEPTIONIST 
(4645: Receptionist) 

Greets visitors, determines nature of visits, and directs visitors to appropriate 
persons. Receptionist duties may also include providing information, making appoint- 
ments, answering a telephone (other than switchboard or console), keeping a log of 
visitors, and issuing visitor passes. May also perform typing or other routine clerical 
duties which may occupy a major portion of time, and are usually performed at the 
reception desk. 

This classification excludes workers operating a telephone switchboard or console, 
performing guard duties, or performing more difficult clerical duties. 


SWITCHBOARD OPERATOR 
(4732: Telephone operator) 

Operates a telephone switchboard or console used with a private branch exchange 
(PBX) system to relay incoming, outgoing, and intrasystem calls. May provide 
information to callers, record and transmit messages, keep record of calls placed and 
toll charges. Besides operating a telephone switchboard or console, may also type or 
perform routine clerical work (typing or routine clerical work may occupy the major 
portion of the worker's time, and is usually performed while at the switchboard o 
console). Chief or lead operators in establishments employing more than one operator 
are excluded. For an operator who also acts as a receptionist, see Switchboard operator- 
recepuionist. 


SWITCHBOARD OPERATOR-RECEPTIONIST 
(4645: Receptionist) 

At a single-position telephone switchboard or console, acts both as an operator —see 
Switchboard operator—and as a receptionist. Receptionist’s work involves such duties 
as greeting visitors; determining nature of visitor's business and providing appropriate 
information; referring visitor to appropriate person in the organization or contacting 
that person by telephone and arranging an appointment, keeping a log of visitors 


ORDER CLERK 
(4664: Order clerk) 

Receives written or verbal customers’ purchase orders for material or merchandise 
from customers or sales people. Work typically involves some combination of the 
following duties: Quoting prices; determining availability of ordered items and 
suggesting substitutes when necessary, advising expected delivery date and method of 
delivery; recording order and customer information on order sheets; checking order 
sheets for accuracy and adequacy of information recorded; ascertaining credit rating of 
customer; furnishing customer with acknowledgment of receipt of order; following up 
to see that order ts delivered by the specified date or to let customer know of a delay in 
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delivery; maintasning order file; checking shipping invoice against orginal order. 
Exclude workers paid on a commission basis or whose duties include any of the following: 
Receiving orders for services rather than for matenal or merchandise; providing 
customers with consultative advice using knowledge gained from engineering or 
extensive technical training; emphasizing selling skills; handling maternal or merchan- 
dise as an integral part of the job. 

Positions are classified into levels according to the following definitions: 


Order Clerk |! 
Handles orders involving tems which have readily identified uses and applications. 


May refer to a catalog, manufacturer's manual, or similar document to insure that 
proper item is supplied or to verify price of ordered item 


Order Clerk Ii 

Handles orders that involve making judgments such as choosing which specific 
product or material from the esiablishment's product lines will satisfy the customer's 
needs, or determining the price to be quoted when pricing involves more than merely 
referring to a price list or making some simple mathematical calculations 


ACCOUNTING CLERK 
(4712: Bookkeeper and accounting and auditing clerk) 

Performs one or more accounting tasks such as posting to registers and ledgers, 
balancing and reconciling accounts; verifying the internal consistency, completeness, 
and mathematical accuracy of accounting documents, assigning prescribed accounting 
distribution codes; examining and verifying the clencal accuracy of vanous types of 
reports, lists, calculations, postings, etc.; preparing journal vouchers, or making entries 
or adjustments to accounts 

Levels I and II require a basic knowledge of routine clerical methods and office 
practices and procedures as they relate to the clerical processing and recording of 
transactions and accounting information. Levels Il and IV require a knowledge and 
understanding of the established and standardized bookkeeping and accounting proce- 
dures and techniques used in an accounting system, or a segment of an accounting 
system, where there are few variations in the types of transactions handled. In addition, 
some jobs at each level may require a basic knowledge and understanding of the 
terminology. codes, and processes used in an automated accounting system 


Accounting Clerk | 

Performs very simple and routine accounting clerical operations, for example, 
recognizing and comparing easily identified numbers and codes on similar and 
repetitive accounting documents, verifying mathematical accuracy, and identifying 
discrepancies and bringing them to the supervisor's attention. Supervisor gives clear 
and detailed instructions for specific assignments. Employee refers to supervisor all 
matters not covered by instructions. Work 1s closely controlled and reviewed im detail 
for accuracy, adequacy, and adherence to mstructions 


Accounting Clerk tI 


Performs one or more routme accounting clerical operations, such as: Examining, 
verifying, and correcting accounting transactions to ensure completeness and accuracy 
of data and proper identification of accounts, and checking that expenditures will not 
exceed obligations in specified accounts, totaling, balancing, and reconciling collection 
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vouchers, posting data to transaction sheets where employee identifies proper accounts 
and items to be posted; and coding documents in accordance with a char! (listing) of 
accounts. Employee follows specific and detailed accounting procedures. Completed 
work ts reviewed for accuracy and compliance with procedures. 


Accounting Clerk Ill 
Uses a knowledge of double entry bookkeeping in performing one or more of the 


following: Posts actions to journals, identifying subsidiary accounts affected and debit 
and credit entries to be made and assigning proper codes; reviews computer printouts 
against manually maintained journals, dc tecting and correcting erroneous postings, and 
preparing documents to adjust accounting classifications and other data; or reviews lists 
of transactions rejected by an automated system, determining reasons for rejections, and 
preparing necessary correcting material. On routine assignments, employee selects and 
apphes established procedures and techniques. Detailed instructions are provided for 
difficult or unusual assignments. Completed work and methods used are reviewed for 
technical accuracy. 


Accounting Clerk iV 
Maintains journals or subsidiary ledgers of an accounting system and balances and 


reconciles accounts. Typical duties include one or both of the following: Reviews 
invoices and statements (verifying information, ensuring sufficient funds have been 
Obiigated, and if questionable, resolving with the submitting uni, determining accounts 
involved, coding transactions, and processing material through data processing for 
application mm the accounting system), and/or analyzes and reconciles computer 
printouts with Operating unit reports (contacting units and researching causes of 
discrepancies, and taking action to ensure that accounts balance). Employee resolves 
problems in recurring assignments in accordance with previous training and experience. 
Supervisor provides suggestions for handling unusual or nonrecurring transactions. 
Conformance with requirements and technical soundness of completed work are 
reviewed by the supervisor or are controlled by mechanisms built into the accounting 
system. 

NOTE: Excluded from level IV are positions responsible for maintaining either a 
general ledger or a general ledger in combination with subsidiary accounts 


PAYROLL CLERK 
(4713: Payroll and timekeeping clerk) 

Performs the clerical tasks necessary to process payrolls and to maintain payroll 
records. Work involves most of the following: Processing workers’ time or production 
records, adjusting workers’ records for changes in wage rates, supplementary benefits, 
or tax deductions, editing payroll listings against source records; tracing and correcting 
errors in listings; and assisting in preparation of periodic summary payroll reports. In a 
nonautomated payroll system, computes wages. Work may require a practical knowl- 
edge of governmental regulations, company payroll policy, or the computer system for 
processing payrolls 


KEY ENTRY OPERATOR 
(4793: Data entry keyer) 

Operates keyboard-controlled data entry device such as keypunch machine or key- 
operated magnetic tape or disk encoder to transcribe data into a form suitable for 


computer processing. Work requires skill in operating an alphanumeric keyboard and 
an understanding of transcribing procedures and relevant data entry equipment. 
Positions are classified into levels on the basis of the following definitions: 


Key Entry Operator | | | | | 

Work is routine and repetitive. Under close supervision or following specific 
procedures or detailed instructions, works from various standardized source documents 
which have been coded and require little or no selecting, coding, or interpreting of data 
to be entered. Refers to supervisor problems arising from erroneous items, codes, or 
missing information. 


Key Entry Operator Il | | | | 

Work requires the application of experience and judgment in selecting procedures to 
be followed and in searching for, interpreting, selecting, or coding items to be entered 
from a variety of source documents. On occasion may also perform routine work as 
described for level 1. 

NOTE: Excluded are operators above level I using the key entry controls to access, 
read, and evaluate the substance of specific records to take substantive actions, or to 
make entries requiring a similar level of knowledge. 


Professional and Technical 


NOTE: The revised descriptions for computer systems analysts, programmers, and 
operators are derived from job descriptions developed for the National Survey of 
Professional, Administrative, Technical, and Clerical Pay (PATC). For the most part, 
they are comparable to the PATC descriptions for systems analysts and programmers 
levels | to [V and computer operators levels I to III. The level [V computer operator 
description is comparable to the combined levels IV, V, and VI PATC descriptions. 


COMPUTER SYSTEMS ANALYST—revised description 
(1712:Computer systems analyst) 

Analyzes business or scientific problems for resolution through electronic data 
processing. Gathers information from users, defines work ~roblems, designs a system of 
computer programs and procedures to resolve the prob)ems, and develops complete 
specifications (precise descriptions) to enable compater programmers to prepare 
required programs. May write the computer programs 

NOTE: Workers performing both systems analysis and programming should be 
classified as systems anaiysts if this is the skill used to determine their pay 

Excluded are: 

4 Trainees who receive detailed directives and work plans, select authorized 
procedures for use in specific situations, and seek assistance for deviations 
and problems, 

b Positions which require a bachelor’s degree in a specific scientific field 
(other than computer science), however, positions are potential matches 
where the required degree may be from any of several possible scientific 
fields; 

c Workers who primarily analyze and evaluate problems concerning com- 
puter equipment or its selection or utihzation 


d. Computer systems analysts dealing primarily with system software which 
provides basic services for processing other work; however, positions 
matching this definition may develop a “total package” which includes not 
only analyzing work problems to be processed but also selecting the 
computer equipment and system software, 

€ Top technical experts above level IV who develop broad unprecedented 
computer systems and/or conduct critical studies central to the success of 
large Organizations having extensive technical or highly diversified com- 
puter requirements; and 

f. Supervisors responsible for, oi participating in hiring, firing, curtailing 
projects, reorganizing, or reallocating resources. 

Positions are classified into levels on the basis of the following definitions: 


Computer Systems Analyst | 

Initial assignments are designed to expand practical experience in applying systems 
analysis techniques and procedures. Works independently carrying out factfinding and 
analysis of a single activity or routine problem. Applies established procedures where 
nature of system, feasibility, computer equipment, and programming language have 
already been decided. Adapts guides to specific situations. May solve routine user 
problems by modifying the existing system following clear precedents. 

Supervisor defines objectives, priorities, and deadlines. Obtains advice where 
precedents are unclear or not available. 

May direct technicians and others who assist in specific assignments. 


Computer Systems Analyst I 

Works independently developing or modifying a system of several varied sequences 
or formats where the nature of the system is predetermined. Recognizes probable 
interaction of related computer systems and predicts impact of a change in assigned 
system. 

Typical duties include reviewing project proposals; gathering facts; analyzing data, 
preparing project synopses comparing alterratives; preparing specifications for pro- 
grams; resolving processing problems; coorinating work with programmers; and 
orienting users. 

Work requires competence in most phases of systems analysis and knowledge of 
system software and work processes. 

May direct lower level analysts on assigned work. OR 

Works on a segment of a complex data processing system as described for level III. 
Works independently on routine assignments and receives instruction and guidance on 
complex assignments. 


Computer Systems Analyst II! 

Works independently maintaining and modifying complex systems or developing 
new subsystems. Systems typically input data from diverse sources and have multiple 
users. 

Typical duties include guiding users in formulating requirements; analyzing project 
proposals; arbitrating conflicts between users; recommending optimum approach, and 
developing systems design. May serve as lead analyst directing and integrating the 
work of one or two lower level analysts. 


Computer Systems Analyst iV 
As a team or project leader, provides complete systems design m a highly complex 


area. The systems design establishes the framework from feasibility studies to post- 
implementation evaluation. May serve as the technical authority for a design area. At 
least one team member performs work at level II]. 4ND/OR 

As a staff specialist or consultant, resolves umique and unyielding systems problems 
using new technology. May be assisted on project by other analysts or technicsans 


COMPUTER SYSTEMS ANALYST, BUSINESS—previous description 
(1712: Computer systems analyst) 

Analyzes business problems to formulate procedures for solving them by use of 
electronic data processing equipment. Develops a complete description of all specifica- 
tions needed to enable programmers to prepare required digital computer programs 
Work mvolves most of the following: Analyzes subject-matier operations to be 
automated and identifies conditions and criteria required to achieve satisfactory results; 
specifies number and types of records, files, and documents to be used; outlines actions 
to be performed by personnel and computers im sufficient detail for presentation to 
management and for programming (typically this involves preparation of work and 
data flow charts), coordinates the development of test problems and participates in trial 
runs of new and revised systems; and recommends equipment changes to obtain more 
effective overall operations. (NOTE: Workers performing both systems analysis and 
programming should be classified as systems analysts if this 1s the skill used to determine 
their pay.) 

Does not include employees primarily responsible for the management or supervision 
of other electronic data processing employees, or systems analysts primarily concerned 
with scientific or engineering problems. 

For wage study purposes, systems analysts are classified as follows: 


Computer Systems Analyst | 

Works under immediate supervision, carrying out analyses as assigned, usually of a 
single activity. Assignments are designed to develop and expand practical experience in 
the application of procedures and skills required for systems analysis work. For 
example. may assist a higher level systems analyst by preparing the detailed specifica- 
tions required by programmers from information developed by the higher level analyst. 


Coniputer Systems Analyst ll 

Works independently or under only general direction on problems that are relatively 
uncomplicated to analyze, plan, program, and operate. Problems are of limited 
complex:ty because sources of input data are homogeneous and the output data are 
closely related. (For example, develops systems for maintaining depositor accounts in a 
hank, mamtamimg accounts receivable in a retail establishment, or maintaining invento- 
ry accounts a manufacturing or wholesale establishment.) Confers with persons 
concerned to determine the data processing problems and advises subject-matter 
personne! on the implications of the data processing systems to be applied. OR 

Works on a segment of a complex data processing scheme or system, as described for 
level II]. Works independently on routine assignments and receives instruction and 
guidance on complex assignments. Work ts reviewed for accuracy of judgment, 
comphance with instructions, and to insure proper alignment with the overall system 
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Computer Systems Anatyst ill 

Works independently or under only general c rection on complies problems mvolv- 
ing ail phases of systems analysis. Problems are .omplex because of diverse sources of 
imput data and multuple-use requirements of ouput daia. (For cxaampie, develops an 
integrated production scheduling, mventory control, cost analysis. and sales analysis 
record m which every item of each type ss automatically processed through the full 
system of records and appropriate follow-up a tions are imitiated by the computer ) 
Confers with persons concerned to determine th: data processing problems and advises 
subject-matter personnel on the implications of new or revised systems of data 
processing operations. Makes recommendatior .. if needed, for approval of mayor 
systems installations or changes and for obtamming squipment 

May provide functional direction to lower lev: | systems analysts who are assigned to 
assist 


COMPUTER PROGRAMMER —revised descry .on 
(397:Programmer) 

Converts specifications (precise descriptions) « © business or scientific problems into a 
sequence of detailed instructions to solve the | ‘oblems by digital computer. Draws 
program flow charts to describe the processing »f data and develops the precise steps 
and processing logic which, when entered into t «¢ computer in coded language, cause 
the manipulation of data to achieve desired res its. Tests and corrects programs and 
prepares instructions for operators who control he computer during production runs 
Modifies programs to increase operating efficie: cy or to respond to changes in work 
processes, maintains records to document progra: 1 development and revisions. 

NOTE: Workers performing both systems analysis and programming should be 
classified as systems analysts if this is the skill usec to determine their pay 

Excluded are: 

& Positions which require a bachelor’s degree in a specific scientific field 

(other than computer science), how: ver, positions are potential matches 
— the required degree may be f: »m any of several possible scientific 
ields; 

b. Workers who primarily analyze and evaluate problems concerning com- 

puter equipment or its selection or uti zation, 

c. Computer programmers (e.g. systems programmers) dealing primarily 
with system software which provides basic services for processing other 
work; however, positions matching this definition may develop a “total 
package” which includes not only analyzing work problems to be process- 
ed but also selecting the computer equipment and system software, 
Employees with significant responsibility for supervising workers other 
than programmers or functions other than computer programming, 

e Supervisors responsible for, or participating in hiring, firing, curtailing 
projects, reorganizing, or reallocating resources, and 

f. Team leaders and consultants above level IV who define highly complex 
programming problems and direct the development of computer programs 
for their solution, AND/OR 
Team leaders and consultants who design improvements for highly 


complex programming problems whe) - few precedents exist 
Positions are classified into levels on ihe basis o the following definitions 


Computer Prograrmmer | 

Receives classroom and/or on-the-job tramimng im computer programming concepts 
and requirements of the subjec'-matter field. Performs elementary programming tasks 
such as drawing flow charts, wn‘ing operator mstructions, or coding and testing simple 
programs. 

Detailed step-by-step instructions are given, work ts closely monitored in progress 
and reviewed in detail upon completion. Deviations must be authorized by supervisor 

May perform routine programming tasks as described im level Il under close 
supervision. Also may perform elementary factfinding concerning a specific work 
process. 


Computer Programmer |i 

Maintains and modifies routine programs. Work progresses from initial assignments 
designed to develop competence to work requiring a knowledge of established 
procedures and data processing requirements. Typical tasks include amending flow 
charts; coding, testing, and documenting changes, and writing routine new programs. 

May evaluate simple interrelationships m programs and obtain information from 
users to modify routine programs. 

Assignments have clear-cut and complete specifications and the format of the final 
product is very similar to that of the inputs. Work ts monitored in progress and 


reviewed upon completion. 


Computer Programmer Ili | | 

As a fully qualified computer programmer, develops, modifies, and maintains 
conventional programs. Uses standard procedures and detailed specifications to 
independently devise program logic (may include translating mathematical notation), 
modify interrelationship of files and records, diagnose and correct errors, test and 
document work, and write computer operator instructions. The programs developed 
are typically linked to several other programs, with a variety of ine records and 
varied formats produced im the output. 

In addition, may analyze a single activity or routine problem when the nature of the 
pr * sasibility, and type of computer language and equipment have already been 
dete. 4. Completed work 1s reviewed for conformance to standards. timeliness, and 
efficien.y. May also guide or instruct lower level programmers, technicians, and others 
who assist on assignments. OR 

Under close supervision, works on comples programs as described in level IV 


Computer Programmer IV 

As an expert programmer, independently develops, modifies, and maintains c 
programs which produce several interrelated but different products. Programs usc data 
from diverse sources and ‘ve multiple users. Tests, documents, and writes operating 
instructions for all work 

May perform programming analysis such as investigating the feasibility of develop- 
ing alternate programs, assisting users in defining needs, or participating on an EDP and 
user team working on large and complicated programs. 

Completed work «s reviewed for temeliness, compatibility with otiver work, and 
effectiveness in meeting requirements. May functwn as team leader of a few lower level 
programmers or technicians on assigned work. 


COMPUTER PROGRAMMER, BUSINESS—previous description 
(3971: Programmer, business) 

Converts statements of business problems, typically prepared by a systems analyst, 
into a sequence of detailed instructions which are required to solve the problems by 
automatic data processing equipment. Working from charts or diagrams, the program- 
mer develops the precise instructions which, when entered into the computer system in 
coded language, cause the manipulation of data to achieve desired results. Work 
involves most of the following: Apples knowledge of computer capabilines, mathemat- 
ics, loy.c employed by computers, and particular subject matter mvolved to analyze 
charts and diagrams of the problem to be programmed, develops sequence of program 
steps; writes detailed flow charts to show order in which data will be processed; 
converts these charts to coded instructions for machine to follow, tests and corrects 
programs, prepares mstructions for operating personne! during production run; 
analyzes, reviews, and alters programs to mcrease operating efficiency or adapt to new 
requirements, maintains records of program development and revisions. (NOTE: 
Workers performing both systems analysis and programming should be classified as 
systems analysts if thes 1s the skill used to determine their pay.) 

Does not include employees primarily responsible for the management or supervision 
of other electronic data processing employees, or programmers primarily concerned 
with scientific and/or engineering 


For wage sty purposes, programmers are classified as follows 


Computer Programmer | 

Makes practical applications of programming practices and concepts usually learned 
in formal training courses. Assignments are designed to develop competence in the 
application of standard procedures to routine problems. Receives close supervision on 
new aspects of assignments; and work is reviewed to verify its accuracy and 


conformance with required procedures. 


ul 

Works independently or under only general direction on relatively simple pre-grams, 
or on simple segments of complex programs. Programs (or segments) usually process 
information to produce data in two or three varied sequences or formats Reports and 
listings are produced by refining, adapting, arraying, or making minor additions to or 
deletions from input data which are readily available: While numerous records may be 
processed, the data have been refined in prior actions so that the accuracy and 
sequencing of data can be tested by using a few routine checks. Typically, the program 
deals with routine recordkeeping operations. OR 

Works on complex programs (as described for level II) under close direction of a 
higher level programmer or supervisor, May assist higher level programmer by 
independently performing less difficult tasks assigned, and performing more difficult 
tasks under fairly close direction. May guide or instruct lower level programmers 


1] 

Works independent!y or under only general direction on complex problems which 
require competence im all phases of programming concepts and practices) Working 
from diagrams and charts which identify the nature of desired results, major processing 
steps to be accomplished, and the relationships between various steps of the problem 
solving routine, plans the full range of programming actions needed to efficiently utih: > 
the computer system in achieving desired end products 


At this level, programming is difficult because computer equipment must be 
organized to produce several interrelated but diverse products from numerous and 
diverse data elements. A wide variety and extensive number of internal processing 
actions must occur. This requires such actions as development of common operations 
which can be reused, establishment of linkage points between operations, adjustmerts 
to data when program requirements exceed Computer storage capacity, and substs<tial 
manipulation and resequencing of data elements to form a highly integrated progam. 

May provide functional direction to lower level programmers who are assigned to 
assist. 


(4612:Computer operator) 

Monitors and operates the control console of esther a main-frame digital computer or 
a group of mini-computers, im accordance with operating instructions, to process data. 
Work & characterized by the following: 

Studies operating instructions to determine equipment setup needed; 
Loads equipment with required items (tapes, cards, paper, etc. ). 

: Switches necessary auxiliary equipment into system; 

° Starts and opery :es console, 

Reviews error messages and makes corrections during operation or refers 
probiems. 
Maintains operating record. 

Sey test cun now or modified poagpems end enties in modifying quien er preqpems. 
Included within the scope of this definition are fully qualified computer operators, 
trainees working to become ful\y qualified operators, and lead operators providing 
technical assistance to lower level postions. 

Excluded are: 

a Workers operating small computer systems where there ws little or no 
opportunity for operator intervention in program processing and few 
requirements to Correct equipment malfunctions; 

2 Pernpheral equipment operators and remote terminal or computer opera- 
tors who do not run the control console of either a main-frame digital 
Se Oe ree eas ee Oe oe 
tor); 

c Workers using the computer for scientific, technical, or mathematical 
work when a knowledge of the subject matter ts required 

Positions are classified into Jevels on the basis of the following definitions 


Computer Operator | 
Receives on-the-job traming in operating the control console (sometimes augmented 


by classroom tranrung). Works under close personal supervision and 1s provided detailed 
written or oral guidance before and during assignments As instructed, resolves 
common operating problems. May serve as an assistant operator work-ng under close 
supervision or performing a portion of a more semor operator's work 


Computer Ope-ator I! 
Processes scheduled routines which present few difficult operating problems (eg. 
infrequent or easily resolved error conditions) In response to computer output 
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mstructions or error conditions, applies staadard operating or corrective procedure 
Refers problems which do not respond to preplanned procedure. May serve as an 
assistant operator, working under general supervision. 


Computer Operator It! 

Processes a range of scheduled routines. In addition to operating the system and 
resolving common error conditions, diagnoses and acts on machine stoppage and error 
conditions not fully covered by existing procedures and guidelines (e.g. resetting 
switches and other controls or making mechanical adjustments to maintain or restore 
‘<qpaepment operations). In response to computer output mstructions or error conditions, 
may deviate from standard procedures if standard procedures do not provide a solution. 
Refers problems which do not respond to corrective procedures. 


Computer Operator IV 
_ Resolves a vanety of nonstandard problems (e.g. frequent new programs, applica- 


sytem analysts, cad other wers in resolving problems 


of a digital computer to process data. Executes runs by cither serial processing 
(processes one program at a time) or multiprocessing (processes two or more programs 
simultaneously). The following duties characterize the work of a computc- < perator: 
Studies operating instructions to determine equipment setup needed. 
Loads equipment with required items (tapes, cards, disks, paper, etc.). 
Switches necessary auxiliary equipment into system. 
Starts and operates computer. 
Responds to operating and computer output instructions. 
Reviews error messages and makes corrections during operation or refers 
problems. 
8 Maintains operating record 

May test-run new or modified programs. May assist in modifying systems or 
programs. The scope of this definition includes trainees working to become fully 
qualified computer operators, fully qualified computer operator, and lead operators 
providing technical assistance to lower level operators. It excludes workers who 
montor and operate remote terminals 

For wage study purposes, computer operators are classified as follows 


Computer Operator | 

Work assignments are limited to established production runs (i.e, programs which 
present few operating problems) Assignments may consist primarily of on-the-job 
traming (sometimes augmented by classroom imsiruction), When learning to run 
programs, the supervisor or a higher level operator provides detailed written or oral 
guidance to the operator before and during the run. Afier the operator has gained 


expenence with a program, however, the operator works fairly independently in 


a 
b. 
c. 
d. 
e 
f 
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applying standard operating or corrective procedures in responding to computer 
Output instructions or error conditions, but refers problems to a higher level operator or 
the supervisor when standard procedures fail. 


Computer Operaior Ii 

In addition to established production runs, work assignments include runs involving 
new programs, applications, and procedures (i.c., situations which require the operator 
to adapt to a variety of problems). At this level, the operator has the training and 
experience to work fairly independently in carrying out most assignments. Assignments 
may require the operator to select from a variety of standard setup and operating 
procedures. In responding to computer output instructions or error conditions, applies 
standard operating or corrective procedures, but may deviate from standard proce- 
dures when standard procedures fail if deviation does not materially alter the computer 
unit's production plans. Refers the problem or aborts the program when procedures 
applied do not provide a solution. May guide lower level operators. 


Computer Operator Iii 


In addition to work assignments described for Computer operator II (see above) the 
work of Computer operator III involves at least one of the following: 

a. Deviates from standard procedures to avoid the loss of information or to 
conserve computer time even though the procedures applied materially 
alter the computer unit's production plans. 

b. Tests new programs, applications, and procedures. 

Advises programmers and subject-matter experts on setup techniques. 
Assists in (1) maintaining, modifying, and developing operating systems or 
programs; (2) developing operating instructions and techniques to cover 
problem situations; and/or (3) switching to emergency backup procedures 
(such assistance requires a working knowledge of program language, 
computer features, and software systems). 

An operator at this level typically guides lower level operators. 


PERIPHERAL EQUIPMENT OPERATOR 
(4613: Peripheral equipment operator) 

Operates peripheral equipment which directly supports digital computer operations. 
Such equipment is uniquely and specifically designed for computer applications, but 
need not be physically or electronically connected to a computer. Printers, plotters, 
card read/punches, tape readers, tape units or drives, disk units or drives, and data 
display units are examples of such equipment. 

The following duties characterize the work of a peripheral equipment operator: 

a. Loading printers and plotters with correct paper; adjusting controls for 
forms, thickness, tension, printing density, and location; and unloading 
hard copy. 

b. Labeling tape reels, disks, or card decks. 

c. Checking labels and mounting and dismounting deiignated tape reels or 
disks on specified units or drives. 

d. Setting controls which regulate operation of the equipment. 

e. Observing panel lights for warnings and error indications and taking 
appropriate action. 

f. Examining tapes, cards, or other material for creases, tears, or other 
defects which could cause processing problems. 
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This classification excludes workers (1) who monitor and operate a control console 
(see Computer operator) or a remote terminal, or (2) whose duties are limited to 
operating decollaters, bursters, separators, or similar equipment. 


COMPUTER DATA LIBRARIAN 
(4696: File clerk) 
(4754: Stock and inventory clerk) 

Maintains library of media (tapes, disks, cards, cassettes) used for automatic data 
processing applications. The following or similar duties characterize the work of a 
computer data librarian: Classifying, cataloging, and storing media in accordance with a 
standardized system; upon proper requests, releasing media for processing; maintaining 
records of releases and returns; inspecting returned media for damage or excessive wear 
to determine whether or not they need replacing. May perform minor repairs to 
damaged tapes. 


DRAFTER 
(372: Drafting occupation) 

Performs drafting work requiring knowledge and skill in drafting methods, proce- 
dures, and techniques. Prepares drawings of structures, mechanical and electrical 
equipment, piping and duct systems and other similar equipment, systems, and 
assemblies. Uses recognized systems of symbols, legends, shadings, and lines having 
specific meanings in drawings. Drawings are used to communicate engineering ideas, 
designs, and information in support of engineering functions. 

The following are excludea when they -onstitute the primary purpose of the job: 

a. Design work requiring the technical knowledge, skill, and ability to 
conceive or originate designs; 

b. _—_ Illustrating work requiring artistic ability; 

Cc. Work involving the preparation of charts, diagrams, room arrangenients, 
floor plans, etc.; 

d. Cartographic work involving the preparation of maps or plats and related 
materials, and drawings of geological structures; and 

€. Supervisory work involving the management of a drafting program or the 
supervision of drafters. 

Positions are classified into levels on the basis of the following definitions. 


Drafter |! 

Working under close supervision, traces or copies finished drawings, making clearly 
indicated revisions. Uses appropriate templates to draw curved lines. Assignments are 
designed to develop increasing skill in various drafting techniques. Work is spot- 
checked during progress and reviewed upon completion. 


NOTE: Exclude drafters performing elementary tasks while receiving training in the 
most basic drafting methods. 


Drafter Il 

Prepares drawings of simple, easily visualized parts of equipment from sketches or 
marked-up prints. Selects appropriate templates and other equipment needed to 
complete assignments. Drawings fit familiar patterns and present few technical 
problems. Supervisor provides detailed instructions on new assignments, gives guid- 
ance when questions arise, and reviews completed work for accuracy. 


Drafter Ill 

Prepares vanous drawings of parts and assemblies, including sectional profiles, 
irregular or reverse curves, hidden lines, and small or intricate details. Work requires 
use of mos: of the conventional drafting techniques and a working knowledge of the 
terms and procedures of the industry. Familiar or recurring work ts assigned in general 
terms; unfamiliar assignments include information on methods, procedures, sources of 
informauon, and precedents to be followed. Simple revisions to existing drawings may 
be assigned with a verbal explanation of the desired results; more complex revisions are 
produced from sketches which clearly depict the desired product. 


Drafter IV 

Prepares complete sets of complex drawings which include multiple views, detail 
drawings, and assembly drawings. Drawings include complex design features that 
require considerable drafting skill to visualize and portray. Assignments regularly 
require the use of mathematical formulas to compute weights, load capacities, 
dimensions, quantities of materials, etc. Working from sketches and verbal information 
supplied by an engineer or designer, determines the most appropriate views, detail 
drawings, and supplementary information needed to complete assignments. Selects 
required information from precedents, manufacturers’ catalogs, and technical guides. 
Independently resolves most of the problems encountered. Supervisor or designer may 
suggest methods of approach or provide advice on unusually difficult problems. 


NOTE: Exclude drafters performing work of similar difficulty to that described at this 
level but who provide support for a variety of organizations which have widely 
differing functions or requirements. 


Drafter V 

Works closely with design originators, preparing drawings of unusual, complex or 
original designs which require a high degree of precision. Performs unusually difficult 
assignments requiring considerable initiative, resourcefulness, and drafting expertise 
Assures that anticipated problems in manufacture, assembly, installation, and operation 
are resolved by the drawings produced. Exercises independent judgment in selecting 
and interpreting data based on a knowledge of the design intent. Although working 
primarily as a drafter, may occasionally perform engineering design work in interpre- 
ting general designs prepared by others or in completing missing design details. May 
provide advice and guidance to lower level drafters or serve as coordinator and planner 
for large and complex drafting projects. 


ELECTRONICS TECHNICIAN 
(3711: Electrical and electronic engineering technologist and technician) 
(615: Electrical and electronic equipment repairer) 

Works on various types of electronic equipment and related devices by performing 
one or a combination of the following: Installing, maintaining, repairing, overhauling, 
troubleshooting, modifying, constructing, and testing. Work requires practical applica- 
tion of technical knowledge of electronics principles, ability to determine malfunctions, 
and skill to put equipment in required operating condition. 

The equipment—consisting of either many different kinds of circuits or multiple 
repetition of the same kind of circuit—includes, but is not limited to, the following: (a) 
Electronic transmitting and receiving equipment (e.g., radar, radio, television, tele- 


phone, sonar, navigational aids), (b) digital and analog computers, and (c) industrial and 
medical measuring and controlling equipment. 

This classification excludes repairers of such standard electronic equipment as 
common office machines and household radio and television sets; production assemb- 
lers and testers; workers whose primary duty is servicing electronic test instruments; 
technicians who have administrative or supervisory responsibility; and drafters, 
designers, and professional engineers. 

Positions are classified into levels on the basis of the following definitions: 


Electronics Technician | 

Applies working technical knowledge to perform simple or routine tasks in working 
on electronic equipment, following detailed instructions which cover virtually all 
procedures. Work typically involves such tasks as: Assisting higher level technicians by 
performing such activities as replacing components, wiring circuits, and taking test 
readings; repairing simple electronic equipment; and using tools and common test 
instruments (e.g.. multimeters, audio signal generators, tube testers, oscilloscopes). Is 
not required to be familiar with the interrelationships of circuits. This knowledge, 
however, may be acquired through assignments designed to increase competence 
(including classroom training) so that worker can advance to higher level technician. 

Receives technical guidance, as required, from supervisor or higher level technician. 
Work is typically spot-checked, but 1s given detailed review when new or advanced 
assignments are involved. 


Electronics Technician I! 

Applies comprehensive technical knowledge to solve complex problems (i.e., those 
that typically can be solved solely by properly interpreting manufacturers’ manuals or 
similar documents) in working on electronic equipment. Work involves: A familiarity 
with the interrelationships of circuits; and judgment in determining work sequence and 
in selecting tools and testing instruments, usually less complex than those used by the 
level II] technician. 

Receives technical guidance, as required, from supervisor or higher level technician, 
and work is reviewed for specific compliance with accepted practices and work 
assignments. May provide technical guidance to lower level technicians. 


Electronics Technician Ill 

Applies advanced technical knowledge to solve unusually complex problems (i.e., 
those that typically cannot be solved solely by reference to manufacturers’ manuals or 
similar documents) in working on electronic equipment. Examples of such problems 
include location and density of circuitry, electromagnetic radiation, isolating 
malfunctions, and frequent engineering changes. Work involves: A detailed unde-- 
standing of the interrelationships of circuits; exercising independent judgment in 
performing such tasks as making circuit analyses, calculating wave forms, tracing 
relationships in signal flow; and regularly using complex test instruments (e.g., dual 
trace oscilloscopes, Q-meters. deviation meters, pulse generators). 

Work may be reviewed by supervisor (frequently an engineer or designer) for general 
compliance with accepted practices. May provide technical guidance to lower level 
technicians. 
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REGISTERED INDUSTRIAL NURSE 
(29: Registered nurse) 

A registered nurse gives nursing service under general medical direction to ill or 
injured employees or other persons who become ill or suffer an accident on the premises 
of a factory or other establishment. Duties involve a combination of the following: Giving 
first aid to the ill or injured; attending to subsequent dressing of employees’ injuries; 
keeping records of patients treated; preparing accident reports for compensation or 
other purposes; assisting in physical examinations and health evaluations of applicants 
and employees; and planning and carrying out programs involving health education, 
accident prevention, evaluation of plant environment, or other activities affecting the 
health, welfare, and safety of all personnel. Nursing supervisors or head nurses in 
establishments employing more than one nurse are excluded. 


Maintenance, Toolroom, and Powerplant 


MAINTENANCE CARPENTER 
(6422: Carpenter) 

Performs the carpentry duties necessary to construct and maintain in good repair 
building woodwork and equipment such as bins, cribs, counters, benches, partitions, 
doors, floors, stairs, casings, and trim made of wood in an establishment. Work involves 
most of the following: Planning and laying out of work from blueprints, drawings, 
models, or verbal instructions; using a variety of carpenter's handtools, portable power 
tools, and standard measuring instruments; making standard shop computations relating 
to dimensions of work; and selecting materials necessary for the work. In general, the 
work of the maintenance carpenter requires rounded training and experience usually 
acquired through a formal apprenticeship or equivalent training and experience. 


MAINTENANCE ELECTRICIAN 
(615: Electrical and electronic equipment repairer) 
(6432: Electrician) 

Performs a variety of electrical trade functions such as the installation, maintenance, 
or repair of equipment for the generation, distribution, or utilization of electric energy 
in an establishment. Work involves most of the following: Installing or repairing any of a 
variety of electrical equipment such as generators, transformers, switchboards, control- 
lers, circuit breakers, motors, heating units, conduit systems, or other transmission 
equipment; working from blueprints, drawings, layouts, or other specifications; 
locating and diagnosing trouble in the electrical system or equipment; working standard 
computations relating to load requirements of wiring or electrical equipment; and using 
a variety of electrician’s handtools and measuring and testing instruments. In general, 
the work of the maintenance electrician requires rounded training and experience 
usually acquired through a formal apprenticeship or equivalent training and experience. 


MAINTENANCE PAINTER 
(6442: Painter, construction and maintenance) 

Paints and redecorates walls, woodwork, and fixtures of an establishment. Work 
involves the following: Knowledge of surface peculiarities and types of paint required for 
different applications; preparing surface for painting by removing old finish or by 
placing putty or filler in nail holes and interstices; and applying paint with spray gun or 


brush. May mix colors, oils, white lead, and other paint ingredients to obtain proper 
color or consistency. In general, the work of the maintenance painter requires rounded 
training and experience usually acquired through a formal apprenticeship or equivalent 
training and experience. 


MAINTENANCE MACHINIST 
(613: Industrial machinery repairer) 

Produces replacement parts and new parts in making repairs of metal parts of 
mechanical equipment operated in cn establishment. Work involves most of the 
following: Interpreting written instructions and specifications; planning and laying out 
of work; using a variety of machinist’s handtools and precision measuring instruments; 
setting up and operating standard machine tools; shaping of metal parts to close 
tolerances; making standard shop computations relating to dimensions of work, tooling, 
feeds, and speeds of machining; knowledge of the working properties of the common 
metals; selecting standard materials, parts, and equipment required for this work; and 
fitting and assembling parts into mechanical equipment. In general, the machinist's 
work normally requires a rounded training in machine-shop practice usually acquired 
through a formal apprenticeship or equivalent training and experience. 


MAINTENANCE MECHANIC (MACHINERY) 
(613: Industrial machinery repairer) 

Repairs machinery or mechanical equipment of an establishment. Work involves 
most of the following: Examining machines and mechanical equipment to diagnose 
source of trouble; dismantling or partly dismantling machines and performing repairs 
that mainly involve the use of handtools in scraping and fitting parts; replacing broken 
or defective parts with items obtained from stock; ordering the production of a 
replacement part by a machine shop or sending the machine to a machine shop for 
major repairs; preparing written specifications for major repairs or for the production 
of parts ordered from machine shops; reassembling machines; and making all necessary 
adjustments for operation. In general, the work of a machinery maintenance mechanic 
requires rounded training and experience usually acquired through a formal apprentice- 
ship or equivalent training and experience. Excluded from this classification are 
workers whose primary duties involve setting up or adjusting machines. 


MOTOR VEHICLE MECHANIC 
(611: Vehicle and mobile ¢ quipment mechanic and repairer) 

Repairs, rebuilds, or overhauls major assemblies of internal combustion automobiles, 
buses, trucks, or tractors of an establishment. Work involves most of the following: 
Diagnosing the source of trouble and determining the extent of repairs required; 
replacing worn or broken parts such as piston rings, bearings, or other engine parts; 
grinding and adjusting valves; rebuilding carburetors; overhauling transmissions; and 
repairing fuel injection, lighting, and ignition systems. In general, the work of the motor 
vehicle mechanic requires rounded training and experience usually acquired through a 
formal apprenticeship or equivalent training and experience. 

This classification does not include mechanics who repair customers’ vehicles or who 
only perform minor repair and tuneup of motor vehicles. It does, however, include fully 
qualified journeymen mechanics even though most of their time may be spent on minor 
repairs and tuneups. 
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MAINTENANCE PIPEFITTER 
(645: Plumber, pipefitter, and steamfitter) 

Installs or repairs water, steam, gas, or other types of pipe and pipefittings in an 
establishment. Work involves most of the following: Laying out work and measuring to 
locate position of pipe from drawings or other written specifications; cutting various 
sizes of pipe to correct lengths with chisel and hammer or oxyacetylene torch or pipe- 
cutting machines; threading pipe with stocks and dies; bending pipe by hand-driven or 
power-driven machines; assembling pipe with couplings and fastening pipe to hangers; 
making standard shop computations relating to pressures, flow, and size of pipe 
required; and making standard tests to determine whether finished pipes meet 
specifications. In general, the work of the maintenance pipefitter requires rounded 
training and experience usually acquired through a formal apprenticeship or equivalent 
training and experience. Workers primarily engaged in installing and repairing building 
sanitation or heating systems are excluded. 


MILLWRIGHT 
(6178: Millwright) 

Installs new machines or heavy equipment, and dismantles and installs machines or 
heavy equipment when changes in the plant layout are required. Work involves most of 
the following: Planning and laying out work; interpreting blueprints or other specifica- 
tions; using a variety of handtools and rigging; making standard shop computations 
relating to stresses, strength of materials, and centers of gravity; aligning and balancing 
equipment; selecting standard tools, equipment, and parts to be used; and installing and 
maintaining in good order power transmission equipment such as drives and speed 
reducers. In general, the millwright’s work normally requires a rounded training and 
experience in the trade acquired through a formal apprenticeship or equivalent training 
and experience. 


GENERAL MAINTENANCE WORKER 
(6179: Mechanic and repairer, not elsewhere classified) 

Performs general maintenance and repair of building structures and their mechanical, 
electrical, or sanitary systems. May also perform general maintenance and repair of the 
establishment's machinery. Work requires a basic practical knowledge of several 
maintenance trades in order to perform most of the following: Keeping in good repair 
building woodwork; replacing electrical switches, fixtures, and motors; occasional 
painting or touching up of structure or equipment; repairing or replacing plumbing 
fixtures; and replacing broken window panes. 

Excluded are positions requiring a formal apprenticeship or equivalent training in one 
or more crafts. Also excluded are workers participating in such a program. 


MAINTENANCE TRADES HELPER 
(863: Helper; mechanic and repairer) 
(864: Helper; construction trades) 

Assists one or more workers in the skilled maintenance trades by performing specific 
or general duties of lesser skill, such as keeping a worker supplied with materials and 
tools; cleaning working area, machine, and equipment; assisting journeyman by holding 
materials or tools; and performing other unskilled tasks as directed by journeyman. The 


kind of work the helper is permitted to perform varies from trade to trade: In some 
trades the helper is confined to supplying, lifting, and holding materials and tools, and 
cleaning working areas; and in others he is permitted to perform specialized machine 
Operations, or parts of a trade that are also performed by workers on a full-time basis. 


MACHINE-TOOL OPERATOR (TOOLROOM) 
(6813: Machinist) 
(731-2: Metalworking and plasticworking machine setup operator) 

Specializes in operating one or more than one type of machine tool (e.g., jig borer, 
grinding machine, engine lathe, milling machine) to machine metal for use in making or 
maintaining jigs, fixtures, cutting tools, gauges, or metal dies or molds used in shaping 
or forming metal or nonmetallic material (e.g., plastic, plaster, rubber, glass). Work 
typically involves: Planning and performing difficult machining operations which require 
complicated setups or a high degree of accuracy; setting up machine tool or tools (e.g.. 
install cutting tools and adjust guides, stops, working tables, and other controls to 
handle the size of stock to be machined; determine proper feeds, speeds, tooling, and 
operation sequence or select those prescribed in drawings, blueprints, or layouts); using 
a variety of precision measuring instruments; making necessary adjustments during 
machining operation to achieve requisite dimensions to very close tolerances. May be 
required to select proper coolants and cutting and lubricating oils, to recognize when 
tools need dressing, and to dress tools. In general, the work of a machine-tool operator 
(toolroom) at the skill level called for in this classification requires extensive knowledge 
of machine-shop and toolroom practice usually acquired through considerable on-the- 
job training and experience. 

For cross-industry wage study purposes, this classification does not include ma _hine- 
tool operators (toolroom) employed in tool and die jobbing shops. 


TOOL AND DIE MAKER 
(6811: Tool and die maker) 

Constructs and repairs jigs, fixtures, cutting tools, gauges, or metal dies or molds used 
in shaping or forming metal or nonmetallic material (e.g., plastic, plaster, rubber, glass). 
Work typically involves: Planning and laying out work according to models, blueprints, 
drawings, or other written or oral specifications; understanding the working properties 
of common metals and alloys; selecting appropriate materials, tools, and processes 
required to complete task; making necessary shop computations; setting up and 
Operating various machine tools and related equipment; using various tool and die 
maker's handtools and precision measuring instruments; working to very close 
tolerances; heat-treating metal parts and firished tools aad dies to achieve required 
qualities; fitting and assembling parts to prescribed tolerances and allowances. In 
general, the tool and die maker's work requires rounded training in machine-shop and 
toolroom practice usually acquired through formal apprenticeship or equivalent 
training and experience. 

For cross-industry wage study purposes, this classification does not include tool and 
die makers who (1) are employed in tool and die jobbing shops or (2) produce forging 
dies (die sinkers). 


STATIONARY ENGINEER 
(6931: Stationary engineer) 

Operates and maintains one or more systems which provide un establishment wiih 
such services as heat, air-conditioning (cool, humidify, dehumidify, filter, and circulate 
air), refrigeration, steam or high-temperature water, or electricity. Duties involve: 
Observing and interpreting readings on gauges, meters, and charts which register 
various aspects of the system's operation; adjusting controls to insure safe and efficient 
operation of the system and to meet demands for the service provided; record’ng in logs 
various aspects of the system's operation; keeping the engines, machinery, and 
equipment of the system in good working order. May direct and coordinate activities of 
other workers (not stationary engineers) in performing tasks directly related to 
operating and maintaining the system or systems. 

The classification excludes head or chief engineers in establishments employing more 
than one engineer; wovkers required to be skilled in the repair of electronic control 
equipment; workers in establishments producing electricity, steam, or heated or cooled 
air primarily for sale; and boiler tenders. 


Material Movement and Custodial 


TRUCKDRIVER 
(821: Motor vehicle operator) 
Drives a truck within a city or industrial area to transport materials, merchandise, 


unload truck with or without helpers, make minor mechanical repairs, and keep truck in 
good working order. Salesroute and over-the-road drivers are excluded. 
For wage study purposes, truckdrivers are classified by type and rated capacity of 
truck, as follows: 
Truckdriver, light truck 
(straight truck, urder | 1/2 tons, usually 4 wheels) 
Truckdriver, medium truck 
(straight truck, | 1/2 to 4 tons inclusive, usually 6 wheels) 
Truckdriver, heavy truck 
(straight truck, over 4 tons, usually 10 wheels) 
Truckdriver, tractor-trailer 


SHIPPER AND RECEIVER 
(4753: Traffic, shipping and receiving clerk) 

Performs clerical and physical tasks in connection with shipping goods of the 
establishment in which employed and receiving incoming shipments. In performing 
day-to-day, routine tasks, follows estsblished guidelines. In handling unusual nonrov- 
tine problems, receives specific guidance from supervisor or other officials. May direct 
and coordinate the activities of other workers engaged in handling goods to be shipped 
or being received. 

Shippers typically are responsible for most of the following: Verifying that orders are 
necurately filled by comparing items and quantities of goods gathered for shipment 
against documents; insuring that shipments are properly packaged, identified with 
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shipping information, and loaded into transporting vehicles; preparing and keeping 
records of goods shipped, e.g., manifests, bills of lading. 

Receivers typically are responsible for most of the following: Verifying the correct- 
ness of incoming shipments by comparing items and quantities unloaded against bills of 
lading, invoices, manifests, storage receipts, or other records; checking for damaged 
goods; insuring that goods are appropriately identified for routing to departments 
within the est ablishment; preparing and keeping records of goods received. 

For wage study purposes, workers are classified as follows: 

Shipper 


Receiver 


Shipper and receiver 


WAREHOUSEMAN 
(4754: Stock and inventory clerk) 

As directed, performs a variety of warehousing duties which require an understanding 
of the establishment's storage plan. Work involves most of the following: Verifying 
materials (or merchandise) against receiving ércuments, aoting and seporting dlecrep- 


Exclude workers whose primary duties involve shipping and receiving work (see 
Shipper and receiver and Shipping packer), order filling (see Order filler), or operating 
power trucks (see Power-truck operator). 


ORDER FILLER 
(4754: Stock and inventory clerk) 

Fills shipping or transfer orders for finished goods from stored merchandise in 
accordance with specifications on sales slips, customers’ orders, or other instructions. 
May, in addition to filling orders and indicating items filled or omitted, keep records of 
outgoing orders, requisition additional stock or report short supplies to supervisor, and 
perform other related duties. 


SHIPPING PACKER 
(8761: Hand packer and packager) 

Prepares finished products for shipment or storage by placing them in shipping 
number of units to be packed, the type of container employed, and method of shipment. 
Work requires the placing of items in shipping containers and may involve one or more of 
the following: Knowledge of various items of stock in order to verify content; selection 
of enpropriate type ans size of container; inserting enclosures in container; using 
excelsior or other material to prevent breakage or damage; duing on cuties 
container; and applying labels or entering identifying data on container. Packers who 
Uso make wooden boxes or crates are excluded. 


(8726: Freight, stock, and material mover, not elsewhere classified) 

Performs physical tasks to transport or store materials or merchandise. Duties 
involve one or more of the following: Manually loading or unloading freight cars, trucks, 
or other transporting devices; unpacking, shelving. or placing items in proper storage 
locations, or transporting goods by handtruck, cart, or wheelbarrow. 


Excluded from this definition are workers whose primary function invelves: 

a Participating directly in the production of goods (e.g. moving items from 
one production station to another or placing them on or removing them 
from the production process), 

Stocking merchandise for sale; 

Counting or routing merchandise; 

Operating a crane or heavy-duty motorized vehicle such as forklift or 

truck; 

¢ Loading and unloading ships (longshore workers), o 

f, Traveling on trucks beyond the establishment's physical location to load 
or unload merchandise. 


MATERIAL HANDLING LABORER—>previous description 
(8726: Freight, stock, and material mover, not elsewhere classified) 

A worker employed in a warehouse, manufacturing plant, store, or other establish- 
ment whose duties involve one or more of the following: Loading and unloading various 
materials and merchandise on or from freight cars, trucks, or other transporting 
devices; unpacking, shelving, or placing materials or merchandise in proper storage 
location; and transporting materials or merchandise by handtruck, car, or wheelbarrow. 
Longshore workers, who load and unload ships, are excluded. 


an 


POWER-TRUCK OPERATOR 
(8318: Industrial truck and tractor equipment operator) 

Operates a manually controlled gasoline- or electric-powered truck or tractor to 
transport goods and materials of all kinds about a warehouse, manufacturing plant, or 
other establishment. 

For wage study purposes, workers are classified by type of powertruck, as follows: 

Forklift operator 

Power-truck operator (other than forklift) 
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GUARD 
(5144: Guard and police, except public service) 

Protects property from theft or damage, or persons from hazards or mterference. 
Duties involve serving at a fixed post, making rounds on foot or by motor vehicle, or 
escorting persons or property. May be deputized to make arrests. May also help visitors 
and customers by answering questions and giving directions. 

Guards employed by establishments which provide protective services on a contract 
basis are included im this occupation. 

For wage study purposes, guards are classified as follows: 


Guard | 

Carnes out instructions primarily oriented toward insuring that emergencies and 
secur'ty violations are readily discovered and reported to appropriate authority. 
Intervenes directly only in situations which require minimal action to safeguard 
property or persons. Duties require minimal training. Commonly, the guard is not 
required to demonstrate physical fitness. May be armed, but generally is not required to 
demonstrate proficrency in the use of firearms or special weapons. 


Guard II 

Enforces regulations designed to prevent breaches of security. Exercises judgment 
and uses discretion in dealing with emergencies and security violations encountered. 
Determines whether first response should be to intervene directly (asking for assistance 
when deemed necessary and time allows), to keep situation under surveillance, or to 
report situation so that it can be handled by appropriate authority. Duties require 
specialized training in methods and techniques of protecting security areas. Commonly, 
the guard is required to demonstrate continuing physical fitness and proficiency with 
firearms or other special weapons. 


JANITOR, PORTER, OR CLEANER 
(5244: Janitor and cleaner) 

Cleans and keeps in an orderly condition fac’ ry working areas and washrooms, or 
premises of an office, apartment house, or commercial or other establishment. Duties 
involve a combination of the following: Sweeping, mopping or scrubbing, and polishing 
floors; removing chips, trash, and other refuse, dusting equipment, furniture, or fixtures, 
polishing metal fixtures or trimmings; providing supplies and minor maintenance 
services, and cleaning lavatories, showers, and restrooms. Workers who specialize in 
window washing are excluded. 


Area Wage Survey Summaries 


The following areas are surveyed pe- Clarksville-Hopkinsville, TN-K Y Meridian, MS Springfield, IL 
niodically under contract to the Employ- Colorado Springs, CO Middlesex, Monmouth, and Ocean Stockton, CA 
ment Standards Administration of the Columbia-Sumter, SC Counties, NJ Tacoma, WA 
U.S. Department of Labor for its use in Columbus, GA-AL Mobile-Pensacola-Panama City, AL Tampe-St. Petersburg, FL? 
administering the Service Contract Act Columbus, MS FL Topeka, KS 
of 1965. These more limited surveys Connecticut (statewide) Montana (sta\ewide) T AZ 
supplement the Bureau's area wage sur- Daytona Beach, FL' Montgomery, AL ucson-Douglas, 
vey program listed on the inside back Decatur, IL Nashville, TN Tulsa, OK 
cover of this bulletin. Reports on the Des Moines, 1A New Bern-Jacksonville, NC Upper Peninsula, MI 
surveys shown below are available at no Dothan, AL New Hampshire (statewide) Vallejo-Fairfield-Napa, CA 
cost from any of the Bureau's regional ior, MN-WI Norfolk-Virginia Beach- Newport Virgin Islands of the U_S. 
offices while supplies last. El Paso-Alamogordo-Las Cruces, News, VA’ Waco and Killeen-Temple, TX 
TX-NM North Dakota (statewide) Waterloo-Cedar Falls, 1A 
Albany, GA Fayetteville, NC Northwest Texas Western end Northern Massachusetts 
- — a Beach balm LL on Wichita, KS" 
Albuquerque, NM and West Orlando, ore 
Alexandria-Leesville, LA Beach-Boca Raton-Delray Beach. Oxnard-Ventura, CA Wichita Falls-Lawton-Altus, TX-OK 
Alpena-Standish-Tawas City, MI FL Peoria, IL Wilmington, DE-NJ-MD* 
Ann Arbor, MI Fort Smith, AR-OK Phoenix, AZ? Yakima-Richland-Kennewick- 
Asheville, NC Fort Wayne, IN Portsmouth-Chillicothe-Gallipolis, Pendicton, WA-OR 
Atlantic City, NJ Frederick- OH 
Augusta, GA-SC Chambersburg, MD-PA Providence, RI' ALSO AVAILABLE— 
Bakersfield, CA Goldsbora NC Puerto Rico ee ee 
Baton Rouge, LA Grand Island-Hastings, NE Raleigh-Durham, NC santas cae tee 
Battle Creek, MI Greenville-Spartanburg, SC' Reno, NV 
Beaumont-Port Arthur-Orange and LaCrosse-Sparta, WI Riverside-San Bernardino-Ontano, tate cama 
Lake Charles, TX-LA Las Vegas-Tonopah, NV CA analysts, directors of personnel, buyers, 
Biloxi-Gulfport and Pascagoula- Lexington-Fayette, KY Salina, KS chemists, engineers, engineering techni- 
Moss Point, MS Lima, OH Salinas-Seaside-Monterey, CA cians, drafters, computer operators, and 
Birmingham, AL Little Rock-North Little Rock, AR Sandusky, OH clerical employees is available. Order as 
Bioomington- Vincennes, IN Logansport-:eru, IN Santa Barbara-Santa Maria-iLompoc BLS Bulletin 2271, National Survey of 
Bremerton-Shelton, WA Lorain-Elyria, OH CA Professional, Administrative, Technical, 
Brunswick, GA Lower Eastern Shore, MD-VA-DE Savan ah, GA and Clerical Pay, March 1986 (Price 
> emer ag ~ a adi a $4.75), from: Bureau of Labor Statistics, 
Champaign-Urbana-Rantoul, IL Madison, WI Sherman-Denison, TX Publi Sales Center, P.O. Box 
Charleston- North Cherleston- Maine (statewide) LA 
Walterboro, SC Mansfield, OH South Dakota (statewide) 2145, Chicago, I 60690, or Superin- 
Charlotte Gastonia, NC* McAllen-Edinburg-Mission and Southeastern Massachusetts tendent of Documents, U.S. Govern- 
Chattanooga, TN-GA' Browasville-Harli Tx Southwest Virginia ment Printing Officz, Washington, DC 
Cheyenne, WY Melbourne- Titusville-Palm Bay, FL Spokane, WA 20402. 


2 In 1987, this area is scheduled to be surveyed under the Bureau's regular area wage survey 
progrom. See inside back cover. 


* U.S, GOVERNMENT PRINTING OFFICE: 1987-181-509/60074 


* Scheduled to be surveyed in this program for the first time in 1987. In 1986, the area was surveyed 
under the Bureau's regular area wage survey program. 
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Employee Benefits in Medium { crensumnnon ° 


Firms, 1986 


and Large Firms, 1986 coon 


US. Department of Labor 
Bureau of Labor Statistics 
Bulletin 2281 


The Bureau of Labor Statistics issues its 1986 Source of data 


bulletin on employee benefits in medium and ¢ Samples of about 1,500 establishments in 
large firms. This survey is the eighth in the a cross-section of the Nation's private 
series. industries; primarily by personal interview. 
Data available Uses Oo . 
e Incidence and detailed characteristics of ° Benefit administration in public and 
14 private sector employee benefits paid private employment. 
for at least in part by the employer: e Union contract nego’iations. 
Lunch and rest periods; holidays, vacations, = « Conciliation and arbitration in public and 
Pm eee oe: ghepe — private sectors. 
and sick leave; sickness and accident, athens 
long-term disability, health, and life ¢ Development of legislation affecting the 
" , welfare of workers. 
insurance; and private retirement/capital 
accumulation plans. The retirement data Orde 
; . . er Form Publications are available trom the Superintendent of Documents, U.S. Government Printing Office, 
include defined benefit plans, such as Washington, DC 20402. or from BLS Publications Sales Center, PO. Box 2145, Chicago. IL 60690 


benefit formulas and pensicn replacement 
rates, and defined contribution plans, such 
as salary reduction or 401 (k) plans. 

e Incidence and provisions of flexible 
benefit plans and reimbursement accounts (_] Enclosed is a check or money order payable to Superintendent of Documents 
are included for the first time in 1986. 


Please send copes of Employee Benefits in Medium and Large Firms, 1986. 
Bulletin 2281, Stock No. 029-001-02927-6. at $5 each. for atotal of $ 


[_] Charge to GPO deposit account no Order No. __ ee 
Coverage On orders sent to Superintendent of Documents only: 
¢ Major benefits in medium and large Credit Card Orders — —[_] /mmeces| es — e 
firms, nationwide. 
Credit Card No Exp. Date: mo/yr __ Total charges $__ _ 


e Minimum employment in establishments 
covered is generally 100 to 250 
employees, depending on the industry. 
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